Attachment 2.1

Per request of the GWCF, the following proposal for educational classes/training sessions to participants of the JBUMP is being submitted by Tova’s N.E.S.T., a non-profit organization located in Columbus, OH.  Tova’s N.E.S.T. trainings will address the following Community Connectors Core Principles:

Goal Setting to Be Prepared for the 21st Century Careers
Building Character
Developing Pathways to Achievement
Building a Sense of Resiliency

Training sessions will be organized to build upon skill sets learned in the previous training.  For example, the training focusing on goal setting will precede the training on developing pathways to achievement. Once mentees set goals, they will need the skills to make informed decisions and solve problems to achieve their goals. Training sessions are six (6) hours in length.

“Follow the Yellow Brick Road”  
Through guided facilitation, participants will establish clear SMART goals.  The ratio of trainers to participants will increase to provide youth with more support and guidance as they complete this process.  Youth confidence and commitment in this process will be assessed and reinforced.  Youth will be excited to have hope, new dreams and aspirations. 
 
Through the completion of this training youth will be able to 
· Identify their gifts and talents to set personal and professional career goals that may best fit them.
· Define SMART goals and understand the importance of goal setting.
· Be responsible, respectful, courteous and able to communicate effectively-through posture, eye contact, and speaking clearly.
· With support of mentor/facilitator identify a non-profit or community organization to volunteer.
· Celebrate their successes and recognize goals may change as life changes 
· Write a letter to their local counsel person to address a community concern
· Utilize a school/work calendar to maintain daily schedule routine
· Discuss with confidence strengths and challenges of their community
· Have an understanding of technology and its impact on local and as well as global change. 
“The Lions Story”
This training will assist youth to build character to become leaders and advocates in their communities.

An African Proverb reads:  “Until the lion’s story is told, the story of the hunt will always glorify the hunter.”  With the permission of former Senator Ray Miller, President and Founder of the Center for Urban Progress, the “Progressive Leadership Academy” has been adapted to “The Youth Resiliency Leadership Academy”.  The “Progressive Leadership Academy” is an extensive program designed to further the leadership skills of young professionals.  The program is distinguished by its outcome-oriented approach and the development of a set of core competencies necessary for the success of all leaders.
“The Youth Resiliency Leadership Academy” is designed to enhance and develop the leadership skills of youth.  This program is unique in its approach and lecturing style as it embraces youth participants “where they are” and supports them to become affective leaders and advocates in their communities.  Tova’s N.E.S.T., Inc. understands firsthand the importance of culturally appropriate guidance and nurturing of these youth.  The utilization of current data and evidenced-based psychoeducation along with “lived experiences” to assist in addressing some of the challenges and barriers to these young people reaching their full potential.  
Through the completion of this training youth participants will be able to:
· Have a new knowledge base which includes a holistic view of their growth and development (mental, emotional, spiritual, educational, financial, physical, etc.).
· Utilize the Resiliency Leadership Ohio Resiliency definition and Resiliency Consensus Statement as a tool in guidance and support as they grow in leadership.
· Understand the importance of their culture and history which includes understanding self as participants have a clearer understanding of historical events that have impacted culture and society.
· Define ‘servant leadership” and how this type of leadership supports community.
· Have a new understanding of the role and responsibility of a genuine leader and a posture of servitude in this role which includes but not limited to respect and compassion for the people they serve. 
· Understand how to begin the process to identify their passion and move this passion to purpose.
· Take some first steps as a culturally appropriate voice and advocate for change in their communities.
This educational program provides an “out of school environment” where youth are encouraged to further pursue educational opportunities beyond high school (previous training goals and careers have been identified – “Follow the Yellow Brick Road”.  Additionally, Tova’s N.E.S.T along with community collaborators will provide additional guidance to participants after completion of program to identify:  
· Community organization/agency for volunteerism
· Networking with “like” peers and community collaborations, local businesses, etc. 
“From a Diamond in the Rough”   							
The training “From a Diamond in the Rough” provides education and awareness, support, and guidance through embracing the journey of youth “where they are” and sharing the importance of “that one” pertaining to mentors, a safe place, refuge, etc., as these youth continue to travel through the journey of life. This training is unique in how the facilitator walks with participants and challenges them to move toward change and growth while working through the “muck” that may keep “their diamond” from shining bright and embracing their gifts and talents. The training concludes with reflective questions to participants and final thoughts that can assist the youth and school to provide culturally appropriate programming, support, and services. This session is presented using a “no holds barred” dialogue which includes but not limited to; mental and emotional wellness, trauma, bullying, sex education, HIV/AIDS, AOD, dating, suicide prevention with appropriateness and respect.  The journey of a diamond will be used as a parallel in the growing and changing that can occur in the life of youth as they grow to adulthood.  

After completion of workshop participants will be able to:
· Demonstrate a greater understanding and embracing of who they are as youth and the importance of continued growth holistically –mental, emotional as well as physical;
· Sign a “Resiliency Commitment Agreement” which includes identifying a person(s) that can complement their personal and professional goals with support and guidance.
· Identify and understand the impact of generational pain and trauma and how it may affect their lives and their decision making process; additionally how to change this frame of thinking and behaving with new skill sets – which promote a renewed sense of belonging.
· Identify and understand the impact of stigma in schools and community and how it affects the lives of youth especially youth living with mental health conditions, behavioral challenges, and/or co-occurring disorders (e.g. sickle cell disease, diabetes, heart disease) and youth exposed to violence – and the role of youth as advocates;
· Demonstrate a greater awareness and knowledge base regarding suicide prevention;
· Define and understand the impact of bullying and the bully;
· Embrace and understand the importance of “love, respect, and compassion” in various environments (family, school, home, faith, community).

“As We Dance in the Rain”
Resiliency is “The ability to overcome risk and adjust to changes of life’s circumstances while building on ones strengths”. {Tova’s N.E.S.T, Inc., 2005}.  This definition assist youth and families to also understand the impact of past and current trauma while continually growing, developing and building supports.  These individuals see resiliency as an expectation and reality that they can attain. The Resiliency Leadership Ohio, created a “Resiliency Consensus Statement” which assists youth and families as they build on their strengths and gives substance to those areas that they identify as important in continued growth and resiliency.  

Through this workshop participants will:
· Be able to define a practical understanding of resiliency to use and build functional competencies and skills across life domains”
· Embrace and understand who they are and where they are in their journey and community and the role family (as they define) and community can play in resiliency
· Understand the true meaning of hope and others holding the hope for them until they can hold it for themselves
·  Be able to discuss and apply resiliency concepts used by Resiliency Leadership Ohio.
· Understand the difference between “prevention vs crisis intervention” and the “power “of assets that protect them. 

[bookmark: _GoBack]Mentee Conversations 
“Mentee Conversations” derived from the January 16, 2013, Substance Abuse Mental Health Services Administration (SAMHSA) directive for national “Community Conversations” to give Americans a chance to learn about mental health issues. Through a session facilitated by Tova’s N.E.S.T., an adaptation of the Community Conversations Toolkit will be used to solicit input from mentees that will be useful to guide planning for mentoring activities. “Mentee Conversations” will give the Leadership Team, JBUMP Staff and Planning Committee a chance to learn about mentees’ interests and discuss topics related to the needs of youth. 

“Mentee Conversations” will be scheduled during JBUMP orientation. Input received from mentees during the two hour discussions will be addressed during the above trainings. 
						

