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Application Section I: Community Connectors Program Description

1. The target population is students grades 5-12. Identify the grade level or levels at each school that your
program will be targeting. Programs may serve students in one or more grade levels.

The Linden McKinley STEM Academy Clothes Closet Mentor Program targets the grades 7 through 12.
Linden McKinley STEM Academy (LMSA) houses both a Middle School and High School. Fostering In The
Community (FITC) is able to meet the needs of students and connect to the community through the Linden
McKinley STEM Academy Clothes Closet Mentoring Program. LMSA requires students to adhere to a
uniform dress code school.

2. Provide the number of youth in each grade level and at each school your program proposes to serve.

The LMSA Clothes Closet currently services an average of four 4 students each day which equates to 20
students per week. Since the opening of the Clothes Closet in August 2014, over 300 uniform outfits
consisting of shirts, Khaki pants or shorts, belts and shoes have been distributed to students in this school
year.

3. Select one: Which of the following best describes the proposed project? Select one.
A. x Totally new program developed by this organization
B. [J Replication of an existing model in use by others
- Please provide the name of this model.
C. L[ Expansion of an existing program within the applicant organization
D. [ Extension of an existing program to a new setting

4. (a) Please describe your project.

The mission of Fostering In The Community is to encourage scholastic achievement and community connection in
the Linden Community. Fostering In The Community (FITC) is a community partner of the Linden McKinley
STEM Academy (LMSA) in the Columbus City School District. LMSA is an eligible school district in which at least
40% of the student population is economically disadvantaged. Since 2011 FITC has provided mentors in LMSA
as classroom tutors, report card mentors, youth internships and community youth advisors for the Linden
Community. The Linden McKinley STEM Academy Clothes Closet Mentor Program is an onsite school program
developed by FITC in 2013. Linden McKinley STEM Academy is located at 1320 Duxbury Avenue, Columbus,
Ohio 43211. The Clothes Closet mentoring program provides students with proper school uniform clothing at no
charge. Students not adhering to the uniform dress code affect their ability to achieve due to low attendance and
possible behavior issues.

LMSA informed the Linden Community that the uniform dress code policy for the 2014/2015 school year
would be strictly enforced. FITC began the development of LMSA Clothes Closet in January 2014 after identifying
that the lack of proper uniforms would create a barrier to the education for some students. Fostering In The
Community (FITC) recognized that the socioeconomic makeup of community members would present a
challenge for some students and their families to acquire and maintain proper uniform clothing. Students
not in proper attire may be sent home or not allowed to participate in class activities.







There were donations of clothing made to LMSA at different times over the years but there was not any
formal or structured process to distribute the items to students. FITC found the donations in bags or bins in
the school. After acquire permission from the administration FITC began the process of sorting through
prior donations, finding a suitable place to store garments and soliciting help of school staff and community
partners, the closet began to take shape. LMSA allowed FITC to dedicate the old stage dressing room for
the establishment of the Clothes Closet in a secure safe location. The Closet currently consist of separate
organized cloths rack for male and female students, belt rack, dressing room, table and chairs for student
registration and volunteer work, storage cabinets for student hygiene supplies, display manikins, closet
supplies steaming and mending clothes and log/documentation books. Signs posted in the closet include
the closet rules, upcoming events and motivational material. FITC cleaned the room and organized all the
material resources to make it into a very accommodating space for students.

Students must be escorted to the closet by a school staff, volunteer or counselor when coming to the
clothes closet to acquire proper uniform attire at no charge. Students can meet with a closet advisor for
their selection of clothing. The clothes closet advisors help students find their correct size, proper fitting,
uniform clothing each school day morning. The clothes racks are stocked weekly. The clothing placed in
the Clothes Closet is selected for youthful appeal and school color schemes while still meeting the criteria
of the school's dress code. Business attire is reserved for students going on interviews or job related
functions. Clothing that is not acceptable or inappropriate for students is donated to a local charity.

Fostering In The Community provides two lead clothing advisors/mentors that staff, stock, clean and
maintain the closet. The support groups within the school and counselors are able to mentor with students
throughout the day if a need or emergency arises. The Clothes Closet was able to convert an underutilized
space in the school into a very pleasant store atmosphere where students (male and female) can find
proper attire to comply with the schools dress code.

The Sandusky Register reported in May 11, 2014: “.Recent studies have shown that school uniforms
help the students’ school experiences in many ways. They prevent bullying and/or people getting hurt,
show children discipline, and help students stay focused. Also, if schools had uniforms it would prepare
students for everyday jobs because many jobs today require them. Only 23 percent of public schools in the
U.S. require uniforms in 2014, but that percentage is increasing every year.

Roughly 160,000 children miss school daily due to fear of attack and or intimidation by other students.
Because everyone would be dressed the same, students would not be bullied because of their clothing. In
addition, uniforms promote safety because if an intruder walked into school, it would be easier to spot them
because they would not be wearing the uniform.

Another advantage of uniforms is they show students discipline. School uniforms are very specific in
what you can and cannot wear, and if a student is not dressed properly, they would be sent home to
change. This rule about uniforms would show and encourage students to follow other rules by seeing how
seriously the school enforces the uniform rule. Plus schools would not have to worry as much about the
“fingertip length” rule or other violations of the dress code because the uniforms would be the appropriate
length.”

4. (b) How will it address each of the five Community Connectors core principles?
Each of the Five core principles is central to long-term student personal achievement and academic success.

1) Setting Goals to be Prepared for 21st Century Careers:

Students must be able to demonstrate a mastery of skills and knowledge to be prepared for 21°
Century Careers. Schools are a resource center and training ground for skills and knowledge. In order
for students to be able to take advantage of what the schools and teachers have to offer, students must
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be present in school on a consistent basis. The schools uniform policy removes dress competition
between students, distractions from inappropriate attire or students not feeling a part of a schools social
process because of their clothing. The Clothes Closet allows students to remain in school by removing
an environmental or economic barrier to acquiring uniforms. Attendance and behavior has a direct
correlation to grades and student achievement. The Clothes Closet advisors are able to encourage
students to come to school prepared and ready for class.

2) Building Character:
A youth’s ability to navigate school rules and codes can lead to good citizenship. Proper fitting clothing
helps to address the emotional, social and wellbeing of a student. Students in attendance are available
to participate in class activities that may lead to broader professional development for the student. The
children may wear school pride gear and on other special occasion community wear such as cancer
awareness week t-shirts.

3) Developing Pathways to Achievement:
The Clothes Closet allows students to remain in school by removing an environmental or economic
barrier to acquiring uniforms. Attendance and behavior has a direct correlation to grades and student
achievement.

4) Building Resiliency:
Being able to attend school on a daily basis builds resiliency in youths. The more often students do
something the more likely it may be become a habit. Proper dress and daily attendance are habits
worth creating so the student is ready to take on new assignments, education tasks or challenges.

5) Believing in a Positive Future:

The ability to achieve a High School Diploma may still seem a distant dream versus an encouraged a
mentored reality for many students today in the targeted area. School attendance and a student’s
ability to feel part of the learning process are important to believing in a positive future. The Clothes
Closet provides students with a support resource staffed by adults that provide information and act as
role models for the students. Several students have become involved in school projects as a result of
being an intern or an advisee of Fostering In The Community. Students need to know that there are
people in the community who care about their success no matter what their socioeconomic status may
be.

Students need to know that people in their community who care about their success no matter what
their socioeconomic status. Fostering In The Community started the preparation for the Clothes Closet
mentoring program in the school year of 2013/2014. FITC established the closet in the 2014/2015
school year order to keep students in the classrooms learning by filling a void to provide students with
uniforms to advert an attendance problem. LMSA sees the value and the importance that FITC has to
offer the students to assist them with their personal appearance pride in self and preparation for work
force readiness and higher education. The closet offers students’ knowledge on how to achieve these
goals through every day learning skills and mentorship. To believe in a positive future they must have
the knowledge regarding how to achieve their goals, believe in their self and understand what
employers and careers may expect. Student who do not have the support of their community find
difficult to move forward to a successful future and career.

4. (c) What outcomes will you use to measure success?

The

outcomes that will be used to measure the success of the program will be:
How many uniforms are distributed daily as documented in the daily inventory log books?
Feedback from the School principal and staff regarding the closet and its impact on student attendance and
participation and student achievement.
An end of school year survey regarding the Closet meeting the needs of students and families. The impact
on attendance, school participation and student achievement.
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e The amount of garments distributed during the school year.

e The closet volunteer hours and feedback.

¢ Participation and feedback for the community outreach events i.e. May 2015 Job Fair, 2016 Etiquette
Forum, and 2017 Professional STEM. - Student Mentor Program.

¢ Number of youth participating or inquiring about FITC or being directed to other community summer
programs.

5. Please describe the specific activities your program will conduct.
The specific activities of the program include:
e The Clothes Closet distributes students (male and female) garments they need to comply with the
schools dress code each school day
e Student can get one item or a full set of clothing based on need.
e Students are able to try on clothes and select the correct sizes. (Many students do not know their clothes
sizes because they do not shop for clothing.)
Students are able to proceed to class dress with the correct uniform by adhering to dress code.
e Provide clothing at no charge to students.
Receive donations and acquire uniform clothing consisting of Dockers, khaki or black pants and polo
shirts.
Help students to overcome barriers presented by the lack of proper clothing to attend school.
Mentor students for proper dress, hygiene and self-presentation through advisors and events.
Provide students with mentors that care about their success regardless of socioeconomic status.
Provide a clean, safe clothing store setting for students to acquire shopping skills to select proper
garments.
Promote special school events.
e Provide an on-site solution for teachers and counselors to help students overcome barriers related to
dress and hygiene.
e Support the efforts of the community by properly distributing clothing donations made to school.
e Support the positive image and rules of the school which increase student pride.

6. Discuss how the program will utilize best practices to ensure program success. Are there successful
mentor programs after which you will model your program? Please name the program and describe
what makes it successful.

The Clothes Closet is a new program for Fostering In The Community, the Linden McKinley STEM
Academy and the Linden Community started in 2013. Our best practices to ensure the program’s
success is to continue to acquire staff and training to maintain the closet. Community programs such
as Job Fairs, summer internships and events where students can actually see and utilize their skills are
necessary to provide during the school year to connect the purpose of the closet with student’s future
goals.

Fostering In the Community will continue to partner with community agencies for the support and
collaboration of the Closet mentoring project. We will continually seek funding in order to provide staff
and materials for the closet. We do not have a program model as a pattern for a clothes closet in a
high school setting, we can gain insightful information and best practices from our partners involved in
other community projects.

FTIC has additional programs that are successful through the collaboration with community agencies

and the engagement of students and residents throughout the year. These programs include:

* The Don’t Trash My Neighborhood Campaign and the Annual Community Tool Giveaway with
funding partners of the United Way of Central Ohio and City of Columbus.

* The Fireman’s Flower receives material from the Scott's Growing to Green and training from the
Franklin Park Conservatory.
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e Our Summer Upward Bound Internship Program is collaboration with Columbus State Community
College.

The success of these programs includes proper planning and advertising. Appropriate documentation
and releases are necessary for successful projects. Student interns perform marketing of programs
while gaining transferable skills and knowledge of how the program impacts the community and their
future. The tasks require public speaking, self-presentation, community pride and leadership skills.

7. Describe your organization’s previous experience with this type of program OR a program of a similar scale,
including previous evaluations, size and duration of previously implemented programs, goals, and outcomes.

The Clothes Closet is a new program for Fostering In The Community, the Linden McKinley STEM Academy and
the Linden Community. FTIC does have additional programs that are of a similar in purpose because of our
focusing on the scholastic achievement of youths in the Linden community. The founding members of Fostering In
The Community consists members and alumni that grew up in the Linden Area, went to school, worked, raised
families and currently live in the Linden Area. Although there are programs in the community that address the
clothing needs of working adults or those seeking employment that we truly appreciate and respect, these
programs did not address the needs of our youth in the school setting. Often challenges with transportation and
parental support are barriers to acquire appropriate clothes through outside agencies.

Fostering in the Community has several community programs each year. We currently have four (4) programs
that are in the third program year and serve as mentor programs for youths. These programs are

eThe Don’t Trash My Neighborhood Campaign — 100+ students and families were patrticipated in the
Neighborhood poster contest and campaign that increases community awareness and action through the
reporting of illegal dumping. A Youth Coordinator Intern developed the program and student interns were
hired to actually run the campaign. Don’t Trash My Neighborhood represents not only the litter abatement
in the community but also how the community is presented through youth’s speech, dress, school
participation and grades, leadership skills and promoting a positive community image and community
pride.

sAnnual Tool Giveaway — over 140 families have been connected to the community by learning how to use
garden tools for yard clean up and beatification of their yards and streets. Youth volunteers help to
register community members and distribute tools. Community residents also volunteer and interact with
youth at the event.

eFireman’s Flower Garden: The project impacts the community through beautification. Summer interns help
design and maintain the gardens. The garden was dedication on 911 in 2012 by the City of Columbus for
to the Firemen and City workers that serve the community. This garden services as a catalyst for
community connection with many residents and youth participating in the garden.

eSummer Upward bound Internship program : FITC has hosted a total of 20 students over the past three
years to help youths achieve their high school diploma. The youths work in our office during the morning
hours and take afternoon enrichment courses at Columbus Community College.

LMSA did not have a Clothes Closet project to mentor youths in the school. The principle, Mr. Chris Rhorer, is
very supportive because he understands that it is important for students to remain in the classroom. The closet is
staffed by FITC personnel, Linden Garden Association Volunteers, LMSA staff, school counselors, teachers and
the City Year AmeriCorps members.

8. What will make this collaboration successful? What will the indicator(s) of success be for this collaboration?
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This collaboration will be successful as a result of the engagement of the community partners through their expert
advice, monetary and in-kind contributions, promotion of the program, support of students. FITC community
partners will be expected to mentor students through the program that FITC participates in such as report card
review, in class tutoring, and summer internships. Our partners are committed to providing resources and ideals
for the growth of the program to meet the current and changing needs of students at Linden McKinley STEM
Academy. The LMSA staff, school counselors, teachers and the City Year AmeriCorps members are key to
success because they are a part of the schools infrastructure and they support the program.

The indicators of success will be through the feedback provided by periodic surveys performed for the Clothes
Closet. FITC will design questionnaires and surveys regarding the students’ knowledge and perception of the
clothes closet. FITC will request LMSA administration to provide feedback regarding how the Clothes Closet
impacts school participation and pride. The Clothes Closet can be graded on success by the teachers and staff in
regards to success based upon the impact of keeping youths in school. FITC will compile the comments and
testimonials already received from students and parents regarding the need and difference the Clothes Closet has
made.

Feedback from the collaborating agencies or program inquiries from other schools will also indicate the success.
The ultimate indicator of success will be from students expressing their ability to focus on their studies and their
future Careers without having to be concerned about the whether or not they able to attend school in the proper
attire and all the distractions and negative behaviors that accompany clothing issues.

Application Section Il: Program Management

9. Leadership Team: The leadership team should be comprised of no less than one member of each partnering
organization. Please provide a brief bio of each leadership team member, including a brief description of the
team member’s passion for the program and interest in working with young people. Bios should also include:

Name and title

* Responsibilities for this grant project.

* Percent of time should be included in the budget document:

Qualifications: Prior relevant experience:

Dale Snyder Sr. is the Senior Pastor of Bethel A.M.E Church which is located at 2021 Cleveland
Avenue, Columbus, Ohio 43211 in the Linden Community and three blocks from Linden McKinley High
School. Pastor Snyder has served as a community activist and a leader in the Linden Area of
Columbus, Ohio. Pastor Snyder is a third generation social activist. He started early, talking about
social justice around the dinner table and on many fishing trips he took with his grandfather and his
father who was an African Methodist Episcopal Minister. Pastor Snyder has served as a Youth Mentor
in the community by engaging the youth in positive activities, as an in school tutor, and hosting a
student block watch while stressing the importance of education. Pastor Snyder was a co-recipient of
2012 Columbus Education Association Dr. Martin Luther King, Jr. Humanitarian Award.
Responsibilities include Project Review, special project participation and Youth Mentoring at the school.

Pastor Ellison is the founding Minister of the C.R.A.C.K. House Ministries located at 1910 Cleveland
Ave Columbus, Ohio 43211. He has worked and served in the Linden Community for over 10 years. His
ministry is helping individuals and families overcome the cycle of addition. Pastor Ellison works in the
Linden area by reaching addicts, family members and friends through teaching, mentoring and
providing healthy meals. The ministries serve to break the bonds of addiction. Responsibilities Include
Project Review, Youth Mentoring, program promotion and special project participation.
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Principal Rhorer is the Senior Principal at Linden of Linden McKinley STEM Academy (LMSA). LMSA
is located at 1320 Duxberry Avenue, Columbus, Ohio 43211. Linden McKinley STEM Academy is the
project host for the Clothes Closet Mentor program and provides staff time to engage students to be
mentored at the Clothes Closet.

Previously Principal Rhorer served as an Assistant Principal with the Columbus City Schools at Walnut
Ridge High School and Northland High School. He has served as a Leadership Intern with Columbus
City Schools. Linden McKinley STEM Academy school mission is to ensure every student acquires the
knowledge, and receives the personal support necessary, to graduate from high school prepared to
successfully pursue either a career or post-secondary education. Principal Rhorer has endorsed the
development of the Clothes Closet as a means to mentor students through their ability to participate in
school on a daily basis and follow schools rules in order to reach their potential.

Carla Gwinn, EA, Liberty Tax Service. Liberty Tax Service is located at 1406 Cleveland Avenue,
Columbus, Ohio, 43211. Ms. Carla Gwinn’s tax practice specialized in tax preparation and
representation for individual and small business clients. The Linden office is open 12 months of the
year to serve the community. Her practice also has a niche for U.S. compliance for non-resident aliens.
Ms. Gwinn holds a B.A. in Business Administration and has previously taught at Hondros College of
Business. She currently holds the office of membership chair for the Columbus Chapter of OSSEA.
She is the Past President of the Greater Linden Business Network. Ms. Gwinn is a community partner
that employees local residents and is active in the Linden Community. Liberty Tax Service was
awarded the 2010 Linden Community Business Award. The Linden office hosted a community “Picture
with Santa” in 2014. Neighborhood children received goody bags and a picture set with Santa where
parents could also take pictures with their photo devices. Her responsibilities for the Clothes Closet
Mentor project will be of a Business advisor to Fostering In The Community, provide business and tax
services as needed and participate in special events that connect the Clothes Closet to the community.

Yvonne Jones, President, Fostering In The Community. Ms. Jones will be responsible as the On-Site
Project Leader and Trainer. She currently is a Columbus City Schools FCCLA advisor, Greater Linden
Advisory Council Youth Leadership, LMSA Advisor and Closet Volunteer, Reading Buddy for Columbus
City Schools, Registered Nurse at the Ohio State University. Yvonne Jones works very diligently in the
community to serve the needs to youths and residents through the programs of Fostering In The
Community. She is the 2014 Growing to Green Community Gardener of the Year. She grew up in the
Linden community and graduated from Linden McKinley High School. She personally helps resolve
community issues through her work and engagement of youths in the community. She is a member of
the Linden Litter League (Greater Linden Development Corporation) and the Don’'t Trash My
Neighborhood Campaign. She works with both students and residents on beatification site projects with
goals consisting of: Community Pride, Community connectivity and engagement and clean, safe garden
sites on the main corridor of the Linden Community.

As a Proud Linden Alumni, Yvonne’s community service extends beyond the beautification sites with
hosting the Annual Community Yard Tool Giveaway that has presently served over 140 families in the
Linden Area. Volunteering as a Kick Butt Columbus Captain, Linden McKinley STEM Academy
volunteer and Clothes Closet Coordinator, Crack House Ministry food volunteer, United Way Key Club
Member, Christmas Toy Drive, Children’s Hospital Christmas Tree Volunteer, Linden Garden
Association member and garden volunteer, Youth Advisor for the Greater Linden Advisory Council
Youth Leadership Program and Sunday School Teacher for New Salem Missionary Baptist Church .

Charissa Coleman-Muhammad/Garden Coordinator, Linden Garden Association. Ms. Coleman-
Muhammad is a Linden Alumni, Community resident, Greater Linden Advisory Council Youth
Leadership Advisor, Linden Garden Association Summer Intern Partner and Clothes Closet Volunteer.

Mrs. Muhammad has volunteered in the Columbus Public Schools teaching cultural events, giving
lectures on KWANZAA history and sharing her travels experiences though-out West Africa and Europe.
She assisted with the Jewels Foundation in 2003, 2004, 2005. The Jewels program helped youths to
develop lifelong skills of public speaking, rules of engagement, how to conduct a job interview, respect
for themselves, others and their community, conflict resolution and social etiquette. A host site for the
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City of Columbus Coalition for a Non-Violent Garden Party in the Linden Community. The 2014 garden
events served over 200 people including youths. Ms. Coleman-Muhammad was a classroom volunteer
in 2012/2013 and currently volunteers at the Linden McKinley STEM Closet Mentoring Program. Ms.
Coleman-Muhammad will be responsible for staffing the Clothes Closet.

Rosemary Munnerlyn, Agency Coordinator for Fostering In The Community. Ms. Munnerlyn is a retired
Educator and Accounting Professional, Community resident, Greater Linden Advisory Council Youth
Leadership Advisor, Linden Garden Association Summer Intern Partner, Clothes Closet Volunteer,

Ms. Munnerlyn has served as a youth advisor for the Greater Linden Advisory Council for three years
and as an advisor for the Greater Linden Youth Planting Pride as part of the FCCLA program in the
Columbus City Schools. She is a community resident and property owner that volunteers at LMSA.
She has worked closely training the FITC summer interns forth past three year in office procedures,
business practices and software applications. Rosemary retired from the Central Ohio Transits
Authority as Contracts Administer and has served as a Sunday school superintendent and teacher. She
was classroom volunteer at LMSA in 2012/2013 and currently is an advisor for the Linden McKinley
STEM Closet Mentoring Program. Her responsibilities will be to provide administrative support staff for
the project coordinate volunteer activities and document the Clothes closet activities, maintain the
budget and track volunteer hours and project expenditures.

See Roles and Responsibilities Worksheet (Required)

10. A timeline of all major activities must be provided. Assessment, planning and initial training must be

completed by September 7, 2015. Services must begin by September 7, 2015.

CURRENT TIMELINE CALENDAR FOR THE 2014/2015 SCHOOL YEAR:

October 2013 — December 2013: Agency planning meetings and review of space and closet
requirements. Fostering In The Community Board review and approval of Clothes Closet project.
January 28, 2014: Fostering In The Community provided a Project Confirmation letter to Principal
Rhorer of Linden McKinley STEM Academy and Vice Principal Jacqulyn Pope.

February 2014: Assessment of the space layout and materials needed by volunteer team. Acquisition
of clothing racks.

March 2014: Community Announcements of Clothes closet and request for donations from partner
agencies via community meetings, flyers, and visually posted information.

April 2014: Acquisition of furniture and closet supplies

May 2014: Attended LMSA Student and Intern graduations

June 2014 - July 2014: Fostering In The Community secured the Clothes Closet Space and Start up
Materials.

July 31, 2014: Attended Summer 2014 Town Hall Meeting at LMSA. Announced opening of Clothes
Closet for 2014/2015 School Year.

August 18 - 20, 2014: FITC and LGA Volunteers set up the Clothes Closet, rack and furniture was
delivered. LMSA cleaned and waxed floors. Staff and Volunteer registration, orientation and
instructions regarding maintenance of the closet, documentation and distribution of clothing. Discuss
goals, recommendations, strategies and outcomes for school year.

August 20, 2014: The Linden McKinley STEM Academy Clothes Closet opened for serving and
mentoring students. The Clothes Closet hours are from 7am to 9:00am each week day.

August 2014 — December 2014: The Clothes Closet will be open each week day. Inventory is re-
stocked weekly. Volunteers clean and empty trash weekly. Distribution logs are reviewed weekly for
special requests and emergency needs.
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December 2014 - January 2015: School Winter Break. The Clothes Closet was cleaned and set up
for return of students after winter break. Mid-year modifications were made to the inventory and
operations to keep pace with the needs of the students. Buyers can take advantage of year end
clothing sales and discounts.

January 2015 - May 2015: The Clothes Closet will be open each week day. Inventory is re-stocked
weekly. Volunteers clean and empty trash weekly. Distribution logs are reviewed weekly for special
requests and emergency needs. Preparations and organization for Special Events for the 2016 and
2017 school years.

April 2015: Confirmation of Job Fair Business Participants and Sponsors.

May 17, 2015: Job Fair at Linden McKinley Stem Academy. Follow-up will be made with students
regarding job acquisition and summer clothing needs. Survey material distributed during the Job Fair
will be compiled and used for planning and review of the Clothes Closet to meet the needs of the
community for the upcoming school year.

May 2015: The Clothes Closet will host a closing event i.e. Pizza Party, to extend appreciation to the
staff and volunteers.

May 28, 2015: The Clothes Closet will close for summer break.

TIMELINES CALENDAR FOR SCHOOL YEAR 2015 -2018:

June — July: Review of remaining inventory and the closet operations, evaluation of equipment and
supplies. Planning for upcoming year and purchasing of garments. Provide documents to confirm the
operation of the Clothes Closet to LMSA and Columbus Public Schools. Confirm staff and volunteers
for the upcoming year.

August: Closet Set Up, Stocking and Staff Training. The Opening of the Clothes Closet will coincide
with the students returning to school.

August 20th: The Linden McKinley STEM Academy Clothes Closet opened for student mentoring.
The Clothes Closet hours are from 7am to 9:00am each week day.

September — December: The Clothes Closet will be open each week day. Once a week the
Inventory will be re-stocked. Volunteers will clean and empty trash weekly. Distribution logs reviewed
weekly for special requests and emergency needs. New purchases of clothing and supplies will be
made as needed.

December — January: Winter Break. The Clothes Closet will be cleaned and set up for return of
students after winter break. Mid-year modification may be made to the inventory or operations to keep
pace with the needs of the students.

January — May: Clothes closet open for mentoring with students.

May — Special Event: 2016 Professional Etiquette Forum for students and parents.

June - July: Review of remaining inventory, purchase of new inventory and extermination of Closet.
The Clothes Closet will close for Columbus City School summer break.

11. Describe the implementation process for reaching the following milestones:

a. Screening, orientation, supporting, and monitoring process for mentors and other
personnel working directly with youth:

Screening is required for all the mentors and other personnel that work directly with the
youths. Educators and counselors employed by the school will have completed the
screening process through the Columbus City Schools. Parther members and
volunteers of Fostering In The Community must pass a screening and background
check through their current employment and background checks through the State of
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Ohio requirements. Orientation is provided during the August Set-up Period for all staff
and volunteers. Yvonne Jones will oversee Set up, training and orientation. Support
and monitoring for the mentors and other personnel working directly with the youth will
be tracked and reported directly to Yvonne Jones by the project administer. Ms. Jones
will handle support issues or personnel and volunteer challenges.

b. Identification and intake process for mentees:

The mentees for the clothes closet are identified by the teacher and counselors at the
school. They are escorted to the closet and served by either the school volunteers or
counselors.

c. The means by which you will involve families of youth in your program; ongoing training
of mentors throughout the life of the program, including topics and frequency:

Parents are involved in the program through the impact that the closet has on the
youth’s ability to achieve and not be sent home from school due to lack of proper attire.
Parents have often commented on the need of the closet to serve children and bridge
the gap between the child’s needs and family’s abilities to provide uniforms. Families
will be involved in in our program through our ongoing outreach programs such as
2015 Job Fair for students and parents and the summer internship programs.

d. Any other critical information you would want the Community Connectors team to
know.
Fostering In The Community understands that children’s’ basic needs have to be met in
order to be successful students and to have a prosperous future. Since its inception
Fostering In The Community 2012 has mentored and engaged over 300 students for a
positive community connection and scholastic achievement. Our programs include our
Office and Summer Internship Programs, The Don’t Trash My neighborhood
Campaign, The Annual Community Tool Giveaway, Advisors for the Greater Linden
Development Corporation and Advisors for the Greater Linden Youth Planting Pride.
Fostering In The Community has mentored 19 high school seniors of which all 19 have
accomplished graduation through adversity and overcoming various barriers that
include homeliness and the lack of accesses to resources.

FITC has set up a May 2015 job fair in which students and family members can participate.
the Job Fair will be held at LMSA. Students will be able to showcase their skills and what
they have learned from the closet-mentoring program. Our goal is for the students,
parents, community resident, partners and graduating seniors to be able to prepare,
submit resumes, gain interviewing skills, acquire tips on professional appearance and
obtain a job interview that will lead to securing employment.

12. Describe how each applicant partner plans to contribute to the overall program plan including,

but not limited to, time contribution, personnel contribution, monetary contribution, shared
responsibilities, use of facilities, etc.

Complete the Roles and Responsibilities worksheet attachment

Application Section lll: Evaluation Plan
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13. The evaluation plan is intended to provide lead organizations with a framework that will ensure the
program is on track to positively impact the lives of students and identify needs for additional support
when challenges arise. Each evaluation plan must list the scope of work and describe the following:

a. Plans for keeping records of mentor contact hours, unduplicated count of students
served each month, mentor training hours, etc. for ongoing reporting;

Daily Log Sheet is used for volunteer hours and times. The needs of the students are
tracked by clothes sizes versus individual sign in sheets. Return visits are allows by
students to the Clothes Closet on a weekly or monthly basis and request anonymity
because of peer pressure. FITC also asks that youths bring back clothing that they are no
longer wearing or may need mending so garments can be recycled.

b. Gathering of data to measure progress of program towards meeting the selected goals;
Inventory of stock, orientations of the staff which includes, the volunteers, City Year,
Partner Group and consultants.

c. Projected indicators of success;

The uniform is a standard rule and the dress code for the school. The indicator of
success includes the students dressing in proper attire throughout the school. The
reduction of students sent home because of the lack of proper attire. The achievement
indicators as a result of students being mentored for proper attire, self-esteem and having
basic needs met in the community.

d. Anticipated barriers to successful evaluation including data collection and
measurement of progress toward outcomes.

Volunteers or counselors not recording student clothe distribution on a daily basis due to
multiple task requirements. Having one or two person to do all the process involved in
keeping the closet operating.

14. Applicants are to complete the program model.
See attached Program Model

Application Section IV: Sustainability

15. Describe how you plan to maintain the program after the grant funding period. Include a discussion about
financial sustainability and sustainability of the partnership commitment. Applicants are not required to include
cash as part of their local contributions; however, funding sustainability is critical to the Community Connectors
program. Applicants that show the potential for funding sustainability will be given preference in application
scoring.

The Clothes Closet Mentoring program has been funded by the donors and contributions of Fostering In The
Community for the 2014/2015 school year because the Clothes Closet mentor program helps to ensure that
the students of Linden McKinley STEM Academy will be able to continue to put forth all their efforts in learning
and acquiring skills to compete in the 21st century world market. FITC is preparing to continue the program,
provide funding and staff for a minimum of three years. The partnerships will be necessary to continue the
programs sustainability. The commitment of our partners is also critical because of the donations from the faith
based organizations and their member, the procurement expertise of volunteers, and in-kind volunteers hours
of in-school and special programs patrticipation. FITC is requesting program funding through The Community
Connection grant but other grant and donor opportunities will be investigated as the program grows to meet the
needs of the youths.

Page 11 of 12







Application Section V: Program Budget
16. Complete the budget form attachment and justify each of the budget items by creating a budget
justification.

See attached Program Budget.

By clicking this box,x | (Insert Name) Yvonne Jones, Fostering In The Community agree, on behalf of this

applicant, and any or all identified partners, that this application and all supporting documents contain
information approved by a relevant executive board or its equivalent.
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INTERNAL REVENUE SERVICE DEPARTMENT OF THE TREASURY

P. O. BOX 2508
CINCINNATI, OH 45201

Employer Identification Number:

e ® Aog g
pate: AlG | ‘2*,’:‘5 46-0719161
DLN:

304218115
FOSTERING IN THE COMMUNITY Contact Person:
C/O ROSEMARY MUNNERLYN CUSTOMER SERVICE ID# 31954
1402 CLEVELAND AVENUE Contact Telephone Number:
COLUMBUS, OH 43211-2760 (877) 829-5500

Accounting Period Ending:
December 31

Public Charity Status:

509 (a) (2)

Form 990/990-EZ/990-N Required:
Yes

Effective Date of Exemption:
June 8, 2012

Contribution Deductibility:
Yes

Addendum Applies:

No

Dear Applicant:

We're pleased to tell you we determined you're exempt from federal income tax
under Internal Revenue Code (IRC) Section 501(c) (3). Donors can deduct
contributions they make to you under IRC Section 170. You're also qualified to
receive tax deductible bequests, devises, transfers or gifts under Section

2055, 2106, or 2522. This letter could help resolve questions on your exempt
status. Please keep it for your records.

Organizations exempt under IRC Section 501(c) (3) are further classified as
either public charities or private foundations. We determined you're a public
charity under the IRC Section listed at the top of this letter.

If we indicated at the top of this letter that you're required to file Form
990/990-EZ/990-N, our records show you're required to file an annual
information return (Form 990 or Form 990-EZ) or electronic notice (Form 990-N,
the e-Postcard). If you don't file a required return or notice for three
consecutive years, your exempt status will be automatically revoked.

If we indicated at the top of this letter that an addendum applies, the
enclosed addendum is an integral part of this letter.

For important information about your responsibilities as a tax-exempt
organization, go to www.irs.gov/charities. Enter "4221-PC" in the search bar
to view Publication 4221-PC, Compliance Guide for 501(c) (3) Public Charities,
which describes your recordkeeping, reporting, and disclosure regquirements.
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Roles and Responsibilities Worksheet (Required)

Describe how each applicant partner plans to contribute to the overall program plan including,
but not limited to, time contribution, personnel contribution, monetary contribution, shared
responsibilities, use of facilities, etc.

1. Faith-based organization:

e Time contribution
Bethel A.M.E. Church, 2021 Cleveland Avenue, Columbus, Ohio 43211

58 In-kind Volunteer hours consisting of 1.5 Hours per week during the 36 week School Year and 4 hours
for Special Events

e Personnel contribution
Mentoring for Report Card Reviews, Tutoring Assistance, Support for School Sports and Special Events,
Emergency Closet Volunteerism and Program Evaluation and Review.
e Monetary contribution
Event Support, In-Kind Volunteer time and clothing donations for students.
e Shared responsibilities
e Promoting and publicizing the Clothes Closet in the Community. Communicating with students
to be made aware of available resources in order not to be sent home from school due to lack of
proper attire, Report Card Review and in class tutoring.
e Additional roles and responsibilities
Advisors and Community Support of annual special programs: 2015 Job Fair, 2016 Etiquette Forum,
2017 Professional to Student STEM Conference.

2. School district partner:

e Time contribution

Linden McKinley STEM Academy, 1320 Duxberry Avenue, Columbus, Ohio, 43211: Administration,
Counselors and Teachers.

216 staff hours consisting of 2 hours each day three times a week to mentor with students in the
clothing closet.

e Personnel contribution
216 Staff hours provided by a combination of School Counselors, Teachers and, City Year AmeriCorps
members.

e Monetary contribution







LMSA contributes the space for Clothing Closet, Cleaning and Facility Maintenance, Utilities for the
Space, and Security.

e Shared responsibilities
Promoting and publicizing the Clothes Closet in the Community. Communicating with students to be
made aware of available resources in order not to be sent home from school due to lack of proper
attire, the cleanliness of the closet, properly fitting and the distribution of clothing to students.
Providing a positive experience and a welcoming space for students to feel comfortable to discuss and
resolve their immediate clothing issues. Administering, Compiling, and Evaluation of Survey Materials

e Additional roles and responsibilities
Advisors and Community Support of annual special programs: 2015 Job Fair, 2016 Etiquette Forum,
2017 Professional to Student STEM Conference.

3. Business partner:

e Time contribution
Liberty Tax Service, 1406 Cleveland Avenue, Columbus, Ohio 43211.
40 hours consisting of 1 hour per week and participation of 4 hours at special events.

e Personnel contribution
Provide a Project Advisor on an as needed basis.
e Monetary contribution
Sponsorship of Event Support, clothing donations for students.
e Shared responsibilities
Promoting and publicizing the Clothes Closet in the Community.
e Additional roles and responsibilities
Business to Business Advisor for Fostering In The Community, Mentor of Clothes Closet Volunteers and
Staff. Business Networking Opportunities to engage additional community businesses for project

support. Support of annual special programs: 2015 Job Fair, 2016 Etiquette Forum, 2017 Professional to
Student STEM Conference.

4. Community nonprofit (if applicable):

Fostering In The Community - Project Lead

1402 Cleveland Ave, Columbus, Ohio 43211

e Time contribution

676 (13 Hours per week onsite mentoring at the Clothing Closet during school year , summer
months planning, weekly documentation, administering, compiling, and evaluation of survey
materials, purchasing uniforms, receiving donations and sorting clothing and daily maintenance
by Staff.)
8 hours of training for Staff.







80 Hours for annual special event by Staff.

40 hours orientation and training for Staff and Volunteers by Project Lead.

78 hours (for 4 hours per month of promoting awareness of Clothing Closet and special events
including 2.5 Hours per month for community meetings by Project Lead)

24 hours (2 hours per month for Monthly Agency Meeting by Project Lead)

16 hours (for Annual Set up and Cleaning of cleaning Clothes Closet by Project Lead.)

e Personnel contribution
3 staff members

e Monetary contribution
$5000.00 per year for Closet Funding, In-kind Volunteer Time

e Shared responsibilities
Documentation of the distribution of clothing and students served. Administering, Compiling, and
Evaluation of Survey Materials

e Additional roles and responsibilities
Provide special events set up and take downs. Provide annual clean up and set-up, training of Closet
Staff and volunteers, reporting outcomes, restocking of closet, reporting an advising of issues or
challenges. Promoting and publicizing the Clothes Closet in the Community. Communicating with
students to be made aware of available resources in order not to be sent home from school due to lack
of proper attire, the cleanliness of the closet, properly fitting and the distribution of clothing to
students. Providing a positive experience and a welcoming space for students to feel comfortable to
discuss and resolve their immediate clothing issues. annual special programs: 2015 Job Fair, 2016
Etiquette Forum, 2017 Professional to Student STEM Conference.
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Description of Nature of Partnership

In order to ensure the effective implementation of the Community Connectors program throughout the
state, applicants are required to partner with education stakeholders from the faith, business, and nonprofit
communities. Each applicant must identify its partners and include description of each respective partner’s
roles and responsibilities in question 12 of the grant application

A partner agrees to provide human and material assets or access to academic and administrative resources to
the grant applicant to develop or execute a Community Connectors grant application. However, in
partnership, only the grant applicant is responsible for ensuring the grant is developed and executed
according to the terms of the grant agreement.

Each member of the partnership is responsible for the following assurances:

1) Be knowledgeable about the applicant’s Community Connectors grant proposal and application,
including advocacy of the Community Connectors program.

2) Maintain a familiarity with the partner's services to enhance the proposal, including specific goals
and practices

3) Demonstrate acommitment to clear roles and responsibilities of each partner as it relates to the
grant proposal and application.

4) Sustain consistent communication among partners and stakeholders with a shared vision of the goals
of the grant proposal. This includes participating in regularly scheduled meetings for project
management and identifying areas for improvement.

5) Ensure partners have appropriate access to data for purposes of grant program improvement and
evaluation in accordance with state and federal law.
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Description of Nature of Partnership

In order to ensure the effective implementation of the Community Connectors program throughout the
state, applicants are required to partner with education stakeholders from the faith, business, and nonprofit
communities. Each applicant must identify its partners and include description of each respective partner’s
roles and responsibilities in question 12 of the grant application.

A partner agrees to provide human and material assets or access to academic and administrative resources to
the grant applicant to develop or execute a Community Connectors grant application. However, in
partnership, only the grant applicant is responsible for ensuring the grant is developed and executed

according to the terms of the grant agreement.
Each member of the partnership is responsible for the following assurances:

1) Be knowledgeable about the applicant’s Community Connectors grant proposal and application,
including advocacy of the Community Connectors program.
2) Maintain a familiarity with the partner’s services to enhance the proposal, including specific goals

and practices.
3) Demonstrate a commitment to clear roles and responsibilities of each partner as it relates to the

grant proposal and application.
4) Sustain consistent communication among partners and stakeholders with a shared vision of the goals

of the grant proposal. This includes participating in regularly scheduled meetings for project

management and identifying areas for improvement.
5) Ensure partners have appropriate access to data for purposes of grant program improvement and

evaluation in accordance with state and federal law.
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Description of Nature of Partnership

In order to ensure the effective implementation of the Community Connectors program throughout the
state, applicants are required to partner with education stakeholders from the faith, business, and nonprofit
communities. Each applicant must identify its partners and include description of each respective partner’s
roles and responsibilities in question 12 of the grant application.

A partner agrees to provide human and material assets or access to academic and administrative resources to
the grant applicant to develop or execute a Community Connectors grant application. However, in
partnership, only the grant applicant is responsible for ensuring the grant is developed and executed
according to the terms of the grant agreement.

Each member of the partnership is responsible for the following assurances:

1) Be knowledgeable about the applicant’s Community Connectors grant proposal and application,
including advocacy of the Community Connectors program.

2) Maintain a familiarity with the partner’s services to enhance the proposal, including specific goals
and practices.

3) Demonstrate a commitment to clear roles and responsibilities of each partner as it relates to the
grant proposal and application.

4) Sustain consistent communication among partners and stakeholders with a shared vision of the goals
of the grant proposal. This includes participating in regularly scheduled meetings for project
management and identifying areas for improvement.

5) Ensure partners have appropriate access to data for purposes of grant program improvement and
evaluation in accordance with state and federal law.
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Description of Nature of Partnership

In order to ensure the effective implementation of the Community Connectors program throughout the
state, applicants are required to partner with education stakeholders from the faith, business, and nonprofit
communities. Each applicant must identify its partners and include description of each respective partner’s
roles and responsibilities in question 12 of the grant application.

A partner agrees to provide human and material assets or access to academic and administrative resources to
the grant applicant to develop or execute a Community Connectors grant application. However, in
partnership, only the grant applicant is responsible for ensuring the grant is developed and executed
according to the terms of the grant agreement.

Each member of the partnership is responsible for the following assurances:

1) Be knowledgeable about the applicant’s Community Connectors grant proposal and application,
including advocacy of the Community Connectors program.

2) Maintain a familiarity with the partner’s services to enhance the proposal, including specific goals
and practices.

3) Demonstrate a commitment to clear roles and responsibilities of each partner as it relates to the
grant proposal and application.

4) Sustain consistent communication among partners and stakeholders with a shared vision of the goals
of the grant proposal. This includes participating in regularly scheduled meetings for project
management and identifying areas for improvement.

5) Ensure partners have appropriate access to data for purposes of grant program improvement and
evaluation in accordance with state and federal law.
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Description of Nature of Partnership

In order to ensure the effective implementation of the Community Connectors program throughout the
state, applicants are required to partner with education stakeholders from the faith, business, and nonprofit
communities. Each applicant must identify its partners and include description of each respective partner’s
roles and responsibilities in question 12 of the grant application.

A partner agrees to provide human and material assets or access to academic and administrative resources to
the grant applicant to develop or execute a Community Connectors grant application. However, in
partnership, only the grant applicant is responsible for ensuring the grant is developed and executed
according to the terms of the grant agreement.

Each member of the partnership is responsible for the following assurances:

1) Be knowledgeable about the applicant’s Community Connectors grant proposal and application,
including advocacy of the Community Connectors program.

2) Maintain a familiarity with the partner’s services to enhance the proposal, including specific goals
and practices.

3) Demonstrate a commitment to clear roles and responsibilities of each partner as it relates to the
grant proposal and application.

4) Sustain consistent communication among partners and stakeholders with a shared vision of the goals
of the grant proposal. This includes participating in regularly scheduled meetings for project
management and identifying areas for improvement.

5) Ensure partners have appropriate access to data for purposes of grant program improvement and
evaluation in accordance with state and federal law.
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YEAR 3 - PROJECT BUDGET

Grant Applicant:

Summary
Linden McKinley STEM Academy Clothes Closet Mentoring Program

A. Payroll Expenses

Position/Title/Description

Project Staff

7 hours of Weekly Closet Work Time and 60 hours for Special Events
(520.00 per hour x 52 Weeks = 424 hours)

Project Assistance Staff

6 hours of Weekly Clothes Closet Work Time and 20 hours for Special
Events (18.50 pr hour x 52 Weeks=332)

B. Payroll Fringe Benefits

Description
Employer Federal, State and Local Taxes and Workers Compensation

C.1. Staff Travel
Description
N/A
C.2. Mentor Travel
Description

Project Leader Mileage
Volunteer Mileage for deliver of donations and materials
Weekly Trips to School during School Year 36 weeks

D. Supplies

Description
Hangers, Curtains
Disinfectant and Bug Spray
Clothes Closet Signage and forms
Student Personal hygiene products

E. Space and Equipment

Description
In-kind Clothes Closet Space and Utilites

COMMUNITY

CommunityConnectors.Ohio.gov

Annual
t % Ti
Qty Salary o ime
1 8,480.00, 100%
1 6,142.00, 100%
Total
Total Salary Rate %
14,622.00 15%
Total
Calculation
Total
Calculation
312 @ .56
312 @ .56
Total
Calculation

$20.00 & $50.00
$80,00, $45.00
$25.00, $12.00

34 Items @ $2.00 each

Total
Unit Cost Units
$11.00 328
Total

Total Amount

8,480.00

6,142.00

14,622.00

Total Amount
2,193.30
2,193.30

Total Amount

Total Amount
175.00
175.00

350.00

Total Amount
170.00
125.00
37.00
68.00
400.00

Total Amount
3,608.00

3,608.00







F. Contracted Services

Description
Monthly Payroll Service

G.1. Staff Training

Description
Project staff
Project Assistance staff
Staff Training Sessions: August and December

G.2. Mentor Training

Description
Volunteer Orientation and Training - Inkind
Training Sessions: August and December

H. Administration and Evaluation

Description
Volunteer Project and Business Advisor - In-Kind
Administer, Compiling, and Evaluation of Survey Materials

Project Lead -Promotion, Meetings, Special Events and Set up.

I. Other Program Cost

Description
720 uniform Shirts (Male and Female)
720 uniform Pants (Male and Female)
Annual Special Event - To Be Determined

J. Additional Mentor Support Cost

Description

School Support Staff Mentoring in Clothes Closet during the chool year

for 36 weeks. - Inkind 216 hours
Partner Program Mentoring, Support and Evaluation
Evaluation Materials

Hourly Rate Hours
$25.00 24
Total
Hourly Rate Hours
$20.00 4
$18.50 4
Total
Hourly Rate Hours
$22.00 40
Total
Hourly Rate Hours
$22.00 40
$22.00 36
$22.00 118
Total
Calculation
$3.00 each
$6.00 each
Total
Calculation

6 hours wk. 216 hours @

$22.00

116 hours @ $22.00

200 Sets of materials
Total

PROJECT YEAR 3
Total Budget
Local Contribution

State Match

Total Amount
600.00

600.00

Total Amount
80.00
74.00

154.00

Total Amount
880.00

880.00

Total Amount
880.00
792.00
2,596.00
4,268.00

Total Amount
2,160.00
4,320.00
5,000.00
11,480.00

Total Amount
4,752.00

2,552.00
200.00
7,504.00

BUDGET
46,059.30
11,514.83
34,544.48









YEAR 2 - PROJECT BUDGET

Grant Applicant:

Summary
Linden McKinley STEM Academy Clothes Closet Mentoring Program

A. Payroll Expenses

Position/Title/Description

Project Staff

7 hours of Weekly Closet Work Time and 60 hours for Special Events
(520.00 per hour x 52 Weeks = 424 hours)

Project Assistant Staff

6 hours of Weekly Clothes Closet Work Time and 20 hours for Special
Events (18.50 per hour x 52 Weeks=332)

B. Payroll Fringe Benefits

Description
Employer Federal, State and Local Taxes and Workers Compensation

C.1. Staff Travel
Description
N/A
C.2. Mentor Travel
Description

Project Leader Mileage
Volunteer Mileage for deliver of donations and materials
Weekly Trips to School during School Year 36 weeks

D. Supplies

Description
Hangers, Curtains
Disinfectant and Bug Spray
Clothes Closet Signage and forms
Student Personal hygiene products

E. Space and Equipment

Description
In-kind Clothes Closet Space and Utilities

COMMUNITY

CommunityConnectors.Ohio.gov

Annual
t % Ti
Qty Salary o ime
1 8,480.00, 100%
1 6,142.00, 100%
Total
Total Salary Rate %
14,622.00 15%
Total
Calculation
Total
Calculation
312 @ .56
312 @ .56
Total
Calculation

$20.00 & $50.00
$80,00, $45.00
$25.00, $12.00

34 Items @ $2.00 each

Total
Unit Cost Units
$11.00 328
Total

Total Amount

8,480.00

6,142.00

14,622.00

Total Amount
2,193.30
2,193.30

Total Amount

Total Amount
175.00
175.00

350.00

Total Amount
170.00
125.00
37.00
68.00
400.00

Total Amount
3,608.00

3,608.00







F. Contracted Services

Description
Monthly Payroll Service

G.1. Staff Training

Description
Project Staff
Project Assistant - Staff
Staff Training Sessions: August and December

G.2. Mentor Training

Description
Volunteer Orientation and Training - In-kind
Training Sessions: August and December

H. Administration and Evaluation

Description
Volunteer Project and Business Advisor - Partner
Administer, Compiling, and Evaluation of Survey Materials

Project Lead Promotion, Meetings, Special Events and Set up.

I. Other Program Cost

Description
720 uniform Shirts (Male and Female)
720 uniform Pants (Male and Female)

Annual Special Event -2017 Professional Community Mentor STEM

Student Conference

J. Additional Mentor Support Cost

Description

School Support Staff Mentoring in Clothes Closet during the school year

for 36 weeks. - In-kind
Partner Program Mentoring, Support and Evaluation
Evaluation Materials

Hourly Rate Hours
$25.00 24
Total
Hourly Rate Hours
$20.00 4
$18.50 4
Total
Hourly Rate Hours
$22.00 40
Total
Hourly Rate Hours
$22.00 40
$22.00 36
$22.00 118
Total
Calculation
$2.50 each
$5.50 each
Total
Calculation

6 hours wk. 216 hours @

$22.00

116 hours @ $22.00

200 Sets of materials
Total

PROJECT YEAR 2
Total Budget
Local Contribution

State Match

Total Amount
600.00

600.00

Total Amount
80.00
74.00

154.00

Total Amount
880.00

880.00

Total Amount
880.00
792.00
2,596.00
4,268.00

Total Amount
1,800.00
3,960.00
5,000.00

10,760.00

Total Amount
4,752.00

2,552.00
200.00
7,504.00

BUDGET
45,339.30
11,334.83
34,004.48









Budget Summary

Grant Applicant:
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H. Adminstration and Evaluation

Categories

. Payroll Expenses

. Payroll Fringe Benefits

. Travel

. Supplies

. Space and Equipment

. Training

. Contracted Services

|. Other Program Cost

J. Additional Mentor Support Cost

TOTAL PROJECT COST
LOCAL CONTRIBUTION
STATE MATCH

Year 1
Budget

14,622.00
2,120.19
350.00
400.00
3,608.00
600.00
1,034.00
4,268.00
10,040.00
7,504.00

44,546.19
11,136.55
33,409.64

Year 2
Budget
14,622.00

2,193.30
350.00
400.00

3,608.00
600.00

1,034.00

4,268.00

10,760.00

7,504.00

45,339.30
14,961.97
30,377.33

COMMUNITY
CommunityConnectors.Ohio.gov
Year 3 Total

Budget Budget
14,622.00 43,866.00
2,193.30 6,506.79
350.00 1,050.00
400.00 1,200.00
3,608.00 10,824.00
600.00 1,800.00
1,034.00 3,102.00
4,268.00 12,804.00
11,480.00 32,280.00
7,504.00 22,512.00
46,059.30 135,944.79
23,029.65 49,128.17
23,029.65 86,816.62
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Budget Narrative

Grant Applicant:

Summary

The purpose of this Budget Narrative is to provide a detailed explanation of how expenditures were calculated and the
justification for the expended funds for the devoted program. Insert explanation of how each of the following expenditures was
calculated and the justification for the expended funds for the devoted project.

Direct Costs

A. Payroll Expenses

Salary Expenses for the Onsite Project Staff and the Project Assistant for a combined 13 hours per week for 52 weeks and 80
special event hours. The staff is responsible for re-stocking inventory, cleaning and empty trash, maintenance of distribution
logs. Mentoring with students regarding clothing choices, sizes and personal appearance.

B. Payroll Fringe Benefits

Employer Federal, State and Local Taxes and Workers Compensation contributions

C. Travel
N/A

D. Supplies

Annuals supplies are need for the closet maintenance include; Replacement Clothes Rack, Cases of Pink or Black Clothes
Hangers, Dressing Room Curtains, Lysol Disinfection Spray , Bed Bug Spray, Closet Rule Signage, Printed forms for log books and
Student Personal Hygiene products.

E. Space and Equipment
In-kind Space Rental provided by School: 328 sq. ft. Closet Space with Utilities at estimated $11.00 per sg. annually.

F. Contracted Services

Monthly Payroll Service for paid employees wages.

G. Training
N/A

H. Administration and Evaluation

In-kind Partnership Program Evaluation and Program Review , Evaluation Materials and Program Promotion, meetings and
special event coordination. Annual Set up of Clothes Closet.

I. Other Program Cost

Total Uniform purchase costs of 720 uniform outfits consisting of new shirts and pants each year to supplement the In-Kind
clothing donations from the project partners and community.

J. Additional Mentor Support Cost

In-kind School Staff Support to mentor and staff students during the week and during emergency occurrences. Estimated 6
hours per week for 216 hours.









YEAR 1 - PROJECT BUDGET

Grant Applicant:

Summary
Linden McKinley STEM Academy Clothes Closet Mentoring Program

A. Payroll Expenses

Position/Title/Description

Project Staff

7 hours of Weekly Closet Work Time and 60 hours for Special Events
(520.00 per hour x 52 Weeks = 424 hours)

Project Assistant Staff

6 hours of Weekly Clothes Closet Work Time and 20 hours for Special
Events (18.50 per hour x 52 Weeks=332)

B. Payroll Fringe Benefits

Description
Employer Federal, State and Local Taxes and Workers Compensation

C.1. Staff Travel
Description
N/A
C.2. Mentor Travel
Description

Project Leader Mileage

Volunteer Mileage for deliver of donations and materials
Weekly Trips to School during School Year 36 weeks

D. Supplies
Description
Clothes Rack, hangers, Curtains

Disinfectant and Bug Spray
Clothes Closet Signage and forms
Student Personal hygiene products

E. Space and Equipment
Description

In-kind Clothes Closet Space and Utilities

COMMUNITY

CommunityConnectors.Ohio.gov

Annual
t % Ti
Qty Salary o ime
1 8,480.00/ 100%
1 6,142.000 100%
Total
Total Salary Rate %
14,622.00 15%
Total
Calculation
Total
Calculation
312 @ .56
312 @ .56
Total
Calculation

$100.00, $20.00 & $50.00
$80,00, $45.00

$25.00, $12.00

34 ltems @ $2.00 each

Total
Unit Cost Units
$11.00 328
Total

Total Amount

8,480.00

6,142.00

14,622.00

Total Amount
2,120.19
2,120.19

Total Amount

Total Amount
175.00
175.00

350.00

Total Amount
170.00

125.00
37.00
68.00

400.00

Total Amount

3,608.00

3,608.00







F. Contracted Services

Description
Monthly Payroll Service
G.1. Staff Training
Description
Project Staff

Project Assistant Staff

Staff Training Sessions: August and December

G.2. Mentor Training
Description
Volunteer Orientation and Training - In-kind
Training Sessions: August and December

H. Administration and Evaluation
Description
Volunteer Project and Business Advisor -In-kind

Administer, Compiling, and Evaluation of Survey Materials

Project Lead Promotion, Meetings, Special Events and Set up.

I. Other Program Cost
Description
720 uniform Shirts (Male and Female)

720 uniform Pants (Male and Female)
Annual Special Event - 2016 Etiquette Forum

J. Additional Mentor Support Cost

Description

School Support Staff Mentoring in Clothes Closet during the school year

for 36 weeks. - In-kind

Partner Program Mentoring, Support and Evaluation
Evaluation Materials

Hourly Rate Hours
$25.00 24
Total
Hourly Rate Hours
$20.00 4
$18.50 4
Total
Hourly Rate Hours
$22.00 40
Total
Hourly Rate Hours
$22.00 40
$22.00 36
$22.00 118
Total
Calculation
$2.00 each
$5.00 each
Total
Calculation

6 hours wk. 216 hours @
$22.00

116 hours wk. @ $22.00
200 Sets of materials

Total

PROJECT YEAR 1

Total Budget
Local Contribution

State Match

Total Amount

600.00

600.00

Total Amount
80.00
74.00

154.00

Total Amount
880.00

880.00

Total Amount
880.00

792.00
2,596.00

4,268.00

Total Amount
1,440.00

3,600.00
5,000.00

10,040.00

Total Amount
4,752.00

2,552.00
200.00

7,504.00

BUDGET

44,546.19
11,136.55

33,409.64
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Community Connectors GRANT ASSURANCES

The parties referred to in this document are the Ohio Department of Education, herein referred
to as “THE DEPARTMENT,” and the applicant, herein referred to as the “GRANTEE,” and any
partnering entity who is not the lead applicant, herein referred to as the “CO-APPLICANT.” THE
DEPARTMENT may make funds available to the GRANTEE for programs operated by the
GRANTEE in accordance with requirements and regulations applicable to such programs.
Consistent with state laws and regulations, the GRANTEE assures, if awarded a grant:

L.

That the GRANTEE will accept funds in accordance with applicable state and federal
statutes, regulations, program plans, and applications, and administer the programs in
compliance with the United States and Ohio Constitutions, all provisions of such
statutes, regulations, applications, policies and amendments thereto.

That the control of funds provided to the GRANTEE under the Community Connectors
and title to property acquired with those funds will be in a designated eligible recipient
and that a designated eligible recipient will administer those funds and property.

That the GRANTEE has the necessary legal authority to apply for and receive the
proposed grant and enter into the contract.

That the GRANTEE will keep and maintain the required financial and compliance records
in accordance with the Ohio Revised Code Section 117.11, utilizing generally accepted
accounting principles (GAAP) unless the GRANTEE has requested and received a waiver
from the DEPARTMENT as to the method of accounting practices.

That the GRANTEE will make reports to THE DEPARTMENT as required or requested, and
that may reasonably be necessary to enable THE DEPARTMENT to perform its duties.
The reports shall be completed and submitted in accordance with the standards and
procedures designated by THE DEPARTMENT and shall be supported by appropriate
documentation.

That the GRANTEE will maintain records, and provide access to those records as THE
DEPARTMENT and authorized representatives in the conduct of audits authorized by
state statute. This cooperation includes access without unreasonable restrictions to its
records and personnel for the purpose of obtaining relevant information.

That the GRANTEE will provide reasonable opportunities for participation by teachers,
parents, and other interested agencies, organizations and individuals in the planning for
and operation of the program, as may be necessary according to state law.

That any application, evaluation, periodic program plan or report relating to the
Community Connectors will be made readily available to parents and to other members
of the general public.








10.

11.

12.
13.

14.

15.

16.

17.

18.

That no person shall, on the ground of race, color, religious affiliation, national origin,
handicap or sex be excluded from participation, be denied the benefits or be otherwise
subjected to discrimination under any program or activity for which the GRANTEE
receives state financial assistance.

That the GRANTEE may not use its state funding to pay for any of the following:

A. Religious worship, instruction or proselytization.

B. The salary or compensation of any employee of the GRANTEE or any CO-APPLICANT,
whose duties or responsibilities include the activities specified in paragraph 10A,
herein. Salary or compensation of an employee paid directly by a faith-based entity
or house of worship is permitted to be utilized as an applicant’s in-kind contribution
to draw down state matching funds, and is not otherwise prohibited by this section.

B. Equipment or supplies to be used for any of the activities specified in paragraph 10A,

herein.

C. Construction, remodeling, repair, operation or maintenance of any facility or part of a

facility to be used for any of the activities specified in paragraph 10A, herein.

That the GRANTEE shall continue its coordination with THE DEPARTMENT during the

length of the grant period.

The GRANTEE shall cooperate in any evaluation by THE DEPARTMENT.

That the GRANTEE will comply with all relevant laws relating to privacy and protection

of individual rights including 34 C.F.R. Part 99 (Family Educational Rights and Privacy Act

of 1974).

That the GRANTEE will comply with any applicable federal, state and local health or

safety requirements that apply to the facilities used for a project.

That it shall maintain records for five years following completion of the activities for

which the GRANTEE uses the state funding and which show:

A. The amount of funds under the grant.

B. How the GRANTEE uses the funds.

C. The total cost of the project.

D. The share of that total cost provided from other sources.

That in the event of a sustained audit exception, and upon demand of THE

DEPARTMENT, the GRANTEE shall immediately reimburse THE DEPARTMENT for that

portion of the audit exception attributable under the audit to the GRANTEE. The

GRANTEE agrees to hold THE DEPARTMENT harmless for any audit exception arising

from the GRANTEE's failure to comply with applicable regulations.

That the GRANTEE is aware all state funds granted to it are conditioned upon the

availability and appropriation of such funds by the Ohio General Assembly. These funds

are subject to reduction or elimination by the Ohio General Assembly at any time, even
following award and disbursement of funds. Except as otherwise provided by law, the

GRANTEE shall hold THE DEPARTMENT harmless for any reduction or elimination of

state funds granted to it. In the event of non-appropriation or reduction of

appropriation and notice, the GRANTEE shall immediately cease further expenditures
under the Community Connectors.

The GRANTEE will adopt and use the proper methods of administering the grant and any

sub grants, including, but not limited to:








A. The enforcement of any obligations imposed by law.

B. The correction of deficiencies in program operations that are identified through
program audits, monitoring or evaluation.

C. The adoption of written procedures for the receipt and resolution of complaints
alleging violations of law in the administration of such programs.

19. The GRANTEE, by submission of a grant proposal, agrees that THE DEPARTMENT has the
authority to take administrative sanctions, including, but not limited to, suspension of
cash payments for the project, suspension of program operations and/or, termination of
project operations, as necessary to ensure compliance with applicable laws, regulations
and assurances for any project. The GRANTEE acknowledges this authority under Ohio
Revised Code Section 3301.07 (C), as applicable.

20. . In the purchase of equipment and supplies, the GRANTEE will comply with state ethics
laws and Ohio Revised Code Section 2921.42.

21. That the GRANTEE will have effective financial management systems, which includes,
but is not limited to, the ability to report financial data verifying compliance with
program regulations and maintaining effective internal control over the operations of
the approved grant.

22. That the GRANTEE will obligate funds within the approved project period as set forth in
the approved application and will liquidate said obligations not later than 90 days after
the end of the project period for the grant.

This assurance is given in consideration of and for the purpose of obtaining any and all grants,
loans, contracts, property, discounts or other financial assistance extended after the date
hereof to the GRANTEE by THE DEPARTMENT, including installment payments, after such date
on account of applications for financial assistance which were approved before such date. The
GRANTEE recognizes and agrees that such financial assistance will be extended in reliance on
the representations and agreements made in this assurance, and that the State of Ohio shall
have the right to seek judicial enforcement of this assurance. This assurance is binding on the
GRANTEE, its successors, transferees and assigns. The person or persons whose signatures
appear below are authorized to sign this assurance on behalf of the GRANTEE.

GRANTEE
Utitpne Qreg 434 v _Ulrenms é)/hc/o 03[0 3fo205~
Authorized Représentative ~ Date’/ Fiscal Representativ Date
\/VN’MQ JONES Vuz)nn& Jones

Printed Printed
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Resources

/ What resources will \

be needed to
conduct this
program?

Project Administrator
Project Assistant
Project Lead
Annually Space rental
Annual Uniform Costs

Annual Closet Supply
Costs

Project Evaluation
materials

In-kind Youth mentoring

School Staff hours for
mentoring: In-Kind.

In-Kind Project Review

Annual Special Project
Costs

\

/

Program Activities

/What will we do With\

the resources?

Student mentoring and
program review.

Display uniforms, provide
storage space and
dressing room.

Purchase Uniforms
Purchase Supplies

Evaluation and Survey
Materials , Activity
records

School Mentors@ 6
hours per week for 36
weeks.

Staffing, training,
stocking, cleaning,
programming and
meetings.

\

Program Name:

Outputs

/Briefly describe the \

number of students
engaged and the
number of adults
involved.

4 students will be
engaged each day at the
Clothes Closet during the
school year from grades
6th through 12 (720
engagements).

2 Fostering In The
Community adult
mentors will staff Closet
on a daily basis.

Linden McKinley staff
counselor, teachers or
volunteers involved 3
days a week to mentor
youths via the closet.

1 Project Lead

2 Partnership Mentors
will be involved on a
monthly or as needed

basis during school year.

\

Linden McKinley STEM Academy Clothes Closet

Outcomes

/VVhat are the short or
intermediate term
results that will be
achieved?

1. Setting goals to be
prepared for 21°
century careers

2. Building character

3. Developing
pathways to
achievement

4. Building resiliency

5. Believing in a
positive future

/

~

Goal

/What are the long term\

results that will be
achieved?

Strengthen communities,
encourage mentoring
opportunities, and create
new pathways for civic
engagement that will
result in higher
educational achievement,
higher levels of well-
being, and health and
workforce readiness for
our state.










