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[bookmark: _Toc236755831]ATTACHMENT: ACE logic model Matrix


Refer to Question # 14








			GOAL


			OBJECTIVES


			ACTIVITIES


			OUTPUTS


			OUTCOMES


			[bookmark: _GoBack]IMPACTS





			Statement of the overall purpose of the project


			Specific statements of what the project sets out to accomplish


			Specific tasks to complete through implementation of the project


			Immediate results (direct products of project activities)


			Intermediate results (1 to 3 years after project starts)


			Long-term results (3 to 10 years after the project starts)





			Implement a


Research-based literacy model to support effective literacy practices that work to achieve Social and Emotional Learning Core Competencies.


			Self-management:


Managing emotions and behaviors to achieve one’s goals.





Self-awareness:


Recognizing one’s emotions and values as well as one’s strengths and challenges.





Responsible decision-making: making ethical constructive choices about personal and social behavior.





Relationship skills:


Forming positive relationships, working in teams, dealing effectively with conflict.





Social awareness:


Showing understanding and empathy for others. 


			Conduct training for adult facilitators or “Reader Leaders” to assist with program delivery, student and parent participation





Utilize Read, Baby, Read! and Chapters Book Club curriculum and book lists to implement programs.





Conduct pre-test activity.


Ongoing monitoring and technical assistance. 





Conduct post-test activity.


			Appreciation of new classroom management strategies.





Student incentives.





Exposure to and use of curriculum that fosters social emotional learning with multicultural literature.





Student achievement incentives. (see objectives)





Parent/caregiver and family involvement in literacy activities.


			Increases in teacher development.





Increases in student academic achievement and attendance.





Increases in student educational, personal development and self-awareness.





Better decision making and problem- solving skills. 


Increase appreciation of reading as a positive and valuable activity.





Increased parent/caregiver participation.





Increased number of home libraries.


			Establishment of school communities where children read and Common Core Standards with regard to Social and Emotional Learning are achieved. 
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Akin Alafin, at his Prospect  



Avenue restaurant, Stonetown.
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Stonetown’s menu is a blend of Southern-inspired cuisine and gourmet flair. Left to right: Drunken yardbird, with whiskey ginger 
BBQ sauce; stone rolls, a popular appetizer; lemonade and red Kool-Aid; the “Better Than Sex” dessert.



THE TASTE MAKER



CONTINUED ON PAGE 14



What are the ingredients for 
success?



Apparently, they lie in a 
soft opening.



Businessman Akin Alafin can 
hardly remember the last time one of 
his restaurants had an official grand 
opening — when the eye-catching 
outdoor sign, carefully chosen fur-
nishings and sleek website were per-
fectly placed and in working order 
by the time that eatery scheduled to 
open for customers. 



“But I can’t help it: I can’t just wait 
for everything to fall in place,” says 
Alafin, 40, serious and thoughtful as 
he leans on a table at Stonetown, his 
new downtown Cleveland endeavor. 



“It’s like I have too much focus. 
Once I see an end goal, I don’t let 
anything else get in the way. 



“It’s actually a problem.”
His faithful customers would beg 



to differ.
Angie’s Soul Cafe, a mecca for 



Southern-style comfort food in 
downtown and the Lee-Harvard 



area; Zanzibar, home to sophisti-
cated soul fusion in Shaker Heights; 
Jezebel’s Bayou, a New Orleans-
themed spot steeped in Cajun and 
Creole cuisine in Larchmere — the 
popular restaurants that Alafin op-
erates hardly suffer from a precisely 
choreographed introduction.  



It certainly didn’t bother the for-
tunate friends and loved ones who 
received a casual text from Alafin 
two months ago, inviting them to 
Prospect Avenue to sample the fare 
at Stonetown.



“I only texted 60 people -- but 160 
showed up,” he remembers with a 
grin. 



It wasn’t as complete as it is now. 
Today, visitors walk into a spacious 
former coffee shop awash in earth 
tones and vintage touches, including 
two towering bookshelves accented 
with old wine crates (a stylish barrier 
that divides the bar from a back din-
ing area), and chairs and tables con-
structed from a rich, dark wood that 
was reclaimed from an old building 



in Pennsylvania.
“That’s me: I’ve never been into 



that sleek and shiny, contemporary 
look,” says Alafin, dressed in head-
to-toe black.



Rather, those first guests were met 
by Alafin in construction clothes 
(“I’m very hands-on with the interi-
or,” he explains), and the sumptuous 
smells of what caused the guest list to 
swell in the first place: the food. 



“We’ve definitely built a reputa-
tion for excellence,” he says. Alafin’s 
73-year-old mother is the name-
sake of Angie’s Soul Cafe, where 
her hearty, South Carolina-infused 
cooking style has been a Cleveland 
staple for nearly 30 years.



“Visitors know they’re going to 
have an authentic, homemade and 
creative experience with us.”



He didn’t disappoint. 
Red velvet waffles paired with 



thick, vanilla syrup. Juicy baked 
chicken bathed in whiskey-ginger 
barbeque sauce. Okra and fried 
green tomatoes served on a bed of 



More than just the son of a local culinary legend, 
visionary Akin Alafin’s collection of popular dining spots prove he’s got great taste, too. 
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 “Visitors know 
they’re going to have 
an authentic, home-
made and creative 



experience with us.”



!!
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mixed baby greens. The flavorful 
dishes that flowed from the kitchen, 
courtesy of executive chef Tony Fort-
ner (also responsible for the menu at 
Zanibar), inspired greater word-of-
mouth than any red-carpet rollout 
ever could.



Of course, the cool, welcoming 
vibe doesn’t hurt, either. 



“I try to set an atmosphere that 
represents our culture -- but with-
out shoving it in people’s faces,” says 
Alafin.



As he speaks, explaining that 
Stonetown is named after a popular 
dining district off of the eastern coast 
of Africa, the sultry voice of blues 
singer Billie Holiday soars from the 
restaurant’s hidden speakers. On 
one of the flat-screen televisions 
above the bar, Sidney Poitier and Bill 



Cosby hatch a plot in the 1974 film, 
“Uptown Saturday Night.” 



“I want non-African Americans 
to feel like the setting is authentic 
and hip,” says Alafin. “And I want 
African Americans to walk in and 
say, “I don’t know who runs this 
place, but they didn’t forget about 
us when they put together the menu 
and the design.’”



He would never forget.
In fact, the ultra-focused vision-



ary insists that, despite the hectic 
pace of operating a collection of 
high-profile locations, he’s always 
eager to create another beloved gath-
ering spot. 



“I have a really high tolerance for 
stress -- so I would do this all of the 
time,” he says, shaking his head. “But 
that would also have everyone on my 
team stressed out.



“That’s something important I 
have to consider when I make deci-
sions: the well-being of those people 
who work for me, the fact that they 
have families and lives. 



“If this were just about me,” he 
adds, “I would’ve opened ten more 
restaurants by now.”



That’s a problem diners in  
Cleveland would happily let him 
 indulge.
















A Cultural Exchange Benchmarks


Refer to Question # 7


			1991-1994


			• Founded by a group of committed African American women, operating as a totally volunteer


organization that conducts first ever multicultural bookfair for Cleveland’s children.


• Deborah McHamm hired as Executive Director. Position funded by Cleveland and George


Gund Foundations. Ms. McHamm quickly becomes a resource to the education and early


childhood community as a volunteer consultant





			1995-2000


			• Develops the 100 Men Reading initiative, a nationally-acclaimed urban preschool reading


program. Initially funded by The Kellogg Foundation.


• Conceives Read, Baby, Read! and recruits various community leaders to participate in the


program design process. Receives $1 million grant from the U.S. Department of Education.


• Receives $200,000 state appropriations for Read, Baby, Read! expansion.





			2001-2005


			• Celebrates Ten Years of Literacy Leadership, establishing the Louis Stokes Champion of


Literacy Award.


• U.S. Department of Education awards ACE $1 million for Read & Rock program in


A Cultural Exchange 12


partnership with the Rock and Roll Hall of Fame and Museum to develop a literacy and music


program.


• ACE raises $615,000 to support the launch of the Busy Bookmobile, the first and only


program of its kind in the nation, to promote the joy of reading by bringing access to


subsidized award-winning multicultural children’s books. The Busy Bookmobile functions as


a rolling multicultural bookstore that allows children to purchase multicultural books for no


more than $1.00.





			2006-2010


			• Receives $500,000 grant and $200,000 appropriations from the Ohio Dept. of Job and Family


Services for the Bank on Books financial literacy program.


• Brings Grammy Award-winning musical group Sweet Honey in the Rock celebrate 15th


Anniversary. Raises $75,000 in sponsorships and donations.


• Partners with the Governor’s Initiative for Closing the Achievement Gap to expand the


Chapters Book Club program to serve students in 10 Ohio districts.
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! ! ! ! ! ! ! ! ! ! ! !
!
Applica(on!Sec(on!I:!Community!Connectors!Program!Descrip(on!
1. The" target"popula0on" is" students"grades"5612." Iden0fy" the"grade" level"or" levels"at"each"school" that"your"



program"will"be"targe0ng."Programs"may"serve"students"in"one"or"more"grade"levels."""!
The target population for our Community Connectors Program will be at-risk, African-American, male students within grades 5 through 
8. !
2. Provide"the"number"of"youth"in"each"grade"level"and"at"each"school"your"program"proposes"to"serve.""!
Under the existing program, there are partnerships with 35 units of students located throughout the Cleveland and East Cleveland 
school district community. Within each unit of students, there are approximately 30 students served with an estimated six (6) to (10) at-
risk, African-American, male students who could likely be identified as eligible for this program within grades 5 through 8. The goal is to 
initially reach a total of 80 to120 at-risk, African-American, male students within the aforementioned districts. Our – stance for being 
granted is to serve in the Greater Cleveland area, which includes Cleveland, East Cleveland and various charter schools. Students 
often times are in a transient position and we need to serve them to save them.  !
3. Select"one:"Which"of"the"following"best"describes"the"proposed"project?"Select"one.!



A. �"Totally"new"program"developed"by"this"organiza0on"
B. �"Replica0on"of"an"exis0ng"model"in"use"by"others""
6 Please"provide"the"name"of"this"model."
C. �"Expansion"of"an"exis0ng"program"within"the"applicant"organiza0on""
D. �"Extension"of"an"exis0ng"program"to"a"new"seNng"!



C.) Expansion of an existing program within the applicant organization. 
The existing program to be expanded upon is ACE’s Chapters: The Book Club for Young Achievers ®. This proven program has been 
sustained over many years by the leading applicant in this grant proposal – A Cultural Exchange (ACE), a 501(c) (3) nonprofit literacy-
based multicultural arts organization for children.  !
4. Please"describe"your"project."How"will"it"address"each"of"the"five"Community"Connectors"core"principles"and"what"



outcomes"will"you"use"to"measure"success."
Our project will be an expansion of the already successful Chapters ® program. The proposed project would be titled Chapters ® 4.0: The 
Book Club for Achievement, Character, Hope and Resiliency. The focus will be on our target population of at-risk, African-American, male 
students within grades 5 through 8. An already established asset exists from the success of Chapters ® which has built partnerships within 35 
community schools currently spanning grades 7 through 12th grade. Drawing upon ACE’s successful introduction of community role models 
within these schools, Chapters ® 4.0 will employ Reader Leaders, who will be both literacy champions and role models. They will help to 
build a literacy gateway between success and failure. This gateway will be occupied by these enthusiastic mentors, who will provide support 
and take an interest in the lives and futures of these young men.  
The goals of the program will be driven by the five core principles of The Community Connectors Grant.  !
1) Achievement – Most students within our target group are struggling in school. Criteria of eligibility for the program will be that a student 



is not achieving in core subject areas in school. Enrolling these struggling students in Chapters ® 4.0 will give them somewhere to go, 
and the goal of that somewhere is UPWARD! Chapters ® 4.0 fosters literate discussion of books among students for pleasure. The 
program is curriculum-supported and aligned with Common Core State Standards for English Language Arts & Literacy, Chapters ® 
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curriculum incorporates book discussions, reflection, writing, and arts- integrated activities and is designed to create a value system for 
students that includes reading. Books are chosen for their ability to provoke introspection, and an expanded view of the world and critical 
thinking skills. This program is conducted during the academic day throughout the school year. Each student as a participant will receive 
10-15 brand new award-winning books that support the goal of building home libraries – a valuable component to creating an 
environment that promotes reading as a resource tool for academic and personal success. The literature utilized is multicultural, but 
heavily Afro-centric, with an emphasis on showing people of color as a central character in a positive light. Students also receive 
incentive items that promote a club environment – T-shirts, book bags, book plates and bookmarks. These , as well as school banners, 
contribute to a positive peer pressure that supports reading, while energizing students who like to read and encouraging others with an 
opportunity to become a lifelong reader in a comfortable and supportive environment. This award winning literacy project addresses 
each of the five Community Connectors core principles. We will address these core principles with our unique literacy program and the 
quality partnerships that we bring to this very valuable program:  !



Setting Goals – To be prepared for the 21st Century A Cultural Exchange will work with its faith-based community partner to develop the 
criteria for literacy mentors who will work with our targeted audience. Candidates will be recruited from all sectors of the community. Business, 
civic, educational, faith-based, media and social service professionals will be selected based on qualifications that allow them to be the best 
literacy champions and mentors to the children that need help. These mentors will know at the outset, that their commitment must be 
forthright and serious. Mentoring in this program will not require a special skill set or talent. However, all mentors will have the qualities of 
good role models- “A strong sense of self” “A good listener,” someone who can “offer genuine support, encouragement and a willingness to 
listen.” Above all, the mentors we select will share their personal knowledge, and wisdom and draws out the possibilities with their mentees 
for the purpose of fostering success and a belief in self-realization. Our mentors will be individuals who have succeeded because of goal 
setting. However, before anyone can become one of our literacy mentors, they will have a basic- but thorough understanding of goal-setting. 
The literacy champions will receive training regarding goal-setting drawn from the article- “Goal Setting and Student Achievement” (Modern 
Language Journal – Moeller, Theiler, Wu, 201). The theme of the article places a focused view on goal-setting as a process of “establishing 
clear and usable targets for learning.” Emphasis will be placed on the two most applied theories of goal-setting improving and ability- focused- 
where external rewards (e.g. getting good grades, and doing better than other students). The former is identified as learning, task 
involvement, and the latter is labeled as performance or ego-involving goals (Dweck, Leggett and Elliot 1986-1988). It’s important to know 
that task-focused/effort achievement is supported by evidence that links mastery goals to an attribution belief that effort leads to success 
(Ames & Archer, Nichols et al 1985-1988). With mastery goal (setting) individuals are oriented toward developing new skills, trying to 
understand their work, improving their level of competence, or achieving a sense of mastery based on self-referenced standards (Ames, et al 
1992). Research has shown that for goal setting to improve performance, students should be allowed to participate in setting their own goals. 
(Azevedo, et al 1986-1997). The Chapters® 4.0 program has these characteristics built into its student-driven curriculum. Teachers- (Reader 
Leaders) work to facilitate literacy activities, while students set literacy, leadership and academic goals by sharing with peers in each session. 
We know that when students can attach value to tasks assigned to them; they succeed. Identifying goals in the classroom, during Chapters 
Book Club sessions increases motivation to read, learn, create and grow.  
 
Building Character – Many of the students we will serve have a core base of personal character. However, if asked what is character? many 
of them and perhaps the adults holding places in their lives as caregivers, extended family, teachers and employers may not know. In defining 
character, mentors and mentees alike will understand that character is defined by how ones’ habits, motives, thoughts and so on relate to 
morality, particularly as it relates to integrity. There are three important qualities of true character – moral discipline, moral attachment, and 
moral autonomy. Moral discipline as defined by- “ A virtuous determination to abandon any non-virtuous action, for example, by 
understanding the disadvantages of killing, stealing or sexual misconduct. We make a firm decision to refrain from such actions, is moral 
discipline” (NKT-2013). Children need to know the consequences of their choices. The most popular young adult literature often has 
character building values inserted into the story and focused on the central character. Students are able to relate to the challenges facing the 
central character, the decisions made to resolve conflict, and the consequences of good and/or bad decision-making. Our literacy champions 
will be trained from a “best practices” approach on how to reinforce these values. Moral attachment means being committed to set of higher 
ideals …and if need be, sacrificing for the greater good of one’s community. It will be an important responsibility for each adult to be in a 
position of knowledge and experience, where it is clear to all student participants that the building of character and therefore possessing it-has 
always been about something greater than self which benefits a wider community. Last, but not least, the idea of moral autonomy. In 
building character, our students will emerge from this program with a new found perspective of the moral structure for character. Through our 
programs, character is defined in how habits, motives, thoughts and so on relate to morality, particularly as it concerns integrity. It is a nature 
and nurturing process that does not develop in an environment where every single ethical or moral decision will be forced on them. We want 
them to understand that character, their character is a product of judgment, discretion and choice. The results of these elements in their daily 
and future lives will depend on how well they facilitate decision making. The choice of the right mentors will ensure that this program benefits 
young people in that respect.  !
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Developing Pathways to Achievement –Good decision making is the foundation of every component of success. Every life choice is 
dependent upon it. However, decision making requires the ability to problem-solve. Without the essential tools to do so – critical thinking skills, 
which facilitates problem solving as a consequence to decision making. In the Chapter 4.0 literacy program, book club members will be 
immersed in a literacy environment that promotes self-expression and awareness. The teachers “Reader Leaders” use a constructivist 
approach to teaching which is based on the belief that learning occurs as learners are actively involved in a process of meaning and 
knowledge construction as opposed to passively receiving information. Learners are the makers of meaning and knowledge. Constructivist 
teaching fosters critical thinking, and creates motivated and independent learners. Therefore constructivists suggest that learning is more 
effective when a student is actively engaged in the learning process. It is important to grasp the value at this method of instruction. The 
primary goals of using this method:  



• Learners are actively involved 
• The environment is democratic 
• Activities are interactive and student-centered 



The teacher facilitates a process of learning in which students are encouraged to be responsible and autonomous. It is clear that our students will 
be on the pathway to achievement. In this innovative program, we respect the tenets of the traditional classroom, but enthusiastically embrace the 
structure of the constructivist classroom. Some examples of both are illustrated here: 
The Traditional Classroom - 



• Strict adherence to fixed curriculum, instructor gives/student receives, instructor assumes directive, authoritative role, knowledge is inert, 
and students work individually. 



Constructivist Classroom - 
• Student-driven curriculum, pursuit of student questions/interest, learning is interaction-building on what students already know, instructor 



interacts/negotiates with students, knowledge is dynamic/change with experiences, and students work in groups (Thirteen Ed Online 
2004) 



Because existing knowledge or schemata are explicitly acknowledged as a starting point for new learning, this approach tends to validate 
individual and cultural differences and diversity. If the research that promotes the basic foundations of critical thinking, problem-solving and 
decision making states that these skills lead to higher quality decisions, greater innovation, goal achievement, opportunity recognition, 
mistake avoidance, and higher productivity- then we must begin at a point of recognition of respect for the learner.   



Building Resiliency- 
We are in sync with the belief that resiliency is the ability to bounce back and not be defined by negative circumstances… without a doubt, it 
is fair to say that- it is achieved through gradually developing a reserve of social, emotional, cognitive and other competencies and is vital to 
self-mastery, self-esteem a sense of belonging and validation.  
The prudent approach to understanding resiliency is to understand the factors that contribute to the positive outcomes for resilient children. 
There are three areas of focus:  
• Individual psychological characteristics that allow children to cope effectively with stress, including “belief in one’s own self-efficacy, the 



ability to deal with change, and a repertoire of social problem-solving skills” (Rutter 1985); 
• Social and economic factors such as socioeconomic status; family dynamics; parenting quality; quality and relationships with teachers 



and other adults (Werner 1993); neighborhood effects; and exposure to violence or trauma; and 
• Access to quality educational and recreational opportunities, such as schools, sports teams, churches, and Boys and Girls clubs 



(Smokowski 1998) 
Resilient children are the result of an environment full of academic, personal and social dynamics. In urban communities specifically, the risk 
factors and stressors that impact outcomes-good or bad are: 
• Major risk factors include poverty status, low maternal education level, mental disorders (either of a parent or the child), and physical 



health problems. 
• Stressors include a range of types of events, ranging from the relatively benign—birth of siblings, change in residence or school—to 



much more negative events like separation from parents, familial instability or discord, or the death of a close relative. 
To help this communities’ children we – the parents, mentors, teachers and leaders must work together from a pro-active position to empower 
and protect these students. Cultivating a community of literate and resilient children should be our ultimate objective. A community that must 
see to it, that the least of us have access to a higher standard and quality of life. To that end, the project outcomes of Chapter 4.0 are 
substantial and will be used to measure the success of our program. Our goal is to support the academic achievement and enhancement of 
the basic skills- reading, writing, problem solving skills etc. for academic and workforce success of students by implementing a community-
based non-remedial literacy program. We will work with community stakeholders to develop opportunities for career advancement, 
educational and financial success. We are assured that this collaborative will produce students with character, hope and resiliency.   











� "4



!
5. Please"describe"the"specific"ac0vi0es"your"program"will"conduct."



 ACE innovative Book Club, model, Chapter: 4.0, provides unique literacy experiences that afford access to award winning 
literature, while allowing participants an opportunity to build home libraries. Students are able to take home each of the books they 
read, thereby allowing them to share intergenerational literacy experiences with family members. Students receive distinctive 
incentive items, which contribute to each member’s sense of belonging. Chapters: 4.0 is an innovative literacy program that 
provides a student-driven multicultural curriculum aligned with state and national English Language arts and current Common Core 
standards in addition to providing arts-integrated activities that encourage students to read, discuss literature and interact with 
each other. The program engages participants in discussions that develop critical thinking skills and encourage reading for 
pleasure. ACE’s book club model helps students stretch as they read, while avoiding struggle, frustration and the stigma of ability 
grouping. Club members, in groups of 30, meet twice a week for 40 minutes to read and explore a variety of culturally relevant 
literature in diverse genres. Students read books that are accessible for all and peer modeling and support are available for 
struggling readers. Chapters: 4.0 takers place during the academic day from September to May. Book Club members begin their 
journey analyzing and discussing picture books and move forward to high-level discussions of novels and chapter books as the 
year progresses. Participants engage in prediction activities during the first session of the Book Club. Next, the “Reader Leader”’ a 
trained adult facilitator, reads the book aloud with students proceeded by member discussion in sharing circle, which affords 
members time to share with one another in a nonjudgmental environment. Book club members reread the book and participate in 
the interpretive discussions and writing activities during the second and third sessions. And art project begins during the fourth 
session and extends throughout the duration of the book reading. ACE recruits teachers, media specialists, community member 
and other volunteers for the program to serve as Reader Leaders prior to the programs implementation. Reader Leaders receive 
two days of intensive training throughout the school year in addition to curriculum handouts, art materials, books and supplies 
required to facilitate book club meeting effectively. Chapters 4.0 emphasizes a strong school to home family literacy component. 
ACE teaches parent techniques that facilitate parent and child engagement during regular reading sessions with their children at 
home. The advent of a parent book club strengthens the ability of parents to communicate with their children at home, effectively 
by giving parents the opportunity to explore, discuss and practice strategies and activities for engaging their children in literacy 
conversations. ACE provides ongoing monitoring and technical assistance to schools, while utilizing continuous improvement 
strategies to ensure program outcomes. Chapters: 4.0 has been a valued part of every school where it has been implemented. We 
have identified East Cleveland City Schools District as the district where we would like to bring those benefits to for this grant’s 
purpose. The district failed to meet state academic indicators and have district grades of a “D” or “F”.  !



6. Discuss"how"the"program"will"u0lize"best"prac0ces"to"ensure"program"success."Are"there"successful"mentor"
programs"aTer"which"you"will"model"your"program?""Please"name"the"program"and"describe"what"makes"it"
successful.""!
ACE will infuse its own unique brand of expertise to create a mentoring program based on the criteria that constitutes a quality 
mentoring program. ACE will incorporate its award-winning Book Club model that promotes reading for pleasure and involves high-
level discussions among mentors and mentees that builds long-term positive relationships. Chapters: 4.0 will be molded into a 
unique program model that features mentors and mentees in one-on-one interactions and allows for the inclusion of the mentee’s 
parent whenever plausible to bring the relationship full circle. This powerful combination through the use of high-quality 
multicultural literature, brilliant illustrations and authentic content, will be the thread that ties and consequently binds the 
participants together for a meaningful experience.  
  
 Best practices for the Chapters 4.0 program will be in accordance with the guidelines that constitute a successful mentoring 
program. ACE will: 



• Create a solid mentor-mentee program that assesses the needs of the program’s targeted population and community 
resources. 



• Develop relationships with stakeholders, i.e. schools, churches, local government department, community resource and 
social services agencies to work together to implement the Chapters 4.0 program. 



• Create a plan for identifying, recruiting and enrolling participants; initially 120 mentors paired with 120 boys ages 9-16.  
• Design training-supported program activities that are geared toward specific interests determined on a case-by-case 



basis, and are comprehensive, multicultural, multi-faceted, non-curricular yet literacy-based. 
• Provide 10-15 new books for each mentor and mentee to read, discuss, share and enjoy, which is the impetus for building 



a home library, an evidence-based component that leads to building self- worth and self-esteem for young people. 
• Provide information for a series of “make it-take it” art projects that promote teamwork, togetherness and friendship. 
• Connect mentors and mentees with parents, caregivers, other family members and other mentor-mentee pairs. Parents 





http://communityconnectors.ohio.gov/Mentoring-Works
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will be involved whenever possible by developing a mutually-agreeable plan with the mentors, faith-based 
representatives, school administrators and mentees. Mentors will have monthly in-service meetings designed to provide 
them with ongoing support. 



• Provide opportunities for a series of activities, outings, and/or fieldtrips that are both fun and educational. One-on-one 
activities may include but not be limited to visits to museums and cultural institutions, attendance at plays, sporting 
events, field trips to youth-oriented events, personal development and shopping experiences to learn about dressing for 
success and personal hygiene topics. In addition, quarterly group gatherings will be conducted among all mentor-mentee 
pairs.  !



With the Chapters 4.0 program, A Cultural Exchange (ACE) will pair 120 9 to 16-year-old boys, whose academic progress is below 
acceptable standards. We expect that at least 150 of these matches will be retained for 12 months or longer. We expect that 
mentors will increase time spent with their mentees to at least 4 hours per week. There will be an intensive pre-screening and pre-
match process that includes an extensive survey that will ensure that the best mentor/mentee pair is established. ACE will have 
five staff dedicated exclusively to this project to ensure that the program is maintained at the highest possible level. The project 
director and program coordinator will be responsible for on-going support and ensuring that consistent monitoring and problem 
solving occurs. Each week, mentors will be required to respond via a formulaic written questionnaire that will report that week’s 
activities with her mentee. Mentors will be required to attend monthly in-service meetings where they will interact with other 
mentors and have an opportunity to dialogue about their respective mentor/mentee relationships. A Cultural Exchange is unaware 
of any other mentoring program that matches our program in scope and outcomes. Each and every adult stakeholder will be 
responsible for being aware of what protective factors play a role in the resilient outcome for each student.  
Protective Factors 
• Internal protective factors are characteristics or personality traits of the child, such as activity level, disposition, 



responsiveness to people, social orientation, communication skills, ability to focus, self-concept, internal locus of control, and 
desire to improve. (Werner and Smith 1993). 



• External protective factors are sources of support and structure in the child’s environment (parental warmth, presence of non-
parental caretakers, informal sources of emotional support, peer relationships, rules in the household, shared values, and 
access to services). (Werner and Smith 1993). 



Participation in Chapters 4.0 will be effective because of the quality of the activity, the quality of Reader Leaders and Literacy 
Champions who will work in a literacy rich and conducive environment where expectation is high and effective supervision 
(facilitation) is the norm. A new paradigm shift from traditional methods of learning. Overcoming academic rigor is challenging and 
helps and to build a child’s self-confidence and locos of control, both of which enable them to cope with future challenges. (Gore 
and Eckenrode 1996). !



7. Describe" your" organization’s" previous" experience" with" this" type" of" program"OR" a" program" of" a" similar" scale,"""
including"previous"evaluations,"size"and"duration"of"previously"implemented"programs,"goals,"and"outcomes."!
1. ACE’s Read, Baby, Read! Book Club/(The model for Chapters 4.0) was originally implemented as a volunteer-driven program in 1997 in 



40 elementary schools in Cleveland, Ohio at the third-grade level, based on relevant research and supported by the U.S. Dept. of 
Education. During the three-year grant period, nearly 4,000 students were served. Since that time, ACE has served over 100,000 
children through partnerships with numerous school districts and community institutions, including the cities of Cleveland, East 
Cleveland, Warrensville Heights, Ravenna, South Euclid/Lyndhurst, Rocky River, Euclid, Shaker Heights, Vermilion and Akron. Over a 
three-year period, nearly 1,500 East Cleveland and Cleveland middle school students participated. In 2003, The U.S. Department of 
Education, recognized ACE and its literacy model as a “Best Practice” and invited its President and CEO to Washington, D.C. to present 
to other arts education awardees.  



2. ACE staff has worked as consultants for various community-based organizations such as MyCom, Boys and Girls Clubs, Big 
Brothers/Big Sisters and the Cuyahoga County Department of Children and Family Services to share our expertise and model of 
success for retention of volunteers. We have also managed a large state-wide program through state and local TANF offices (Ohio 
Department of Job and Family Services and Cuyahoga County Department of Employment and Family Services), where we engaged 
citizens in a 10-county area throughout the State of Ohio with successful wrap-around service delivery. Over the last 13 years, ACE has 
trained over 26,000 teachers, librarians, principals, parents and community volunteers to improve student appreciation and literacy 
mastery. 



3. ACE has solid experience providing literacy-based services for nearly 20 years, yielding the expertise and level of professionalism to 
scale up the Chapters: 4.0 Book Club program across the city, state and nation. Our model brings specific research-based approaches 
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that meet our objectives to develop positive attitudes toward literacy among children. The model’s implementation is supported by five 
components: program support, program coordination, program implementation, program evaluation and dissemination of project results. 
ACE has provided its model to over 100,000 students in 15 urban and inner-ring districts in the past 18 years. 



4. ACE’s track record of success is unparalleled in the State of Ohio, and the resourcefulness and qualifications of our combined staff force 
reflects our ability to achieve success and in this innovative program. The leadership and vision of ACE’s President and CEO, with the 
support of the organization’s Board of Trustees will ensure successful service delivery, allowing all partners to achieve a positive 
experience while helping to improve the quality of life for our students. ACE is fortunate that our multicultural staff reflects the population 
of children whom we serve. 



8. What"will"make"this"collaboration"successful?"What"will"the"indicator(s)"of"success"be"for"this"collaboration?"!
A Cultural Exchange believes in and is committed to the power and value of collaboration. Our successful track record bears this 
out. The quality of our programming easily attracts the kind of quality partners needed to succeed in an endeavor of this 
magnitude. After years learning from trial and error, we develop a logic model to work from and follow a genuine pathway to 
success. It is comprehensive in the scope of work to be conducted. We have identified what the (1) working principles should be 
(2) overall approach (3) process and (4) implementation of design interpretive illustration.  
I. Working Principles 



• “Reading is the winning Lotto ticket” for our communities and the key to our children’s success.  
• When parents, teachers, and community organizations are mobilized to promote children’s literacy development through 



multicultural books and programming, they set children on the path to becoming lifelong readers.  
       II. Approach 



In accordance with our working principles:  
• We build collaborative relationships with churches, public libraries, public housing authorities, schools and a variety of 



community-based organizations that work directly with vulnerable children.  
• We organize book clubs where children read and analyze books together, engage in lively discussions, and respond to 



multicultural books through their own art and writing.  
III. Process 



• We conduct professional development sessions for teachers, librarians, and mentors who will be assuming leadership or 
support roles in our programs.  



• We provide ongoing support, quality control, and assessment of these programs.  
IV. Implementation Design Imperatives 



• Provide detailed guidance and establish clear expectations for partner institutions. Cultivate and maintain strong ties with 
both providers and clients of multicultural literacy programs, so that these programs remain responsive to the needs of 
children, families, and communities.  



• Cultivate and maintain strong ties with both providers and clients of multicultural literacy programs, so that these 
programs remain responsive to the needs of children, families, and communities. 



V. Activities for Students and Adults 
In the Chapters 4.0 Book Clubs, students:  



• Participate in thoughtful book discussions, facilitated by Reader Leaders.  
• Engage in innovative, literature-based visual or performing arts activities.  



VI. Desired Change 
• Vulnerable children who otherwise might have felt alienated from books and reading become enthusiastic, lifelong 



readers, better decision maker, critical thinkers capable participants in society.  
• As families, schools, and community-based organizations adopt a shared, multicultural approach to literacy development, 



children receive a consistent message about the value of reading, and they have more occasions to encounter the best 
multicultural books.  



"(See"ACE"Logic"Model"Matrix"A_achment)"
Applica(on!Sec(on!II:!Program!Management"!
9." Leadership"Team:" " The" leadership" team"should"be" comprised"of"no" less" than"one"member"of" each"partnering"



organization."Please"provide"a"brief"bio"of"each"leadership"team"member,"including"a"brief"description"of"the"team"
member’s"passion"for"the"program"and"interest"in"working"with"young"people.""Bios"should"also"include:"



• Name"and"title"
• Responsibilities" for" this" grant" project." (Percent" of" 0me" should" be" included" in" the" budget"
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document.)"
• Qualifications"
• Prior"relevant"experience"



 Lead Applicant 
A Cultural Exchange 



Chief Executive 
Deborah E. McHamm 
President/Chief Executive Officer 



Responsibilities 
Provide leadership for overall project success. Oversee the collaborative process for engaging other community partners. Provide 
professional development to parents, mentors and teachers to establish the students- parent- mentor relationship needed to 
facilitate the program. Approve all budget expenditures in conjunction with ACE Board of Trustees. Approve the evaluation process 
in conjunction with approved evaluators.  



Qualifications and Prior Relevant Experience 
In 1991, Deborah McHamm led a group of African-American women to establish A Cultural Exchange, the largest literacy based 
non-profit multicultural arts organization for children in Northeast Ohio. A nationally renowned expert in children’s literacy, Deborah 
has propelled A Cultural Exchange to the forefront of the multicultural literature movement. The organization’s innovative 
educational programs, events and exhibits support her commitment to building a nation of readers who celebrate themselves and 
each other through reading. Deborah’s extensive experience as a consultant and community activist began while she served as 
Cleveland Director of 9 to 5, a national women’s advocacy organization. Currently, as President and Chief Executive Officer of A 
Cultural Exchange, she advises educational, corporate and arts organizations across the country on methods and materials which 
help children develop a lifelong passion for learning. Complementing her busy schedule, Deborah serves on several boards, 
national committees and associations. She currently sits on the board of the Cleveland Orchestra Community Advisory Committee. 
She is a 1995 graduate of Leadership Cleveland and a member of its Curriculum Committee, as well as a member of the 
Cleveland Chapter of LINKS, Inc. Deborah is a consultant to the United States Department of Education, as well as the National 
Arts Education Task Force. She formerly served as a board member of Cleveland Public Radio, Rainbow Babies and Children 
Hospital, the Virginia Hamilton Conference, Community Advisory Council of the Cleveland Museum of Art, Beechbrook Child Care, 
Inc., and as a national delegate to Cleveland’s Promise. The recipient of numerous awards, she is currently the first individual to 
receive the YWCA Eleanor M. Sutler Equality Award, which celebrates the empowerment of women and the elimination of racism, 
the Black MBA Association Business Achievement Award and many others. She is recognized as a leader in Building Communities 
Where Children Read. Deborah holds a Bachelor of Arts degree from Cleveland State University and is certified in secondary 
school reading and history. 



Leadership Team 
Partner Organization – Faith-Based 
Olivet Institutional Baptist Church Pastor: Reverend Jawanzaa K. Colvin. Responsibilities: (See Olivet Institutional Baptist Church 
Executive Summary). Qualifications and Prior Relevant Experience: (See Attached Colvin Bio). 
Partner Organization – Business 
Soul Republic United Restaurants: Owner/Executive: Akin Affrica/ Nusurge Electric: Owner/Executive: Joshua McHamm. 
Responsibilities: (See Nusurge Electric Executive Summary). Qualifications and Prior Relevant Experience: (See Attached Affrica and 
McHamm Bio). 
Partner Organization- School(s) 
East Cleveland City Schools: Chief Executive Officer/Superintendent: Myrna Loy Corley. Responsibilities: (See East Cleveland City 
Schools Executive Summary). Qualifications and Prior Relevant Experience: (See Attached Corley Bio) !
10." " A" 0meline" of" all"major" ac0vi0es"must" be" provided." Assessment," planning" and" ini0al" training"must" be"



completed"by"September"7,"2015."Services"must"begin"by"September"7,"2015."""!
Objective Action Steps Timeline Responsibl



e Parties
Expected Outcome
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Preprogramming planning: Discuss w/
staff, board of directors and potential 
community resource partners 
program plan based on 
ACE’s Book Club model and literacy 
resources



Apply for Community Connectors Grant 1/2015-3/2015 ACE Staff Receive notification of 
grant award- Estimate 
4/2015



 Recruitment of project staff and 
volunteers.



1.Contact organizations to assist with disseminating project 
staff vacancies. 2. Screen and interview applicants. 3. 
Select and hire new staff members. 4. Work with school 
principals to interview and select Reader Leaders



4/2015-5/2015 ACE Staff



Development of program curriculum 
and project materials.



1. Development the book reading list and curriculum 
guidelines for the program.



ACE Staff Culturally competent 
reading material and 
curriculum



Identify number of eligible youth and 
conduct 
referral outreach



Work with local social service agencies (e.g. Murtis Taylor 
Social Services Center), schools, churches, local 
community Centers. Plan events, programs, etc. for 
Mentors/mentees.



5/2015-6/2015 ACE Staff, 
Schools, 
Church 
Partner



Recruit the number of 
student participants to 
be served by grant



Recruit and screen potential mentors, 
to include peer mentors as well. 



Engage local business community educational 
professionals, churches, institutes of higher education, etc. 
Plan events, programs, etc. for 
mentors/mentees.



6/2015 ACE Staff, 
Church, 
Schools



Recruit the number of 
qualified mentors to 
participate in and 
sustain program



Enroll eligible youth and families and 
match mentors.



Based on data collection and screening process results. 
Purchase materials for successful program implementation.



7/2015 ACE Staff Establish foundation for 
mentor/parent/student 
relationship to meet 
program goals.



Train mentors and prepare youth and 
families 
for process.



Orientation where information is shared regarding 
incarcerated parents and participating children, book 
discussion best practices, mentor program responsibilities, 
etc.



7/2015-8/2015 ACE Staff, 
Church



Utilization of “best 
practices” for 
professional 
development purposes



Develop the evaluation plan to 
measure the program’s effectiveness.



1. Develop evaluation tools with independent evaluator 
for pre- and post-project assessment. 



2. Collect data to establish pre-project baseline 
information regarding attitudes toward reading, 
reading skill and achievement. 



3. Collect data through questionnaires regarding 
process effectiveness according to participants. 



4. Recruit/hire program staff



8/2015 ACE Staff 
Project 
Evaluator(s)



Identify inadequate pre-
post survey tools for 
evaluation



Monitor and provide support to 
mentor matches 
and collaboration efforts.



ACE staff and project partners to provide on-going 
programmatic support as described in proposal.



8/2015 ACE Staff Establish quality 
assurance and structure 
to meet program  goals



Further develop collaborative 
relationships with participating 
schools, parents and community 
agencies.



1. Conduct meetings with collaborating organizations 
to facilitate planning and implementation. 



2. Explore additional relationships with other 
collaborating agencies for additional program 
support.



On-going ACE Staff 
Project 
Evaluation 
Team



Strengthen components  
of school-to home 
connection with vital 
mentor support



Establish book clubs. 1. Recruit Reader Leaders to support book clubs in 
each identified school. 



2. Conduct program trainings for Reader Leaders. 
3. Based on book list and curriculum, order books, t-



shirts and book bags. 
4. Recruit members for book clubs.



9/2015 ACE Staff Program 
implementation



Each book club member will read 
approximately two books per month, 
increasing their time spent reading.



1. Based on the developed curriculum, Book Club 
meetings will begin in CMSD, et al schools and 
books will be distributed to book club members. 



9/2015-5/2015, 
9/2015-5/2017, 
9/2017-5/2018



ACE Staff, 
Mentors, 
Reader 
Leaders



Facilitate the execution 
of program elements to 
support grant core 
principles
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11."Describe"the"implementa0on"process"for"reaching"the"following"milestones:""
a. Screening," orienta0on," suppor0ng," and" monitoring" process" for" mentors" and" other"



personnel"working"directly"with"youth;"
b. Iden0fica0on"and"intake"process"for"mentees;"
c. The" means" by" which" you" will" involve" families" of" youth" in" your" program;" ongoing"



training"of"mentors"throughout"the"life"of"the"program,"including"topics"and"frequency;"
d. Assessing"fiscal"accountability"and"faithful"implementa0on"of"project"plans;"and"
e. Any" other" cri0cal" informa0on" you" would" want" the" Community" Connectors" team" to"



know.""
Outreach plan to attract eligible participants: 
ACE has developed an outreach plan that will effectively target and attract students and their families to the Chapters 
4.0 program. We will target boys’ age 9 to 16 with the following outreach plan: 
• Conduct research and gather data on demographics of targeted participants, to include but not be limited to socio-
economic status, and education levels of children. 
• Work with various social service agencies that maintain demographic information pertinent to this program. 
• Place announcements and distribute flyers in community service centers, churches recreation centers, etc. by working 
with city officials. 
• Contact school officials with letters introducing the program, requesting referral and administrative support. 
• Create a press release announcing program and submit to media outlets in targeted communities throughout the 
outside of the Greater Cleveland area. 
The recruitment plan for mentors will include the following steps: 
• Coordinate all ACE contacts—professional business groups, fraternities, civic and social activity organizations, United 
Way, church organizations, etc., organizing information into a database for profiling contacting and following up. 
• Send correspondence introducing the Chapters 4.0 literacy and mentoring program to potential mentors, including 
information that speaks to program requirements: screening/background checks, population to be served, incentives 
and benefits, volunteer commitment time, level of service, schedule of events and mentoring activities, etc. 
• Schedule dates for training and orientation for those volunteers who have cleared the screening process; information 
will be collected to identify interests, career orientations, hobbies, etc. for mentor-to-mentee matching. 
• Match mentors to mentees as appropriate and commence program activities. 
Effective screening of mentors: 
Ohio Revised Code (109.577) urges youth agencies to conduct criminal background checks of mentors/tutors who will 
regularly be alone with a child, citing such checks as “best practice.” The ACE Book Club model is not set up for 
mentors to be responsible for the care and custody of mentees in this manner. ACE will work with certified agencies to 
conduct Ohio Bureau of Criminal Identification and Investigation background and A Cultural Exchange 22 fingerprinting 
checks to ensure that mentors are fully-qualified. Searches conducted will utilize state and local criminal records, sex 
offender registries and child abuse central registries. 
Mentor training and support: 
ACE will provide regularly scheduled on-going mentor training, follow-up and guidance during monthly in-service 
meetings. Mentors will gather to discuss with each other and experts in the field successes and challenges that they are 
facing with their specific one-on-one matches. Mentors will be supported by information and presentations that address 
increasing their knowledge and expertise in working with this targeted population of at-risk young women. ACE staff will 
have weekly contact with mentors to ensure that program objectives are maintained and will offer support as necessary. 
Topics that will be addressed in monthly in-services include but are not limited to cultural competency, the impact of one 
or more parent’s incarceration on youth development, family dynamics, the value of mentoring and the importance of 
positive youth development. Also paramount in these discussions will be the value of the one-on-one mentoring 
relationship and the importance of developing and sustaining a match that endures longer than a 12-month period. 



Generate data and develop 
continuous improvement plan.



1. Collect data at end of each academic year data.   
2.  Prepare annual project evaluation reports.



On-going as 
each semester 
ends, finalized 
9/2018



Project 
Evaluator 
Project 
Director



Qualitative and 
quantitative assessment 
and dissemination



Promote program in participating 
schools and in the city at large.



1. Work to promote program locally and regionally as part 
of dissemination plan and in conjunction with project 
evaluator.



On-going Chapters 4.0 
recognized as viable 
literacy, mentor program











� "10



Duration and frequency of mentoring activities: 
It is the explicit goal of ACE that at least 150 of the 200 mentor/mentee matches will be retained for 12 months or 
longer. This will be achieved through the following project design components: 
• Weekly one-on-one mentor/mentee meetings, supported by mentoring kits, provided arts activities, cultural, social and 
arts-based outings, Book Club interactions, etc. 
• Quarterly special events where mentors and mentees come together to interact with one another and participate in live 
arts-related and storytelling presentations. 
• Quarterly out-of-town youth leadership conference activities where mentors and mentees travel for the day to engage 
in positive development activities. 
• Monthly in-service meetings for mentors. 
• Annual awards recognition banquet. 
Mentee training and support: 
ACE staff will work closely with mentees and their caregivers to ensure that program objectives are maintained at the 
highest extent. With the goal of maintaining matched mentor/mentee relationships that last longer than 12 months, ACE 
staff will stand ready to intervene as necessary should any issues occur. In-depth problem-solving techniques will be 
followed so that these matches may be maintained as circumstances warrant. The mentee recruitment/retention 
specialist shall be the primary ACE staff person responsible for problem-solving; however, all Chapters 4.0 staff will 
work together to ensure that issues are addressed adequately. In particular, ACE’s relationship with local social service 
agencies will allow for appropriate referrals as necessary should unexpected issues come to light that may suggests 
abuse or neglect threatens the mentee. This will be an additional topic covered during mentor’s monthly in-services so 
that they have the appropriate resources to respond in a timely and effective manner. 
Plan for collaborations with community entities: 
At a time when drastic budget cuts are resulting in the elimination of innovative programming, ACE will work with a 
variety of community and social service agencies in the area to address this great need. By providing participants with 
access to ACE’s literacy services while surrounding them with community service providers, mentors and caregivers 
equipped with additional tools to help them succeed, our youngest citizens will be comprehensively supported as they 
work to improve their quality of life. Focusing on reading and literacy positively influences all aspects of these students’ 
ability to compete academically and socially. This innovative proposal will impact young wmen at a critical age as we 
work to close the achievement gap and support students in achieving successful matriculation. There are few other 
programs across the State of Ohio and nation that mimic ACE’s culturally-relevant approach which is aimed, at its most 
basic level, at raising students’ appreciation for reading. A partnership with social service agencies that make up ACE’s 
broad network of collaborative partners will provide these students and their families with unprecedented wrap-around 
services that will comprehensively address their social and educational needs. !
12.!Describe"how"each"applicant"partner"plans"to"contribute"to"the"overall"program"plan"including,"but"not""
limited"to,"0me"contribu0on,"personnel"contribu0on,"monetary"contribu0on,"shared"responsibili0es,"" use" of"
facili0es,"etc."Complete"the"Roles"and"Responsibili0es"worksheet"a_achment.!!
Applica(on!Sec(on!III:!Evalua(on!Plan!!
13." The" evalua0on" plan" is" intended" to" provide" lead" organiza0ons" with" a" framework" that" will" ensure" the"



program" is"on" track" to"posi0vely" impact" the" lives"of" students"and" iden0fy"needs" for" addi0onal" support"
when"challenges"arise."Each"evalua0on"plan"must"list"the"scope"of"work"and"describe"the"following:"
a. Plans"for"keeping"records"of"mentor"contact"hours,"unduplicated"count"of"students"



served"each"month,"mentor"training"hours,"etc."for"ongoing"repor0ng;"
b. Gathering"of"data"to"measure"progress"of"program"towards"mee0ng"the"selected"goals;"
c. Projected"indicators"of"success;"and"
d. Anticipated"barriers"to"successful"evalua0on"including"data"collec0on"" and"



measurement"of"progress"toward"outcomes."
The evaluation will assess the extent to which the book club structure and offerings affect the following: 



• Quality, types and quantity of books in students’ homes  
• Student school attendance and student retention in school 
• Student attitudes toward reading and student enjoyment of books 
• Exposure to and use of multicultural books by teachers (in classrooms) 
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• Parent/caregiver and family involvement in literacy activities 
Students, Reader Leaders, and parents/caregivers will be the major subjects of the evaluation.  Unique methodologies will be 
employed to gather data needed from each source to assess the impact of this intervention.  The evaluation will consist of formative 
and summative components.  The formative aspect will focus on the implementation of the program and provide ongoing feedback to 
the grantee.  The evaluator will participate in regular planning and review meetings to present findings to the program staff.  The 
summative element will synthesize the findings for inclusion in reports at the end of each term and each academic year.  These results 
will also contribute to the continuous improvement of the project. 
Students: The evaluation of student outcomes incorporates a quasi-experimental design and utilizes a longitudinal, pre-post/post-test 
cohort design with a control group.  The pre-tests and post-tests will be administered at the beginning of the intervention each term to 
the control and experimental groups.  Pre-testing both groups will help to determine the groups’ similarity at the start and increase post-
test findings’ validity.  The post-tests will assess what changes occur among the participants in the areas of attitudes toward reading 
and self-perceptions as readers.  
Methods for gathering student data: 



• Self-perception:  Prior to the start and at the conclusion of each year, students will complete a questionnaire to determine their 
perceived reading ability and attitudes.  Proposed instruments to be used to gather these data include: 



o Estes Reading Attitude Scale 
o Rhody Secondary Reading Attitude Assessment 
o Elementary Reading Attitude Survey (grades 1-6)  
o Reader Self-Perception Scale (grades 4-6) 
o Reader Self Perception Scale 2 (grades 7-10) 



• Enjoyment of reading: Students will be given a questionnaire that assesses their feelings about reading and the types of 
materials they read at the start and finish of each session.  In addition an assessment of interest and enjoyment will be made 
using an observation checklist and interview questions. 



• Attendance: Attendance records from CMSD and ECCS will be used to determine the attendance or days missed by each 
student prior to and after participation in this program and over the course of their matriculation after participating. 



• Retention: Over the five-year period of this project, the retention or passage of students from one grade to the next will be 
tracked using data obtained from the various schools. !



 Reader Leaders/Literacy Champions: Reader Leaders/ Literacy Champions will be monitored and evaluated for compliance with the 
program design, e.g., the conduct of sessions in the times and methods prescribed.  Deviation from the expected delivery of the 
program may affect outcomes. 
Methods for gathering data on Reader Leaders/Literacy Champions: 



• Program logs or journals that they keep and submit on a weekly basis documenting days and time spent on the program. 
• Interviews of the Reader Leaders midway and at the end of the program to record their observations about the students. 
• Periodic observation of book club sessions with standardized form to record observations. 
• Initial and final questionnaires completed regarding their use of literacy materials—quantity, type, cultural diversity, authors. !



Parents/caregivers.  Parents/caregivers will provide information about the home environment’s literacy materials.  The parent/
caregivers of students in the experimental and control groups will complete brief surveys at the start of the program and as it ends each 
semester or academic year. 
Methods!for!gathering!data!on!parents/caregivers:!!



• Ques0onnaire" completed" at" the" beginning" of" the" program" inquiring" about" the" quan0ty" and" type" of" literacy"
materials" in"the"home," frequency"of"use"by"the"child" involved"and"other" family"members." "The"Home"Literacy"
Inventory"may" be" used,"which" is" intended" to" show" current" and" past" family" interac0ons"with" print" and" print6
related"experiences."



• Ques0onnaire"completed"at"the"end"of"the"semester"or"school"year"in"which"the"program"is"offered"which"asks"
similar"ques0ons"as"those"described"above."



• Periodic" self6reports" of" parent" and" family" ac0vi0es" that" involve" reading" and" literacy" ac0vi0es" as"well" as" 0me"
spent."



Poten0al"threats"to"internal"validity"that"the"project"design"and"process"of"the"evalua0on"will"take"into"considera0on"in"
assessing"outcomes"are"as"follows:"
1.#Matura)on:"aging/development"of"students"that"naturally"results"in"growth"of"assessed"areas."
2.#Tes)ng:"the"possibility"that"repeat"exposure"to"assessment"instrument"might"impact"results."
3.#Mortality:"the"poten0al"for"a_ri0on"to"occur"among"par0cipants"due"to"changes"in"residence,"in"schools,"or"dropping"
out"(in"the"higher"grades)."
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!
14."Applicants"are"to"complete"the"program"model."!
Applica(on!Sec(on!IV:!Sustainability!
15."Describe"how"you"plan"to"maintain"the"program"aTer"the"grant"funding"period.""Include"a"discussion"about"
financial" sustainability" and" sustainability" of" the" partnership" commitment." Applicants" are" not" required" to"
include"cash"as"part"of" their" local"contribu0ons;"however," funding"sustainability" is"cri0cal" to" the"Community"
Connectors"program."Applicants"that"show"the"poten0al"for"funding"sustainability"will"be"given"preference"in"
applica0on"scoring."""!



ACE has an extensive grant management capacity, having received funding and grant awards in excess of $7 million since 1995. 
Partners and funders include the U.S. Dept. of Education, Ohio Dept. of Education, Ohio Dept. of Job and Family Services, 
Cleveland Public Library, Knight Foundation, Cleveland Foundation, Gund Foundation, Cuyahoga Arts and Culture, City of 
Cleveland, Cuyahoga County of Ohio, AT&T Foundation, Target Foundation, Greater Cleveland Growth Association/Leadership 
Cleveland, and the Center for Economic Opportunities of Greater Cleveland. In addition, ACE has consistently received audit 
reports without incident that highlight our excellent management capacity. ACE’s track record of success is unparalleled in the 
State of Ohio, and the resourcefulness and qualifications of our combined staff force reflects our ability to achieve success and in 
this innovative program. The leadership and vision of ACE’s President and CEO, with the support of the organization’s Board of 
Trustees will ensure successful service delivery, allowing all partners to achieve a positive experience while helping to turn a 
school district around to improve the quality of life for our students. !



Applica(on!Sec(on!V:!Program!Budget!
16."Complete"the"budget"form"a_achment"and"jus0fy"each"of"the"budget"items"by"crea0ng"a"budget"
jus0fica0on"



By#clicking#this#box,�#I#(Insert#Name)#________________________##agree,#on#behalf#of#this#applicant,#and#any#
or#all#iden)fied#partners,#that#this#applica)on#and#all#suppor)ng#documents#contain#informa)on#approved#by#a#
relevant#execu)ve#board#or#its#equivalent.#










 (
Chapter 
4.0  Book
 Club
) (
Grand Award/budget
-Planning Resources
-Program Resources
-Human Resources
-ACE Staff
-Parents
-Mentors
-Teacher       
               (Reader Leaders)
-Students
) (
Begin program implementation and professional development
-Initiate program implementation, purchase program supplies
-Participant support
) (
The number of students engaged will be 120 each year the number of adults, 120 mentors, 10 Reader Leaders, leadership team members
Students will emerge with newly acquired skills. 
) (
What are the short or intermediate term results that will be achieved?
1. Setting goals to be        prepared for 21
st
 century careers
2. Building character
3. Developing pathways to achievement
4. Building resiliency
5. Believing in a positive future
) (
Goal
) (
Program Activities 
)[image: communityconnectorslogo] (
Program
 
Name: _____________________________________
) (
Outcomes
) (
Outputs 
) (
Resources
) (
What are the long term results that will be achieved?
 
Strengthen communities, encourage mentoring opportunities, and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well-being, and health and workforce readiness for our state.
) (
Briefly describe the number of students engaged and the number of adults involved
.
 
) (
What will we do with the resources?
) (
What resources will be needed to conduct this program?
)
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BUDGET NARRATIVE


						Budget Narrative





						Grant Applicant:   


									A Cultural Exchange, Inc. A 501 (C)(3) Tax Exempt Organization





						Summary


									The purpose of the Budget Narrative is to provide a detailed explanation of how planned expenditures were calculated for each budget category as well as the justification of those expenditures for the Chapters: 4.0 Book Club for Achievement, Character, Hope and Resiliency


						Direct Costs


									A.  Payroll Expenses


									President/CEO/Project Director: Salary at 25% for a three year project period. In charge of overall administrative leadership, project funding, training, development and oversight. Executive Assistant: Salary at 25% a three year project period. Invovled in clerical, scheduling and monitoring of project objectives. Program Coordinator/Trainer: Salary at 100% for a three year project period. Responsible for providing support assistance to the program. 


									B.  Payroll Fringe Benefits


									Fringe Benefits are calculated at 20% of employees' annual salaries. Includes social security, medicare, health insurance, vacation, sick, unemployment, workers comp., etc.


									C.  Travel


									Per Diem: Staff Travel/2 people @ 2 trips/yr @ 2 days/trip @ $60/day. Local Transportation: Mileage Reimbursment:(3 Persons @ 333 miles x .55/yr).  Out of Town Youth Events-(mentor and & mentees) x 2 trips/yr. @ $15/person perdiem). Bus Rental: 240 persons to attend 2 trips/yr. 5 buses @ $250/bus x 2 trips/yr. 


									D.  Supplies


									Books: (240 mentors & mentees x 10 books/ea @ 4.50/book during years 1,2 & 3). Art Supplies: (120 mentees @ $65/ea). Printing and copying ($1,000/per year). Program Incentives: Mentor and mentee Incentive Items: (t-shirts, book bags, etc.) 240 mentors & mentees @ $30/ea. During years 1 & 2. Mentoring Activity kit: (120 mentors @ $35/ea during years 1, 2, &3). Training Materials for Mentors:Training Materials: (120 mentors @ $50/ea. During years 1, 2, & 3). 


									E.  Equipment


									N/A


									F.  Contracted Services


									Auditor/CPA: Accounting and auditing services provided related to grant management and reporting. Criminal Background/Fingerprinting: Responsible for investigating criminal background and fingerprinting of all staff and mentors within the program. Authors/Artists/Storytellers: One author visit per year @ $2,000, one storyteller visit per year @ $1,500.00.


									G.  Training


									Conducted by ACE Staff 


									H.  Evaluation


									To be determined


									I.  Other Program Cost


									Quarterly Special Events Meetings: Staff, Mentors & Mentees all come together to experience live interactive programming. Bookmobile visits, Author & storyteller visits. (Budget includes: brochures, printing, postage, office supplies, audio & video equipment rental, facility rental, guest speakers, refreshments, etc.) $5,000/qtr. during years 1 & 2- 7,500/qtr. during year 3. Printing for advertising & marketing materials. Annual Awards Recognition Ceremony: Year End Event- All staff, mentors & mentees come together to award those individuals within the program who have made a difference. (Budget includes: brochures, printing, postage, office supplies, trophies, plaques, certificates, audio & video equipment, facility rental, guest speakers, refreshments, etc.) Rent- Office Space Rental: (500/mo.)


									J.  Additional Mentor Support Cost


									Special Event Outings: Mentors & Mentees visit various educational & historical sites throughout the year together. 240 mentors/mentees x 2 events/yr @ $15/montor/mentee.








BUDGET SUMMARY


						Budget Summary


						Budget summary automatically fills after completing individual annual budgets (Year 1, Year 2, and Year 3)





						A Cultural Exchange, Inc. A 501 (C)(3) Tax Exempt Organization


						Categories			Year 1                Budget			Year 2                 Budget			Year 3                          Budget			Total                         Budget


						  A.  Payroll Expenses			61,232.00			61,232.00			61,232.00			183,696.00


						  B.  Payroll Fringe Benefits			12,246.40			12,246.40			12,246.40			36,739.20


						  C.  Travel			15,730.00			15,730.00			15,730.00			47,190.00


						  D.  Supplies			38,578.25			38,578.25			38,578.25			115,734.75


						  E.  Equipment			- 0			- 0			- 0			- 0


						  F.  Contracted Services			13,180.00			13,180.00			13,180.00			39,540.00


						  G. Training			- 0			- 0			- 0			- 0


						  H.  Evaluation			- 0			- 0			- 0			- 0


						  I.  Other Program Cost			18,500.00			18,500.00			18,500.00			55,500.00


						  J.  Additional Mentor Support Cost			7,200.00			7,200.00			7,200.00			21,600.00


						TOTAL PROJECT COST			166,666.65			166,666.65			166,666.65			499,999.95


						LOCAL CONTRIBUTION			41,666.66			41,666.66			41,666.66			124,999.98


						STATE MATCH			124,999.99			124,999.99			124,999.99			374,999.97


						LOCAL %			25%			25%			25%			25%








YEAR 1





						YEAR 1 - PROJECT BUDGET





						A Cultural Exchange, Inc. A 501 (C)(3) Tax Exempt Organization





						Summary


						Year 1 Community Connectors A Cultural Exchange Chapters 4.0 Program expenses. The purpose of the Budget Narrative is to provide a detailed explanation of how planned expenditures were calculated for each budget category as well as the justification of those expenditures for the Chapters: 4.0 Book Club for Achievement, Character, Hope and Resiliency





						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						President/CEO/Project Director			1			68,500.00			25%			17,125.00


						Executive Assistant			1			40,000.00			25%			10,000.00


						Program Coordinator/Trainer (TBD)			1			34,107.00			100%			34,107.00


																		- 0


																		- 0


																		- 0


						Total    												61,232.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						Average benefit rate for all staff itemized above						61,232.00			20%			12,246.40


						Total    												12,246.40





						C.1. Staff Travel


						Description						Total Amount


						Per Diem: Staff Travel/2 people @ 2 trips/yr @ 2 days/trip @ $60/day. 						480.00


						Local Transportation: Mileage Reimbursment:(3 Persons @ 333 miles x .55/yr)						550.00





						Total    						1,030.00





						C.2.  Mentor Travel


						Description						Total Amount


						Per Diem: (mentor and & mentees x 2 trips/yr. @ $15/person.						7,200.00


						Out of Town Youth Events-Bus Rental: 240 persons to attend 2 trips/yr. 5 buses @ $250/bus x 2 trips/yr. 						7,500.00


												- 0


						Total    						14,700.00





						D.  Supplies


						Description						Total Amount


						Books: (240 mentors & mentees x 10 books/ea @ 4.50/book during years 1,2 & 3). Art Supplies: (120 mentees @ $65/ea). Printing and copying ($1,000/per year).						19,600.00


						Mentor and mentee Incentive Items: (t-shirts, book bags, etc.) 240 mentors & mentees @ $30/ea. During years 1 & 2.						8,800.00


						Mentoring Activity kit: (120 mentors @ $35/ea during years 1, 2, &3). Training Materials: (120 mentors @ $50/ea. During years 1, 2, & 3). 						10,178.25


						Total    						38,578.25





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						F.  Contracted Services


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


						Accounting and auditing services provided related to grant management and reporting.			$62.50						80			5,000.00


						Responsible for investigating criminal background and fingerprinting of all staff and mentors within the program.			$25.00						80			2,000.00


						One author visit per year @ $2,000, one storyteller visit per year @ $1,500.00. Airfare: Guest Travel/2 people @ 2 trips/yr @ $450/trip. Room & Board: Guest Travel/2 people @ 2 trips/yr @ $110/night.			$2,472.00						2.5			6,180.00


						Total    												13,180.00





						G.1. Staff Training


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


						 												- 0


																		- 0


						Total    												- 0





						H.  Evaluation


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						I.  Other Program Cost


						Description						Total Amount


						Staff, Mentors & Mentees all come together to experience live interactive programming. Bookmobile visits, Author & storyteller visits. (Budget includes: brochures, printing, postage, office supplies, audio & video equipment rental, facility rental, guest speakers, refreshments, etc.) $5,000/qtr. during years 1 & 2- 7,500/qtr. during year 3. Printing for advertising & marketing materials.						9,000.00


						Year End Event- All staff, mentors & mentees come together to award those individuals within the program who have made a difference. (budget includes: brochures, printing, postage, office supplies, trophies, plaques, certificates, audio & video equipment, facility rental, guest speakers, refreshments, etc. 						3,500.00


						Office Space Rental: (500/mo.)						6,000.00


						Total    						18,500.00





						J.  Additional Mentor Support Cost


						Description						Total Amount


						Mentors & Mentees visit various educational & historical sites throughout the year together. 240 mentors/mentees x 2 events/yr @ $15/montor/mentee.						7,200.00


												- 0


												- 0


						Total    						7,200.00








									PROJECT YEAR 1									BUDGET


						The Local Contribution consists of identified 
in-kind contributions and available funding designated for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 			Total Budget									166,666.65


									Local Contribution									41,666.66


									State Match									124,999.99


									Local %									25%








YEAR 2





						YEAR 2 - PROJECT BUDGET





						A Cultural Exchange, Inc. A 501 (C)(3) Tax Exempt Organization





						Summary


						The purpose of the Budget Narrative is to provide a detailed explanation of how planned expenditures were calculated for each budget category as well as the justification of those expenditures for the Chapters: 4.0 Book Club for Achievement, Character, Hope and Resiliency





						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						President/CEO/Project Director			1			68,500.00			25%			17,125.00


						Executive Assistant			1			40,000.00			25%			10,000.00


						Program Coordinator/Trainer (TBD)			1			34,107.00			100%			34,107.00


																		- 0


																		- 0


																		- 0


						Total    												61,232.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						Average benefit rate for all staff itemized above						61,232.00			20%			12,246.40


						Total    												12,246.40





						C.1. Staff Travel


						Description						Total Amount


						Per Diem: Staff Travel/2 people @ 2 trips/yr @ 2 days/trip @ $60/day. 						480.00


						Local Transportation: Mileage Reimbursment:(3 Persons @ 333 miles x .55/yr)						550.00





						Total    						1,030.00





						C.2.  Mentor Travel


						Description						Total Amount


						Per Diem: (mentor and & mentees x 2 trips/yr. @ $15/person.						7,200.00


						Out of Town Youth Events-Bus Rental: 240 persons to attend 2 trips/yr. 5 buses @ $250/bus x 2 trips/yr. 						7,500.00


												- 0


						Total    						14,700.00





						D.  Supplies


						Description						Total Amount


						Books: (240 mentors & mentees x 10 books/ea @ 4.50/book during years 1,2 & 3). Art Supplies: (120 mentees @ $65/ea). Printing and copying ($1,000/per year).						19,600.00


						Mentor and mentee Incentive Items: (t-shirts, book bags, etc.) 240 mentors & mentees @ $30/ea. During years 1 & 2.						8,800.00


						Mentoring Activity kit: (120 mentors @ $35/ea during years 1, 2, &3). Training Materials: (120 mentors @ $50/ea. During years 1, 2, & 3). 						10,178.25


						Total    						38,578.25





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						F.  Contracted Services


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


						Accounting and auditing services provided related to grant management and reporting.			$62.50						80			5,000.00


						Responsible for investigating criminal background and fingerprinting of all staff and mentors within the program.			$25.00						80			2,000.00


						One author visit per year @ $2,000, one storyteller visit per year @ $1,500.00. Airfare: Guest Travel/2 people @ 2 trips/yr @ $450/trip. Room & Board: Guest Travel/2 people @ 2 trips/yr @ $110/night.			$2,472.00						2.5			6,180.00


						Total    												13,180.00





						G.1. Staff Training


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						H.  Evaluation


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						I.  Other Program Cost


						Description						Total Amount


						Staff, Mentors & Mentees all come together to experience live interactive programming. Bookmobile visits, Author & storyteller visits. (Budget includes: brochures, printing, postage, office supplies, audio & video equipment rental, facility rental, guest speakers, refreshments, etc.) $5,000/qtr. during years 1 & 2- 7,500/qtr. during year 3. Printing for advertising & marketing materials.						9,000.00


						Year End Event- All staff, mentors & mentees come together to award those individuals within the program who have made a difference. (budget includes: brochures, printing, postage, office supplies, trophies, plaques, certificates, audio & video equipment, facility rental, guest speakers, refreshments, etc. 						3,500.00


						Office Space Rental: (500/mo.)						6,000.00


						Total    						18,500.00





						J.  Additional Mentor Support Cost


						Description						Total Amount


						Mentors & Mentees visit various educational & historical sites throughout the year together. 240 mentors/mentees x 2 events/yr @ $15/montor/mentee.						7,200.00


												- 0


												- 0


						Total    						7,200.00








									PROJECT YEAR 1									BUDGET


						The Local Contribution consists of identified 
in-kind contributions and available funding designated for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 			Total Budget									166,666.65


									Local Contribution									41,666.66


									State Match									124,999.99


									Local %									25%








YEAR 3





						YEAR 3 - PROJECT BUDGET





						A Cultural Exchange, Inc. A 501 (C)(3) Tax Exempt Organization





						Summary


						The purpose of the Budget Narrative is to provide a detailed explanation of how planned expenditures were calculated for each budget category as well as the justification of those expenditures for the Chapters: 4.0 Book Club for Achievement, Character, Hope and Resiliency





						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						President/CEO/Project Director			1			68,500.00			25%			17,125.00


						Executive Assistant			1			40,000.00			25%			10,000.00


						Program Coordinator/Trainer (TBD)			1			34,107.00			100%			34,107.00


																		- 0


																		- 0


																		- 0


						Total    												61,232.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						Average benefit rate for all staff itemized above						61,232.00			20%			12,246.40


						Total    												12,246.40





						C.1. Staff Travel


						Description						Total Amount


						Per Diem: Staff Travel/2 people @ 2 trips/yr @ 2 days/trip @ $60/day. 						480.00


						Local Transportation: Mileage Reimbursment:(3 Persons @ 333 miles x .55/yr)						550.00





						Total    						1,030.00





						C.2.  Mentor Travel


						Description						Total Amount


						Per Diem: (mentor and & mentees x 2 trips/yr. @ $15/person.						7,200.00


						Out of Town Youth Events-Bus Rental: 240 persons to attend 2 trips/yr. 5 buses @ $250/bus x 2 trips/yr. 						7,500.00


												- 0


						Total    						14,700.00





						D.  Supplies


						Description						Total Amount


						Books: (240 mentors & mentees x 10 books/ea @ 4.50/book during years 1,2 & 3). Art Supplies: (120 mentees @ $65/ea). Printing and copying ($1,000/per year).						19,600.00


						Mentor and mentee Incentive Items: (t-shirts, book bags, etc.) 240 mentors & mentees @ $30/ea. During years 1 & 2.						8,800.00


						Mentoring Activity kit: (120 mentors @ $35/ea during years 1, 2, &3). Training Materials: (120 mentors @ $50/ea. During years 1, 2, & 3). 						10,178.25


						Total    						38,578.25





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						F.  Contracted Services


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


						Accounting and auditing services provided related to grant management and reporting.			$62.50						80			5,000.00


						Responsible for investigating criminal background and fingerprinting of all staff and mentors within the program.			$25.00						80			2,000.00


						One author visit per year @ $2,000, one storyteller visit per year @ $1,500.00. Airfare: Guest Travel/2 people @ 2 trips/yr @ $450/trip. Room & Board: Guest Travel/2 people @ 2 trips/yr @ $110/night.			$2,472.00						2.5			6,180.00


						Total    												13,180.00





						G.1. Staff Training


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						H.  Evaluation


						Description			Cost/Hr Rate						Qty/Hrs			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						I.  Other Program Cost


						Description						Total Amount


						Staff, Mentors & Mentees all come together to experience live interactive programming. Bookmobile visits, Author & storyteller visits. (Budget includes: brochures, printing, postage, office supplies, audio & video equipment rental, facility rental, guest speakers, refreshments, etc.) $5,000/qtr. during years 1 & 2- 7,500/qtr. during year 3. Printing for advertising & marketing materials.						9,000.00


						Year End Event- All staff, mentors & mentees come together to award those individuals within the program who have made a difference. (budget includes: brochures, printing, postage, office supplies, trophies, plaques, certificates, audio & video equipment, facility rental, guest speakers, refreshments, etc. 						3,500.00


						Office Space Rental: (500/mo.)						6,000.00


						Total    						18,500.00





						J.  Additional Mentor Support Cost


						Description						Total Amount


						Mentors & Mentees visit various educational & historical sites throughout the year together. 240 mentors/mentees x 2 events/yr @ $15/montor/mentee.						7,200.00


												- 0


												- 0


						Total    						7,200.00








									PROJECT YEAR 1									BUDGET


						The Local Contribution consists of identified 
in-kind contributions and available funding designated for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 			Total Budget									166,666.65


									Local Contribution									41,666.66


									State Match									124,999.99


									Local %									25%
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Executive Summary


Community Connectors Grant





A Cultural Exchange is honored to be considered as a community partner with East Cleveland City Schools in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


	To that end, A Cultural Exchange seeks to partner with the East Cleveland City Schools, Superintendent, Myrna Loy Corley. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with East Cleveland City Schools, A Cultural Exchange proposes the following:


· East Cleveland City Schools will assist A Cultural Exchange with recruiting Reader Leaders for youth.


· Assist ACE with Communication Materials to recruit parents/caregivers of students.


· Support ACE with professional development activities.


· Assist with maintaining personal and programmatic data on students for evaluation purpose.


· Provide programming support for book club activities and mentors.


A Cultural Exchange: 


Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


· Work to establish community partnerships with the African-American business community, and local school districts.


· Recruit youth as program participants.


· Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


· Provide all program supplies, i.e. art supplies, books, and other educational resources.


· Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 


Submit reports as required.


We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children.


Please review and communicate any thoughts you may have regarding this partnership. 


Thank You. 


Sincerely,





Deborah E. McHamm


President and Chief Executive Officer










Executive Summary


Community Connectors Grant


A Cultural Exchange is honored to be considered as a community partner with Soul Republic United Restaurants in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


To that end, A Cultural Exchange seeks to partner with Soul Republic United Restaurants, Owner/Executive, Akin Affrica. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with Soul Republic, A Cultural Exchange proposes the following:


· Soul Republic United Restaurants will assist A Cultural Exchange with recruiting literacy mentors for youth, from the business community. 


· Assist A Cultural Exchange with developing communication materials for mentors.


· Assist ACE with promoting the positive value of becoming a literacy champion to prospective mentors.


· Provide support to mentees and their parents.


· Participate in professional development training sessions.


· Provide in-kind service, career exploration and guidance to students. 





A Cultural Exchange: 


· Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


· Work to establish community partnerships with the African-American business community, and local school districts.


· Recruit youth as program participants.


· Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


· Provide all program supplies, i.e. art supplies, books, and other educational resources


· Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 


We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children. 


Please review and communicate any thoughts you may have regarding this partnership. 


Thank You. 


Sincerely,





Deborah E. McHamm


President and Chief Executive Officer










Executive Summary


Community Connectors Grant


A Cultural Exchange is honored to be considered as a community partner with NuSurge Electric in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


To that end, A Cultural Exchange seeks to partner with NuSurge Electric, Owner/Executive, Joshua McHamm. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with NuSurge Electric, A Cultural Exchange proposes the following:


· Soul Republic United Restaurants will assist A Cultural Exchange with recruiting literacy mentors for youth, from the business community. 


· Assist A Cultural Exchange with developing communication materials for mentors.


· Assist ACE with promoting the positive value of becoming a literacy champion to prospective mentors.


· Provide support to mentees and their parents.


· Participate in professional development training sessions.


· Provide in-kind service, career exploration and guidance to students. 





A Cultural Exchange: 


· Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


· Work to establish community partnerships with the African-American business community, and local school districts.


· Recruit youth as program participants.


· Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


· Provide all program supplies, i.e. art supplies, books, and other educational resources


· Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 


We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children. 


Please review and communicate any thoughts you may have regarding this partnership. 


Thank You. 


Sincerely,





Deborah E. McHamm


President and Chief Executive Officer










Executive Summary


Community Connectors Grant


A Cultural Exchange is honored to be considered as a community partner with Olivet Institutional Baptist Church in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


	To that end, A Cultural Exchange seeks to partner with the premier faith-based organization in the Cleveland community, Olivet Institutional Baptist Church, Pastored by Reverend Dr. Jawanzaa Colvin. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with Olivet, A Cultural Exchange proposes the following:


· Olivet will assist A Cultural Exchange with recruiting literacy mentors for youth.


· Assist A Cultural Exchange with developing communication materials for mentors.


· Assist ACE with promoting the positive value of becoming a literacy champion to prospective mentors.


· Assist with maintaining personal and professional data on all mentors for program evaluation purposes. 


· Assist ACE with recruiting, hiring and training a part-time program coordinator for administrative and program support.


· Pastor Colvin to assist to ACE with lobbying activities with the governor’s office and the Ohio Department of Education.


A Cultural Exchange: 


· Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


· Work to establish community partnerships with the African-American business community, and local school districts.


· Recruit youth as program participants.


· Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


· Provide all program supplies, i.e. art supplies, books, and other educational resources


· Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 


· Submit reports as required.


We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children. 


Please review and communicate any thoughts you may have regarding this partnership. 


Thank You. 


Sincerely,





Deborah E. McHamm


President and Chief Executive Officer























































Myrna Loy Corley


Superintendent – East Cleveland City Schools


Bio





Mrs. Myrna Loy Corley is the superintendent of the East Cleveland City School District, and is an alumna of John F. Kennedy High School, the University of Akron, and Cleveland State University. She currently serves on the Board of Directors for the Positive Education Program (PEP), founded in 1971. The PEP program was created in consultation with area school districts in the Greater Cleveland area to help schools better serve their most challenging students. 


In her partnership with Case Western Reserve University, she has worked with the School of Dental Medicine to initiate the Healthy Bears for Healthy Teeth Program in primary classes throughout East Cleveland. More recently, she has worked with Provost Baeslack to implement the Provost Scholars Program.




















Roles and Responsibilities Worksheet (Required)





Describe how each applicant partner plans to contribute to the overall program plan including, but not limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, use of facilities, etc.


1. Faith-based organization:


· Time contribution


10% of administrative time


· Personnel contribution





· Monetary contribution


Volunteers


· Shared responsibilities


A Cultural Exchange is honored to be considered as a community partner with Olivet Institutional Baptist Church in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


	To that end, A Cultural Exchange seeks to partner with the premier faith-based organization in the Cleveland community, Olivet Institutional Baptist Church, Pastored by Reverend Dr. Jawanzaa Colvin. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with Olivet, A Cultural Exchange proposes the following:


Olivet will assist A Cultural Exchange with recruiting literacy mentors for youth.


Assist A Cultural Exchange with developing communication materials for mentors.


Assist ACE with promoting the positive value of becoming a literacy champion to prospective mentors.


Assist with maintaining personal and professional data on all mentors for program evaluation purposes. 


Assist ACE with recruiting, hiring and training a part-time program coordinator for administrative and program support.


Pastor Colvin to assist to ACE with lobbying activities with the governor’s office and the Ohio Department of Education.


A Cultural Exchange: 


Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


Work to establish community partnerships with the African-American business community, and local school districts.


Recruit youth as program participants.


Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


Provide all program supplies, i.e. art supplies, books, and other educational resources


Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 


Submit reports as required.


We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children. 


· Additional roles and responsibilities 


Pastoral counseling to youth, parents and mentors, seeking support (if necessary) from inter-faith network, special event support.


2. School district partner:


· Time contribution


70% - Administrative time


· Personnel contribution


 Teacher (Reader Leaders) Two people per club


· Monetary contribution


Not applicable to this grant


· Shared responsibilities


A Cultural Exchange is honored to be considered as a community partner with East Cleveland City Schools, in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


	To that end, A Cultural Exchange seeks to partner with the East Cleveland City Schools, Superintendent, Myrna Loy Corley. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with East Cleveland City Schools, A Cultural Exchange proposes the following:


East Cleveland City Schools will assist A Cultural Exchange with recruiting Reader Leaders for youth.


Assist ACE with communication materials to recruit parents/caregivers of students.


Support ACE with professional development activities.


Assist with maintaining personal and programmatic data on students for evaluation purpose.


Provide programming support for book club activities and mentors.


A Cultural Exchange: 


Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


Work to establish community partnerships with the African-American business community, and local school districts.


Recruit youth as program participants.


Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


Provide all program supplies, i.e. art supplies, books, and other educational resources.


Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 


Submit reports as required.


We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children.


· Additional roles and responsibilities


Assistance with maintaining parent engagement relationships, working with project evaluators.


3. Business partner:


· Time contribution


10 %


· Personnel contribution


In-kind, Employee volunteers


· Monetary contribution


Not application - Donations valued at in-kind


· Shared responsibilities


A Cultural Exchange is honored to be considered as a community partner with NuSurge Electric in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


	To that end, A Cultural Exchange seeks to partner with NuSurge Electric, Owner/Executive, Joshua McHamm. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with Nusurge Electric, A Cultural Exchange proposes the following:


NuSurge Electric will assist A Cultural Exchange with recruiting literacy mentors for youth, from the business community. 


Assist A Cultural Exchange with developing communication materials for mentors.


Assist ACE with promoting the positive value of becoming a literacy champion to prospective mentors.


Provide support to mentees and their parents.


Participate in professional development training sessions.


Provide in-kind service, career exploration and guidance to students. 


A Cultural Exchange: 


Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


Work to establish community partnerships with the African-American business community, and local school districts.


Recruit youth as program participants.


Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


Provide all program supplies, i.e. art supplies, books, and other educational resources


Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 





We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children. 





A Cultural Exchange is honored to be considered as a community partner with Soul Republic United Restaurants in pursuit of the Community Connectors Grant, currently offered by the Ohio Department of Education. This grant award seeks to fund qualified applicants (Maximum Level-$500,000) that are community non-profits, faith-based organizations, members of the business community and local school districts in developing programs that build hope in their students and families. The over arching goal is that these constituents will develop partnerships that strengthen communities, encourage mentoring opportunities and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well being and health, and workforce readiness for our state. 


To that end, A Cultural Exchange seeks to partner with Soul Republic United Restaurants, Owner/Executive, Akin Affrica. As the leading literacy organization in the state of Ohio, A Cultural Exchange is prepared to develop the components of this grant proposal to clearly show the value of this and other community partnerships in meeting the target criteria of the Community Connectors Grant. 


	The successful acknowledgement of the Community Connectors grant will be awarded to partnerships that show a shared commitment to strengthening the core of our community and enhancing the lives of our young people. In partnership with Soul Republic, A Cultural Exchange proposes the following:


Soul Republic United Restaurants will assist A Cultural Exchange with recruiting literacy mentors for youth, from the business community. 


Assist A Cultural Exchange with developing communication materials for mentors.


Assist ACE with promoting the positive value of becoming a literacy champion to prospective mentors.


Provide support to mentees and their parents.


Participate in professional development training sessions.


Provide in-kind service, career exploration and guidance to students. 





A Cultural Exchange: 


Development of all pertinent components of the Community Connectors Grant and submit to the Ohio Department of Education


Work to establish community partnerships with the African-American business community, and local school districts.


Recruit youth as program participants.


Conduct professional development training program as it pertains to the support and facilitation of A Cultural Exchange literacy program and this grant.


Provide all program supplies, i.e. art supplies, books, and other educational resources


Utilize pre- and post- survey tools to assess qualitative and quantitative performance measures. 


We think that together we can accomplish a great deal to improve the lives of the most vulnerable in our community- our children. 


· Additional roles and responsibilities


Work to maintain with mentee and family. Develop support relationship with school district.


4. Community nonprofit (if applicable):





· Time contribution





· Personnel contribution





· Monetary contribution





· Shared responsibilities





· Additional roles and responsibilities 
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The Reverend Jawanza Karriem Colvin, Ed.D


The Reverend Dr. Jawanza Karriem Colvin is the 6th pastor of the Olivet Institutional Baptist Church in Cleveland, OH. As servant-leader of this 4,000 member congregation, Reverend Colvin follows in its historic tradition of community builders, preacher-scholars and social activists.  Reverend Colvin is a cum laude graduate of Morehouse College, receiving a Bachelor of Arts (B.A) in Religion and History. He earned a Master of Divinity (M.Div.) degree from Union Theological Seminary in New York City, where his thesis, The Hermeneutics of History: An Examination of Roger B. Taney and Martin Luther King, Jr.’s Appropriation of the Declaration of Independence, received distinction honors. He also holds a Doctorate of Education (Ed.D.) in Organization and Leadership from Teachers College, Columbia University. 


Reverend Colvin has been a voice in the pulpit and the community on matters of race, equity, tolerance and justice in the city of Cleveland and across the nation. He has been an advocate for voting rights, criminal justice, health care, immigration and public school reform.  He serves as co-chair of Greater Cleveland Congregations, an interfaith, multi-racial coalition of churches, mosques, synagogues and temples working to address issues of health care, criminal justice, hunger/sustainability, job-creation and education in northeast Ohio. He was lead coordinator of the convening of African-American Church Gun Control Coalition, a meeting of faith leaders, members of Congress, administration officials, community organizers and activists to discuss and strategize on national comprehensive gun safety reform.


Committed to service in both the public square and within sacred walls, Reverend Colvin continues to serve on numerous community and faith-based advisory boards, committees and working groups, including the board of Cleveland Museum of Art, The Cleveland Food Bank, The Martha Jennings Holdings Foundation and the Cleveland Transformation Alliance. He also serves as the ecumenical officer and chair of the Committee on Interfaith Affairs for the Progressive National Baptist Convention, Inc (PNBC). As ecumenical officer, Dr. Colvin was a member of the PNBC delegation to 10th Assembly of the World Council of Churches. The World Council of Churches (WCC) is the broadest and most inclusive association of Christian churches bringing together 345 denominations and fellowships in more than 110 countries and territories, representing over 500 million Christians worldwide. 
 
Reverend Colvin has distinguished as preacher and leader, having been the recipient of numerous honors and citations noting his commitment to Christian ministry, scholarship and service. Among these recognitions, is his being named as one TheGrio 100 History Makers, Cleveland’s Power 100: Top 10 Leaders under 40, and the Martin Luther King, Jr. International Board of Preachers at Morehouse College. Reverend Colvin is also a member of Sigma Pi Phi (Tau Boule).







