Roles and Responsibilities Worksheet (Required)
Describe how each applicant partner plans to contribute to the overall program plan including, but not limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, use of facilities, etc.

1. Faith-based organization: Bethany Baptist Church (BBC)
	Time contribution
· BBC will assign a representative to serve on the Leadership Team. Approximately two (2) hours per month over the duration of the grant will be spent attending the Leadership Team meetings. 
· Approximately 3 members of the church will serve as mentors for Model 1. 
	Personnel contribution 
· No personnel contribution

Monetary contribution
· BBC provides the GWCF access to office equipment (fax, Xerox, scanner, etc.), in-kind.
· BBC will provide space for workshops/trainings and meal preparation, in-kind.

Shared responsibilities  
· BBC leases office space to the GWCF.
· BBC will provide assistance with planning and implementing activities for financial sustainability of the JBUMP and the sustainability of the partnership.

Additional roles and responsibilities
·  BBC will assist with recruiting mentors and mentees on an ongoing basis.

2. School district partner: A+ Arts Academy 
Time contribution
· A+ Arts Academy will assign a representative to serve on the Leadership Team. Approximately 2 hours per month over the duration of the grant will be spent attending the Leadership Team meetings. 
· Mentors for Models 1 and 2 will be recruited from A+ Arts Academy, a community school sponsored by the Reynoldsburg School District.
	
Personnel contribution
· The representative from A+ Arts Academy that will serve on the Leadership Team is currently on staff at the school.

Monetary contribution
· A+ Arts Academy will provide space for workshops/trainings and meal preparation, in-kind.


Shared responsibilities
· A+ Arts Academy and the GWCF will jointly develop criteria for selecting mentees for Models 1 and 2 and procedures for notifying and coordinating with parents/guardians. 
· Provide assistance with planning and implementing activities for financial sustainability of the JBUMP and the sustainability of the partnership.

Additional roles and responsibilities 
· A+ Arts Academy will assist with recruiting mentors and mentees on an ongoing basis.

3. Business partner: Phosi Express Laundromat 
Time contribution 
· Phosi Express Laundromat will assign a representative to serve on the Leadership Team. Approximately two (2) hours per month over the duration of the grant will be spent attending the Leadership Team meetings.
· Phosi Express Laundromat will serve as a hub for entrepreneurial learning. Mentors will use Phosi Laundromat as a business option for developing mentees pathways to achievement.

Personnel contribution
· No personnel contribution.

Monetary contribution
· Phosi Express Laundromat will provide resources to cover the cost of one luncheon for the planned education/training activities each year of the grant. (Approximately $150.00 per year)

Shared responsibilities 
· Phosi Express Laundromat will take the lead with planning and implementing activities for financial sustainability of JBUMP.

Additional roles and responsibilities
· The Owner of Phosi Express Laundromat will serve as the JBUMP liaison to recruit other community based businesses to support the program.

The GWCF extended an invitation to Erie Insurance to participate in Community Connectors as a business partner. At the time of the submission of this application, the invitation is being processed through Erie Insurance Administrative Offices.

4. Community nonprofit: Gertrude Wood Community Foundation (GWCF)
Time contribution
· The GWCF will dedicate the amount of time necessary to assure the successful implementation of the JBUMP and all grant requirements.
· The GWCF Director will serve on the Leadership Team. Approximately two (2) hours per month over the duration of the grant will be spent attending the Leadership Team meetings.
· Approximately 10 hours a week will be contributed in-kind by GWCF staff and volunteers (Director, Administrative Assistant, Data Entry Clerk) to achieve the goals, objectives and participate in activities of the JBUMP.

Personnel contribution
· GWCF Director – Program oversight and supervision of all Staff and Consultants
· Administrative Assistant – Technical support
· Data Entry Clerk – Data entry
· Lead Coordinator, JBUMP Model 1 is a founding member of the JBUMP and has served as a mentor and on the Planning Committee. She is also a member of Bethany Baptist Church and will coordinate programs and activities.
· Lead Coordinator, JBUMP Model 2 has volunteered at A+ Arts Academy and has a working relationship with the staff, administration and superintendent. She will coordinate programs and activities.
· CEO, Synthesis, Inc. – Coordinate evaluation
· Executive Director and Staff, Tova's N.E.S.T. – Coordinate all education/training activities

All of the above personnel (with the exception of the Administrative Assistant and Data Entry Clerk) will serve on the Leadership Team.

Monetary contribution
· The GWCF will provide a $5,000.00 cash contribution annually to the JBUMP. 

Shared responsibilities 
· The entire Leadership Team will assume the role of promoting the JBUMP for recruitment and marketing purposes. 
· [bookmark: _GoBack]GWCF will provide assistance with planning and implementing activities for financial sustainability of the JBUMP and the sustainability of the partnership.

Additional roles and responsibilities
· The GWCF will manage the ODE Community Connectors grant. Responsibilities include:  meeting all grant requirement, submitting timely reports; and fiscal management.   
