[bookmark: _GoBack]Roles and Responsibilities Worksheet (Required)

Describe how each applicant partner plans to contribute to the overall program plan including, but not limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, use of facilities, etc.
1. Faith-based organization:
· Time contribution
ROAR Youth Leadership Development program, housed at Summit on 16th UMC ,will expand to 5 afternoons per week and be a resource partner location for students coming to the GEMS/GPS Center
· Personnel contribution
April Blaine, Lead Pastor Summit on 16th United Methodist Church;  Paige Chapman-Layland, Executive Director, University Area Enrichment Association; Aramis Sundiata, ROAR Youth Leadership Development program director;  volunteer mentors from congregation, University Area Enrichment Association, The Ohio Student Association, and Children’s Defense Fund ® University District Freedom Schools Program
· Monetary contribution
None - in-kind - shared space and resources
· Shared responsibilities
Planning and Advisory Committees; Daily after School programing will coordinate with programming next door; joint projects/activities; space for and supervision of elective students 
· Additional roles and responsibilities 
Evaluation and outreach, shared curriculum, mentoring
2. School district partner:
· Time contribution
Graham Expeditionary Middle School (GEMS) administrators on Planning and Advisory Committees; GEMS building open for programming 3:30-6pm daily, [with additional evening hours 2 nights a week] to replace-- plus at least one of those days having evening hours
· Personnel contribution
Liaison staff member work 1/2 for school 1/2 for GEMS Center; teachers providing continuity will meet with GEMS Center staff regularly; GEMS and TGFS admins involved in planning, program implementation and evaluation
· Monetary contribution
In kind - program will take place in GEMS/GPS school building; core teachers will work with tutoring and after school program staff; GEMS will provide access to EL [spell out expeditionary learning?] experts and curriculum for character education.
· Shared responsibilities
EL/character professional development; tutor and mentor training; continuity with core school curriculum; building use and maintenance, evaluation, outreach
· Additional roles and responsibilities
Providing office space to OSU Teaching and Learning Program staff onsite; continuing to build partnerships with area businesses and nonprofits to serve the families; marketing; communication; additional community partnerships
3. Business partner:
· Time contribution
Donatos will support the mentoring and business education curriculum
· Personnel contribution
Experts will share experience and support curriculum, possibly monthly
· Monetary contribution
None
· Shared responsibilities
· Planning and Advisory Committees
· Additional roles and responsibilities
Business Curriculum Development and plan for delivery, potential expansion to other neighborhoods, assist with recruiting other community mentors
4. Community nonprofit (if applicable):
The Ohio State University Department of Teaching and Learning
· Time contribution
Staff office each weekday and staff tutoring program each day and some evenings
· Personnel contribution
Caroline T. Clark, Chair, Professor, College of Education and Human Ecology, Department of Teaching and Learning, volunteer tutors are students in Department of Teaching Learning
· Monetary contribution
$500,000 over five years
· Shared responsibilities
· Planning and Advisory Committees; Program oversight; budgeting/funding; tutors; tutor training; mentors; mentor training; data collection and evaluation, outreach
· Additional roles and responsibilities 
Program expansion; marketing; communication; outreach; partnerships; connections to other OSU departments, significant in kind contributions from various OSU staff and departments
