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	Application Template


Application Section I: Community Connectors Program Description

1. The target population is students grades 5-12. Identify the grade level or levels at each school that your program will be targeting. Programs may serve students in one or more grade levels.  

The target population for the proposed project, 10 Times Better Mentoring Program, is high schools students in grades 9-12.  While 10 Times Better will invite participation from a variety of high school youth, our primary target population will come from one of our collaborating partners, Patriot Preparatory Academy.  

2. Provide the number of youth in each grade level and at each school your program proposes to serve. 
In our first year of operation, we propose to serve 5 students from each grade level, 9-12, for a total of 20 students.  During each successive year of operation, we will serve an additional student from each grade level, increasing our reach to 25 students during the second year of operation and to 30 students during the final year of the grant.   
3. Select one: Which of the following best describes the proposed project? Select one.
A. ☐ Totally new program developed by this organization

B. ☐ Replication of an existing model in use by others 

· Please provide the name of this model.

C. ☒ Expansion of an existing program within the applicant organization 

D. ☐ Extension of an existing program to a new setting

4. Please describe your project. How will it address each of the five Community Connectors core principles and what outcomes will you use to measure success.
10 Times Better is a nine-month youth mentoring and leadership development program which employs biblical principles from the book of Daniel.  During the nine month program, sessions will address the following areas:

a). Making Wise Choices

b). Fostering Healthy Relationships

c). Developing Keys to Character

d). Discovering Your Creativity

e). Preparing for College
f). Responsible Use of Social Media
g). Practicing Wellness

h). Learning from Service

Mentors and mentees meet monthly as a group for interactive workshops.  In addition to the monthly meetings, mentors are expected to contact their mentees weekly in order to reinforce the concepts presented during the monthly sessions and assist their mentees with any related projects.  Mentors are also expected to have at least one additional face-to-face meeting with their mentees each month.  

10 Times Better will address each of the five Community Connectors core principles by offering monthly workshops on diverse topics.  Proposed sessions include: 

Making a Connection: Teambuilding for Lifelong Success

This session of the program address the Community Connector core principle of “Resiliency” by engaging participants, parents, and mentors in teambuilding exercises designed to increase the resiliency and longevity of their partnership throughout the program and beyond.  During this session, we will introduce the core principles, discuss best practices for handing setbacks and difficult situations which inevitably challenge even good mentor/mentee matches, and describe ways that mentees, parents, and mentors can maintain positive relationships.  During this session, mentees, mentors and parents will also be introduced to an assessment tool, The Road Map to 10 Times Better, which will be used throughout the program.  This tool will allow each mentee/mentor and parent team to maintain a record of the key principles and lessons learned from the monthly interactive workshops.  During the final two months of the program, mentees and mentors will review the record of key principles and lessons learned from the monthly interactive workshops, reflect on what they have learned—particularly as it is relevant to the mastery goal they have set.  Based on this review, mentees will develop a final presentation incorporating ways in which 10 Times Better has helped them to develop resiliency. 

Making Wise Choices 

This session of the program addresses the Community Connector core principle “Setting Goals for the 21st Century” by engaging participants in designing a vision board/ timeline and writing a vision statement incorporating their values and the results from their StrengthFinder assessment.  Specifically, this session incorporates how to apply wisdom principles to different scenarios—personal, educational, career, relational, etc.—reinforcing the importance of applying wisdom in all that they do.  In the timeline, mentees will identify short term SMART goals (<1 year) as well as long term SMART goals (3+ years) and, in each case, list the pros and cons of achieving their goals. Developing vision and setting strategic goals will allow each mentee to anticipate and manage their own achievements educationally, in their overall well being and in their future careers.  Throughout the program year, and using The Road Map to 10 Times Better described above, mentees will refer to their short term goals and monitor their progress toward developing 21st century goals.  

Fostering Healthy Relationships

This session of the program addresses the Community Connector core principles “Developing Pathways to Achievement” and “Resiliency” by helping mentees identify key qualities of their relationships with family, community members, and peers.  With their mentors, mentees will complete a “Friend Checklist” to determine the health and well being of their current relationships.  Then, in small groups, participants will examine popular examples of relationships from print and online sources, and compare them to their actual relationships to better understand the effects of relationships on their pathways to achievement.  Each group will then present their findings to the others.     

Developing Keys to Character
This session of the program addresses the Community Connector core principles “Building Character” and “Believing in a Positive Future” with particular emphasis on developing responsibility for one’s personal image.  During this session, mentors help mentees develop a personal image assessment which responds to questions like “What does your body language, your appearance and you attitude communicate about who you are?”  Mentees will have an opportunity to explore the different ways in which they consciously and inadvertently communicate their values, how others may commonly interpret those choices of body language or appearance, and then discuss how choices can open or close doors for future success.  Mentees will each develop and act out a persona based on their real and/or fictionalized characteristics.  Other mentees and mentors will then share how they perceived each persona giving the “actors” an opportunity to reflect on how the perception others have of them is or is not consistent with what they hope to project.  Other mentees and mentors will also share strategies to help mentees take responsibility for any changes they desire to make to ensure that they are equipped to attain their future goals and are prepared for future workplace success.  Mentees will document their learning using The Road Map to 10 Times Better.
Becoming Ten Times Better

This session of the program addresses the Community Connector core principles “Building Character” and “Believing in a Positive Future” by helping mentees identify and assess character assets they would like to develop or character challenges they would like to change.  Mentors and mentees will explore examples of personal discipline strategies they can implement to ensure that they achieve their goals without allowing character flaws to hinder their future success.  Mentees will document their learning using The Road Map to 10 Times Better.
Waking Up the Creative Genius in You

This session of the program addresses the Community Connector core principle “Believing in a Positive Future” by helping mentees identify “hidden” talents and develop existing strengths.  Before this session, mentees will have completed the Strengths assessment and will have received a report of their top ten strengths.  With those results in hand, mentees will have an opportunity to rediscover their unique genius qualities and practice reactivating their creativity through a variety of fun activities.  This will allow them to see the unique skills that they can contribute to their communities.  As with other sessions, mentees and mentors will use The Road Map to 10 Times Better  to list lessons learned, but also to look for ways in which to reintegrate creativity into various areas of the mentees’ lives and into the final presentation.   
Preparing for College 

This hands-on session of the program takes place at a public library and addresses the Community Connector core principles “Building a Positive Future,” “Setting Goals to be Prepared for 21st Century Careers,” and “Developing Pathways to Achievement” by helping mentees address post-graduation questions about college access.  In addition to completing a mock college application and learning about the application process, mentees will develop a list of questions for admissions offices in preparation for reviewing colleges of interest.  Mentees will then research details about costs, room and board, in-state/out of state differences, program selection, financial aid, and keys to essay writing for scholarships.  Participants will not only gain a better understanding of the college acceptance process, but will better understand their value as learners.  While parents are welcome at various sessions, they are strongly encouraged to attend this meeting to gain insight into the college application and admissions process.
The Importance of Rest and Relaxation

This session of the program address the Community Connector core principle “Building a Sense of Resiliency” by offering participants a wellness inventory of healthy practices.  During this workshop, students will review and share their time management strategies and reflect on how well they believe they are managing the varying demands of attending school, completing tasks, working, and taking care of family matters.  This session will also include a discussion with a licensed physical therapist that will also help participants identify potential physical and emotional stressors as well as new strategies for coping with them.  Participants will develop relaxation techniques and engage in activities sure to get their minds off of negativity as they begin to envision themselves as overcomers.  This session concludes with participants creating a list of fun, rejuvenating ways to counteract difficult situations.

The Value of Service

This session of the program addresses the Community Connector core principle “Building Character” with particular emphasis on being a good citizen and integrating caring in everyday ways.  In this session mentees will learn about the importance of giving back and will practically see the significance as they complete a service-learning project together.  Participants will discuss both the benefits to “doers” and “receivers” of the service.  Mentees will review the “Friend Checklist” they created in an earlier session and will develop a plan of how they will incorporate service into a least one other family/community member’s life. 

5. Please describe the specific activities your program will conduct.
Participants in 10 Times Better will attend monthly sessions for nine months focused on the              core principles of the program and Community Connector principles.  Each quarter, Mentors and Mentees with participate in a group activity outside of the monthly session designed to build relationship among the program participants.  Past and projected cultural events and activities include:

           a). Columbus Clippers game (will repeat this activity)

           b). Maurice Clarrett and Lawrence Funderburk talks (will identify comparable event)

           c). Horseback riding (past event)

           d). COSI exhibit visit (past event)

           e). Artist’s workshop with Cynthia Golden (past event)

           f). Mentoring Center of Ohio recreational activity (will repeat this activity)

           g). Ballet/ Theatre performance (will repeat this activity)

6. Discuss how the program will utilize best practices to ensure program success. Are there successful mentor programs after which you will model your program?  Please name the program and describe what makes it successful. 
10 Times Better developed the program using the MENTOR’s Elements of Effective Practice for    Mentoring which includes six evidence-based standards for recruiting mentors and mentees.  Those six areas include: screening, training, matching, monitoring and support, and closure.  Using these standards, we will ensure that the proper training and monitoring occurs to ensure success of the mentee/mentor matches and the program.

7. Describe your organization’s previous experience with this type of program OR a program of a similar scale,   including previous evaluations, size and duration of previously implemented programs, goals, and outcomes.

During 10 Times Better’s pilot year, we engaged 7 mentors and 7 mentees in a year-long program.  Our goals were to provide instruction that developed leadership skills, character development and social skills.  During the program’s second year of operation, we engaged 11 mentors and 12 mentees in a nine month program.  In addition to highly successful programming, we noted the development of lasting friendships, a high rate of consistent attendance, and increasing support from parents of mentees demonstrated by their willingness to fundraise and contribute snacks.  Finally, and perhaps most notably, half of the first year’s mentors returned for a second year of service, and two of them enrolled their own children in 10 Times Better.

8. What will make this collaboration successful? What will the indicator(s) of success be for this collaboration?
Each of the partners understands the value of strong character and leadership development among youth and each is equally committed to achieving the grant’s goals either by hosting program events, facilitating recruitment of mentors and mentees, providing experiential and/or service-learning opportunities, and by contributing support for program activities and events.  

Each one of our partners will mutually benefit from the collaboration between 10 Times Better in the following ways: 

Equip U Ministries is a resource center that develops spiritual strength in people through teaching the Word of God and developing core strengths in areas of personal and practical life skills to the extent that they become the representation of Christ in the earth.  Its partnership with 10 Times Better will enhance this mission.  An indicator of success will be Equip U Ministries providing various in-kind support including volunteer instructors, staff office space, program meeting space, and materials reproduction that will assist 10 Times Better in implementing their program.
Patriot Preparatory Academy’s primary mission is to develop young people of character and academic excellence.  The partnership with 10 Times Better will further enhance this mission by providing a high quality mentoring program that reinforces character education and academic excellence to the students at Patriot.  Patriot Preparatory Academy will facilitate both mentee and mentor recruitment by sharing promotional information about 10 Times Better with school staff, parents, and students and will count 10 Times Better program participants’ service-learning activities as volunteer time accrued.  An indicator of success will be enrollment of Patriot students in the 10 Times Better Program. 
God’s Kidz Too Christian Learning Center’s primary goal is to provide a safe, and caring learning environment for preschool children.  The partnership with 10 Times Better and God’s Kidz Too will facilitate mentee recruitment by sharing promotional information about 10 Times Better with learning center staff and parents. God’s Kidz Too will also provide opportunities for mentees to volunteer at their business.  
Application Section II: Program Management
9. Leadership Team:  The leadership team should be comprised of no less than one member of each partnering organization. Please provide a brief bio of each leadership team member, including a brief description of the team member’s passion for the program and interest in working with young people.  Bios should also include:

 Eric L. Warren is the Founder and Senior Elder of Equippers City Church, Apostolic Resource Center. Apostle Warren also presides over Equip U Ministries, Eric Warren Ministries, and Five Plus Seven: A Kingdom Alliance which is an apostolic collaboration between the five–fold and marketplace leaders. He is an author, conference speaker, and father to many leaders locally and globally.  He is the founder of 10 Times Better Mentoring program.  He has always had a passion for young people.  Many years ago he developed a program called Any Boy Can, designed to empower young boys.  After reading the biblical book of Daniel, he was inspired to develop a program that would develop leadership and character skills that caused Daniel to be seen as “ten times better” than his peers.  He holds degrees in Sociology, Philosophy, and Theology, and is a graduate of the Harvard Divinity School Summer Leadership Institute.

Janelle Wilson is a leader and expert in early childhood, CEO of EduExcel LLC and serves as the Administrative Director for Gods Kidz Too Christian Learning Centers. She is a graduate of The Ohio State University where she obtained her B.S. in Human Ecology with an emphasis in Early Childhood Development. She is an advocate for children and an asset to the early childhood field continuing to serve children and their families for the past 17 years. She is passionate about developing the minds of children and is committed to creating programs designed to assist every child in reaching his or her maximum potential. Alongside of her husband, she currently serves as a Youth Pastor for children and youth ages 3-18 at Equippers City Church. She considers it to be a privilege to minister to, encourage and change the lives of those that she encounters. Janelle has played an instrumental role on the leadership team of 10 Times Better since its inception.  She serves as a Assistant Director.  As Program Director, she oversees the matching of mentors and mentees and the training sessions for all program participants.  She is  also a governing board member and mentor for the 10 Times Better Mentoring Program. She and her husband, Jason, have two incredible little boys whom they cherish and love dearly.
Charisse Warren is an educator who has a passion for youth, literacy and serving.  She has worked as a teacher in the Columbus City School district for the last 12 years.  She taught 3rd grade for nine years.  Over the last three years she has worked on a special assignment where she implements two literacy programs at her school and provides coaching and support to staff and parents.  She is a graduate of The Ohio State University where she obtained her B.S. in Human Ecology with an emphasis in Early Childhood Development.  She obtained her M.Ed in Curriculum and Instruction from the University of Maryland, College Park.  Charisse has always had a passion for young people.  Since college, she has volunteered one Sunday a month to teach young people at her church.  When she was in undergrad, she volunteered as a tutor at a local middle school for 3 years.  She is a former member of the Junior League of Central Ohio, whose mission is to provide service to women and children.  During that time, she served on the fundraising committee and volunteered at many events across the city that promoted the empowerment and education of women and children.  Charisse has worked with 10 Times Better since its inception.  She has worn many hats but has served primarily as the Executive Director and still holds that role.  As Executive Director she ensures overall program activities are aligned to the programs vision and mission, fundraising, and increased awareness and growth of the program.  She has also served as an instructor and mentor in the program.  She enjoys seeing the transformation each child has made at the end of each program year.
Dr. Tom Edwards has served as an instructor and a mentor in the program for two years.  Dr. Tom was so impacted by the program during the first year that he decided to enroll her daughter the second year.  He currently serves on the governing board of 10 Times Better and serves as an instructor.
10. A timeline of all major activities must be provided. Assessment, planning and initial training must be  completed by September 7, 2015. Services must begin by September 7, 2015.  
Review and revise existing application materials and begin accepting 2015-2016 applications
June 1st - July 17th

Rank applications, invite and conduct Interviews
July 27th – August 7th 

      Mandatory Training for Mentors, Mentees and Parents

      Saturday, August 29, 2015

     
Monthly Meeting every first Saturday of the month from 10:00am – 12:00pm:
      Saturday Sept 12th - Making Wise Choices
      Saturday, Oct. 3rd - Fostering Healthy Relationships
      Saturday, Nov 7th - Developing Keys to Character
      Saturday, Dec 5th - Discovering Your Creativity

      Saturday, January 9th - Preparing for College      
      Saturday, February 6th  - Responsible Use of Social Media
      Saturday, March 5th  - Practicing Wellness 
      Saturday, April 2nd  - Learning from Service
      Saturday, May 7th  - Working session to complete projects
      Saturday, June 4th Completion Program and Presentations

11. Describe the implementation process for reaching the following milestones: 


a. Screening, orientation, supporting and monitoring process for mentors and other personnel working directly with youth.


All potential mentors will submit an application and be interviewed by the 10 Times Better staff.  When choosing mentors, interviewers will consider the potential for a successful match with the mentors that have applied to participate.   All mentors selected will attend a mandatory training session, The Making of a Mentor with the Mentoring Center of Central Ohio and complete a background check.  Prior to the program’s first monthly session, all mentors, mentees and parents/guardians of mentees will participate in an orientation to review expectations, sign permission slips, and review other, important program information.  Ten Times Better will utilize the Mentor Core Program Management Software to track mentor trainings and contact between mentors and mentees.  Program staff will conduct follow up support based on the information provided in this program.  


b. Identification and intake process for mentees


We will utilize existing communication strategies at Patriot High School for communicating this program opportunity to parents of 9th – 12th graders.  We will also advertise this program opportunity among former participants—mentors and mentees—for recommendations.  All potential mentees will have an application submitted by their parents.  Program staff will interview parents and mentees separately.  After all interviews with potential mentees and parents of mentees are completed, program staff will meet to determine which mentors and mentees will be the best match.  Once matches are made, parents will be notified that their child has been admitted into the program and will be given information about their child’s mentor.   


c. The means by which you will involve families of youth in the program; ongoing training of mentors throughout the life of the program, including topics and frequency


Prior to beginning the program, parents will participate in an orientation to provide program information on expectations of parents, mentees and mentors during the match.   Parents will receive a monthly newsletter with details about the monthly sessions and important upcoming events.  Mentors will be notified of trainings provided by the Mentoring Center of Central Ohio to provide ongoing training, specifically the following two sessions:  Mentoring the Adolescent and Going the Distance.  Mentors would be expected to complete one training with the Mentoring Center each quarter.


d. Assessing fiscal accountability and faithful implementation of project plans.


10 Times Better will utilize grant support to hire a part-time (20 hours/month) fiscal agent and evaluator, as well as a part-time (40 hours/month) administrator to oversee responsibilities of


 program operation.


e. Any other critical information you would want the Community Connectors team to know.

12. 
Describe how each applicant partner plans to contribute to the overall program plan including, but not 
limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, 
use of facilities, etc. Complete the Roles and Responsibilities worksheet attachment.
Each of the partners understands the value of strong character and leadership development   among youth and each is equally committed to achieving the grant’s goals either by hosting program events, facilitating recruitment of mentors and mentees, providing experiential and/or service-learning opportunities, and by contributing support for program activities and events. 

Application Section III: Evaluation Plan 
13. 
The evaluation plan is intended to provide lead organizations with a framework that will ensure the program is on track to positively impact the lives of students and identify needs for additional support when challenges arise. Each evaluation plan must list the scope of work and describe the following:

a. Plans for keeping records of mentor contact hours, unduplicated count of students served each month, mentor training hours, etc. for ongoing reporting


Mentors and mentees will sign in on an attendance form at each training, monthly session and activity.  Program mentors will be expected to use the MentorCore Program Management Software to track their contact with their mentees and training sessions.  The Program Coordinator will oversee these efforts and ensure efficient operations.


b. Gathering of data to measure progress of program towards meeting the selected goals


Mentors and mentees will complete an evaluation form after each monthly session.  Parents will complete quarterly evaluations.   Program mentors will be expected to use the MentorCore Program Management Software to track their contact with their mentees and training sessions.  The Program Coordinator will oversee these efforts and ensure efficient operations.


c. Projected indicators of success


Success will be measured by regular attendance at program events by mentors and mentees, ongoing consideration of monthly evaluation responses by mentors and mentees and quarterly surveys by parents, successful completion of the final presentation by each mentee, and by a pre and post program evaluation of awareness of the core program principles.  The Program Coordinator will oversee these efforts and ensure efficient operations.


d. Anticipated barriers to successful evaluation 


We do not anticipate any barriers to successfully evaluating this program.

14. Applicants are to complete the program model.
Application Section IV: Sustainability

15. Describe how you plan to maintain the program after the grant funding period.  Include a discussion about financial sustainability and sustainability of the partnership commitment. Applicants are not required to include cash as part of their local contributions; however, funding sustainability is critical to the Community Connectors program. Applicants that show the potential for funding sustainability will be given preference in application scoring.  
Ten Times Better will maintain sustainability by continuing to require a registration fee for all mentees.  We will also conduct two fundraisers during the program year.  The program will also continue request in-kind and monetary support from our partners and from local businesses.

Application Section V: Program Budget

16. Complete the budget form attachment and justify each of the budget items by creating a budget justification.
Year One - 20 Mentees

	Service/Good
	Cost

	Part-Time Program Administrator  (40 hrs./mth)
	$15,000.00

	Part-Time Administrative Assistant  (40 hrs/mth)
	$9,000.00

	Mandatory Payroll Expenses/Taxes
	$5,520.00

	Part-Time Fiscal Agent and Evaluator (20 hours/month)
	$1,620.00

	MENTORCore Tracking Software ($75/month)
	$675.00

	Ten Times Better Website Development & Hosting
	$1,020.00

	Promotional Materials (printing and copying) 
	$1,500.00

	Laptop/Printer/Cartridges/Internet Card
	$2,010.00

	Activity Travel/Parking Fees/Mileage
	$500.00

	Mentee and Mentor binders/dividers (40)
	$400.00

	Chartered Bus Activity
	$220.00

	Monthly Workshop Snacks (9 months x $75)
	$675.00

	Workshop Materials (wall post-its, markers, etc.)
	$250.00

	Monthly Workshop Leaders’ Honoraria ($200)
	$1,800.00

	40 Strength’s Finder 2.0 books/access codes ($15.00)
	$600.00

	20 Mentee Planning Calendars (for goal setting exercise)
	$200.00

	20 copies Seven Habits of Highly Effective Teens
	$200.00

	Promotional t-shirts (mentees/mentors/workshop leaders/parents)
	$1,000.00

	20 copies The Mentor’s Field Guide ($14.00)
	$280.00

	Closing Ceremony and Speaker’s Honorarium
	$3,750.00

	Scholarship/Stipend for Returning Student
	$500.00

	TOTAL Year One Request
	$46,720.00


Year Two – 25 Mentees

	Service/Good
	Cost

	Part-Time Program Administrator  (40 hrs/mth)
	$15,000.00

	Part-Time Administrative Assistant  (40 hrs/mth)
	$9,000.00

	Mandatory Payroll Expenses/Taxes
	$5,520.00

	MENTORCore Tracking Software ($75/month)
	$675.00

	Part-Time Fiscal Agent and Evaluator (20 hours/month)
	$1,620.00

	Promotional Materials (printing and copying) 
	$1,500.00

	Website Hosting Fee
	$360.00

	Mentee and Mentor binders/dividers (50)
	$500.00

	Chartered Bus Activity
	$220.00

	Activity Travel/Parking Fees/Mileage
	$500.00

	Monthly Workshop Snacks (9 months x $75)
	$675.00

	Workshop Materials (wall post-its, markers, etc.)
	$250.00

	Monthly Workshop Leaders’ Honoraria ($200)
	$1,800.00

	50 Strength’s Finder 2.0 books/access codes ($20.00)
	$1,000.00

	Printer Cartridges
	$300.00

	25 Mentee Planning Calendars (for goal setting exercise)
	$250.00

	25 copies Seven Habits of Highly Effective Teens
	$250.00

	Promotional t-shirts (mentees/mentors/workshop leaders/parents)
	$1,000.00

	25 copies The Mentor’s Field Guide ($14.00)
	$350.00

	Closing Ceremony Food and Speaker’s Honorarium
	$3,750.00

	Scholarship/Stipend for Returning Student
	$500.00

	TOTAL Year Two Request
	$45,020.00


Year Three – 30 Mentees

	Service/Good
	Cost

	Part-Time Program Administrator  (40 hrs/mth)
	$15,000.00

	Part-Time Administrative Assistant  (40 hrs/mth)
	$9,000.00

	Part-Time Fiscal Agent and Evaluator (20 hours/month)
	$1,620.00

	Website Hosting Fee
	$360.00

	MENTORCore Tracking Software ($75/month)
	$675.00

	Printer Cartridges
	$300.00

	Mandatory Payroll Expenses/Taxes
	$5,520.00

	Promotional Materials (printing and copying) 
	$1,500.00

	Mentee and Mentor binders/dividers (60)
	$600.00

	Chartered Bus Activity
	$220.00

	Activity Travel/Parking Fees/Mileage
	$500.00

	Monthly Workshop Snacks (9 months x $100)
	$900.00

	Workshop Materials (wall post-its, markers, etc.)
	$250.00

	Monthly Workshop Leaders’ Honoraria ($200)
	$1,800.00

	60 Strength’s Finder 2.0 books/access codes ($20.00)
	$1,000.00

	30 Mentee Planning Calendars (for goal setting exercise)
	$300.00

	30 copies Seven Habits of Highly Effective Teens
	$300.00

	Promotional t-shirts (mentees/mentors/workshop leaders/parents)
	$1,000.00

	30 copies The Mentor’s Field Guide ($14.00)
	$420.00

	Closing Ceremony Food and Speaker’s Honorarium
	$3,750.00

	Scholarship/Stipend for Returning Student
	$500.00

	TOTAL Year Three Request
	$45,515.00

	GRAND TOTAL Request
	$102,941.25


By clicking this box,× I, Eric. L. Warren agree, on behalf of this applicant, and any or all identified partners, that this application and all supporting documents contain information approved by a relevant executive board or its equivalent.

