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Importance: High


On behalf of Helping Hands Community Outreach, I am pleased to submit this application for the
 Community Connectors funding. Our proposal is called the RESPECT Initiative.
 
Please find the following attachments:


·         RESPECT Initiative - Application narrative
·         RESPECT Initiative - required attachments
·         Attachment A – school report cards 2013-2014
·         Attachment B – RESPECT curriculum and case management forms
·         RESPECT Initiative – Resumes, support letters, additional attachments


 
I would appreciate it if you will confirm receipt of this email and its attachments – thank you for your
 consideration of our proposal!
 
 
Sincerely,
 
Maggie Barlow
937-414-1824
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Helping Hands COC RESPECT Initiative 



            
 
Application Section I: Community Connectors Program Description 
1. The target population is students grades 5-12. Identify the grade level or levels at each school that your 



program will be targeting. Programs may serve students in one or more grade levels.  



The RESPECT Initiative will serve 50-100 students in grades 6 – 9, which will include ages 10 – 15 to 
accommodate students who are behind in their grade levels. The overwhelming majority of our students 
will be behind grade level for their age due to the social and academic stressors they face in their 
community. In addition, approximately 20% of the students in our targeted grades at the proposed schools 
are designated at disabled, so they will need specialized services. We are partnering with Dayton Public 
Schools, which has a graduation rate of 72.2% overall, and Trotwood-Madison, with a graduation rate of 
74.8% overall. Within the two Dayton Schools, economically disadvantaged students represent 93-100% of 
the population, and 100% of Trotwood-Madison Middle School students are economically disadvantaged1



 
 



2. Provide the number of youth in each grade level and at each school your program proposes to serve.  
We hope to reach students at the earliest possible age/grade level, but will work with any student in our 
target population range. We propose the following: 



• Trotwood Madison Middle School = 25-40 students total (15-20 = 6th grade to prevent the drop off in 
both math and reading that starts in grade 7; 10-15 in grade 7, and 5-10 in grade 8). 



• Meadowdale Middle School = 25-40 students total (15-20 = 6th grade to prevent the drop off in both 
math and reading that starts in grade 7; 10-15 in grade 7, and 5-10 in grade 8).  



• Longfellow Alternative School = 10-15 students (note that Longfellow has limited enrollment, so we 
will work with any and all students in every grade level of our target population as they are enrolled) 



3. Select one: Which of the following best describes the proposed project? Select one. 
A. x Totally new program developed by this organization 
B. ☐ Replication of an existing model in use by others  
- Please provide the name of this model. 
C. ☐ Expansion of an existing program within the applicant organization  
D. ☐ Extension of an existing program to a new setting 



4. Please describe your project. How will it address each of the five Community Connectors core principles and what 
outcomes will you use to measure success. 
The RESPECT (Reaching Each Student with Principles, Education, Character, individualized Training) 
Initiative will provide intervention and prevention services through the mentoring relationship to 60 “High 
Risk” youth in grades 6 - 9 at risk of educational failure, bullying, teen pregnancy, truancy and juvenile 
delinquency. The strategies within this 3-year plan are designed to encourage youth to dream beyond the 
often-oppressive conditions of life as they interrupt it and see it. 



The RESPECT Initiative will reach out to 60 high risk youth and will be paired with 30 adult volunteers who 
will be screened and trained to provide a nurturing relationship that will encourage youth to “Dream” by 
participating in program sponsored recreational and cultural activities and be exposure to non- traditional 
careers.  The long-term implementation plan is to offer youth and their families in two Montgomery County 
school districts a combination of educational programs, diverse cultural awareness field trips, case 
management services, business mentors, job training opportunities and family recreation activities.  



                                                           
1 ODE, Ohio School Report Cards, 2013-2014 – see attachment A 
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The RESPECT Initiative involves the whole family as a unit. Programs are geared to family groups, and 
training covers life skills that are vital for every family member. A powerful combination of case 
management, health and life skills training, counseling and long-term mentoring (provided by a trained 
volunteer) is the key to making a real impact on violence prevention. Throughout the program, classes and 
activities will be designed to be culturally specific and relevant. Team leaders will be multicultural, as will 
the professionals who teach the various classes. 



1) Setting Goals to be Prepared for 21st Century Careers – we know from other successful 
programs in Dayton that the use of caring, faith-based mentors is proven to open children’s minds to 
the existence of future opportunities that they never dreamed of; students will learn how to set goals 
through their mentors, and our tutoring will focus on the core skills of math, reading and science 



 2) Building Character – will be accomplished through use of 40 Developmental Assets and Common 
Sense Parenting best practices that build on behavioral strengths and teach new skills 



3) Developing Pathways to Achievement - the Dropout Prevention training best practice and strong 
mentor relationships will help students learn critical thinking and decision-making skills 



 4) Building Resiliency – our intensive family case management component and the Common Sense 
Parenting best practice program will help stabilize and strengthen the students’ family units, building the 
family support system needed for resiliency. Through these components, we will mitigate risk factors 
and strengthen protective factors – not only in our students, but also in their families 



5) Believing in a Positive Future – we will combine opportunities for one-on-one mentoring time with 
group field trips and family building events; these will build on the other program components to expose 
our students to activities and opportunities – whether social, career, academic, or interpersonal – that 
will develop the belief that they can make their own future. 



5. Please describe the specific activities your program will conduct. 
The RESPECT Initiative combines several services from the collaborating agencies to produce a 
comprehensive program that addresses the special needs of our target population. By combining all these 
efforts, RESPECT service providers hope to make a real, lasting difference in the lives and stability of 
participating students and their families. 



 
MAJOR TASKS AND ACTIVITIES PLANNED TO MEET OUR GOALS INCLUDE: 
1. Intensive case management services for the families - After enrolling students in the program, our 



case managers will work with their families throughout the year to assess any social service needs and 
connect them with available services that will put them on the road to housing and stability. 



We must stabilize people in their homes and jobs to produce long-term results. Our teams work with 
students’ families in their home environment on basic skills that can lead them to economic stability. This 
approach not only reduces stress on students’ families, but also builds on their strengths and teaches 
the students how to maximize their own assets. The RESPECT Initiative provides a holistic, long-term 
support system specifically designed to meet the student family's needs and utilize their strengths. This 
program model allows the student to learn basic life skills - including budgeting, housekeeping, home 
repair, energy conservation, nutrition and the "art of neighborhood living" - and develop the attitudes and 
confidence necessary to stabilize their own situation. 



The goal of RESPECT case management is to assist the families in maintaining their home and 
becoming productive members of their neighborhood and community.  To meet our goals, a team 
approach will be used to address the specific issues facing each family.  As needed, our case 
managers will make services more available during evening hours and facilitate group education 
sessions. We will also develop a Self-Sufficiency Plan for each family - with goals and time frames to 
achieve those goals – and monitor their progress throughout our program. 



Family intervention will focus on: 
• Employment and job readiness skills 
• Basic housekeeping skills 



• Money management and budgeting 
• Home repair and upkeep skills 
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• Family access into the healthcare 
system 



• Resources in the neighborhood and 
community 



Job readiness and employment opportunities are critical components for family stability.  Employment 
activities will be coordinated through the Job Center, with services targeted primarily to families who are 
TANF-eligible - and additional families who are under-employed.  The Case Manager will monitor the 
families’ guidance through the maze of Job Center agencies, to ensure optimum use of services. 



Strong emphasis will be placed on families taking an active role in community life by becoming a part of 
social organizations that are the fiber of any neighborhood.  These organizations will include:  tenant 
organizations, neighborhood associations, police support, public school-sponsored programs, and 
recreation centers.  Involvement in these associations will hopefully develop a sense of kinship and 
enhance family/civic values. On an annual basis each family will be evaluated on their progress in 
achieving the goals in their Self-Sufficiency Plan.  Quarterly progress review meetings will help ensure 
that participants are on target in their efforts.   



2. Family relationships – students and parents will participate in our best practice programs from Boys 
Town Press – Common Sense Parenting and Dropout Prevention Program. These programs help build 
positive family interaction, develop critical thinking and decision-making skills, and lessen the stressors 
of poverty and dysfunctional family situations. Mentors, students, and families will join in frequent family 
building activities, go on field trips, and participate in positive recreational events to strengthen the 
bonds of both the family and mentor relationships. Family counseling will also be provided as needed. 



3. Mentoring - volunteer mentors will work primarily with the youth to show them opportunities for 
success, provide role models of positive, strong, caring, participatory adult role models. These mentors 
can also help in motivating the parents to find meaningful employment as well as showing their 
mentees the value of being aware and proactive about health issues. The program staff is responsible 
for establishing methods of regularly informing and communicating with mentors, and for recognizing 
mentor achievements. 



Quarterly curriculum containing seven (7) learning modules which include topics such as: self-defeating 
behaviors, peer mentorship, self control & self respect, health & safety training, teamwork concepts, 
anger management and conflict resolution will be conducted by trained mentors and program staff. The 
program is designed to give participants experience in working as a family unit and develop positive 
self-esteem, and the opportunity to develop self control and respect - for themselves and their family 
members. Modules on self-defeating behaviors and family unity skills in particular will help family 
members learn to rely on each other and help each other. 



o First Quarter:  focus on expectations and individual skills development, such as how to be organized, 
Activities of Daily Living skills and how they relate to family members’ responsibility, time 
management, study skills, self reliance, anger management, respect, etc. 



o Second Quarter:  family unity and stabilization development, team building skills, self esteem, 
positive peer pressure, group dynamics, importance of cooperation, conflict resolution, etc. 



o Third Quarter:  focus is on building resiliency, such as self-defeating behaviors, nutrition, health care 
& wellness, mental health, solid thinking, etc. 



o Fourth Quarter:  focus is on achievement, making new choices based on solid thinking, looking for 
opportunities, “where do you go from here?”, developing healthy attitudes, etc. 



Please see the attached Curriculum and Case Management forms – Attachment B. 



6. Discuss how the program will utilize best practices to ensure program success. Are there successful mentor 
programs after which you will model your program?  Please name the program and describe what makes it 
successful.  
 





http://communityconnectors.ohio.gov/Mentoring-Works�
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The Developmental Assets Approach from the Search Institute.  We are using this model as a 
foundation for goal-setting and risk factor assessment. The 40 Developmental Assets are positive 
experiences and personal qualities that young people need to grow up healthy, caring, and responsible.    



External Assets - These assets focus on positive experiences that young people receive from the 
people and institutions in their lives. Four categories of external assets are included in the framework:   
 Support - experience support, care, and love from their families, neighbors, and many others.  
 Empowerment -be valued by their community and have opportunities to contribute to others.  
 Boundaries and expectations -know what is expected of them and whether activities and 



behaviors are "in bounds" and "out of bounds 
 Constructive use of time -need constructive, enriching opportunities for growth through creative 



activities, youth programs, congregational involvement, and quality time at home.  



Internal Assets - A community's responsibility includes a commitment to nurturing internal qualities 
that guide choices and create a sense of centeredness, purpose, and focus. Four categories of internal 
assets are included in the framework:  
 Commitment to learning - develop a lifelong commitment to education and learning.  
 Positive values - develop strong values that guide their choices.   
 Social competencies - skills and competencies that equip them to make positive choices, to build 



relationships, and to succeed in life.   
 Positive identity - a strong sense of their own power, purpose, worth, and promise.   



These assets are powerful influences on adolescent behavior—both protecting young people from many 
different problem behaviors and promoting positive attitudes and behaviors. This power is evident across 
all cultural and socioeconomic groups of youth. There is also evidence from that assets have the same kind 
of power for younger children. The average young person surveyed experiences only 18 of the 40 assets. 
Overall, 62 percent of young people surveyed experience fewer than 20 of the assets.  



The second component of the RESPECT curriculum addresses the parents of the family, utilizing the best 
practice models entitled, “Common Sense” Parenting and Dropout Prevention training developed by 
Boys Town Press.  This model was successfully implemented by both the Dayton Northwest and 
Southeast Dayton Weed & Seed Initiatives as a component of their work with families in crime-ridden target 
neighborhoods in the inner core of the City of Dayton.  This curriculum covers basics of parenting and 
influencing development of children within a family setting to reduce stress, increase cohesiveness of the 
family unit and promote a healthy, more disciplined home environment.  This program includes proven 
effective parenting strategies to help parents reduce and correct misbehavior, use consequences and 
praise, and teach social skills, problem-solving, decision-making, and self-control to children 6 to 16 years 
old. Training is broken down into 6 general categories: 



• Building Relationships 
• Teaching Children Self Control 
• Preventing Problem Behavior 



• Correcting Misbehavior 
• Teaching Kids to Make Good Decisions 
• Helping Kids Succeed in School 



Response from this curriculum as presented last year has been overwhelmingly positive, with participating 
families asking for more. When combined with the Developmental Assets approach component, this 
curriculum will be a powerful tool for the students’ families of our network member organizations. 



We also plan to use the companion Dropout Prevention training program developed by Boys Town Press, 
which includes the following modules: 



• Making Good Decisions 
• Building Relationships for Success 



• Coping with Family Stress 
• How to Set Goals



Using true-to-life situations, the dramatizations in these DVDs show how making good decisions, 
setting goals, establishing healthy relationships, and using available school and community 
resources to deal with family problems can help teens stay in school and graduate. Teens learn to 
think through the short- and long-term consequences of their actions and decisions. The series 
emphasizes that dropping out in today’s job market will have serious economic and social 





http://www.search-institute.org/assets/�
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consequences in the future. After viewing the programs students will recognize the critical 
importance of staying in school and graduating, and understand that dropping out of school is a 
process that begins early. 



Family-building activities.  The third component of the RESPECT curriculum deals with the family 
unit, employability, financial management, and life skills.  The family is considered to be the most 
important institution in many cultures. Roles of different family members may differ from culture to 
culture, but the basic structure is the same. Understanding the importance of the strength of family 
and strong relationships can be a critical tool for parents and youth as they emerge through some of 
the most influential years of their lives. Exploring and learning about their ancestry through 
genealogy and creating family trees can help each participant gain a better understanding of their 
heritage and who they are as individuals.  



Activities will be used to bring parents and youth together in a controlled environment that allows 
them to build a stronger sense of family. Through class discussions, role plays, reflective writing, 
and critical thinking, parents and youth will have an opportunity to further develop their thoughts and 
reflect upon the concepts learned about family. 



Lifeskills training. Training will be provided for parents and youth in separate tracks (see attached 
curriculum graphic in Attachment B) 



Employability preparation. Students will work with our business partners to develop job skills and 
employability training through workshops and work opportunities. Their families will be linked to the 
Montgomery County Job Center and other local, regional and national employment resources.  



7. Describe your organization’s previous experience with this type of program OR a program of a similar 
scale,   including previous evaluations, size and duration of previously implemented programs, goals, and 
outcomes. 



The Helping Hands Community Outreach Center (HHCOC) is at the forefront of organizing 
collaborative community projects that target the at-risk populations of our blighted neighborhoods - 
where we address systemic problems - in order to make lasting progress. Helping Hands is a 
community based organization extending services to the community and empowering youth and 
their parents to become tomorrow’s leaders through the development of social, educational, 
technological and economic proficiency skills. Helping Hands was established in 1999 to provide 
alternative creative after school programs for at risk youth and their parents. Helping Hands is now 
fourteen (14) years old with a (501) (c) (3) status that is the only human and social service program 
serving this neighborhood community. We have serviced over 2150 families through our abuse and 
neglect, housing counseling, life-skills development, computer training and human services 
programs. It has successfully managed United Way funding, federal, state, privately funded youth 
programs and has collaborated with other community agencies.  



The past success of our program has depended tremendously on our collaborative relationships 
with local community partners; we are once again depending on these partners, and their expertise 
to help us deliver an effective well managed youth mentoring program.  



We also have expertise in helping consumers to find available assistance options, whether to obtain 
benefit coverage or mortgage modification assistance – both areas requiring extensive expertise in 
working with underserved/vulnerable populations including working poor, low-income, unemployed, 
veterans, and people in financial crisis. We continue to provide assistance to individuals with 
housing, social, and economic issues including making referrals to other human, social and health 
services in the communities – most recently helping people sign up for healthcare as the only 
certified Navigator organization in southwest Ohio for the Affordable Healthcare Act.   
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Our Helping Hands team has currently over seventy five years of combined experience in the areas 
of foreclosure mitigation, banking and the mortgage industry. HHCOC is a HUD-certified foreclosure 
prevention counseling agency, and to date we have helped 2,825 families stay in their homes since 
2009, and we have a current waiting list of more than 1000 families. Our FTE staff of 7 and PTE 
staff of 5 is highly trained in working with vulnerable populations and people in crisis. As housing 
counselors, we help individuals with varying levels of education and financial literacy find available 
options for assistance that will help them with immediate crises and long-term stability. Staff will 
work with students and their families to find the opportunity that best fits their needs; this often takes 
multiple applications to multiple programs, but we don’t stop until all avenues are exhausted. 
HHCOC staff has extensive experience in assisting people with disabilities, and provide assistance 
either at our facilty or in students’ homes. 



In this type of business you must do at least 95% of your counseling face-to-face.  In this way you 
not only have a hands-on approach but are able to converse with the student in a way that you can 
use your instincts and counseling techniques for a positive workup of the student. Our services 
include extensive intake and assessment, followed by case management services to connect the 
student/family to available services in the community. We are well-versed in serving the diverse 
ethnic populations within our community, including African Americans and Appalachians, who are 
very slow to trust outsiders. The trusting relationships that we have developed make us uniquely 
positioned to work with these populations and convince them to enroll in government programs. 



Our staff is also highly involved in community education activities through our current housing 
counseling program as well as the recent Navigator program. Staff members participate in 
community education presentations regularly at a variety of events, and conduct neighborhood 
outreach as part of their responsibilities. The Navigator program team worked together for a year, 
providing an effective program model that allowed us to reach 20,000 consumers during our first 
program period.  



8. What will make this collaboration successful? What will the indicator(s) of success be for this 
collaboration? 
Central to our approach is the belief that an efficient use of faith-based resources as a part of our 
cadre of support systems will contribute significantly to achieving this long-term goal. These 
programs have achieved tremendous results where other programs have failed by approaching our 
youth and their families as mentors and as guides – adults that can be trusted to listen and help 
them make the correct decisions in their daily lives. 



Please see the attached Logic Model for details on the indicators for success. 



 
Application Section II: Program Management 



9. Leadership Team:  The leadership team should be comprised of no less than one member of each 
partnering organization. Please provide a brief bio of each leadership team member, including a brief 
description of the team member’s passion for the program and interest in working with young people.  
Bios should also include: 



• Name and title 
• Responsibilities for this grant project. (Percent of time should be included in the budget 



document.) 
• Qualifications 
• Prior relevant experience 
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• Neldra Glasper, Executive Director 



− Responsible for fiscal/organizational oversight and communication with both partners and 
funders to develop/build the sustainability of the Initiative 



− Please see attached resume for qualifications and relevant experience 



• David Hickman, Project Manager 
− Responsible for administrative operations, data collection, report generation, and staff 



supervision 
− Please see attached resume for qualifications and relevant experience 



• Nancy Caldwell, Program Coordinator 
− Responsible for coordinating daily activities, including mentoring program 
− Please see attached resume for qualifications and relevant experience 



• Sonya Ware, LSW, Case Manager 
− Responsible for intense family case management to stabilize student participants’ family unit 



supports 
− Please see attached resume for qualifications and relevant experience 



• Juanita Ecton, owner – Ohio Advocate for Domestic Abuse 
− Responsible for providing domestic and family violence prevention training for students and 



their families 
− Multiple certifications in domestic and family violence prevention training, per attached 



resume 



• Kevin Bell, Superintendent of Schools - Trotwood-Madison CSD  
− Liaison with Trotwood-Madison Schools personnel, provision of space and resources for 



program, oversight of school district staff involved with program activities 
 
 
 
 
 
 
 
 
 
 
10.  A timeline of all major activities must be provided. Assessment, planning and initial training must 



be completed by September 7, 2015. Services must begin by September 7, 2015.   
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PROGRAM QUARTER



PROGRAM MONTH JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN



1
     Planning meeting for program start-up, 



     hiring new staff, finalizing contracts,
     set-up of outcome tracking and fund 



     account for new grant



Fiscal Agency, RESPECT staff, all contractors



2      Updates on staff background checks RESPECTstaff and BCI



3      Mentor Recruitment and training RESPECTstaff,  community organizations



4
     Determine oucome mensurement and 



     other data to track with input from entire 
     staff and develop general files structure, 



     screen layouts and report formats



RESPECTstaff management and Dayton Business 
Communications, Inc. with input from case 
managers and participating school personnel



5      Begin participant recruitment campaign RESPECTstaff and partner schools



6      Start outcomes tracking and collection of 
     both raw data indicators and statistics



RESPECTstaff and Dayton Business Communications, Inc., 
and school personnel



7 Mentoring begins Mentors and program staff



8      Begin intake and assessments RESPECT case management staff



9
Administer 40 Developmental Assets surveys



RESPECT staff, school personnel



10      Initiate family case management RESPECT case management staff



11
    Start wraparound services by connecting 
    families to community supportive service 



    providers



RESPECT staff and community supportive 
service providers



12      Start employment skills training
Communty supportive service providers, 
and Montgomery County Job Center



13
     Start Quarterly Parenting Classes and family 



support activities (occurs in second month of 
each quarter)



RESPECT staff



14 Begin Dropout Prevention program RESPECT staff



15 Family  Violence Prevention training RESPECT staff, Ohio Advocate for Domestic Abuse



16 Start family recreation activities and field trips Program staff, mentors, community partner resources



17
     Generation of Outcome Reports, 



     Demographics Reports, Geo-mapping, 
     Survey Results



RESPECT staff management and Dayton 
Business Communications, Inc.



18 Quarterly training of staff and volunteers in 
domestic violence issues and protocols



Montgomery County Dept. of Job and 
Family Services Children Services Division



19 Quarterly training of staff and volunteers in 
child maltreatment issues and protocols



Montgomery County Dept. of Job and 
Family Services Children Services Division



Mentoring will begin by September 7 and continue throughout program period



Family Violence prevention training will begin in the second quarter and continue throughout program period



Family activities and field trips will begin in second quarter and continue throughout program period



1st Quarter 2nd Quarter 3rd Quarter 4th Quarter



Employment skills training is a continuous process



Intake will begin by September 7 and continue throughout program period



Case management will begin after intake, and continue throughout program period



RESPONSIBILITY



Mentor Recruitment and Training is a continuous process; mentors will be trained by September 7th



Participant Recruitment is a continuous process; recruitment begins in August for September 7th start date



Data collection is a continuous process



PROGRAM ACTIVITIES FOLLOW THE SAME YEARLY WORKPLAN AND TIMELINE THROUGH END OF GRANT PERIOD.



Surveys will be conducted at school sites beginning in October



Wraparound services are a continuous process



Data analysis/reporting is a continuous process



Common Sense Parenting classes will begin in second quarter and be repeated on a quarterly basis throughout 
program period



Dropout Prevention program will begin in second quarter and be repeated on a quarterly basis throughout program 
period
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11. Describe the implementation process for reaching the following milestones:  



a. Screening, orientation, supporting, and monitoring process for mentors and 
other personnel working directly with youth; 



b. Identification and intake process for mentees; 
c. The means by which you will involve families of youth in your program; ongoing 



training of mentors throughout the life of the program, including topics and 
frequency; 



d. Assessing fiscal accountability and faithful implementation of project plans; and 
e. Any other critical information you would want the Community Connectors 



team to know.  
Helping Hands Community Outreach is a partnering agency with the Montgomery County 
Mentoring Collaborative, a partnership designed to strengthen local efforts to help children who are 
at risk of dropping out of school in Montgomery County. This help is provided in the form of 
mentors – positive adult role models willing to spend time with at-risk children. 



Our proposal includes extensive mentor recruiting, training, and ongoing support to build a solid 
retention rate. We will conduct a proven recruiting campaign targeting existing mentors from local 
programs as well as new mentors from area churches. Once recruited, the Mentoring Collaborative will 
assist with certifying new mentors who pass the mandatory background checks. Final screening of 
applicants will be conducted by the Project Director and Program Coordinator, who reserve the right to 
reject applicants for any reason. 



All mentors will be trained and certified before beginning to work with a child. The structured mentoring 
program will adapt a proven training course using best practice curriculum developed by Boys Town 
that the agency uses to teach parenting skills, to deliver six modules: Introduction to Mentoring; Self-
Reflection; Qualities and Skills of a Mentor; Role of Mentor; Boundaries and Responsibilities; and 
Diversity. The agency will certify mentors who complete basic training and subsequent advanced 
training in accord with their training levels, interests, and abilities. In addition, the Mentoring 
Collaborative will provide evidence-based training for all staff and adult volunteers on sexual abuse 
issues. All mentors will be required to undergo a background check prior to being accepted into our 
program and matched with a youth. Our Policies and Procedures include the following information 
regarding background checks for all those working with children; we will follow this protocol for the 
RESPECT Initiative: 



All employees, contractors and volunteers who will work directly with youth to the BCI for background 
checks and will be rated on a case by case basis, however, no one with a history of child abuse, 
neglect or molestation will work with our youth. 



Matching mentors with children is a critical juncture for program success. The Initiative will establish 
matching criteria, collect information from a variety of sources, and apply the checks and balances 
inherent in any group decision-making process to approve final match decisions. Initially, DBCI working 
with the other members of the Initiative will develop tools for collecting baseline information and 
supporting positive mentor-child matches.  



Once a match has been confirmed, the mentor coordinator will meet with the mentor and the child’s 
caregiver to initiate the match. The Initiative will attempt to match mentors and children in a way that 
forms cohort groups to allow for group “kick-off” events and the establishment of support networks early 
in the relationship. 



As part of their first meeting, the mentor and child (with the child’s caretaker, if available) will develop 
an activity plan. The plan will include program-sponsored group activities for which transportation, 
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facility space, and other auxiliary services may be provided. Activities will be scheduled at least weekly, 
and will be age-appropriate, varied to maintain interest, alternatively recreational and developmental, 
and will include both structured and unstructured time. 



In extreme cases, a mentoring relationship may be terminated by the Initiative for cause. Although 
every effort will be made to resolve lesser conflicts between mentors and children while preserving the 
relationship, either the mentor or the child (or the child’s caretaker) may end the relationship with 
reasonable notice to the Coordinator. If a mentor or child (and caretaker) from a dissolved relationship 
wish to remain in the program, with the Coordinators’ agreement, an effort will be made through normal 
procedures to find another match. If circumstances warrant, the Initiative may authorize the Project 
Director to act on its behalf in this respect to expedite such a rematch. Specific policies and procedures 
covering such circumstances will be developed and recommended by the Program Director, for 
Initiative review and approval. 



Periodically, events such as brown-bag lunches will be held for mentors to come together to discuss 
common issues among themselves and with program staff. The program staff is also responsible for 
establishing methods of regularly informing and communicating with mentors, and for recognizing 
mentor achievements. 



Mentor Coordination and training in mentoring of adult participants will be provided by program staff, 
using best practice curriculum developed by Boys Town. Staff will adapt this proven training course to 
deliver six modules that develop/improve skills in interpersonal communication and enhance 
effectiveness as mentors: Introduction to Mentoring; Self-Reflection; Qualities and Skills of a Mentor; 
Role of Mentor; Boundaries and Responsibilities; and Diversity. The agency will certify mentors who 
complete basic training and subsequent advanced training in accordance with their training levels, 
interests, and abilities. This training will be mandatory for all professionals working on the project to 
enhance their working relationships with the participants and families. Ongoing training on available 
services and referral procedures to other resources and specific topics requested by mentors will be 
provided to support their efforts, enhance the level of professionalism and adherence to accepted 
ethical standards of practice. We will also host group events for mentors and mentees to help facilitate 
relationship-building. 



 
12. Describe how each applicant partner plans to contribute to the overall program plan including, but 
not limited to, time contribution, personnel contribution, monetary contribution, shared 
responsibilities, use of facilities, etc. Complete the Roles and Responsibilities worksheet attachment. 
 
Please see the attached Roles and Responsibilities Worksheet. 



 
 



Application Section III: Evaluation Plan  
13. The evaluation plan is intended to provide lead organizations with a framework that will ensure the 



program is on track to positively impact the lives of students and identify needs for additional 
support when challenges arise. Each evaluation plan must list the scope of work and describe the 
following: 



a. Plans for keeping records of mentor contact hours, unduplicated count of 
students served each month, mentor training hours, etc. for ongoing reporting; 
b. Gathering of data to measure progress of program towards meeting the 
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selected goals; 
c. Projected indicators of success; and 
d. Anticipated barriers to successful evaluation including data collection  and 
measurement of progress toward outcomes. 



 
Process Evaluation - Dayton Business Communications, Inc. (DBCI) will collect baseline information 
on current services and service delivery. Interviews and focus groups will be conducted with key 
stakeholders, including project staff, caretakers, mentors, and outside agency officials involved with 
eligible and enrolled children. If circumstances permit, the evaluation team will conduct focus groups 
with the children to gather their perspectives. Finally, survey instruments will be administered to staff, 
mentors, mentees and caregivers during the intake process, mid-year and at the conclusion of each 
year of the project with specific questions designed to capture feedback about project implementation 
as well as impact.   



Impact Evaluation - The impact evaluation measures the effectiveness of the RESPECT Initiative 
program.  



We will collect data to examine the characteristics, behavior, and THE mental and physical health 
status of enrolled children, and changes over time; family and caretaker characteristics and living 
situations; characteristics of the child’s school experience; impact of the experience on mentors; and 
impacts of the program on communities.  



Along with individual student progress, we will track participation in all academic, life skill, and 
enrichment components to measure family participation as well. Outcomes to be measured include: 
attendance records from programs, pre-post testing results from program participants, number of 
residents accessing services and programs, number of programs provided, number of case 
management plans developed. 



A database will be maintained to document and measure client progress, outcomes achievement, and 
program effectiveness. Participation will be monitored on an ongoing basis, with weekly data input. 
Quarterly analysis will be done to monitor the impact of program components on overall effectiveness.  
In addition to these individual assessment tools, we will conduct a customer satisfaction survey at the 
end of the program year to determine strengths and weaknesses in our program design; this survey will 
be used with program participants, employers, teachers, and mentors to measure the effectiveness of 
our program components. While helping us improve our programs by continually monitoring results, this 
data analysis is extremely helpful in improving our successful proposals to local industry and 
foundations for additional sustainability funding – they like to see results! 



Data collection will be repeated annually after the first year, and changes in impact indicators will be 
assessed.  These indicators will be compared to changes in city-wide data, to better assess if the 
changes can be attributed to program activities. Brief evaluation reports will be generated quarterly; 
more extensive and formal evaluation reports will be generated semi-annually.  The project expects to 
comply with all required reporting and schedules. 



Data analysis techniques will consist of simple statistics including cross-tabulations and percentages. 
As appropriate, regression analysis will be used to explain changes over time. Results from surveys will 
be summed and tabulated by question. As appropriate, t-tests or difference of means tests will be used 
to measure changes over time. DBCI will use geographic information systems (GIS) to conduct spatial 
analysis and support research-based strategic approaches. Actual names of program staff, mentors, 
and children will not be used in reports. Similarly, interviewees will not be named in the report. With the 
above reporting exceptions, all information will be treated as confidential by DBCI. 



The expected outcomes of the RESPECT Initiative are: improved academics, better school attendance, 
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self-esteem building, and employment. Quarterly scheduled case management sessions, evaluations 
and rewards form the tools for performances measures. Successful enrollment, volunteer recruitment, 
academics and employment are our benchmarks. We expect to enroll at least 50% of our targeted 60 
youth during the first quarter, to be followed by another 50% during the second and third quarter. 



 



 
14. Applicants are to complete the program model. 
 
Please see the attached program model. 



 
 



Application Section IV: Sustainability 
15. Describe how you plan to maintain the program after the grant funding period.  Include a 
discussion about financial sustainability and sustainability of the partnership commitment. Applicants 
are not required to include cash as part of their local contributions; however, funding sustainability is 
critical to the Community Connectors program. Applicants that show the potential for funding 
sustainability will be given preference in application scoring.   



 
We are using this process model to compile statistical data that will be used to support grant 
proposals for long-term funding of the initiative. We are also developing additional partnerships with 
local resource providers to redirect some of their efforts/funding into the target area. Key to this is 
the leveraging of federal, state and local community resources, the use of in-kind donations and the 
ongoing recruitment, training and retention of volunteers. As part of this, we will build a coalition of 
active schools and additional business and nonprofit partners to grow and strengthen the initiative. 



We are working with a grantwriting consultant to develop proposals to fully support this Initiative’s 
operation after the State grant funding period is completed. We have already leveraged cash 
resources totaling more than $160,000 from the Sisters of Charity, Iddings Foundation, Wallace 
Foundation, Levin Family Foundation, and the Weinburg Foundation – and have several additional 
in-kind donations of materials, food, household items to support families, etc. This year we will 
continue efforts to fund our general operations, with the goal that funding will be in place for the 
long term by the end of our contract period. 



 
 
 



Application Section V: Program Budget 
16. Complete the budget form attachment and justify each of the budget items by creating a budget 
justification. 



Please see attached Program Budget and narrative. 
 
 



By clicking this box,☐x I, Neldra Glasper,  agree, on behalf of this applicant, and any or all identified 
partners, that this application and all supporting documents contain information approved by a 
relevant executive board or its equivalent. 








			A. x Totally new program developed by this organization


			B. ☐ Replication of an existing model in use by others


			- Please provide the name of this model.


			C. ☐ Expansion of an existing program within the applicant organization


			D. ☐ Extension of an existing program to a new setting


			• Name and title
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Roles and Responsibilities Worksheet (Required) 



Describe how each applicant partner plans to contribute to the overall program plan including, 
but not limited to, time contribution, personnel contribution, monetary contribution, shared 
responsibilities, use of facilities, etc. 



1) Faith-based organization Helping Hands Community Outreach Center 



• Time contribution: 



a) Weekend event and program 2 hours 
b) Facility space for special program 
c) Community event like Living to Move Forward –Stop the violence community event 



• Personnel contribution 
a) In addition to daily meetings, mentor groups engage in friendly competition, for 



decorating classroom doors, or competing in games on Field Days. 



• Monetary contribution 
a) Coordinate and/or sponsor socials, festivals, assemblies, etc. 
b)  Provide ongoing training or special seminars (e.g. leadership, internet safety, debt 



management, ESL, technology) for students and/or parents. 
c) Provide after school programs (e.g. clubs, piano lessons, chorus, etc.). 
d) Evening/weekend/vacation meals for children on free/reduced lunches start or help 



with Saturday school. 
e) Offer to meet personal needs of the families (e.g. home repair, etc.) 



• Shared responsibilities 
a) Facility and space usage 
b) Something to talk about program- A student listening circle is a structured focus 



group process where, initially, only students speak (and adults listen). This provides 
students the opportunity to voice and generate their ideas and identify ways each 
system—family, school, and community 



c) Can support them and help improve their school environment. This youth voice 
component is followed by dialogue between youth and  adults to generate 
recommendations and possible action steps 



 
• Additional roles and responsibilities  



a) Cultural Proficiency: Learn strategies to interact more effectively with people of 
different cultures and socio-economic backgrounds by becoming aware of one’s own 
cultural world views and attitudes towards cultural differences, increasing your 
knowledge of different cultural practices and world views, and increasing cross-
cultural skills. (3 hours) 
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2) 2. School district partner:   Beyond the Bell   
• Dayton Public, including Longfellow 
• Trotwood City  



• Time contribution: 



a) Sharing information for inclusion in school newsletters 
b) Assisting in the preparation of learning materials for their students (homework) 



• Personnel contribution 
a) Community Service/Service Learning 



• Monetary contribution 
a) none 



• Shared responsibilities 
a) Special education: About one-fifth of the students receive special education services, 



in self-contained and co-teaching classes. Special needs students get "maximum 
access to general education classrooms and curriculum 



• Additional roles and responsibilities 
a) Pin interest -art making collaborative projects for the middle school to share their 



project 



3) Business partner:  
• DOIT CDC 
• Montgomery County Youthworks 
• Arise  Construction 
• Wright Patterson Juanita Ecton-Family Violence Prevention Education 



Mentors are asked to make a commitment of one school year, meeting with their mentee 
for one hour per week at the school site. 



• Time contribution 
a) Weekly three-hour shift in their shop that includes a one-hour youth development 



workshop. 
b) 15 hours a week for youth age 12-16 



c) Career Exploration workshops 
d) Resume Writing 
e) Professionalism 
f) Interviewing Skills 
g) Computer Program Applications 
h) Basic Office Tasks 
i) Customer Service 
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(1) 5:30-6:00pm: Guys & Girls in the Cafe for Dinner 
6:00-7:30pm: Girls in the Studio for Bible Study 
6:00-7:30pm: Guys in the Cafe for Bible Study 



 
• Personnel contribution 



a) Adult Education/ GED/Literacy 
b) Payroll and job assignments 



• Monetary contribution 



• Shared responsibilities 
a) Literacy Collaborative, as a comprehensive literacy reform model, provides for layers 



of instruction (classroom and intervention) to assure the successful literacy 
achievement of all students 



b) Students are taken on high school and college tours. They go on field trips to cultural 
venues such as the New York Hall of Science and the theater, as well as to Prospect 
Park and on a walkathon for breast cancer, 



 
• Additional roles and responsibilities 



 



4) 4. Community nonprofit (if applicable):   
• Church of Christ Disciples Church 
• Maria Brunner Fountain 
• Levin Family Foundation 
• Wallace Foundation 
• INFINITE CONCEPTS MUSIC PUBLISHING 
• Zumba Fitness and Health 



 
• Time contribution 



a) Ten a week with shared program and collaborations 
b) Arts, Music, and Cultural Programs 



• Personnel contribution 
a) Teaching and instruction 



• Monetary contribution 
a) Foundation leveraging dollars 



 
• Shared responsibilities 



a) Substance Abuse and/or Violence Prevention Program 
b) Job Search Skills 
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• Additional roles and responsibilities  
a) Teach one Reach one- internet tutoring student on student with adult supervision in 



the community lab 
(1) Working with children in the homeless shelter with mentor and after school 



programming 
(2) Willingness to share resources and participate in joint activities, and they adopt 



ongoing mechanisms for sharing information among themselves and with key 
community leaders 



b) Montgomery County Prosecutors Office and Montgomery County Juvenile Court, 
Start Right Program 
(1) When the school determines that a child has missed an unacceptable amount of 



school days (according to standards that are set by the school), the school then 
makes a referral to the court.  These referrals are reviewed by the staff of the 
Start Right Program and then referred to the Montgomery County Prosecutors 
Office for the filing of charges against the parents of these children for failure to 
ensure that their children are being sent to school.   



 











 



Program Name: _____________________________________ 



Resources Program Activities  Outputs  Outcomes Goal 



What resources will 
be needed to 
conduct this 
program? 



What will we do with 
the resources? 



Briefly describe the 
number of students 
engaged and the 
number of adults 
involved.  



What are the long term 
results that will be 
achieved? 



  



Strengthen communities, 
encourage mentoring 
opportunities, and create 
new pathways for civic 
engagement that will 
result in higher 
educational achievement, 
higher levels of well-
being, and health and 
workforce readiness for 
our state. 



What are the short or 
intermediate term 
results that will be 
achieved? 



 



1. Setting goals to be        
prepared for 21st 
century careers 



2. Building character 



3. Developing 
pathways to 
achievement 



4. Building resiliency 



5. Believing in a 
positive future 



 



 



Student mentoring, 
tutoring, after school 
programming, intense 
case management and 
employment assistance, 
along with heavy use of 
trained paid and 
volunteer mentors. 



Best practice dropout 
prevention program and 
parenting classes, 
Domestic/family violence 
prevention training, 
 education workshops,  
field trips and recreation 
activities, and family 
development training 
with focus on positive 
family interaction        



Provide after school 
tutoring and 
programming to improve 
reading, math, critical 
thinking, and decision 
making skills 



Develop positive 
relationships with caring 
mentors 



Change parents’ 
behaviors and attitudes 
and help stabilize the 
family unit 



Build positive 
relationships within 
family unit through 
organized activities 



Expose students to new 
experiences/opportunitie
 



 



50 - 100 students in 
grades 6 - 9 at Trotwood-
Madison Middle School, 
Meadowdale Middle 
School, and Longfellow 
Alternative School 



10 paid Mentors 



20-30 volunteer Mentors 



3 Family case managers 



3 Academic Tutors 



RESPECT Initiative (Helping  Hands COC) 











Grant Applicant:   
HELPING HANDS COUMMUNITY CONNECTIONS



Summary



The purpose of the Budget Narrative is to provide a detailed explanation of how planned expenditures were calculated for each 
budget category as well as the justification of those expenditures for the devoted program.



Direct Costs



A.  Payroll Expenses
Executive Director will devote 20% of her time to provide fiscal/organizational oversight, and communicate with both partners 
and funders to develop/build the sustainability of the initiative.  (20% x 2040 hours x $21.41 = $8,735)



Project Manager will devote 80% of his time to administrative operations, data collection, report generation and staff 
supervision.  (80% x 2040 hours x $17.16 = $28,000)



Administrative/Secretarial Assistant devote 50% of his/her time to assisting with generation document (both printed and 
electronic), organizes work by reading and routing correspondence, maintains department schedule by maintaining calendars, 
greets contacts (in person or on the telephone).  (50% x 2040 x $12.50 = $12,750)



Program Coordinator will devote 100% of his/her time coordinating daily activities, including mentoring program. (100% x 2040 
hours x $16.00 = $32,640)



Case Managers will devote 35% of their time to family case management to assist in identifying needs and community resources 
to stabilize student participants' family units.  (35% x 2040 hours x $15.00 x 3 case managers = $32,130)



Education Coordinator will devote 100% of his/her time to interfacing with the schools to monitor student progress and 
identifying particular strengths and weaknesses of each student as well as barriers to success.  (100% x 2040 hours x $ 13.00 = 
$26,520)



Recruitment/Outreach personnel (2) will devote 30% of their time to working with schools to recruit participating families. (30% x 
2040 hours x $13 00 x 2 persons  $26 520)



B.  Payroll Fringe Benefits
Fringe benefits are calculated at 15% of salaries.



C.  Travel
Daily staff travel is estimated at 2 staff members at 250 miles\month x $.365/miles x 12 months = $2,190



Daily mentor travel is estimatedat 10 mentors at 100 miles per month x $.365/miles x 12 months = $4,380



D.  Supplies



Budget Narrative











Office Supplies/Postage ($95/month x 12 months = $1,140)



Supplies for TYP Program  ($100/month x 12 months = $1,200)



Common Sense Parenting DVD Tutorial  ($215)



20 Common Sense Parenting Workbooks  (20 workbooks x $15.95/workbook = $319)



Dropout Prevention Online Access  ($259 for 1 year of access)



Art/Education Tutorial/Materials  ($2,500; estimate based on prior experience)



Staff and Mentor Training Materials  ($500; estimate based on prior experience)



E.  Equipment
2 DELL laptops and printers @ $1,000/system for $2000



F.  Contracted Services
Dayton Business Communications, Inc. (DBCI), is a local consulting company that has spent 25 years in helping non-profit 
organizations design program goals and objectives, establish strong yet achievable outcomes, track performance issues, provide 
grant compliance management and provide independent evaluations that meet both their needs for future program 
development as well the needs of partners/funders to show them a real return on their investment.  ($60/hour x 240 hours = 
$14,400)



10 Group and/or Individual well-trained mentors (both paid and volunteers) will help keep students in school, help improve a 
young their self-esteem, provide companionship or supervision and provide a non-judgmental adult for teens to spend with 
which to spend valuable, free time.  Our mentors help strengthen our student’s communication skills teach them how to handle 
different types of people/adverse situations.  (10 mentors x $8.00/hour x 5 hours/week x 52 weeks = $20,800.00)



3 student tutors (one for each of our participating schools) will spend one-on-one and group time with students helping them 
with homework, explaining classroom material and developing an open, non-judgmental relationship that encourages students 
to ask question and learn to trust  ($13 00/hour x 1 080 hours = $14 040 00)



G.  Training
Staff training will provided by the project manager - cost is included in prject manager salary line item.



Paid-mentor training provided by program coordinator - cost is included in program coordinator salary line item.  Volunteer 
mentors are trained through the Montgomery County Mentoring Collaborative.   There is no cost to this project for their training.



H.  Evaluation
Evaluation is performed from day 1 of this project with setting baseline paramter to data tracking, surveys and reported results.  
Costs are included in DBCI services under contractual service line item.



I.  Other Program Cost
Facilities Rental - (700 sqft x $15/sqft = $19.500)
Telephone - ($50/month x 12 months x 2 offices = $1,200)
Internet/E-mail service - ($18/month x 12 months x 2 offices)
Liability Insurance - ($1,500 based on past experience)
Closing Ceremony/Student Awards- ($1,200 based on past experience)



J.  Additional Mentor Support Cost
Mentor / Family Building Activities - ($3,600 based on past experience)
Mentor Thank you Gifts - ($300 based on past experience)
Mentor Incidental Expenses - (10 mentors x $15/month x 12 months) = $1,800)











Budget summary automatically fills after completing individual annual budgets (Year 1, Year 2, and Year 3)



HELPING HANDS COUMMUNITY CONNECTIONS



Categories
Year 1                
Budget



Year 2                 
Budget



Year 3                          
Budget



Total                         
Budget



  A.  Payroll Expenses 156,688.00         151,360.00         153,938.50         461,986.50         



  B.  Payroll Fringe Benefits 23,503.20           22,704.00           23,090.78           69,297.98           



  C.  Travel 6,570.00             6,570.00             6,570.00             19,710.00           



  D.  Supplies 6,133.00             6,133.00             6,133.00             18,399.00           



  E.  Equipment 2,000.00             -                       -                       2,000.00             



  F.  Contracted Services 49,240.00           49,240.00           49,240.00           147,720.00         



  G. Training -                       -                       -                       -                       



  H.  Evaluation -                       -                       -                       -                       



  I.  Other Program Cost 14,832.00           14,832.00           14,832.00           44,496.00           



  J.  Additional Mentor Support Cost 5,700.00             4,080.00             5,700.00             15,480.00           



TOTAL PROJECT COST 264,666.20        254,919.00        259,504.28        779,089.48        



LOCAL CONTRIBUTION 66,166.55           84,973.00           129,752.14         280,891.69         



STATE MATCH 198,499.65         169,946.00         129,752.14         498,197.79         



LOCAL % 25% 33% 50% 36%



Budget Summary











YEAR 1 - PROJECT BUDGET
HELPING HANDS COUMMUNITY CONNECTIONS



Summary
First year operational costs are the highest but not significantly because 
Helping Hands is a mature organization with most staff in place and 
already trained. Two laptop are purchased in year 1 and most of the 
cost difference in years 2 and 3 is staff salaries.



A.  Payroll Expenses



Position/Title/Description Qty
Annual 
Salary



% Time Total Amount



HHCOC Executive Director 1 43,680.00 20%                        8,736.00 
HHCOC Project Manager 1 35,000.00 80%                      28,000.00 
Administrative/Secretarial Assistance 1 25,500.00 50%                      12,750.00 
Program Coordinator 1 32,640.00 100%                      32,640.00 
Case Managers 3 30,600.00 35%                      32,130.00 
Educational Coordinator/Counselor 1 26,520.00 100%                      26,520.00 
Recruitment/Outreach Personnel 2 26,520.00 30%                      15,912.00 



                   156,688.00 



B.  Payroll Fringe Benefits  



Total Salary Rate % Total Amount
Average benefit rate for all staff itemized above   156,688.00 15%                      23,503.20 



                     23,503.20 



C.1. Staff Travel
Description



Daily Travel for Student Activities/Program Operations 



Total    



C.2.  Mentor Travel
Description



Daily Travel for Student Activities/Program Operations 



Total    



D.  Supplies
Description



Office Supplies/Postage
Supplies for TYP Program
Common Sense Parenting DVD Tutorial       215.00 
20 Common Sense Parenting Workbooks       319.00 
Dropout Prevention Online Access       259.00 
Art/Education Tutorial/Materials   2,500.00 
Staff and Mentor Training Materials



Total    



E.  Equipment
Description Units Total Amount



                              500.00 
                           6,133.00 



Total Amount
                           4,380.00 
                                       -   
                                       -   



                           4,380.00 



Unit Cost



                           2,190.00 



Total Amount
                           2,190.00 
                                       -   
                                       -   



Total    



Description



Total Amount
                           1,140.00 
                           1,200.00 



Total    











Laptop Computers /w Microsft Office Pro License 2                        2,000.00 
                                   -   
                                   -   



                       2,000.00 



F.  Contracted Services
Description Qty/Hrs Total Amount



Compliance/Outcomes/Evaluation Consultant 240                      14,400.00 
10 Group and/or Individual Mentors 2600                      20,800.00 
3 Student Tutors 1080                      14,040.00 



                     49,240.00 



G.1. Staff Training
Description Qty/Hrs Total Amount



Staff training provided by project manager - cost is included in salary 
line item



                                   -   



                                   -   
                                   -   
                                   -   



G.2.  Mentor Training
Description Qty/Hrs Total Amount



Mentor training provided by program coordinator and the Mentoring 
Collaborative - cost is included in salary line item



                                   -   



                                   -   
                                   -   
                                   -   



H.  Evaluation
Description Qty/Hrs Total Amount



Evaluation and report generation costs are included in DBCI services 
under contractual service line item.



                                   -   



                                   -   
                                   -   
                                   -   



I.  Other Program Cost
Description



Facilities Rental
Telephone/Internet/Email
Liability Insurance   1,500.00 
Closing Ceremony/Student Awards



Total    



J.  Additional Mentor Support Cost
Description



Mentor / Family Building Activities
Mentor Thank you Gifts
Mentor Incidental Expenses



Total    



BUDGET



264,666.20         



66,166.55           



Total Amount



Cost/Hr Rate



Total    



60.00



Total    



Cost/Hr Rate



Cost/Hr Rate



                           3,600.00 
                              300.00 
                           1,800.00 
                           5,700.00 



Cost/Hr Rate



Total    



                 1,000.00 



The Local Contribution consists of identified 
in-kind contributions and available funding designated 



f  hi   
         
          



8.00
13.00



Total Budget



Local Contribution



PROJECT YEAR 1



Total    



                         10,500.00 
                           1,632.00 



                           1,200.00 
                         14,832.00 



Total    



Total Amount











198,499.65         



25%Local %



      
      



for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 



State Match











YEAR 2 - PROJECT BUDGET



HELPING HANDS COUMMUNITY CONNECTIONS



Summary
Year 2 and 3 operational costs include a small reduction in staff salaries 
reflecting elimination of start-up efforts but also includes a 1.7% Cost of 
Living Adjustment (COLA).



A.  Payroll Expenses



Position/Title/Description Qty
Annual 
Salary



% Time Total Amount



HHCOC Executive Director 1     44,420.00 20%                        8,884.00 
HHCOC Project Manager 1     35,600.00 80%                      28,480.00 
Administrative/Secretarial Assistance 1     25,930.00 40%                      10,372.00 
Program Coordinator 1     33,190.00 100%                      33,190.00 
Case Managers 3     31,120.00 35%                      32,676.00 
Educational Coordinator/Counselor 1     26,970.00 80%                      21,576.00 
Recruitment/Outreach Personnel 2     26,970.00 30%                      16,182.00 



                  151,360.00 



B.  Payroll Fringe Benefits
Total Salary Rate % Total Amount



Average benefit rate for all staff itemized above  151,360.00 15%                      22,704.00 
                     22,704.00 



C.1. Staff Travel
Description



Daily Travel for Student Activities/Program Operations 



Total    



C.2.  Mentor Travel
Description



Daily Travel for Student Activities/Program Operations 



Total    



D.  Supplies
Description



Office Supplies/Postage
Supplies for TYP Program
Common Sense Parenting DVD Tutorial      215.00 
20 Common Sense Parenting Workbooks      319.00 
Dropout Prevention Online Access      259.00 
Art/Education Tutorial/Materials   2,500.00 
Staff and Mentor Training Materials



Total                               6,133.00 
                              500.00 



                                        -   
                                        -   
                           2,190.00 



Total Amount
                           4,380.00 
                                        -   
                                        -   
                           4,380.00 



Total Amount
                           1,140.00 
                           1,200.00 



                           2,190.00 



Total    



Description



Total    



Total Amount











E.  Equipment
Description Units Total Amount



                                    -   
                                    -   
                                    -   



F.  Contracted Services
Description Qty/Hrs Total Amount



Compliance/Outcomes/Evaluation Consultant 240                      14,400.00 
10 Group and/or Individual Mentors 2600                      20,800.00 
3 Student Tutors 1080                      14,040.00 



                     49,240.00 



G.1. Staff Training
Description Qty/Hrs Total Amount



Staff training provided by project manager - cost is included in salary 
line item



                                    -   



                                    -   
                                    -   
                                    -   



G.2.  Mentor Training
Description Qty/Hrs Total Amount



Mentor training provided by program coordinator and the Mentoring 
Collaborative - cost is included in salary line item



                                    -   



                                    -   
                                    -   
                                    -   



H.  Evaluation
Description Qty/Hrs Total Amount



Evaluation and report generation costs are included in DBCI services 
under contractual service line item.



                                    -   



                                    -   
                                    -   
                                    -   



I.  Other Program Cost
Description



Facilities Rental
Telephone/Internet/Email
Liability Insurance   1,500.00 
Closing Ceremony/Student Awards



Total    



J.  Additional Mentor Support Cost
Description



Mentor / Family Building Activities
MentorThank You Gifts
Mentor Expenses



Total                               4,080.00 



Total    



Total Amount
                         10,500.00 
                           1,632.00 



                           1,200.00 
                        14,832.00 



Total Amount
                           3,600.00 
                              300.00 
                              180.00 



Total    



Cost/Hr Rate



Total    



Cost/Hr Rate



Cost/Hr Rate



Unit Cost



Total    



Cost/Hr Rate
60.00
8.00



13.00
Total    











BUDGET



254,919.00         



84,973.00           



169,946.00         



33%



The Local Contribution consists of identified 
in-kind contributions and available funding designated 



for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 



PROJECT YEAR 1



Total Budget



Local Contribution



State Match



Local %











YEAR 3 - PROJECT BUDGET



HELPING HANDS COUMMUNITY CONNECTIONS



Summary
Years 2 and 3 operational costs include a small reduction in staff salaries 
reflecting elimination of start-up efforts but also includes a 1.7% Cost of 
Living Adjustment (COLA).



A.  Payroll Expenses



Position/Title/Description Qty
Annual 
Salary



% Time Total Amount



HHCOC Executive Director 1     45,180.00 20%                        9,036.00 
HHCOC Project Manager 1     36,200.00 80%                      28,960.00 
Administrative/Secretarial Assistance 1     26,370.00 40%                      10,548.00 
Program Coordinator 1     33,760.00 100%                      33,760.00 
Case Managers 3     31,650.00 35%                      33,232.50 
Educational Coordinator/Counselor 1     27,430.00 80%                      21,944.00 
Recruitment/Outreach Personnel 2     27,430.00 30%                      16,458.00 



                  153,938.50 



B.  Payroll Fringe Benefits
Total Salary Rate % Total Amount



Average benefit rate for all staff itemized above  153,938.50 15%                      23,090.78 
                     23,090.78 



C.1. Staff Travel
Description



Daily Travel for Student Activities/Program Operations 



Total    



C.2.  Mentor Travel
Description



Daily Travel for Student Activities/Program Operations 



Total    



D.  Supplies
Description



Office Supplies/Postage
Supplies for TYP Program
Common Sense Parenting DVD Tutorial      215.00 
20 Common Sense Parenting Workbooks      319.00 
Dropout Prevention Online Access      259.00 
Art/Education Tutorial/Materials   2,500.00 
Staff and Mentor Training Materials



Total                               6,133.00 
                              500.00 



                                        -   
                                        -   
                           2,190.00 



Total Amount
                           4,380.00 
                                        -   
                                        -   
                           4,380.00 



Total Amount
                           1,140.00 
                           1,200.00 



                           2,190.00 



Total    



Description



Total    



Total Amount











E.  Equipment
Description Units Total Amount



                                    -   
                                    -   
                                    -   
                                    -   



F.  Contracted Services
Description Qty/Hrs Total Amount



Compliance/Outcomes/Evaluation Consultant 240                      14,400.00 
10 Group and/or Individual Mentors 2600                      20,800.00 
3 Student Tutors 1080                      14,040.00 



                     49,240.00 



G.1. Staff Training
Description Qty/Hrs Total Amount



Staff training provided by project manager - cost is included in salary 
line item



                                    -   



                                    -   
                                    -   
                                    -   



G.2.  Mentor Training
Description Qty/Hrs Total Amount



Mentor training provided by program coordinator and the Mentoring 
Collaborative - cost is included in salary line item



                                    -   



                                    -   
                                    -   
                                    -   



H.  Evaluation
Description Qty/Hrs Total Amount



Evaluation and report generation costs are included in DBCI services 
under contractual service line item.



                                    -   



                                    -   
                                    -   
                                    -   



I.  Other Program Cost
Description



Facilities Rental
Telephone/Internet/Email
Liability Insurance   1,500.00 
Closing Ceremony/Student Awards



Total    



J.  Additional Mentor Support Cost
Description



Mentor / Family Building Activities
MentorThank You Gifts
Mentor Expenses



Total                               5,700.00 



Total    



Total Amount
                         10,500.00 
                           1,632.00 



                           1,200.00 
                        14,832.00 



Total Amount
                           3,600.00 
                              300.00 
                           1,800.00 



Total    



Cost/Hr Rate



Total    



Cost/Hr Rate



Cost/Hr Rate



Unit Cost



Total    



Cost/Hr Rate
$60.00
$8.00



$13.00
Total    











BUDGET



259,504.28         



129,752.14         



129,752.14         



50%



The Local Contribution consists of identified 
in-kind contributions and available funding designated 



for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 



PROJECT YEAR 1



Total Budget



Local Contribution



State Match



Local %
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Longfellow Alternative School



DISTRICT GRADE
2016
Coming in



SCHOOL GRADE



Achievement



Performance Index
...............................................................................................
........Indicators Met
...............................................................................................
........



F



Coming in



2016



COMPONENT GRADE Progress



Value Added



Students with Disabilities.....................................................................................



Lowest 20% in Achievement..............................................................................



Coming in



2016



COMPONENT GRADE
This grade combines two results for students who
took the state tests. The first result answers the
question – How many students passed the state test?
The second result answers the question – How well
did students do on the state test?



This is your school’s average progress for its
students in math and reading, grades 4-8. It looks
at how much each student learns in a year. Did
the students get a year’s worth of growth? Did
they get more? Did they get less?



F



NC



48.4% Overall...................................................................................................................



Gifted...................................................................................................................



NR
NR
NR
NR



Gap Closing



Annual Measurable Objectives
...............................................................................................
........



NC F



Coming in



2016



COMPONENT GRADE Graduation Rate



Graduation Rates
of students graduated in 4 years...................................................................................6.0%
of students graduated in 5 years.................................................................................6.3%



Coming in



2016



COMPONENT GRADE
This grade shows how well all students are doing in
your district in reading, math, and graduation. It
answers the question – Is every student succeeding,
regardless of income, race, ethnicity, or disability?



This grade answers the question – How many
ninth graders graduate in four years or five years?



F
F



K-3 Literacy



Coming in



2016



COMPONENT GRADE Prepared for Success



Coming in



2016



COMPONENT GRADE
This grade answers the question – Are more students
learning to read in kindergarten through third grade?



This grade answers the question – Are students
who graduate from your district ready for college
or a career? There are many ways to show that
graduates are prepared.



K-3 Literacy Improvement
NC - Provisional Data
A number of districts have identified reporting errors with their submitted data which will
affect the grades for all districts.  This grade will be released as soon as it is determined to
be accurate.
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Achievement
This grade combines two results for students who took the state
tests. The first result answers the question – How many
students passed the state test? The second result answers the
question – How well did students do on the state test? Coming in



2016



COMPONENT GRADE



0



20



40



60



80



100



120



0.0 0.0 0.0 0.0



3.4 3.9



10.4
12.4



7.0



30.0 29.2



22.9
20.1



11.8



1.3
3.7



23.5



24.3



1.9



7.2



40.5



25.3
15.9



7.9



75.1



58.4
52.9



57.9 58.1



2010 2011 2012 2013 2014



Untested Limited Basic Proficient Accelerated Advanced



=
=
=



0.01.3x
x
x



Advanced Plus
Advanced



Accelerated
Proficient



Basic
Limited



Untested



1.2
1.1
1.0
0.6
0.3
0.0



6.5
6.5
24.3
19.6
23.4
19.6



7.9
7.2
24.3
11.8
7.0
0.0



58.1
x
x
x
x



=
=
=
=



0.0



0



20



40 60



80



100



F
GRADE Performance Index



The Performance Index measures the test results of every student, not just those who
score proficient or higher. There are six levels on the index and districts receive points
for every student in each of these levels. The higher the achievement level the more
the points awarded in the district's index. This rewards schools and districts for
improving performance.



48.4%



Performance Index



58.1 of a possible 120.0



A = 90.0 - 100.0%
B = 80.0 - 89.9%
C = 70.0 - 79.9%
D = 50.0 - 69.9%
F = 0.0 - 49.9%



6.5 6.5



24.3



23.4



19.6



19.6
Advanced Plus
Advanced
Accelerated
Proficient
Limited
Basic
Untested



Achievement
Level



Pct of
Students



Points for
this Level



Points
Received



Performance Index Trend
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F
GRADE Indicators Met



Indicators Met measures the percent of students who have passed state tests.
Test results are reported for each student in a grade and subject. At least 80
percent of students must pass to get credit for the indicator.



Indicators Met %



0



20



40 60



80



100



0.0%
0 out of 10



A =
B =
C =
D =
F =



90.0 - 100.0%
80.0 - 89.9%
70.0 - 79.9%
50.0 - 69.9%
0.0 - 49.9%



6th Grade



7th Grade



8th Grade



Mathematics
Reading
Mathematics
Reading
Mathematics
Reading
Science



NC  NC
NC  NC
NC  NC
NC  NC
NC  NC
NC  NC
NC  NC



OGT, 10th Graders



OGT, 11th Graders



Mathematics



Reading



Science



Social Studies



Writing



Mathematics



Reading



Science



Social Studies



Writing



31.3%



70.6%



31.3%



43.8%



60.0%



53.8%



76.9%



38.5%



46.2%



61.5%



3rd Grade



4th Grade



5th Grade



Mathematics
Reading
Mathematics
Reading
Mathematics
Reading
Science



NC  
NC  
NC  
NC  
NC  
NC  
NC  



This school does not have
enough test results in 3rd,
4th, or 5th grade to display



this table.



This school does not have
enough test results in 6th,
7th, or 8th grade to display



this table.



Grades 3-5 Grades 6-8 Ohio Graduation Test
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Achievement Levels by Grade Proficient Percent Trend by Grade



10th Grade OGT



30%
40%
50%
60%
70%
80%
90%



100%



70.6%



60.0%



31.3%



43.8%



31.3%



75.6% 75.0%



61.7% 64.4%



49.8%



88.5% 87.2%
81.6% 82.2%



76.7%



Reading Writing Mathematics Social Studies Science



School District State Average



0%



20%



40%



60%



80%



100%



2010 2011 2012 2013 2014



Reading Writing Mathematics Social Studies
Science



10th Grade OGT



11th Grade Cumulative OGT



30%
40%
50%
60%
70%
80%
90%



100%



76.9%



61.5%
53.8%



46.2%
38.5%



86.1% 86.4%
77.9% 79.9%



68.8%



93.0% 91.9%
89.6% 88.8% 85.8%



Reading Writing Mathematics Social Studies Science



School District State Average



30%
40%
50%
60%
70%
80%
90%



100%



2010 2011 2012 2013 2014



Reading Writing Mathematics Social Studies
Science



11th Grade Cumulative OGT
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Gifted Students



The Gifted Students data and Indicator highlight the opportunities for and performance of
gifted students. The dashboard answers several questions:  How many students are
identified as gifted and in what categories?  How many of those students are receiving
gifted services?  How well are those gifted students performing?  The Gifted Indicator
measures whether opportunity and performance expectations are being met for gifted
students.



INDICATOR



2015
Coming in



Students Identified as
Gifted



Students Receiving
Gifted Services



0.0% of enrollment



0.0% of enrollment



100.0%



Identified as Gifted, Not
Receiving Services



Receiving Gifted
Services



Not Identified as Gifted



Gifted Summary Achievement



This chart illustrates the test achievement levels by students identified as gifted in that
test's subject.  For example, how well do students identified as gifted in Reading do on
the state Reading tests?



0%



10%



20%



30%



40%



50%



60%



70%



80%



90%



100%



100.0%100.0%



Reading Math Science Social Studies



Advanced Accelerated



Value-Added



Value-Added measures the progress for all
students identified as gifted in reading, math,



and/or superior cognitive ability.



GRADE



NR
Performance Index



This chart compares the Performance Index of students identified as gifted to those not
identified as gifted.



104.0



66.1



Gifted



Non-Gifted



The gifted data for this
school cannot be



displayed because there
were no students



identified as gifted to
evaluate.



The gifted data for this school
cannot be displayed because



there were not enough students
to evaluate.
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Progress
This is your school’s average progress for its students in math and
reading, grades 4-8. It looks at how much each student learns in a
year. It answers the question – Did the students get a year’s worth of
growth? Did they get more? Did they get less?



Coming in



2016



COMPONENT GRADE



NR
GRADE Overall



Coming
in 2015



GRADE High School



NR
GRADE Gifted Students



NR
GRADE Students with Disabilities



NR
GRADE Students in the Lowest 20% in Achievement



This measures the progress for all students in math and reading,
grades 4-8.



A High School measure of progress will be reported in the 2014-15
school year.



This measures the progress for students identified as gifted in reading,
math, and/or superior cognitive ability.



This measures the progress for students with disabilities.



This measures the progress for students identified as the lowest 20%
statewide in reading and math achievement.



No data returned for this view. This might be because the applied filter
excludes all data.



This table shows the Progress scores by test grade and subject, and includes up to three years of data as available.



Although Progress scores are not
assigned letter grades at this level of
detail, the grading scale applied at the
Overall (All Students, All Tests) level is:



A = 2.00 and up
B = 1.00 to 1.99
C = -1.00 to 0.99
D = -2.00 to -1.01
F = below -2.00



Progress Details



NR
GRADE High Mobility



For districts and schools with a mobility rate of 25% or higher, this
measures the progress of a subset of students that have been in the
district for at least two years. This measure will not be included in the
Progress component grade.
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Progress vs. Performance Index



This bubble chart shows the relationship between each subgroup's Performance Index results (horizontal
axis) to the Value-Added letter grade (vertical axis).  The size of the bubble represents the size of the



student subgroup.



No data returned for this view. This might be because the applied filter excludes all data.A



B



C



D



F



Performance Index



G
ra



de
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Gap Closing
This grade shows how well all students are doing in your district in
reading, math, and graduation. It answers the question – Is every
student succeeding, regardless of income, race, ethnicity, or disability? Coming in



2016



COMPONENT GRADE



F
GRADE Annual Measurable Objectives



Annual Measurable Objectives (AMOs) compare the performance of student groups to a state goal which is displayed as the red line in the following charts. These charts show how well each group achieves
that goal in reading, math and graduation – and emphasize any achievement gaps that exist between groups. The ultimate goal is for all groups to achieve at high levels.



The red line on each graph identifies the Annual Measurable Objective.  The 2014 AMO for Reading is 84.9%, for Math is 80.5%, and for Graduation Rate is 78.2%.



No data returned for this view. This might be because the
applied filter excludes all data.



AMO Points



0.0%



0



20



40 60



80



100



0



A = 90.0 - 100.0%
B = 80.0 - 89.9%
C = 70.0 - 79.9%
D = 60.0 - 69.9%
F = 0.0 - 59.9%



No data returned for this view. This might be because
the applied filter excludes all data.



0 20 40 60 80 100



6.1



6.0



5.3



Econ Disadvantage All Students
African American



Subgroups with fewer than 30 students are not rated and do not appear on the graphs.



This school does not have an Annual Measurable Objective
for Reading because there were not enough students to



evaluate.



This school does not have an Annual Measurable
Objective for Math because there were not enough



students to evaluate.



Graduation RateMathReading
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Graduation Rate
This grade represents the percentage of students whom entered the
9th grade and graduated 4 and 5 years later.



Coming in



2016



COMPONENT GRADE



D =



B =



0



20



40



60



80



100



6.0



72.2



82.2



School District
State Average



4-Year Rate



0



20



40



60



80



100



6.3



77.9
83.8



School District
State Average



5-Year Rate



F
GRADE



4-Year Graduation Rate
The 4-year graduation rate applies to the Class of 2013 who graduated within four years, i.e. students who
entered the 9th grade in 2010 and graduated by 2013.



F
GRADE



5-Year Graduation Rate
The 5-year graduation rate applies to the Class of 2012 who graduated within five years, i.e. students who
entered the 9th grade in 2009 and graduated by 2013.



6.0%



6.3%



A = 93.0 - 100.0%
89.0 - 92.9%



C = 84.0 - 88.9%
79.0 - 83.9%



F = 0.0 - 78.9%



A = 95.0 - 100.0%
B = 90.0 - 94.9%
C = 85.0 - 89.9%
D = 80.0 - 84.9%
F = 0.0 - 79.9%
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100
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Graduation Rate Trend



0%



4%



8%



12%



16%



20%



24%



28%



32%



27.4%



11.1%



3.6%



6.0%



30.2%



13.3%



6.3%



2010 2011 2012 2013



4-Year 5-Year



Note: The 5-year graduation rate does not appear in the final year of this graph because the
necessary data is not yet available to calculate the 5-year rate for that school year.
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K-3 Literacy
This grade answers the question - Are more students learning to read
in kindergarten through third grade?



Coming in



2016



COMPONENT GRADE Provisional Data



GRADE



0.0%
K-3 Literacy



Improvement



0 out of 0



Not On-Track at
Point A



Improving to On-Track
at Point B



Kindergarten Reading
Diagnostic, School
Year 2012 - 2013



< 10 to
1st Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



1st Grade Reading
Diagnostic, School
Year 2012 - 2013



< 10 to
2nd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



2nd Grade Reading
Diagnostic, School
Year 2012 - 2013



< 10 to
3rd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



3rd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10 to
3rd Grade Reading
OAA, School Year



2013 - 2014
< 10



Deduction for 3rd graders who did not pass OAA and were
not on a Reading Improvement and Monitoring Plan < 10



Totals NC NC



Details of Measure



< 10



NC



kindergarten students were not on-
track last year.



of those students improved to on-
track in 1st grade.



< 10



NC



first grade students were not on-
track last year.



of those students improved to on-
track in 2nd grade.



< 10



NC



second grade students were not
on-track last year.



of those students improved to on-
track in 3rd grade.



< 10



NC



third grade students were not on-
track this year.



of those students reached
proficiency on the 3rd grade OAA.



In Your School...



K-3 Literacy was not calculated for this
school because there were not enough



students to evaluate.



Coming
Soon



This data is not displayed
because there are not
enough students to



evaluate.



The K-3 Literacy measure is
a new way to assess
reading progress in



kindergarten through third
grade students.  This



measure is an important
component of Ohio’s
commitment to early



literacy.  This is not to be
confused with the Third



Grade Reading Guarantee,
which measures whether
third grade students are
able to read at a third



grade level.  A number of
districts have identified



reporting errors with their
submitted data which will
affect the grades for all



districts.  This grade will be
released as soon as it is



determined to be accurate.
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Percentage On-Track in Reading Diagnostic



-800% -400% 0% 400% 800%



Kindergarten
Diagnostic



First Grade
Diagnostic



Second Grade
Diagnostic



Third Grade
Diagnostic



On-Track
Not
On-Track



Third Grade Reading Guarantee



Ohio's Third Grade Reading Guarantee ensures that students are successful in
reading before moving on to fourth grade. Schools must provide supports for
struggling readers in early grades. If a child appears to be falling behind in reading,
the school will immediately start a Reading Improvement and Monitoring Plan. The
program ensures that every struggling reader gets the support he or she needs to
learn and achieve.



Students have multiple opportunities to meet promotion requirements including
meeting a minimum promotion score on the third grade state reading tests given in
the fall and spring. Students have an additional opportunity to take the state
assessment in the summer, as well as a district-determined alternative assessment.



The Parent Roadmap is available to help parents understand how the Third Grade
Reading Guarantee applies to your child.



How many third graders met the Third Grade Reading
Guarantee requirements for promotion to 4th grade?



NC



How many third graders scored proficient on the state
Reading test? NCThis chart shows the overall percentage of students that were on-track/not-on-track for each



grade level reading diagnostic in 2,013-2,014.



K-3 Literacy was not calculated for this school because
there were not enough students to evaluate.
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Prepared for Success
This grade answers the question – Are students who graduate from
your school ready for college or a career? There are many ways to
show that graduates are prepared. Coming in



2016



COMPONENT GRADE



How Prepared was Your 2013 Graduating Class?



Districts and schools have long-term impacts on student outcomes. The Prepared for
Success component provides information on how schools prepare students for different
pathways of college and career success. It also provides insights on how those students



do once they leave high school. What happens beyond the diploma is an important
indicator of how well schools are preparing students.



The University System of Ohio provides



Additional data on outcomes after high school are coming soon. These will include
college graduation, demographics of college enrollees, workforce and military enlistment.



district reports on enrollment and remediation of
high school graduates attending in-state, public colleges and universities.



Outcomes after High School Graduation



0.0%



0.0%



0.0%



0.0%



0.0%



0.0%



2.0%



0.0%



0.0%



ACT: Participation



ACT: Remediation
Free



SAT: Participation



SAT: Remediation
Free



Honors Diploma



Industry-Recognized
Credential



Advanced Placement:
Participation



AP: Exam Score of 3
or Better



Dual Enrollment
Credit



Note: These data represent students in the 4-year graduation rate, i.e. students who entered 9th grade in 2010.



International
Baccalaureate



IB: Exam Score of 4
or Better



0.0%



0% 20% 40% 60% 80% 100%



0.0%



Data used in generating the ACT and SAT Remediation Free, AP Exam, IB Exam, and Dual Enrollment Credit measures for the 2013 graduating class were not reported to the Ohio Department of Education
by districts. To confirm the information on this page and get a complete picture of the work your district is doing to prepare students for college and career success, please contact your district directly.
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Principal:
Address:



--
245 Salem Ave
Dayton OH  45406-5806



Directory information current as of the 2013-2014 Report Card publication date.



Phone: (937) 223-8239



Your School's Students



Average
Daily



Enrollment:



27



Enrollment by Subgroup



Am. Indian / Alaskan Native



Asian or Pacific Islander



Black, Non-Hispanic



Hispanic



Multiracial



White, Non-Hispanic



Students with Disabilities



Economically Disadvantaged



Limited English Proficiency



Migrant



Enrollment # Enrollment %



NC



NC



54.7%15



NC



NC



43.1%12



86.2%23



93.2%25



NC



NC



NC = Not Calculated because there are fewer than 10 in the group



Number of
Limited English



Proficiency
Students



Excluded from
Accountability
Calculations:



--
0%



20%



40%



60%



80%



100%



54.7%



43.1%



86.2%
93.2%



American Indian or
Alaska...



Asian or Pacific Islander Black, Non-Hispanic



Hispanic Multiracial White, Non-Hispanic



Students with
Disabilities



Economic Disadvantage Limited English
Proficiency



MigrantState and federal law require an annual assessment of Limited English Proficient (LEP) students to measure
their English language proficiency. The Ohio Test of English Language Acquisition (OTELA) is the
assessment used in Ohio to gauge LEP students' growth in learning English.  For information about your
district's OTELA results, see the Department of Education's web site at http://education.ohio.gov.
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Attendance Rate



0.0%



20.0%



40.0%



60.0%



80.0%



100.0%



80.3% 79.1%



88.3%
83.6%



83.6%
81.3%



All Students American Indian or
Alaska...



Asian or Pacific Islander



Black, Non-Hispanic Hispanic Multiracial



White, Non-Hispanic Students with
Disabilities



Economic Disadvantage



Limited English
Proficiency



Migrant Male



Female



Attendance Rate is not shown if enrollment is less than 10.



Chronic
Absenteeism



Rate:



66.7%



NC = Not Calculated because there are fewer than 10 in the group



Female



Male



Migrant



Limited English Proficiency



Economic Disadvantage



Students with Disabilities



White, Non-Hispanic



Multiracial



Hispanic



Black, Non-Hispanic



Asian or Pacific Islander



Am. Indian / Alaskan Native



All Students 80.3%



NC



NC



79.1%



NC



NC



88.3%



83.6%



80.3%



NC



NC



81.3%



NC
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All Students



Am. Indian / Alaskan Native



Asian or Pacific Islander



Black, Non-Hispanic



Hispanic



Multiracial



White, Non-Hispanic



Students with Disabilities



Economically Disadvantaged



Limited English Proficiency



Migrant



NC = Not Calculated because there are fewer than 10 in the group



Student Mobility %



2.1%



NC



NC



6.3%



NC



NC



0.0%



0.0%



3.1%



NC



NC



Mobility Rates by Subgroup



0%



1%



2%



3%



4%



5%



6%



7%



2.1%



6.3%



3.1%



0.0% 0.0%



All Students American Indian or
Alaska...



Asian or Pacific Islander



Black, Non-Hispanic Economic Disadvantage Hispanic



Limited English
Proficiency



Migrant Multiracial



Students with
Disabilities



White, Non-Hispanic



This chart shows the percentage of students who, because they moved into or out
of the district, did not spend a majority of the school year within the district.











IRN:  021394 Page 18 of 19Printed on March 8, 2015



2013 - 2014 Report Card for Longfellow Alternative School



Your School's Teachers



Percentage of teachers with at least a Bachelor's Degree



Percentage of teachers with at least a Master's Degree
Percentage of core academic subject and elementary
classes not taught by Highly Qualified Teachers



Percentage of core academic subject and elementary
classes taught by properly certified teachers
Percentage of core academic subject elementary and
secondary classes taught by teachers with temporary,
conditional or long-term substitute certification/licensure



Your School Your District



68.8



82.6



--



--



--



--



--



A district's high-poverty schools are those ranked in the top quartile based on the percentage of economically disadvantaged students. Low-poverty schools are those ranked in the bottom quartile based
on the percentage of economically disadvantaged students. A district may have buildings in both quartiles, in just one quartile or in neither quartile.



NC = Not Calculated because there are fewer than 10 in the group



Your School's Poverty Status: High



100.0



14.5



0



Lead or Senior Teachers: 0.0



Number of Teachers by Program Area



General Education 8.0



Gifted and Talented 0.0



Career-Technical Programs 0.0



Art Education K-8 1.0



Music Education K-8 0.0



Physical Education K-8 0.0



ELL Instructional Program 0.0



Special Education 7.0



0.0



Fine Arts Courses Offered:
Course Subject
Visual Art (K-12)



Wellness and Physical Education



The extent to which students are successful in
meeting the benchmarks contained in Ohio's



physical education standards



Less than 10 students to evaluate
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Financial Data



These measures answer several questions about spending and performance. How much is spent on Classroom instruction? How
much, on average, is spent on each student? What is the source of the revenue? How do these measures compare to other districts
and schools?



Comparison Group: No Comparison Group
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DISTRICT GRADE
2016
Coming in



SCHOOL GRADE



Achievement



Performance Index
...............................................................................................
........Indicators Met
...............................................................................................
........



F



Coming in



2016



COMPONENT GRADE Progress



Value Added



Students with Disabilities.....................................................................................



Lowest 20% in Achievement..............................................................................



Coming in



2016



COMPONENT GRADE
This grade combines two results for students who
took the state tests. The first result answers the
question – How many students passed the state test?
The second result answers the question – How well
did students do on the state test?



This is your school’s average progress for its
students in math and reading, grades 4-8. It looks
at how much each student learns in a year. Did
the students get a year’s worth of growth? Did
they get more? Did they get less?



D



NC



57.1% Overall...................................................................................................................



Gifted...................................................................................................................



C
NR
F
A



Gap Closing



Annual Measurable Objectives
...............................................................................................
........



15.8% F



Coming in



2016



COMPONENT GRADE Graduation Rate



Graduation Rates
of students graduated in 4 years...................................................................................NR
of students graduated in 5 years.................................................................................NR



Coming in



2016



COMPONENT GRADE
This grade shows how well all students are doing in
your district in reading, math, and graduation. It
answers the question – Is every student succeeding,
regardless of income, race, ethnicity, or disability?



This grade answers the question – How many
ninth graders graduate in four years or five years?



NR
NRThis school is not evaluated for graduation rate because there are not



enough students in the graduating class.



K-3 Literacy



Coming in



2016



COMPONENT GRADE Prepared for Success



Coming in



2016



COMPONENT GRADE
This grade answers the question – Are more students
learning to read in kindergarten through third grade?



This grade answers the question – Are students
who graduate from your district ready for college
or a career? There are many ways to show that
graduates are prepared.



K-3 Literacy Improvement
18.2% - Provisional Data
A number of districts have identified reporting errors with their submitted data which will
affect the grades for all districts.  This grade will be released as soon as it is determined to
be accurate.
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Achievement
This grade combines two results for students who took the state
tests. The first result answers the question – How many
students passed the state test? The second result answers the
question – How well did students do on the state test? Coming in



2016



COMPONENT GRADE



0



20



40



60



80



100



120



0.0 0.0 0.0



9.7



6.9
9.3



10.3
8.3



21.2



21.0



20.2
19.9



19.9



20.2



31.9



26.1
22.8



28.5



8.8



5.6



5.1



6.0



6.8



5.1



5.9



4.7



4.4



5.0



64.9
71.3



65.4 63.4
68.5



2010 2011 2012 2013 2014



Untested Limited Basic Proficient Accelerated Advanced



=
=
=



0.01.3x
x
x



Advanced Plus
Advanced



Accelerated
Proficient



Basic
Limited



Untested



1.2
1.1
1.0
0.6
0.3
0.0



4.2
6.2
28.5
33.1
27.6
0.4



5.0
6.8
28.5
19.9
8.3
0.0



68.5
x
x
x
x



=
=
=
=



0.0



0



20



40 60



80



100



D
GRADE Performance Index



The Performance Index measures the test results of every student, not just those who
score proficient or higher. There are six levels on the index and districts receive points
for every student in each of these levels. The higher the achievement level the more
the points awarded in the district's index. This rewards schools and districts for
improving performance.



57.1%



Performance Index



68.5 of a possible 120.0



A = 90.0 - 100.0%
B = 80.0 - 89.9%
C = 70.0 - 79.9%
D = 50.0 - 69.9%
F = 0.0 - 49.9%



4.2
6.2



28.5



27.6



33.1



0.4



Advanced Plus
Advanced
Accelerated
Proficient
Limited
Basic
Untested



Achievement
Level



Pct of
Students



Points for
this Level



Points
Received



Performance Index Trend
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F
GRADE Indicators Met



Indicators Met measures the percent of students who have passed state tests.
Test results are reported for each student in a grade and subject. At least 80
percent of students must pass to get credit for the indicator.



Indicators Met %



0



20



40 60



80



100



0.0%
0 out of 14



A =
B =
C =
D =
F =



90.0 - 100.0%
80.0 - 89.9%
70.0 - 79.9%
50.0 - 69.9%
0.0 - 49.9%



6th Grade



7th Grade



8th Grade



Mathematics



Reading



Mathematics



Reading



Mathematics



Reading



Science



44.7%



61.7%



41.7%



40.3%



35.7%



71.4%



13.0%



OGT, 10th Graders



OGT, 11th Graders



Mathematics
Reading
Science
Social Studies
Writing
Mathematics
Reading
Science
Social Studies
Writing



NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC



3rd Grade



4th Grade



5th Grade



Mathematics



Reading



Mathematics



Reading



Mathematics



Reading



Science



26.3%



30.8%



57.1%



52.4%



23.5%



25.5%



21.6%



This school does not have
enough Ohio Graduation



Test results to display this
table.



Grades 3-5 Grades 6-8 Ohio Graduation Test
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Achievement Levels by Grade Proficient Percent Trend by Grade



3rd Grade



20%
30%
40%
50%
60%
70%
80%
90%



30.8% 26.3%



59.5%



48.3%



81.0% 79.7%



Reading Mathematics



School District State Average



0%



20%



40%



60%



80%



100%



2010 2011 2012 2013 2014



Reading Mathematics



3rd Grade



4th Grade



40%



50%



60%



70%



80%



90%



52.4%
57.1%56.5%



40.3%



85.7%



78.3%



Reading Mathematics



School District State Average



40%



50%



60%



70%



80%



90%



100%



2010 2011 2012 2013 2014



Reading Mathematics



4th Grade



5th Grade



20%



30%



40%



50%



60%



70%



80%



25.5% 23.5% 21.6%



39.3%



28.0% 27.6%



71.9%
67.5% 69.1%



Reading Mathematics Science



School District State Average



0%



20%



40%



60%



80%



100%



2010 2011 2012 2013 2014



Reading Mathematics Science



5th Grade



6th Grade 6th Grade
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40%
45%
50%
55%
60%
65%
70%
75%
80%
85%
90%



61.7%



44.7%



57.8%



43.7%



84.1%



76.4%



Reading Mathematics



School District State Average



0%



20%



40%



60%



80%



100%



2010 2011 2012 2013 2014



Reading Mathematics



7th Grade



30%



40%



50%



60%



70%



80%



90%



40.3% 41.7%



54.3%



38.7%



83.5%



72.9%



Reading Mathematics



School District State Average
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20%



40%
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80%



100%



2010 2011 2012 2013 2014



Reading Mathematics



7th Grade



8th Grade



10%
20%
30%
40%
50%
60%
70%
80%
90%



100%



71.4%



35.7%



13.0%



64.1%



50.5%



31.0%



86.7%
79.8%



67.6%



Reading Mathematics Science



School District State Average
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80%



100%



2010 2011 2012 2013 2014



Reading Mathematics Science



8th Grade
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Gifted Students



The Gifted Students data and Indicator highlight the opportunities for and performance of
gifted students. The dashboard answers several questions:  How many students are
identified as gifted and in what categories?  How many of those students are receiving
gifted services?  How well are those gifted students performing?  The Gifted Indicator
measures whether opportunity and performance expectations are being met for gifted
students.



INDICATOR



2015
Coming in



Students Identified as
Gifted



Students Receiving
Gifted Services



1.7% of enrollment



0.0% of enrollment



1.7%
98.3%



Identified as Gifted, Not
Receiving Services



Receiving Gifted
Services



Not Identified as Gifted



Gifted Summary Achievement



This chart illustrates the test achievement levels by students identified as gifted in that
test's subject.  For example, how well do students identified as gifted in Reading do on
the state Reading tests?



0%



10%



20%



30%



40%



50%



60%



70%



80%



90%



100%



25.0%



50.0%



25.0%



100.0% 100.0%



Reading Math Science Social Studies



Advanced Accelerated Proficient



Value-Added



Value-Added measures the progress for all
students identified as gifted in reading, math,



and/or superior cognitive ability.



GRADE



NR
Performance Index



This chart compares the Performance Index of students identified as gifted to those not
identified as gifted.



104.6



67.9



Gifted



Non-Gifted
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Enrollment by Gifted Category



Grades K-3



0.0%



0.1%



0.2%



0.3%



0.4%



0.5%



0.6%



0.7%



0.8%



0.7% 0.7% 0.7%



Math Reading Superior Cognitive



Identified



Grades 4-8



0.0%



0.1%



0.2%



0.3%



0.4%



0.5%



0.6%



0.5% 0.5% 0.5%



Math Reading Superior Cognitive



Identified



Grades 9-12



No data returned for this view. This might be because the applied filter excludes all data.



All Grades



0.0%



0.0%



0.1%



0.1%



0.2%



0.2%



0.2%



0.3%



0.3%
0.3% 0.3% 0.3%



Math Reading Superior Cognitive



Identified



This chart cannot be displayed because there
were not enough students to evaluate.



These charts show the percentage of enrolled students that are identified as gifted and that are receiving gifted services.
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Progress
This is your school’s average progress for its students in math and
reading, grades 4-8. It looks at how much each student learns in a
year. It answers the question – Did the students get a year’s worth of
growth? Did they get more? Did they get less?



Coming in



2016



COMPONENT GRADE



C
GRADE Overall



Coming
in 2015



GRADE High School



NR
GRADE Gifted Students



F
GRADE Students with Disabilities



A
GRADE Students in the Lowest 20% in Achievement



This measures the progress for all students in math and reading,
grades 4-8.



A High School measure of progress will be reported in the 2014-15
school year.



This measures the progress for students identified as gifted in reading,
math, and/or superior cognitive ability.



This measures the progress for students with disabilities.



This measures the progress for students identified as the lowest 20%
statewide in reading and math achievement.



Test Grade Progress Score
Reading Mathematics All Tests



All Grades



4th Grade



5th Grade



6th Grade



7th Grade



8th Grade



-2.22 1.07 -0.88



-1.66 6.95 3.13



0.03 -7.70 -4.50



0.99 2.08 1.95



-1.67 1.94 -0.01



-1.36 -2.99 -2.80



This table shows the Progress scores by test grade and subject, and includes up to three years of data as available.



Although Progress scores are not
assigned letter grades at this level of
detail, the grading scale applied at the
Overall (All Students, All Tests) level is:



A = 2.00 and up
B = 1.00 to 1.99
C = -1.00 to 0.99
D = -2.00 to -1.01
F = below -2.00



Progress Details



NR
GRADE High Mobility



For districts and schools with a mobility rate of 25% or higher, this
measures the progress of a subset of students that have been in the
district for at least two years. This measure will not be included in the
Progress component grade.
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Progress vs. Performance Index



This bubble chart shows the relationship between each subgroup's Performance Index results (horizontal
axis) to the Value-Added letter grade (vertical axis).  The size of the bubble represents the size of the



student subgroup.



0 20 40 60 80 100 120



Overall
Students w/ Disabilities
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Gap Closing
This grade shows how well all students are doing in your district in
reading, math, and graduation. It answers the question – Is every
student succeeding, regardless of income, race, ethnicity, or disability? Coming in



2016



COMPONENT GRADE



F
GRADE Annual Measurable Objectives



Annual Measurable Objectives (AMOs) compare the performance of student groups to a state goal which is displayed as the red line in the following charts. These charts show how well each group achieves
that goal in reading, math and graduation – and emphasize any achievement gaps that exist between groups. The ultimate goal is for all groups to achieve at high levels.



The red line on each graph identifies the Annual Measurable Objective.  The 2014 AMO for Reading is 84.9%, for Math is 80.5%, and for Graduation Rate is 78.2%.



0 20 40 60 80 100



48.3



48.3



46.4



18.2



All Students Econ Disadvantage
African American Students w/ Disab...



AMO Points



15.8%



0



20



40 60



80



100



16



A = 90.0 - 100.0%
B = 80.0 - 89.9%
C = 70.0 - 79.9%
D = 60.0 - 69.9%
F = 0.0 - 59.9%



0 20 40 60 80 100



38.1



38.1



35.0



24.2



All Students Econ Disadvantage
African American Students w/ Disa...



No data returned for this view. This might be because
the applied filter excludes all data.



Subgroups with fewer than 30 students are not rated and do not appear on the graphs.



This school does not have an Annual Measurable
Objective for Graduation Rate because there were not



enough students to evaluate.



Graduation RateMathReading
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Graduation Rate
This grade represents the percentage of students whom entered the
9th grade and graduated 4 and 5 years later.



Coming in



2016



COMPONENT GRADE



D =



B =



0



20



40



60



80



100



0.0



72.2



82.2



School District
State Average



4-Year Rate



0



20



40



60



80



100



0.0



77.9
83.8



School District
State Average



5-Year Rate



NR
GRADE



4-Year Graduation Rate
The 4-year graduation rate applies to the Class of 2013 who graduated within four years, i.e. students who
entered the 9th grade in 2010 and graduated by 2013.



NR
GRADE



5-Year Graduation Rate
The 5-year graduation rate applies to the Class of 2012 who graduated within five years, i.e. students who
entered the 9th grade in 2009 and graduated by 2013.



NR



NR



A = 93.0 - 100.0%
89.0 - 92.9%



C = 84.0 - 88.9%
79.0 - 83.9%



F = 0.0 - 78.9%



A = 95.0 - 100.0%
B = 90.0 - 94.9%
C = 85.0 - 89.9%
D = 80.0 - 84.9%
F = 0.0 - 79.9%
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20



40 60



80



100



0



20



40 60



80



100



This school has not been assigned
a grade for Graduation Rate



because there were not enough
students to evaluate.











IRN:  023978 Page 12 of 20Printed on March 8, 2015



2013 - 2014 Report Card for Meadowdale PreK-8 School



Graduation Rate Trend



No data returned for this view. This might be because the applied filter excludes all data.



Note: The 5-year graduation rate does not appear in the final year of this graph because the
necessary data is not yet available to calculate the 5-year rate for that school year.



The Graduation Rate graph that
would appear in this space cannot
be displayed because there were
not enough students to evaluate.
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K-3 Literacy
This grade answers the question - Are more students learning to read
in kindergarten through third grade?



Coming in



2016



COMPONENT GRADE Provisional Data



GRADE



18.2%
K-3 Literacy



Improvement



16 out of 88



Not On-Track at
Point A



Improving to On-Track
at Point B



Kindergarten Reading
Diagnostic, School
Year 2012 - 2013



16 to
1st Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



1st Grade Reading
Diagnostic, School
Year 2012 - 2013



35 to
2nd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



2nd Grade Reading
Diagnostic, School
Year 2012 - 2013



20 to
3rd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



3rd Grade Reading
Diagnostic, School
Year 2013 - 2014



17 to
3rd Grade Reading
OAA, School Year



2013 - 2014
< 10



Deduction for 3rd graders who did not pass OAA and were
not on a Reading Improvement and Monitoring Plan < 10



Totals 88 16



Details of Measure



16



43.8%



kindergarten students were not on-
track last year.



of those students improved to on-
track in 1st grade.



35



11.4%



first grade students were not on-
track last year.



of those students improved to on-
track in 2nd grade.



20



30.0%



second grade students were not
on-track last year.



of those students improved to on-
track in 3rd grade.



17



11.8%



third grade students were not on-
track this year.



of those students reached
proficiency on the 3rd grade OAA.



In Your School...



Coming
Soon



The K-3 Literacy measure is
a new way to assess
reading progress in



kindergarten through third
grade students.  This



measure is an important
component of Ohio’s
commitment to early



literacy.  This is not to be
confused with the Third



Grade Reading Guarantee,
which measures whether
third grade students are
able to read at a third



grade level.  A number of
districts have identified



reporting errors with their
submitted data which will
affect the grades for all



districts.  This grade will be
released as soon as it is



determined to be accurate.
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Percentage On-Track in Reading Diagnostic



0% 20% 40% 60% 80% 100%



87.2%



60.0%



27.9%



41.4%



12.8%



40.0%



72.1%



58.6%



Kindergarten
Diagnostic



First Grade
Diagnostic



Second Grade
Diagnostic



Third Grade
Diagnostic



On-Track
Not
On-Track



Third Grade Reading Guarantee



Ohio's Third Grade Reading Guarantee ensures that students are successful in
reading before moving on to fourth grade. Schools must provide supports for
struggling readers in early grades. If a child appears to be falling behind in reading,
the school will immediately start a Reading Improvement and Monitoring Plan. The
program ensures that every struggling reader gets the support he or she needs to
learn and achieve.



Students have multiple opportunities to meet promotion requirements including
meeting a minimum promotion score on the third grade state reading tests given in
the fall and spring. Students have an additional opportunity to take the state
assessment in the summer, as well as a district-determined alternative assessment.



The Parent Roadmap is available to help parents understand how the Third Grade
Reading Guarantee applies to your child.



How many third graders met the Third Grade Reading
Guarantee requirements for promotion to 4th grade?



78.6%



How many third graders scored proficient on the state
Reading test? 30.8%This chart shows the overall percentage of students that were on-track/not-on-track for each



grade level reading diagnostic in 2,013-2,014.
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Prepared for Success
This grade answers the question – Are students who graduate from
your school ready for college or a career? There are many ways to
show that graduates are prepared. Coming in



2016



COMPONENT GRADE



How Prepared was Your 2013 Graduating Class?



Districts and schools have long-term impacts on student outcomes. The Prepared for
Success component provides information on how schools prepare students for different
pathways of college and career success. It also provides insights on how those students



do once they leave high school. What happens beyond the diploma is an important
indicator of how well schools are preparing students.



The University System of Ohio provides



Additional data on outcomes after high school are coming soon. These will include
college graduation, demographics of college enrollees, workforce and military enlistment.



district reports on enrollment and remediation of
high school graduates attending in-state, public colleges and universities.



Outcomes after High School Graduation



0.0%



0.0%



0.0%



0.0%



6.0%



0.0%



0.0%



0.0%



0.0%



ACT: Participation



ACT: Remediation
Free



SAT: Participation



SAT: Remediation
Free



Honors Diploma



Industry-Recognized
Credential



Advanced Placement:
Participation



AP: Exam Score of 3
or Better



Dual Enrollment
Credit



Note: These data represent students in the 4-year graduation rate, i.e. students who entered 9th grade in 2010.



International
Baccalaureate



IB: Exam Score of 4
or Better



0.0%



0% 20% 40% 60% 80% 100%



0.0%



This data cannot be shown because
there are not enough students in the
graduating class of 2013 to evaluate.



Data used in generating the ACT and SAT Remediation Free, AP Exam, IB Exam, and Dual Enrollment Credit measures for the 2013 graduating class were not reported to the Ohio Department of Education
by districts. To confirm the information on this page and get a complete picture of the work your district is doing to prepare students for college and career success, please contact your district directly.
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Principal:
Address:



Therman C. Sampson
3871 Yellowstone Ave
Dayton OH  45416-2236



Directory information current as of the 2013-2014 Report Card publication date.



Phone: (937) 542-5390



Your School's Students



Average
Daily



Enrollment:



517



Enrollment by Subgroup



Am. Indian / Alaskan Native



Asian or Pacific Islander



Black, Non-Hispanic



Hispanic



Multiracial



White, Non-Hispanic



Students with Disabilities



Economically Disadvantaged



Limited English Proficiency



Migrant



Enrollment # Enrollment %



NC



NC



85.3%441



NC



5.5%29



7.4%38



21.8%113



100.0%517



NC



NC



NC = Not Calculated because there are fewer than 10 in the group



Number of
Limited English



Proficiency
Students



Excluded from
Accountability
Calculations:



--
0%



20%



40%



60%



80%



100%



120%



85.3%



5.5% 7.4%



21.8%



100.0%



American Indian or
Alaska...



Asian or Pacific Islander Black, Non-Hispanic



Hispanic Multiracial White, Non-Hispanic



Students with
Disabilities



Economic Disadvantage Limited English
Proficiency



MigrantState and federal law require an annual assessment of Limited English Proficient (LEP) students to measure
their English language proficiency. The Ohio Test of English Language Acquisition (OTELA) is the
assessment used in Ohio to gauge LEP students' growth in learning English.  For information about your
district's OTELA results, see the Department of Education's web site at http://education.ohio.gov.
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Attendance Rate



0.0%



20.0%



40.0%



60.0%



80.0%



100.0% 93.4% 93.5% 92.3%
92.0%



94.7%
94.7%



93.9%
92.8%



All Students American Indian or
Alaska...



Asian or Pacific Islander



Black, Non-Hispanic Hispanic Multiracial



White, Non-Hispanic Students with
Disabilities



Economic Disadvantage



Limited English
Proficiency



Migrant Male



Female



Attendance Rate is not shown if enrollment is less than 10.



Chronic
Absenteeism



Rate:



22.0%



NC = Not Calculated because there are fewer than 10 in the group



Female



Male



Migrant



Limited English Proficiency



Economic Disadvantage



Students with Disabilities



White, Non-Hispanic



Multiracial



Hispanic



Black, Non-Hispanic



Asian or Pacific Islander



Am. Indian / Alaskan Native



All Students 93.4%



NC



NC



93.5%



NC



92.3%



92.0%



94.7%



93.4%



NC



NC



93.9%



92.8%
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All Students



Am. Indian / Alaskan Native



Asian or Pacific Islander



Black, Non-Hispanic



Hispanic



Multiracial



White, Non-Hispanic



Students with Disabilities



Economically Disadvantaged



Limited English Proficiency



Migrant



NC = Not Calculated because there are fewer than 10 in the group



Student Mobility %



2.6%



NC



NC



2.7%



NC



0.0%



4.3%



6.1%



2.6%



NC



NC



Mobility Rates by Subgroup



0%



1%



2%



3%



4%



5%



6%



7%



2.6% 2.7% 2.6%



0.0%



6.1%



4.3%



All Students American Indian or
Alaska...



Asian or Pacific Islander



Black, Non-Hispanic Economic Disadvantage Hispanic



Limited English
Proficiency



Migrant Multiracial



Students with
Disabilities



White, Non-Hispanic



This chart shows the percentage of students who, because they moved into or out
of the district, did not spend a majority of the school year within the district.
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Your School's Teachers



Percentage of teachers with at least a Bachelor's Degree



Percentage of teachers with at least a Master's Degree
Percentage of core academic subject and elementary
classes not taught by Highly Qualified Teachers



Percentage of core academic subject and elementary
classes taught by properly certified teachers
Percentage of core academic subject elementary and
secondary classes taught by teachers with temporary,
conditional or long-term substitute certification/licensure



Your School Your District



62.9



97.7



98.7



57.7



1.7



92.2



0



A district's high-poverty schools are those ranked in the top quartile based on the percentage of economically disadvantaged students. Low-poverty schools are those ranked in the bottom quartile based
on the percentage of economically disadvantaged students. A district may have buildings in both quartiles, in just one quartile or in neither quartile.



NC = Not Calculated because there are fewer than 10 in the group



Your School's Poverty Status: High



100.0



5.8



0



Lead or Senior Teachers: 0.0



Number of Teachers by Program Area



General Education 24.0



Gifted and Talented 0.0



Career-Technical Programs 0.0



Art Education K-8 1.0



Music Education K-8 0.0



Physical Education K-8 0.0



ELL Instructional Program 0.0



Special Education 10.0



6.0



Fine Arts Courses Offered:
Course Subject
Visual Art (K-12)
General Music
General Music
Music Appreciation
Music (K-8)



Wellness and Physical Education



The extent to which students are successful in
meeting the benchmarks contained in Ohio's



physical education standards



Low Success











IRN:  023978 Page 20 of 20Printed on March 8, 2015



2013 - 2014 Report Card for Meadowdale PreK-8 School



Financial Data



These measures answer several questions about spending and performance. How much is spent on Classroom instruction? How
much, on average, is spent on each student? What is the source of the revenue? How do these measures compare to other districts
and schools?



Comparison Group: No Comparison Group



Classroom Spending Data



62.9%



23.1%



What percent of funds are spent
on classroom instruction? 76.9%



District State



76.9%



23.1%



67.4%



32.6%



School



Classroom Instruction Non-Classroom Instruction



$0 $4,000 $8,000 $12,000



$6,827



$6,192



$2,049



$2,998



School



State



Operating Spending per Pupil



School State



$8,876 $9,189



$6,827 $6,192



$2,049 $2,998



Classroom Instruction



Non-Classroom Spending



Spending per Pupil Data
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DISTRICT GRADE
2016
Coming in



SCHOOL GRADE



Achievement



Performance Index
...............................................................................................
........Indicators Met
...............................................................................................
........



F



Coming in



2016



COMPONENT GRADE Progress



Value Added



Students with Disabilities.....................................................................................



Lowest 20% in Achievement..............................................................................



Coming in



2016



COMPONENT GRADE
This grade combines two results for students who
took the state tests. The first result answers the
question – How many students passed the state test?
The second result answers the question – How well
did students do on the state test?



This is your school’s average progress for its
students in math and reading, grades 4-8. It looks
at how much each student learns in a year. Did
the students get a year’s worth of growth? Did
they get more? Did they get less?



D



NC



57.4% Overall...................................................................................................................



Gifted...................................................................................................................



F
C
B
F



Gap Closing



Annual Measurable Objectives
...............................................................................................
........



NC F



Coming in



2016



COMPONENT GRADE Graduation Rate



Graduation Rates
of students graduated in 4 years...................................................................................NR
of students graduated in 5 years.................................................................................NR



Coming in



2016



COMPONENT GRADE
This grade shows how well all students are doing in
your district in reading, math, and graduation. It
answers the question – Is every student succeeding,
regardless of income, race, ethnicity, or disability?



This grade answers the question – How many
ninth graders graduate in four years or five years?



NR
NRThis school is not evaluated for graduation rate because there are not



enough students in the graduating class.



K-3 Literacy



Coming in



2016



COMPONENT GRADE Prepared for Success



Coming in



2016



COMPONENT GRADE
This grade answers the question – Are more students
learning to read in kindergarten through third grade?



This grade answers the question – Are students
who graduate from your district ready for college
or a career? There are many ways to show that
graduates are prepared.



K-3 Literacy Improvement
NC - Provisional Data
A number of districts have identified reporting errors with their submitted data which will
affect the grades for all districts.  This grade will be released as soon as it is determined to
be accurate.
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Achievement
This grade combines two results for students who took the state
tests. The first result answers the question – How many
students passed the state test? The second result answers the
question – How well did students do on the state test? Coming in



2016



COMPONENT GRADE



0



20



40



60



80



100



120



0.0



8.1



19.4



31.7



7.4



2.3



68.9



2014



Untested Limited Basic Proficient Accelerated Advanced



=
=
=



0.01.3x
x
x



Advanced Plus
Advanced



Accelerated
Proficient



Basic
Limited



Untested



1.2
1.1
1.0
0.6
0.3
0.0



1.9
6.8
31.7
32.3
27.0
0.4



2.3
7.4
31.7
19.4
8.1
0.0



68.9
x
x
x
x



=
=
=
=



0.0



0



20



40 60



80



100



D
GRADE Performance Index



The Performance Index measures the test results of every student, not just those who
score proficient or higher. There are six levels on the index and districts receive points
for every student in each of these levels. The higher the achievement level the more
the points awarded in the district's index. This rewards schools and districts for
improving performance.



57.4%



Performance Index



68.9 of a possible 120.0



A = 90.0 - 100.0%
B = 80.0 - 89.9%
C = 70.0 - 79.9%
D = 50.0 - 69.9%
F = 0.0 - 49.9%



1.9
6.8



31.7



27.0



32.3



0.4



Advanced Plus
Advanced
Accelerated
Proficient
Limited
Basic
Untested



Achievement
Level



Pct of
Students



Points for
this Level



Points
Received



Performance Index Trend
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F
GRADE Indicators Met



Indicators Met measures the percent of students who have passed state tests.
Test results are reported for each student in a grade and subject. At least 80
percent of students must pass to get credit for the indicator.



Indicators Met %



0



20



40 60



80



100



0.0%
0 out of 10



A =
B =
C =
D =
F =



90.0 - 100.0%
80.0 - 89.9%
70.0 - 79.9%
50.0 - 69.9%
0.0 - 49.9%



6th Grade



7th Grade



8th Grade



Mathematics



Reading



Mathematics



Reading



Mathematics



Reading



Science



25.3%



58.4%



38.0%



50.6%



48.2%



72.6%



31.7%



OGT, 10th Graders



OGT, 11th Graders



Mathematics
Reading
Science
Social Studies
Writing
Mathematics
Reading
Science
Social Studies
Writing



NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC
NC NC



3rd Grade



4th Grade



5th Grade



Mathematics
Reading
Mathematics
Reading



Mathematics



Reading



Science



NC  
NC  
NC  
NC  



18.3%



39.6%



22.0%



This school does not have
enough Ohio Graduation



Test results to display this
table.



Grades 3-5 Grades 6-8 Ohio Graduation Test
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Achievement Levels by Grade Proficient Percent Trend by Grade



5th Grade



10%



20%



30%



40%



50%



60%



70%



80%



39.6%



18.3%
22.0%



40.7%



19.8% 22.8%



71.9%
67.5% 69.1%



Reading Mathematics Science



School District State Average



0%



20%



40%



60%



80%



100%



2014



Reading Mathematics Science



5th Grade



6th Grade



20%
30%
40%
50%
60%
70%
80%
90%



58.4%



25.3%



58.6%



25.7%



84.1%
76.4%



Reading Mathematics



School District State Average



20%
30%
40%
50%
60%
70%
80%
90%



100%



2014



Reading Mathematics



6th Grade



7th Grade



30%



40%



50%



60%



70%



80%



90%



50.6%



38.0%



51.8%



38.8%



83.5%



72.9%



Reading Mathematics



School District State Average



30%
40%
50%
60%
70%
80%
90%



100%



2014



Reading Mathematics



7th Grade



8th Grade 8th Grade
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30%



40%



50%



60%



70%



80%



90%



72.6%



48.2%



31.7%



72.9%



48.2%



31.9%



86.7%
79.8%



67.6%



Reading Mathematics Science



School District State Average



30%
40%
50%
60%
70%
80%
90%



100%



2014



Reading Mathematics Science
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Gifted Students



The Gifted Students data and Indicator highlight the opportunities for and performance of
gifted students. The dashboard answers several questions:  How many students are
identified as gifted and in what categories?  How many of those students are receiving
gifted services?  How well are those gifted students performing?  The Gifted Indicator
measures whether opportunity and performance expectations are being met for gifted
students.



INDICATOR



2015
Coming in



Students Identified as
Gifted



Students Receiving
Gifted Services



7.0% of enrollment



6.9% of enrollment



0.1%



6.9%



93.0%



Identified as Gifted, Not
Receiving Services



Receiving Gifted
Services



Not Identified as Gifted



Gifted Summary Achievement



This chart illustrates the test achievement levels by students identified as gifted in that
test's subject.  For example, how well do students identified as gifted in Reading do on
the state Reading tests?



0%



10%



20%



30%



40%



50%



60%



70%



80%



90%



100%



21.7%



8.7% 7.1%



17.4%
34.8%



14.3%



56.5% 43.5%



57.1%



13.0%



14.3%



4.3% 7.1%



Reading Math Science Social Studies



Advanced Accelerated Proficient Basic
Limited



Value-Added



Value-Added measures the progress for all
students identified as gifted in reading, math,



and/or superior cognitive ability.



GRADE



C
Performance Index



This chart compares the Performance Index of students identified as gifted to those not
identified as gifted.



101.3



66.2



Gifted



Non-Gifted
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Enrollment by Gifted Category



Grades K-3



No data returned for this view. This might be because the applied filter excludes all data.



Grades 4-8



0.0%



0.4%



0.8%



1.2%



1.6%



2.0%



2.4%



2.8%



2.4%



0.1%
0.3%



0.1% 0.1%



1.2%



2.3%



0.1%
0.3%



0.1% 0.1%



1.2%



Creative Thinking Math Reading Science Social Studies Superior Cognitive



Identified Receiving Services



Grades 9-12



No data returned for this view. This might be because the applied filter excludes all data.



This chart cannot be displayed because there
were not enough students to evaluate.



All Grades



0.0%



0.4%



0.8%



1.2%



1.6%



2.0%



2.4%



2.8%



2.4%



0.1%
0.3%



0.1% 0.1%



1.2%



2.3%



0.1%
0.3%



0.1% 0.1%



1.2%



Creative Thinking Math Reading Science Social Studies Superior Cognitive



Identified Receiving Services



This chart cannot be displayed because there
were not enough students to evaluate.



These charts show the percentage of enrolled students that are identified as gifted and that are receiving gifted services.
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Identified and Receiving Services



Grades K-3



No data returned for this view. This might be because the applied filter excludes all data.



Grades 4-8



0.0%



20.0%



40.0%



60.0%



80.0%



100.0%
94.5%



100.0% 100.0% 100.0% 100.0% 100.0%



Creative Thinking Math Reading Science
Social Studies Superior Cognitive



Grades 9-12



No data returned for this view. This might be because the applied filter excludes all data.



This chart cannot be displayed because there
were not enough students to evaluate.



This chart cannot be displayed because there
were not enough students to evaluate.



All Grades



0.0%



20.0%



40.0%



60.0%



80.0%



100.0%
94.5%



100.0% 100.0% 100.0% 100.0% 100.0%



Creative Thinking Math Reading Science
Social Studies Superior Cognitive



These charts show, of the students identified as gifted, the percentage of students receiving gifted services.
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Progress
This is your school’s average progress for its students in math and
reading, grades 4-8. It looks at how much each student learns in a
year. It answers the question – Did the students get a year’s worth of
growth? Did they get more? Did they get less?



Coming in



2016



COMPONENT GRADE



F
GRADE Overall



Coming
in 2015



GRADE High School



C
GRADE Gifted Students



B
GRADE Students with Disabilities



F
GRADE Students in the Lowest 20% in Achievement



This measures the progress for all students in math and reading,
grades 4-8.



A High School measure of progress will be reported in the 2014-15
school year.



This measures the progress for students identified as gifted in reading,
math, and/or superior cognitive ability.



This measures the progress for students with disabilities.



This measures the progress for students identified as the lowest 20%
statewide in reading and math achievement.



Test Grade Progress Score
Reading Mathematics All Tests



All Grades



5th Grade



6th Grade



7th Grade



8th Grade



-2.94 -5.85 -5.62



-3.40 -7.98 -7.11



-1.22 -9.02 -6.27



-1.49 4.63 1.76



0.35 0.36 0.47



This table shows the Progress scores by test grade and subject, and includes up to three years of data as available.



Although Progress scores are not
assigned letter grades at this level of
detail, the grading scale applied at the
Overall (All Students, All Tests) level is:



A = 2.00 and up
B = 1.00 to 1.99
C = -1.00 to 0.99
D = -2.00 to -1.01
F = below -2.00



Progress Details



NR
GRADE High Mobility



For districts and schools with a mobility rate of 25% or higher, this
measures the progress of a subset of students that have been in the
district for at least two years. This measure will not be included in the
Progress component grade.
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Progress vs. Performance Index



This bubble chart shows the relationship between each subgroup's Performance Index results (horizontal
axis) to the Value-Added letter grade (vertical axis).  The size of the bubble represents the size of the



student subgroup.



0 20 40 60 80 100 120



Overall
Students w/ Disabilities
Lowest 20%
Gifted



A



B



C



D



F



Performance Index



G
ra



de
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Gap Closing
This grade shows how well all students are doing in your district in
reading, math, and graduation. It answers the question – Is every
student succeeding, regardless of income, race, ethnicity, or disability? Coming in



2016



COMPONENT GRADE



F
GRADE Annual Measurable Objectives



Annual Measurable Objectives (AMOs) compare the performance of student groups to a state goal which is displayed as the red line in the following charts. These charts show how well each group achieves
that goal in reading, math and graduation – and emphasize any achievement gaps that exist between groups. The ultimate goal is for all groups to achieve at high levels.



The red line on each graph identifies the Annual Measurable Objective.  The 2014 AMO for Reading is 84.9%, for Math is 80.5%, and for Graduation Rate is 78.2%.



0 20 40 60 80 100



62.5



55.3



55.3



54.4



25.0



White All Students
Econ Disadvantage African American
Students w/ Disab...



AMO Points



0.0%



0



20



40 60



80



100



0



A = 90.0 - 100.0%
B = 80.0 - 89.9%
C = 70.0 - 79.9%
D = 60.0 - 69.9%
F = 0.0 - 59.9%



0 20 40 60 80 100



50.0



32.0



32.0



30.7



16.3



White All Students
Econ Disadvantage African American
Students w/ Disa...



No data returned for this view. This might be because
the applied filter excludes all data.



Subgroups with fewer than 30 students are not rated and do not appear on the graphs.



This school does not have an Annual Measurable
Objective for Graduation Rate because there were not



enough students to evaluate.



Graduation RateMathReading
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Graduation Rate
This grade represents the percentage of students whom entered the
9th grade and graduated 4 and 5 years later.



Coming in



2016



COMPONENT GRADE



D =



B =



0



20



40



60



80



100



0.0



74.8
82.2



School District
State Average



4-Year Rate



0



20



40



60



80



100



0.0



82.4 83.8



School District
State Average



5-Year Rate



NR
GRADE



4-Year Graduation Rate
The 4-year graduation rate applies to the Class of 2013 who graduated within four years, i.e. students who
entered the 9th grade in 2010 and graduated by 2013.



NR
GRADE



5-Year Graduation Rate
The 5-year graduation rate applies to the Class of 2012 who graduated within five years, i.e. students who
entered the 9th grade in 2009 and graduated by 2013.



NR



NR



A = 93.0 - 100.0%
89.0 - 92.9%



C = 84.0 - 88.9%
79.0 - 83.9%



F = 0.0 - 78.9%



A = 95.0 - 100.0%
B = 90.0 - 94.9%
C = 85.0 - 89.9%
D = 80.0 - 84.9%
F = 0.0 - 79.9%



0



20



40 60



80



100



0



20



40 60



80



100



This school has not been assigned
a grade for Graduation Rate



because there were not enough
students to evaluate.
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Graduation Rate Trend



No data returned for this view. This might be because the applied filter excludes all data.



Note: The 5-year graduation rate does not appear in the final year of this graph because the
necessary data is not yet available to calculate the 5-year rate for that school year.



The Graduation Rate graph that
would appear in this space cannot
be displayed because there were
not enough students to evaluate.
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K-3 Literacy
This grade answers the question - Are more students learning to read
in kindergarten through third grade?



Coming in



2016



COMPONENT GRADE Provisional Data



GRADE



0.0%
K-3 Literacy



Improvement



0 out of 0



Not On-Track at
Point A



Improving to On-Track
at Point B



Kindergarten Reading
Diagnostic, School
Year 2012 - 2013



< 10 to
1st Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



1st Grade Reading
Diagnostic, School
Year 2012 - 2013



< 10 to
2nd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



2nd Grade Reading
Diagnostic, School
Year 2012 - 2013



< 10 to
3rd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10



3rd Grade Reading
Diagnostic, School
Year 2013 - 2014



< 10 to
3rd Grade Reading
OAA, School Year



2013 - 2014
< 10



Deduction for 3rd graders who did not pass OAA and were
not on a Reading Improvement and Monitoring Plan < 10



Totals NC NC



Details of Measure



< 10



NC



kindergarten students were not on-
track last year.



of those students improved to on-
track in 1st grade.



< 10



NC



first grade students were not on-
track last year.



of those students improved to on-
track in 2nd grade.



< 10



NC



second grade students were not
on-track last year.



of those students improved to on-
track in 3rd grade.



< 10



NC



third grade students were not on-
track this year.



of those students reached
proficiency on the 3rd grade OAA.



In Your School...



K-3 Literacy was not calculated for this
school because there were not enough



students to evaluate.



Coming
Soon



This data is not displayed
because there are not
enough students to



evaluate.



The K-3 Literacy measure is
a new way to assess
reading progress in



kindergarten through third
grade students.  This



measure is an important
component of Ohio’s
commitment to early



literacy.  This is not to be
confused with the Third



Grade Reading Guarantee,
which measures whether
third grade students are
able to read at a third



grade level.  A number of
districts have identified



reporting errors with their
submitted data which will
affect the grades for all



districts.  This grade will be
released as soon as it is



determined to be accurate.
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Percentage On-Track in Reading Diagnostic



-800% -400% 0% 400% 800%



Kindergarten
Diagnostic



First Grade
Diagnostic



Second Grade
Diagnostic



Third Grade
Diagnostic



On-Track
Not
On-Track



Third Grade Reading Guarantee



Ohio's Third Grade Reading Guarantee ensures that students are successful in
reading before moving on to fourth grade. Schools must provide supports for
struggling readers in early grades. If a child appears to be falling behind in reading,
the school will immediately start a Reading Improvement and Monitoring Plan. The
program ensures that every struggling reader gets the support he or she needs to
learn and achieve.



Students have multiple opportunities to meet promotion requirements including
meeting a minimum promotion score on the third grade state reading tests given in
the fall and spring. Students have an additional opportunity to take the state
assessment in the summer, as well as a district-determined alternative assessment.



The Parent Roadmap is available to help parents understand how the Third Grade
Reading Guarantee applies to your child.



How many third graders met the Third Grade Reading
Guarantee requirements for promotion to 4th grade?



NC



How many third graders scored proficient on the state
Reading test? NCThis chart shows the overall percentage of students that were on-track/not-on-track for each



grade level reading diagnostic in 2,013-2,014.



K-3 Literacy was not calculated for this school because
there were not enough students to evaluate.
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Prepared for Success
This grade answers the question – Are students who graduate from
your school ready for college or a career? There are many ways to
show that graduates are prepared. Coming in



2016



COMPONENT GRADE



How Prepared was Your 2013 Graduating Class?



Districts and schools have long-term impacts on student outcomes. The Prepared for
Success component provides information on how schools prepare students for different
pathways of college and career success. It also provides insights on how those students



do once they leave high school. What happens beyond the diploma is an important
indicator of how well schools are preparing students.



The University System of Ohio provides



Additional data on outcomes after high school are coming soon. These will include
college graduation, demographics of college enrollees, workforce and military enlistment.



district reports on enrollment and remediation of
high school graduates attending in-state, public colleges and universities.



Outcomes after High School Graduation



0.0%



0.0%



0.0%



0.0%



6.0%



0.0%



0.0%



0.0%



0.0%



ACT: Participation



ACT: Remediation
Free



SAT: Participation



SAT: Remediation
Free



Honors Diploma



Industry-Recognized
Credential



Advanced Placement:
Participation



AP: Exam Score of 3
or Better



Dual Enrollment
Credit



Note: These data represent students in the 4-year graduation rate, i.e. students who entered 9th grade in 2010.



International
Baccalaureate



IB: Exam Score of 4
or Better



0.0%



0% 20% 40% 60% 80% 100%



0.0%



This data cannot be shown because
there are not enough students in the
graduating class of 2013 to evaluate.



Data used in generating the ACT and SAT Remediation Free, AP Exam, IB Exam, and Dual Enrollment Credit measures for the 2013 graduating class were not reported to the Ohio Department of Education
by districts. To confirm the information on this page and get a complete picture of the work your district is doing to prepare students for college and career success, please contact your district directly.
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Principal:
Address:



Tyrone E. Nadir
4420 N Union Rd
Trotwood OH  45426-3706



Directory information current as of the 2013-2014 Report Card publication date.



Phone: (937) 854-0017



Your School's Students



Average
Daily



Enrollment:



759



Enrollment by Subgroup



Am. Indian / Alaskan Native



Asian or Pacific Islander



Black, Non-Hispanic



Hispanic



Multiracial



White, Non-Hispanic



Students with Disabilities



Economically Disadvantaged



Limited English Proficiency



Migrant



Enrollment # Enrollment %



NC



NC



89.4%679



NC



3.9%30



5.4%41



15.8%120



100.0%759



NC



NC



NC = Not Calculated because there are fewer than 10 in the group



Number of
Limited English



Proficiency
Students



Excluded from
Accountability
Calculations:



--
0%



20%



40%



60%



80%



100%



120%



89.4%



3.9% 5.4%



15.8%



100.0%



American Indian or
Alaska...



Asian or Pacific Islander Black, Non-Hispanic



Hispanic Multiracial White, Non-Hispanic



Students with
Disabilities



Economic Disadvantage Limited English
Proficiency



MigrantState and federal law require an annual assessment of Limited English Proficient (LEP) students to measure
their English language proficiency. The Ohio Test of English Language Acquisition (OTELA) is the
assessment used in Ohio to gauge LEP students' growth in learning English.  For information about your
district's OTELA results, see the Department of Education's web site at http://education.ohio.gov.
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Attendance Rate



0.0%



20.0%



40.0%



60.0%



80.0%



100.0% 92.6% 92.7% 94.4%
89.1%



90.8%
90.8%



91.8%
93.4%



All Students American Indian or
Alaska...



Asian or Pacific Islander



Black, Non-Hispanic Hispanic Multiracial



White, Non-Hispanic Students with
Disabilities



Economic Disadvantage



Limited English
Proficiency



Migrant Male



Female



Attendance Rate is not shown if enrollment is less than 10.



Chronic
Absenteeism



Rate:



25.6%



NC = Not Calculated because there are fewer than 10 in the group



Female



Male



Migrant



Limited English Proficiency



Economic Disadvantage



Students with Disabilities



White, Non-Hispanic



Multiracial



Hispanic



Black, Non-Hispanic



Asian or Pacific Islander



Am. Indian / Alaskan Native



All Students 92.6%



NC



NC



92.7%



NC



94.4%



89.1%



90.8%



92.6%



NC



NC



91.8%



93.4%
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All Students



Am. Indian / Alaskan Native



Asian or Pacific Islander



Black, Non-Hispanic



Hispanic



Multiracial



White, Non-Hispanic



Students with Disabilities



Economically Disadvantaged



Limited English Proficiency



Migrant



NC = Not Calculated because there are fewer than 10 in the group



Student Mobility %



0.0%



NC



NC



0.0%



NC



0.0%



0.0%



0.0%



0.0%



NC



NC



Mobility Rates by Subgroup



-600%



-400%



-200%



0%



200%



400%



600%



0.0% 0.0% 0.0% 0.0% 0.0% 0.0%



All Students American Indian or
Alaska...



Asian or Pacific Islander



Black, Non-Hispanic Economic Disadvantage Hispanic



Limited English
Proficiency



Migrant Multiracial



Students with
Disabilities



White, Non-Hispanic



A mobility rate chart cannot be
displayed for this school because



either there are not enough
students to evaluate in any



subgroup or all calculated results
are 0.0%.
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Your School's Teachers



Percentage of teachers with at least a Bachelor's Degree



Percentage of teachers with at least a Master's Degree
Percentage of core academic subject and elementary
classes not taught by Highly Qualified Teachers



Percentage of core academic subject and elementary
classes taught by properly certified teachers
Percentage of core academic subject elementary and
secondary classes taught by teachers with temporary,
conditional or long-term substitute certification/licensure



Your School Your District



66.7



100



100.0



62.8



0.3



100



0



A district's high-poverty schools are those ranked in the top quartile based on the percentage of economically disadvantaged students. Low-poverty schools are those ranked in the bottom quartile based
on the percentage of economically disadvantaged students. A district may have buildings in both quartiles, in just one quartile or in neither quartile.



NC = Not Calculated because there are fewer than 10 in the group



Your School's Poverty Status: High



100.0



0



0



Lead or Senior Teachers: 0.0



Number of Teachers by Program Area



General Education 28.0



Gifted and Talented 1.0



Career-Technical Programs 0.0



Art Education K-8 2.0



Music Education K-8 0.0



Physical Education K-8 1.0



ELL Instructional Program 0.0



Special Education 10.0



0.0



Fine Arts Courses Offered:
Course Subject
Visual Art (K-12)
Instrumental Music



Wellness and Physical Education



The extent to which students are successful in
meeting the benchmarks contained in Ohio's



physical education standards



Moderate Success
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Financial Data



These measures answer several questions about spending and performance. How much is spent on Classroom instruction? How
much, on average, is spent on each student? What is the source of the revenue? How do these measures compare to other districts
and schools?



Comparison Group: No Comparison Group



Classroom Spending Data



57.7%



22.1%



What percent of funds are spent
on classroom instruction? 77.9%



District State



77.9%



22.1%



67.4%



32.6%



School



Classroom Instruction Non-Classroom Instruction



$0 $4,000 $8,000 $12,000



$6,227



$6,192



$1,763



$2,998



School



State



Operating Spending per Pupil



School State



$7,990 $9,189



$6,227 $6,192



$1,763 $2,998



Classroom Instruction



Non-Classroom Spending



Spending per Pupil Data








			Longfellow Alternative School Report Card 2013-2014


			Meadowdale Middle School Report Card 2013-2014


			Trotwood Madison Middle School Report Card 2013-2014










 



TRAINING CURRICULUM 
 



 



YEAR 1 
BASIC 



PROGRA
 



 
 



1ST QUARTER 
Life Skills 



 
 



2ND QUARTER 
Family As A Unit 



3RD QUARTER 
Behavior 



Identification/ 
Clarification 



 
 



4TH QUARTER 
Skill Building 



 
 



Field 
Trips 



 
 
 



Y 



O 



U 



T 



 
 
Care of Self 



 
• Physical 



 
• Hygiene 



 
• Emotional 
Attitude 
Reinforcement 
Behavior Skills 



 
Parental 
Expectations 



 
• Roles 
• Working in a 
Hierarchy 
Cultural/Cross 
Cultural 



 
Family Issues 
• Understanding 
• Appreciating 



 
Character 
Building       
(the culture of 
good character) 



 
 
Self-Defeating 
Behaviors 



 
 
Anger Management 



 
Conflict 
Resolution Making 
Wise Choices 
Respect (Self & 
Others) 



 
Abstinence 
Leadership 
Friendship 



 
 
 



Wright 
Patterson 



AFB 
 



Local 
College 



Trips 
 



Hiking at 
River Trail 



 
Cultural 
Events 



 
Learning 



Tree Farm 
 



Carriage Hill 
Farm 



 
Art Museum 



 
Dragons 



Baseball 
Games 



 
Tours with 
Police, Fire, 



City Hall 
 



Local 
Industry 



 
Muse 



Machine 
 



Sunwatch 
Village 



 
and much 



more 



H 



  
PARENT TRACKS: 1. Problem Identification – discussion of problematic youth behaviors 
and problematic family issues; focus on specific behaviors; what can the family do to change 
them?    2. Family dynamics – family history, family tree, what are your family’s values? 
What did you get from your ancestors? What behaviors and attitudes come from past family 
history? What makes your family “your” family? 3. Communicating as a family – active 
listening, I – You statements, nonjudgmental language (name calling, etc.) 4. Family 
working as a unit – roles of individuals within family unit; functioning as a team, etc. 
5. How are we doing? – Families update on what is working, progress in changing 
behaviors, etc.  6. Celebration of our families – congratulations and party 



P 
A 
R 
E 
N 
T 
S 



 
 
 



IMPORTANT 



GOAL SETTING WILL BE A PART OF EACH QUARTER'S CURRICULUM. CATEGORIES FOR 
GOALS WILL INCLUDE: SCHOOL, JOB AND CAREER. A RETREAT WILL BE HELD AT THE END 
OF THE YEAR TO CONSOLIDATE EACH PARTICIPANT'S INVENTORY OF PERSONAL ASSETS, 



AND TO FORM A PLAN FOR THE FUTURE. 
 
 



YEAR 2 
 
 



1ST QUARTER 



 
 



2ND QUARTER 



3RD QUARTER  
4TH QUARTER Ability to Change 



ADVANCED and Community Roles and 
PROGRAM Successful Attitudes Acceptance Accept Change Involvement 



  
 
Clothing 



 
Responsible 



 
 
Control Issues 



 
 
Role In Society Living 



Y     
O Body Language Identity Issues Self Control Projects 
U 



 
T 



   
Mentoring Others In 



Job Seeking Self Roles Program 
H   



Environmental 
Empathy Concerns 



 
 
 



IMPORTANT 



 
SECOND YEAR CURRICULUM INCLUDES A PRACTICUM COMPONENT TO HELP PARTICIPANTS 



"PUT WHAT THEY KNOW TO WORK". IN ADDITION, SECOND YEAR PARTICIPANTS ARE 
ENCOURAGED TO MENTOR FIRST YEAR PARTICIPANTS. 



 



 



 



 



 











If applicable, date of 
revocation: 



 
 



(Revocation must be 
submitted in writing.) 



 
AUTHORIZATION FOR RELEASE OF INFORMATION 



Page 1 of 2 



 



This information has been disclosed to you from records protected by federal confidentiality rules. The federal rules prohibit you from making any further disclosures of 
this information unless further disclosure is expressly permitted by the written consent of the person to whom it pertains or as otherwise permitted by 42 C.F.R., Part 2. 
A general authorization for the Release of Medical of other information is not sufficient for this purpose. The federal rules restrict any use of information to criminally 
investigate or prosecute any alcohol or drug abuse client. 



 
Violation of Federal Law and regulations by a program is a crime. Suspected violations may be reported to the United States Attorney in the district where the violation 
occurs. 



Charges for this request may apply 
 
 



Person’s Full Name (please print)  Date of Birth  Social Security Number 



Other Family Member  Date of Birth  Social Security Number 



 
The following agency(ies) have my permission to exchange/give/receive/share/re-disclose information regarding service delivery planning for the purpose of securing, 
coordinating, and /or providing services for the above named persons. I am aware that once this information is released to another party, it may no longer be protected 
and is subject to redisclosure by the recipient. This information MAY include treatment for drug and/or alcohol abuse, psychiatric treatment, HIV Antibody Test (test 
for AIDS Virus) or AIDS related conditions. (Please identify all agencies that apply): 



 



❑  ❑    



❑  ❑    



❑  ❑    
 



The original copy of this form is on file at:     



Date and/or range of information to be released:    



I authorize sharing of the following information if needed by the receiving agency to secure, coordinate, and provide services to the individual: (Circle yes or no and 
initial in the column prior to each type of information.) 
Circle One Initial 
yes no    
yes no    
yes no    



Identifying Information: Name, birth date, sex, race, address and telephone number. 
Social Security number. 
Case Information: Circle information that is to be shared. Cross out information that is NOT to be  shared. 



 
Social History Ind. Education Plan (IEP) Grades and Attendance Other 



Treatment/Service History Family Service Plan Vocational Assessments Other 



Home Study Transitional Plans Disability Information Other 
 



 
yes no    
yes no    



Medical Information: 
HIV and AIDS related diagnosis and treatment. 
Other Medical Information: Circle information that is to be shared. Cross out information that is NOT to be shared. 



 
Immunizations Emergency Room Treatment Medications Prescribed Physical Exam Child Health 



Prenatal Women/Infant/Children (WIC) Physician Orders Pathology Reports Operative Reports 



Psych. Assessments Drug/Alcohol Abuse Treatment Mental Health Treatment Consultation Final Diagnosis 



STD Drug/Alcohol Abuse Assessment Mental Health Assessment Radiological Reports Laboratory Report 
 



yes no    Financial Information: Public assistance eligibility and payment information provided for establishing eligibility including but not limited to 
pay stubs, W2s and tax returns, and other financial information. 



 



I understand that the Authorization for Release of Information shall remain in effect for 180 days (60 days for hospitals) Initial from the date of my signature below 
unless I specify an earlier expiration date in this space: .  I also understand that I may cancel this Authorization for Release of Information at any 
time by stating so in writing with the date and my signature and delivering it to _.  The revocation does not include any 
information that has been shared between the time that I gave permission to share information and the time that it was canceled. 



I understand that my signing or refusing to sign this Authorization will not affect public benefits or services that I or the individuals named above are eligible for. My 
signature below signifies my authorization for release of the information specified on this Form. 



This authorization expires on the day of , . 
 



  



Person’s Signature Date 
 



 



 
  



Signature of Authorized Representative Date 
 



  



Witness/Agency Representative Date 
 



If the above signature is not that of the client/patient, explanation will be provided below and documentary evidence of appropriate papers shall be required to 
accompany this authorization:    



 











Page 2 of 2 
 



TO ALL AGENCIES RECEIVING INFORMATION DISCLOSED AS A RESULT OF THIS SIGNED AUTHORIZATION: 
 



1. If the records released include information of any diagnosis or treatment of drug or alcohol abuse, the following statement applies: 



Information disclosed pursuant to this authorization has been disclosed to you from records whose confidentiality is protected by Federal law. 



Federal regulations (42 CFR Part 2) prohibit you from making any further disclosure of it without the specific written authorization of the person to whom it 
pertains, or as otherwise permitted by such regulations. A general authorization for the release of medical or other information is NOT sufficient for this 
purpose. 



 
2. If the records released include information of an HIV-related diagnosis or test results, the following statement applies: 



This information has been disclosed to you from confidential records protected from disclosure by state law. You shall make no further disclosure of this 
information without the specific, written, and informed release of the individual to whom it pertains, or as otherwise permitted by state law. A general 
authorization for the release of medical or other information is NOT sufficient for the purpose of the release of HIV test results or diagnosis. 



 
3. The information has been disclosed to you from records protected by federal and/or state confidentiality rules. Any further release of it is prohibited unless the 



further disclosure is expressly permitted by the person to whom it pertains, DYS in the case of youth records, or applicable federal and/or state laws. 
 



 
❑ 1. Explain that the Release is voluntary not mandatory. 



USER CHECKLIST 



❑ 2. Explain the purpose of the Release, which is to expedite services to 
the person who will need services from more than one agency. 



❑ 3. Explain that not signing it will not result in a refusal of services, but 
could result in a delay of services. 



❑ 4. Review all parts of the Release with the consumer and explain the 
purpose of each part. 



❑ 5. Review the specific information noted in the Release which the 
person may authorize to be shared. 



Make it clear to the person that he/she can authorize release of all 
data listed for all family members or only some of the data for 
selected family members. 
Explain how person who decides to authorize release of only a 
portion of the information makes this known by checking yes or 
no for an entire category, such as Financial Information. 
Explain that person can authorize release of only a portion of 
information in a category by crossing out information they do not 
desire shared. 



❑ 6.   Inform the person that they can revoke the Release at any time for 
any reason, by stating so in writing. Any agency receiving a 
revocation is responsible for notifying other agencies listed on the 
Release of the revocation and/or forwarding a copy of the revocation 
to those agencies. 



❑ 7. Explain that the Release is valid for only up to 180 days, unless 
revoked sooner. Ensure the person understands that after the Release 
expires, agencies can no longer share information unless a new 
Release is executed by the person. 



❑ 8. If the person whose records are to be released is a minor, ensure the 
parent or guardian understands the Release, completes it, and signs. 
Without this process and signature, the Release is not valid. This does 
not apply when a minor, acting on his/her own initiative, has sought 
and received diagnosis and/or treatment for any STD, HIV, AIDS 
and/or drug or alcohol related condition. In these cases, the release of 
any medical information relating to such diagnosis or treatment can 
only be authorized by the minor who has sought and received such 
services. 



❑ 9. Ensure you review with the person the law stated on the Release 
regarding HIV related diagnosis information, substance abuse, and 
diagnosis and treatment information. NOW, if the person believes 
completing the Release will expedite services to them, ask them to 
complete it. 



 



❑ 10. Note if child abuse or neglect records are needed, they may only be 
released with the written permission of the County Public Children’s 
Services Agency. 



 



❑ 11. Encourage the person to know what records are in his/her before 
authorizing the release. 



 



❑ 12. The agency obtaining the original signature is responsible for 
maintaining the original Release in their agency record. 



 



❑ 13. The agency obtaining the original signature is responsible for giving 
a copy of the Release to the client. The client is responsible for 
presenting the copy to other agency (ies) or informing agency (ies) 
where the original is on file. 



 



❑ 14. Explain that the release is valid for only up to 60 days for hospitals, 
unless revoked sooner. The user must initial by the 60 days and cross 
out the 180 day total on the authorization. Ensure the person 
understands that after the Release expires, hospitals can no longer 
share information unless a new Release is executed by the user 



 



❑ 15. Explain to the client/patient that if the information to be released is 
someone different then who has signed the authorization, than an 
explanation will be provided and documentary evidence of 
appropriate papers shall be required to accompany this authorization 
for the information to be released. 



 



❑ 16. Explain to the client/patient the circumstances under which 
information may be re-disclosed without an authorization. (i.e. 
Privacy Statement.) 



 



This form must be signed and attached to the Authorization for Release of Information form. My signature below signifies that the Form, its uses and my options for 
completing it were explained to me. 



 
  



Person’s Signature Date 
 



  



Signature of Authorized Representative Date 
 



  



Witness/Agency Representative Date 
 
 
 
 
 
 
 
 
 



WHITE: Agency YELLOW: Customer FCFC Revised 9/11/2003 











 
 
 
 
 
 



 



2015 
Youth Issues Survey 



 
 



How helpful are these types of activities in helping youth cope with or prevent 
stress, alcohol use, drug use, drunk driving, teen pregnancy, peer pressure, 
sexual abuse, smoking, and low self esteem? 



 



Very 
Helpful 



 



Somewhat 
Helpful 



 



Not 
Helpful 



1. Competitive sports (not school-based)  
2. Homework assistance or tutoring programs  
3. “Drop-in” or neighborhood centers  
4. Arts, writing, or music-focused activities  
5. Clubs/groups with a specific focus (environment, running, “girls-only,” etc.)  
6. General recreation (including non-competitive sports, games, crafts)  
7. Mentoring-type programs (Big Brothers/Big Sisters)  
8. Brochures, videos, pamphlets, that inform about risks or where to find help  
9. Classes or groups to help quit smoking or using drugs  
10. Programs like Peer Listeners or Mediators  
11. Programs that explore jobs and career options or job preparation  
12. “Real life” learning experiences (Baby-Think-It-Over, drunk driving goggles)  
13. Programs that focus on teaching a skill or hobby  
14. Programs that involve parents or the entire family  
15. Professional counseling programs or crisis intervention  
16. Programs that are led by youth instead of adults  
17. Motivational speakers or presenters in school  
18. Programs that teach self defense strategies or martial arts  
19. Programs that teach time management or money management  
20. Programs that reward success with money/special recognition  



 



When is it most important that activities be available? Afterschool Summer Equally important 
 



 



 



• From the list above, which three types of activities can most help youth cope with or prevent stress, alcohol use, drug 
use, drunk driving, teen pregnancy, peer pressure, sexual abuse, smoking, and low self esteem? 



1.     2.   3._   



• What is the best way for programs to help youth deal with these issues? (Choose a number 1-5) 
1 2 3 4 5 



Focus only on  Equal focus on  Focus only on 
preventing problems  preventing and treating  dealing with problems 
before they happen  problems  after they’ve occurred 



 



• Please list any major issues or types of activities that we didn’t mention that impact you or someone you know. 
 



 



 



• HIGH SCHOOL:  GRADE: AGE:  MALE FEMALE 











 
 
 
 
 
 
 



5 



Youth Needs Assessment 
Survey 



 
 



In order to make recommendations that best meet the needs and interests of Trotwood, Ohio and Dayton, 
Ohio young people, we are asking you to help us by filling out this survey. This survey is a quick way for 
you to give your input on: 
• the important issues facing young people in [insert city or region name] 
• the types of programs you think are needed in the community; and 
• leisure time activities. 



 
It should take about 5 minutes to complete the entire survey. Thank you for helping us out! 



 



********************************************** DEMOGRAPHICS ******************************************* 
 



School     



Grade   



Age   



Ethnicity: 
     Caucasian 
     Black or African-American 
     Hispanic 
     Other (Specify)    



 



Male Female    Do you consider yourself Appalachian?       Yes      No 
 



******************************************** IMPORTANT ISSUES *************************************** 
1. Please rank from 1 (highest) to 3 (lowest), what you see as the top three most important issues facing 



you as a young person in Trotwood, Ohio and Dayton, Ohio. Rank as many as you think are 
important. 



 



  teen sexuality 
 



  alcohol & drug abuse 
 



  smoking   other:   
 



  stress and career/college pressure 
 



  lack of opportunities/activities outside of school  other:   
 



  transportation 
 



  lack of youth-related organizations and programs 
 



  safety 
 



  negative adult perception of young people 
 



  discrimination 
 



  health issues (eating disorders) 
 



  racial tension 











2. If you were the Mayor of Dayton, Trotwood please rank from 1 (highest) to 3 (lowest), what 
you see as the top three most important issues facing the community. 



 



  substance abuse 
 



  health issues 
 



  environment 
 



  racism and discrimination 
 



  employment/economy 
 



  education 
 



  community volunteerism/community participation 
 



  safety 
 



  hunger 
 



  housing/homelessness 
 



  other:   
 



  other:   
 



3. What three words would you use to describe being a teenager in [insert city or region name]? 



1. 
2. 
3. 



 
Needed Programs and Activities for Youth 
4. If you were able to make one change to make things better for teens in [Trotwood, Dayton what would 



it be? 
 



5. Which of the following group would you be interested in: 
 



  leadership activities 
 



  skill-building workshops/classes (art, music, fitness, leadership) 
 



  tutoring programs   transportation services 
 



  counseling services   community service opportunities 
 



  after-school recreation   other:   
 



  job development/employment programs   other:   
 



  social activities at local community centers   mentoring programs 
 



Please circle any of the above that you would participate in or attend. 











Use of Leisure Time 
 



6. What do you currently do during your free time? Check all that apply. 
 



  work   _sports   study 
 



  church activities   _hang out with friends   volunteer 
 



  family activities   _music, art   recreation 
 



  other:   
 



7. What do you do for fun on weekends? Check all that apply. 
 



  attend sports events   attend concerts 
 



  go to movies   go to parties with friends 
 



  read   hang out downtown 
 



  take classes (what kind? _) 
 



  other:   
 



8. What limits you from participating in after school and/or weekend activities? 
 



  not enough time   family obligations 
 



  work obligations   don’t know what is going on 
 



  transportation   other:_   
 



  money/things are too expensive (how much do you spend in an average weekend?) 
 
9. How do you find out about what is going on? Check all that apply. 



 



  school fliers   newspaper   web/e-mail 
 



  friends   parents   TV 
 



  community organizations: 
which ones?   



  other:   



 



10. What four things would you do on a perfect weekend? 
1.   
2.   
3.   
4.   



 



11. Are you too busy? Yes No 
 
12. Are you busy enough? Yes No 



 
13. Are you content with your level of participation? Yes  No 



 
14. Additional Comments: 



 
Thank you for your participation. 











 
   Needs Assessment Form 



 



 
 



ChiJd's Namc_  ___  _  Datc of Birth  __      _ 



Child's Name   Date of Birth._      _ 



Child's Nllllle Om of Birth  _ 
Child's Namc _         Oaro of Birth  _    __ 



 



 
 
 



r WOULD  LlKF. JNEED:  MODERATE 
HELP 



LOW 
HELP  AREAS OF CONCERN: 



Food    
Clothing    



Housing    
Legal Assistance    
Money Management    
Transportation    
Driver's License    



    
Lease/Rent Issues    
Housing information    
Weatherization    
Heap (Utility Assistance)    
Utility Shutoff    GOALS: 
Behind in Rent    



    
Nutrition Information    
Health care    
Immunization    
Dental Care    



    
Parentin2 Skills    
Child Development    ACTION  STEPS/RESPONSIBILITIES: 



- Who  Is Going  To Do What 
 



Children/Discipline    
Child Care Services    



    
Child/Spouse Abuse    
Substance  Abuse    
Mental Health Counseling    
Family Counselin2    
Disability/Social Needs    



    
Adult Education    
Student Loans/Grants    
Job Training/Employment    
Resume Writing    
Learnine: English/Spanish   - 
GED/Hgih School Diploma    











 



 



Helping Hands 



 



Individualized Goal Plan 
Action Steps 



 
Client Name:    IGP Date:    



Case Manager:     IGP Follow-up Date:    



Goal Classification:    Goal Type:    



Action Steps: Date Completed Additional Action Needed 
1    



  



 



2    
  



 



3    
  



 



4    
  



 



5    
  



 
 
 
1 



Action Steps: 
   



Date Completed Additional Action Needed 



 
2 



 
   



 



 
 



 



 
3 



 
   



 
 



 



 
4 



 
   



 
 



 



 
5 



 
   



 
 



 








			HELPING HANDS COMMUNITY OUTREACH CENTER, INC.


			Helping Hands


			RELEASE OF INFORMATION FORM





			2015


			Youth Needs Assessment


			Needs Assessment Form


			INDIVIDUALIZE GOAL PLAN













 
 



 
 
 
 
 
 
 



David E. Hickman  
Dayton, Ohio  45406 



Phone: (937) 866-4147 Cell: (937)  580-9196 
E-mail: dehickman7@yahoo.com 



_____________________________________________________________________________________ 
 
Experiences 
 
April 2010 to Helping Hands Community Development Center, Dayton, Ohio 
Current Certified HUD Consultant – Report directly to the Deputy  Director. Promoted to 



manager of the Wilmington office. Responsible for the day to day operations of the office 
and the Wilmington office employees.  Responsible for the managing of  intake  
documents and the screening of applications from clients needing assistance with the 
payment of their home mortgage.  Counsel new and current homeowners on the financial 
responsibilities surrounding home ownership.  Assist homeowners who are loosing their 
homes through foreclosure, to get government assistance.  



 
Feb. 2008 to     Synergy Investments, Dayton, Ohio 
April 2010 Property Manager /Worked part-time due to financial struggles of company. 
 
Mar. 2007 to  Windsor Capital Mortgage Corporation, Dayton, Ohio 
Feb.  2008 Branch Manager  / Loan Officer /  Resigned and took salary position. 
 
Aug. 2005 to  Premier Mortgage of Ohio, West Carrollton, Ohio 
Mar.. 2007 Branch Manager / Loan Originator / Branch was closed. 
 
Jul. 2004 to American Standard Mortgage Co, Centerville, Ohio 
Jun. 2005 Senior Loan Consultant 
  Branch office was closed and relocated to Cincinnati, Ohio 
 
Apr.  2000 to 1st Metropolitan Mortgage Co, Centerville, Ohio 
Jul. 2004  Branch Manager / Loan Originator 
   Company was sold to Empire Mortgage of New York.  Could not do loans out of state. 
 
May 1994 to  DayMed Health Maintenance Plan, Miamisburg, Ohio 
Sept. 1999 Executive Vice President - Reported directly to the President / CEO.  Analyzed and 
  recommended solutions to problems to the President and to the Board of Directors.  
  Monitored the goals and objectives of the Plan through direct communication with all 
  department Vice Presidents, Directors and Managers.  Responsible for the recruitment 
  and in-house training of all top management personnel.  Assured the proper delegation 
  of responsibilities by top management and follow-through on resolving corporate 
  issues.  Assisted the finance department in the development of annual budgets.   
 Responsible for a staff of 432. 
 
  Recognized for being successful in coordinating the marketing area expansion and 
  member growth of the company. 
 
   Introduced products to expansion markets to include, traditional HMO, Point-of-service, 



  ASO/TPA, EPO, PPO, Medicaid and /Workers Compensation. 
   Expanded marketing area from an eleven (11) to a twenty (20) county area in Southwest 



  and Northeast Ohio. 











 
 



 
 
 
 
 
 
 



   Assisted in the restructuring of the claims payment system. 
   Instrumental in increasing membership by 62%. 
   Implemented value added services to Plan members. 
   Re-structured Hospital and Physician reimbursement strategies. 
            Chaired and participated on several committees; Board of Directors/Finance Committee 



  / Marketing Committee / Utilization Review Board / Quality Assurance Committee / 
  MIS Steering Committee / Member Grievance Committee / Peer Review Committee / 
  Provider Credentialing Committee.  



 
 
 
 
Dec. 1989 to   DayMed Health Maintenance Plan, Miamisburg, Ohio 
May 1994 Vice President, Marketing / Provider Contracting - Reported to the President /  
  CEO. 
  Responsible for the planning and coordination of all marketing as well as all healthcare 
  provider enrollment and servicing activities.  Consulted with the President in  
        establishing sales and physician  enrollment goals and objectives.   Assisted  
  the field staff in the development of professional relations skills and product knowledge. 
 
  Promoted to this position for successfully planning and orchestrating the contracting 
  and  enrollment of healthcare providers and the overall increase of corporate sales in 
  excess of projection.   
 
   Expanded the plan service area from three (3) to eleven (11) counties. 
   Developed the DayMed TPA/ASO line of business. 
   Instrumental in securing the contract to provide benefits for Federal Employees in Ohio. 
   Negotiated a contract with the areas largest utility company. 
   Increased total membership more than 38,000. 
   Increased annual revenue by $19.1 million dollars. 
   Instrumental in the increased enrollment of healthcare providers to more than 6,800. 
 
Nov. 1985 to  DayMed Health Maintenance Plan, Miamisburg, Ohio 
Dec. 1989 Director, Marketing / Provider Contracting - Reported to the Senior Vice President of 
  Operations.  Responsible for the development and management of  the sales  
  department, healthcare provider enrollment and service departments for a start-up 
  HMO. Responsible for the recruitment of all healthcare providers. 
 
  Recognized for strong organizational, developmental and management capabilities as 
  well as knowledge of the managed healthcare industry. 
 
   Performed all marketing research activities for the commercial and Medicaid lines of 



  business. 
   Planned marketing strategies and developed benefit package designs. 
   Created all promotional materials. 
   Developed the new and renewal rating strategies for commercial business. 
   Assisted in the development of the rating module for employer groups. 
   Developed the underwriting guidelines for member and group enrollment. 
   Hired, trained and managed commercial and medicaid sales and service representatives. 
   Developed Broker network for commercial group sales. 
   Exceeded 145% of the projected growth levels of membership. 











 
 



 
 
 
 
 
 
 



   Hired, trained and managed Hospital and Physician field representatives. 
   Established new provider enrollment and credentialing procedures. 
   Met with Hospital Administrators and key physician groups to negotiate reimbursement. 
   Instrumental in the development of a network of 4,000+ providers of healthcare. 
 
 
 
Education 
  Kentucky University, Frankfort, Kentucky 
  Bachelor of Science Degree 
  Major:  Business Administration / Accounting 
  Second Major:  Economics 
  Graduated Upper One-Third of Class 
 
   
  University of Cincinnati, Cincinnati, Ohio 
  Masters Degree 
  Major: Business Administration 
 
  Sinclair College, Dayton, Ohio 
  Associate Degree 
  Major:  Marketing Management 
 
   Certified HUD Counselor [ CHC ] 
            State of Ohio, Mortgage Banker License. 
            State of  Ohio HMO, Health, Life and Casualty  License. 
   Certified Health Consultant  [C. H. C.] 
   IBM Sales Trainer Certification. 
   Xerox Professional Selling and Management Skills Instructor Certification. 
   Lee DuBois Selling Techniques Certification. 
   Brian Tracy Advanced Selling Techniques. 
   Garofalo Sales Management Training. 
 
 
Professional 
 
 Member of various organizations:  Ohio Association of Mortgage Brokers / National Association 
 of Mortgage Brokers / National Association of Life Underwriters / Dayton   
 Association of Life Underwriters / National Association of Urban Based HMO’s /  
 National Association of Health Care Professionals / American Association of Health  
 Plans / Ohio Association of Health Plans / American Management Association. 
 
United States Army Veteran 
 
 Specialist  Fourth Class – Honorable discharge.  
  
References 
 
  Available upon request. 
 
 











 
 



 
 
 
 
 
 
 



 











 



 



 











 

















 











Christie Claytor 
4020 Delphos Avenue 



Dayton, OH 45402 
Home phone (937) 263-2347/Email:  blessed5565@yahoo.com 



 
 
 



Objective 
 
To find a position which offers an assortment of duties within the business field.  A 
position with an established firm or organization where my skills can be enhanced and 
my knowledge of the business industry can grow. 
 
 
Work History: 
 
2004 – 2005 Helping Hands Community outreach Center – Americorps VISTA 
  5565 West Third Street                       Dayton, OH 45427 
  Neldra Glasper – Supervisor               Monthly allowance  $816 
  (937) 268-6066 
  Duties included:  Clerical services, write small grants, solicit families for  



The WDSN Network (Case management), organize workshops, manage 
United Way funds (balance checkbook), plan annual dinner, and attend 
meetings. 



 
1997 -  True Care Early Learning Center – Emergency Relief Teacher (Sub) 



1823 North Main Street                                             Dayton, OH 45405 
  Rhonda Thomas – Supervisor                   Rate of Pay $7/hr. 
  (937) 279-9358 



Duties include:  Assist with the learning development of the children, 
basic preschool skills, feed and clean infants, teach proper cleaning 
etiquette. Various learning activities with all ages. 
 



1999 – 1999 Manpower Temporary Services – Customer Service Representative 
  840 South main Street    Dayton, OH 45402 
  G. E. Card Services /Erica – Supervisor           Rate or Pay $9.00/hr. 
  (937) 224-7663 



Duties included:  Assisting customers over the phone with their business 
account information. 



 
1999 – 1999 Manpower Temporary Services – Receptionist/ Data Entry Specialist 
  840 South Main Street      Dayton, OH 45402 
  Flow-serve(Durion) / Connie – Supervisor     Rate of Pay $10/hr. 



Duties included:  Inputting data into the system and filing during the 
morning hours, and answering the phone (multiple lines), assisting 
visitors, clerical duties (i.e. typing, faxing, etc,) in the afternoon. 
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Work History (continued)… 
 
1998 – 1999 Noble Staffing Services – Telemarketing 
  333 West First Street             Dayton, OH 45402 
  John – Supervisor           Rate of Pay $8.00/hr. 
  (937) 228-0060 



Duties included:  contacting possible customers to take out a loan or to 
sign up for a central air system for their home or business. 



 
1998 – 1998 The Riverside Nursing and Rehabilitation Services - Housekeeping 



1390 King Tree Drive       Dayton, OH 45405 
  Dave – Supervisor     Rate of Pay $7.50/hr. 
  (937) 278-0723 



Duties included:  Keeping facility clean ( i.e. residents rooms, lobbies, 
dining areas, etc.) 



 
1993 – 1996 Economy Linen & Towel Service – Garment Production 
  80 Mead Street         Dayton, OH 45404 
  Sheila Owens – Supervisor               Rate of Pay $5.25/hr. 
  (937) 222-4625 



Duties included: Sorting and pressing garments and linen, inspecting 
cleanliness and expediting to customers. 



 
1992 – 1993 Taco Bell – Crew Member 
  1504 North Keowee Street     Dayton, OH 45404 
  Donna  Witherspoon – Supervisor   Rate of Pay $4.63/hr. 
  (937) 224-1306 
  Duties included:  Cashier, cook, expedite food keeping facilities clean 
 
1992 – 1992 Wright Patterson Air Force Base – Clerk 
  Area B – Logistics Command Building               Dayton OH 
  Betty – Supervisor     Rate of Pay $4.50/hr. 



Duties included:  Light typing, bookkeeping, proofreading documents, 
filing, answering phones (multiple lines), and taking inventory on 
furniture. 



 
 
Education 
 
Received GED in April of 2002 
Sinclair Community College since June 2002 studying Business Management 
 
 
 
 











 
 
 
Trainings and classes: 
 
 Grant writing trainings; 
 Computer –Intro to Word, Powerpoint, & Excel 
 CPR class; 
 Child Abuse and Neglect; 
 First Aid; 
 Communicable Diseases 



 
 
 
 
 



 
 
 











 



 



D’Juanna L. Holt 
624 Kammer Ave. 
Dayton, OH 45417 



937-718-1750 E-mail dlholt05@yahoo.com 
 
 



 
Education 
 
June 2010        National College         Kettering, OH 
                       Associates; Accounting/Computer Applications  
    
JUNE 2008     National college                        Kettering, OH 
                        Diploma; Applied Business  
 
MAY 1996     Patterson High School 
                       H.S. Diploma, Marketing          Dayton, OH 
 
Work Experience 
 
 Helping Hands Community Outreach      Dayton, OH 
Housing Counselor- Foreclosure prevention 



 
 National College 3/2007-6/2010           Kettering OH 
Student  
 Barry Staffing 10/2006-02/2007                  Dayton, OH 
Acted as a team leader of a packaging and receiving company 
 
 Jiffy Lube International 03/2005-10/2006  Dayton, OH 
Assistant Manager 
Tested and implemented sales promotions and reported back to my 
General Managers 
 
 BP Oil 12/2000-04/2003                              Dayton, OH 
Customer Service Representative 
Maintained daily official procedures while staying involved with 
customers directly 











 



 



References 
 
Jim Holmes 
Pastor 
Gods Way Triune Ministries 
4454 old Troy Pike  
Dayton Oh 45414 
937-604-4207 
 
 
Neldra Glasper 
Executive director 
Helping Hands 
4999 Northcutt Pl 
Dayton Oh 45414 
937-268-6066 
 
Alexis Hughes 
Personal Reference 
21 Arnold Place 
Dayton, OH 45405 
937-818-8948 
 











Juanita Rollins Ecton 



Domestic Violence Advocate 



937-580-5503 



 



 



BIO 



 



Sexual Assault Prevention and Response 



USAF Domestic Abuse Victim Advocacy Training 



National Center for Adoption Law and Policy at Capital University Law School and Safe and 



Togetherness Enhanced 



Registered Advocate with the State of Ohio 



Bachelor of Science in Business Management 



 



 











1762 Academy Place 
Dayton, OH 45406 
Phone 937-567-1851 



Louevinar McQuay 



Skills Proficient in:  FACETS, Microsoft Word, PowerPoint, Excel, and Access.  74 
college credit hours in effective communications, social psychology, English, 
and demography research.  Rental property management, data entry clerk, X-ray 
files processor, PBX multi-line switchboard operator.  Emergency Unit Clerk, 
receptionist/scheduler.  Performed customer service duties via telephone or in 
person.  Updated CPR, First Aide, and Communicable Disease training.  
Motivated, dependable, organized self-starter, with good communication skills 
and the willingness to be a team player. 



Work experience 2000 – 10, 2006 Wright Patt Defense Institute of Security Assistant 
Management                                              Dayton, OH 
 
 Performed research and data entry of documentations as required by the United 



States Government.  Used Microsoft Office XP to create itinerary for foreign 
exchange students.  Scheduled hotel, flight reservations and appointments for 
upper management. 



2003 – 8, 2005                  Logan’s Innovative Rental Properties 
                                                                                         Dayton, OH 
 Utilized Microsoft Office XP Word and Excel to organize accurate payable/ 



receivable accounts.  Scheduled and conducted property showing.  Reviewed 
leasing contracts with potential clients.  Conducted annually in home assessment 
with each tenant. 



1998- 2003                        Angel Hearts Home Healthcare Service 
                                                                                         Dayton, OH 
 Assisted elderly. Mentally retarded, and physically challenged clients with 



bathing, mobility, and housekeeping.  Provided daily written feedback of clients’ 
general health. 



 
Montgomery County License Home Daycare 
 
Volunteer Child Advocate State Appointee  (CASA) 
 
United Way Volunteer 



Education Lakeside High School Graduate 
High School Diploma 
 
Sinclair Community College 
Social Work Associates (current) 
 
Demography Certificate 



References Upon Request 











 











Latosha Scott 
229 Wroe ave Dayton, OH 45406 
(937) 304-1140 toshascott12@gmail.com  [LS] 
 



Objective 



To obtain a position that will enable me to use my strong organizational skills, educational background, and 
ability to work well with people. The experience and skills I gain will help the development of my career goals 
and my family obligations. 
 



Experience 



Helping Hands Community Outreach July 2012-Current 
Supervisor 



• Housing Counselor 
• Foreclosure Prevention Counselor 
• Pre- Purchase Counseling 
• Homebuyer Education 
• NCHEC certification in Homeownership Counseling 



 



King Enterprises October 2007 – January 2011 
Office Manager 



• Janitorial services  
• Training, Orientation 
• Payroll 
• Policies, Procedures 



 
My reason for leaving was the company closed.  
 



Rey- Lee Building Maintenance June 2005- October 2007 
Office Manager 



• Ran operations of office and different field activities 
• Set working appointments  
• Monitored field workers 
• Responsible for scheduling site visits, site inspections and customer relations 
• Responsible for ensuring proper licensing and ongoing compliance all legal requirements for janitorial services 



My reason for leaving was that the company was closing. 
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Education 



ECOT 2007 
High school diploma 



 



American Intercontinental College 2014 - Currently attending 
Business Management 



References 



Bruce R King 
King Enterprises 
(937)572-2268 
 
 
Daisy Nease 
St. Vincent DePaul Center 
(937)222-3661 
 
 



 





tel:%28937%29572-2268�


tel:%28937%29222-3661�








                                                           1545 Sleepy Hollow Rd #11 
Marecus Aaron 
Fort Wright, Ky 41011 



                                                       
                                                       Phone: 859-581-5458 



E-mail: godson1979@yahoo.com 
Objective 
To obtain a position within a company where I can capitalize on my military trainings, leadership skills, and related 
work experience  
 
Education 
Paterson High School: Dayton, OH 1995-1998 
Sinclair Community College High School Diploma in Engineering Technology-Prep Program 
KAREL Programming and Machine Trades 
 
Work Experience 



 
Mazak  
Erlanger, KY 2005-2009 
Assembles stators and rotors for CNC machines 



• Guarantee the availability of parts support for the life of the CNC machine 
• Material handling  
• Coolant & hydraulics 



U.S. Army Reserves 



 
 Sharonville, OH 2000-2006 



• Chemical Operation Specialist 
• Ensure safety standards 



 
U.S. Army 
413th Chemical Corp 2003-2004 
Operation Enduring Freedom 



• Served as force protection in Baghdad, Iraq 
 



 
Johnson Control-General Motors 
West Carrollton, OH 2002-2003 



• Responsible for the performance of electrical testing and associated activities.  Ensures that all testing is 
performed to required procedures/specifications and data is accurate. 



• Make seats and seat covers  
 
 



Computer Skills– AutoCAD 12, Microsoft Word, Excel, and PowerPoint 
Robotics– KAREL Programming and Machine Trades 
Machine Skills– Basic Lathe, Drill Press, Mills, Band Saw and Grinder 
Measurement Skills– Micrometer, Dial Caliper, and Scales 
Chemical Training Skills– CAM, ACADA, Dosimeters, and Apparatus  
 
Awards 
Global War on terrorists Expeditionary and Service Medal 
Civil Defense Medal Award 
PLDC Leadership Award 
 
References are available upon request 
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OBJECTIVE – A position in Project Management or Community Development with 
opportunities to use my background and experience in a well established company. 



 
Michael D. Manuel  105 Horace St. Dayton Ohio 45402, 937-223-4475, doit@sbcglobal.net 



 
EDUCATION: 
 
1992   CITY UNIVERSITY, Los Angeles, CA 



Bachelor of Science Degree in Mechanical Engineering          
    
2006 – present  ANTIOCH UNIVERSITY McGREGOR - Project Management 
1995 – 1997  EL CAMINO COLLEGE - Machine Tool Technology 
1978 - 1979  CLARK STATE - Drafting Design Technology          



 
• University of Southern California Recognition of Entrepreneurial 



Accomplishment 1994 
• University of California San Diego State Certification Lead Abatement 



training for Supervisors and Contractors 1994   
• Ohio State Certificates Contractor Supervisor Lead Base Paint Abatement 



Sinclair College 1998 
• Certified Builder Reward ICF Wall Systems 2000 
• Community Development Certificate Wright State University 2001 
• Certification NUDURA ICF Wall Systems 2006                        



 
EXPERIENCE: 
 
1995 – Present  D.O.I.T. INC., Dayton, OH 



• Licensed General Contractor. 
• Developed construction training program B.E.E. (Building Economic 



Empowerment) process in non profit facilities.   
• Rural land and community development, Historical Restoration Wright 



Dunbar Village, certified builder/distributor Reward ICF Wall Systems.   
• Provide training and employment for inner city residents.  
• Collaborate with community neighborhood associations by providing turnkey 



empowerment programs.   
• Develop the West 3rd Street Incubator and Training Center to meet the needs 



of the community in entrepreneurship and construction training.   
• Develop the West 3rd Contractors Association, Project Manager Highview 



Hills Renovation Project. Ten homes completed. 
• Certification Nudura ICF Walls Systems.            



 
2004 – 2005 WRIGHT-DUNBAR TECHNOLOGY ACADEMY, Dayton, OH                                                             



Founder/CEO 
• Created school and financed start-up costs.   
• Prepared and developed business plan. 
• Submitted preliminary and final proposal.   
• Secured contract for Charter School thru sponsor & State of Ohio.     
• Set-up facility, computer systems, classroom, hired staff.   
• School now operates as a 501(c) 3 nonprofit corporation. 
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1999 – 2000  DAIMLERCHRYSLER, Dayton, OH 



Program Manager 
• Led diverse team of engineers in development of prototype through PSO 



(Product Sign Off).   
• Worked with Launch Coordinator on refining process for new product 



development.  
• Interfaced with customer to ensure timely deliveries of prototype evaporators 



per schedule.     
Resident Engineer-NSF Product 
• Troubleshot problems and developed new initiatives for scrap reduction in all 



processes of evaporator manufacturing.   
• Developed proactive approach toward decisions that affected end product 



FTC (first time through capability).  NSF Product ran consistently over tip 
level of 90%, highest FTC for one week in company history, 97% max one 
day.      



• Developed and trained Product Engineers in use of new product tracking 
procedure.   



• Trained Product Engineer to assume responsibilities for NSF Evaporator 
• Developed new inspection process for plate inspection using Excel          



 
1997 – 1999  GREEN TOKAI COMPANY, LTD, Brookville, OH 



Design Engineer  
• Project Management; Design Project Leader Subaru 66L, Project 



Management of design, and tooling development.     
• Designed Honda parts using Catia.   
• Researched and developed a rapid prototype part development.          



 
 
1995 - 1997  HOPE CENTER INC., Dayton, OH 



Executive Director  
• Project Manager Church Non-Profit Corporation 
• Implemented turkey training program at facility  
• Rehabilitation of church and surrounding properties 



 
  
 
1989 – 1995  HONDA RESEARCH AND DEVELOPMENT, Torrance, CA 



Senior Engineer, Design LR1- Surface Development Group 
• Surface development of Acura/Honda interior and exterior automobile 



prototypes, motorcycle parts, and forming dies using CAST and Catia 
software. 



• Full-scale, 1/2 scale and 1/4 scale clay, ren board, and epoxy resin models.   
• Evaluated CAD CAM, CAE and Laser Scanning technology.   
• Additional fabrication engineering experience (hands on) included NC set-



up, operation, programming of 8 axis Shoda Mill.  
• Finished and assembled mock-up model automobiles.   
• Managed and trained personnel, NH Circle (Quality Circle) Group Leader 1st 



place Americas Conference 1993, and Committee Chairman HRA Los 
Angeles. 
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• Training included Fanuc 12M Control Maintenance Course - Mt. Fuji Japan, 
three months Honda prototype training HGW Wako Japan. Basic Japanese 
Language.           



 
 
 
1983 – 1989  ARTISTIC WELDING PRECISION SHEET METAL, Carson, CA 



CNC Engineer  
• Responsible for CNC programming 2 axis NC punch presses, and Fabricam 



CAD CAM Systems, flat layout, planning, cost estimating, elector 
mechanical packaging, inventory control, and computer furniture design.            



 
1982 – 1983  ASSIGNED TO SONO CORPORATION, Chula Vista, CA 



Job Shop NC Programming Consultant 
• Sheet metal part manufacturing.   
• Flat layout and CNC programming.          



 
1981 – 1982  BGW SYSTEMS, Hawthorne, CA 



NC Programmer/Designer 
• Responsible for NC programming, 2 axis punch press and 3 axis mill, sheet 



metal design chassis, power amplifier, electro mechanical packaging, and flat 
layout. 



• Supervised production and drafting departments.          
 
1979 – 1981  MIDLAND ROSS CORPORATION, Urbana, OH 



Mechanical Drafter, Grimes Division 
• Responsible for detail drafting and isometric layout of aerospace parts.  
• Additional experience included Lathe and Screw Machine Operator, 



Inventory Control in a Computerized Stockroom.          
 
 



REFERENCES ARE AVAILABLE AND WILL BE PROVIDED UPON REQUEST 











Rocale R. Bumpus 
1935 Rugby Road  
Dayton, OH 45406 
(937) 274-1594 
bumpusrr@yahoo.com 



 



OPERATIONS MANAGER 
Qualifications • More than 15 years experience in customer service support with recognized strengths in problem-



solving, trouble-shooting, sales staff support, project team support, planning, implementing, 
delegating and proactive procedures for quality improvement 



• Possess solid computer skills using Microsoft Excel, WordPerfect, Microsoft Word, Microsoft 
Projects, Power Point Presentation, Timberline, MAS90 and Great Plains 



• Excellent typing and data entry skills 
• Strong Communication skills 
• Solid Customer Support skills 



 



Professional 
Experience 



SPL INTEGRATED SOLUTIONS  



Miamisburg, OH 
 



Operations Manager for AV  
• Drive and manage product life cycle process for the office 
• Track program against budget and schedule 
• Develop and implement master program files 
• Influence and escalate vendor relation issues 
• Own product cost and total operating cost for projects 
• Define business process and procedures for continuous improvement  



Warehouse Distribution 
• Manage receiving, picking, packing, and shipping of orders daily 
• Schedule couriers, negotiate rates and routes with truck lines 



Schedule and Manage Technicians 
• Manage technicians with diverse experience levels in the Videoconference and 



Audio Visual industry by coordinating, executing, and supporting a magnitude 
of clients in the government, executive, educational and customer service 
corporate environments 



• Outsource skilled subcontractors nationally based on project needs and 
requirements and level of expertise 



Help Desk – customer care support 
• Receive trouble calls, dispatch technicians, order replacement parts/ 



equipment, if needed, in order to bring the case to a resolution 
• Real-time ticket tracking and reporting 
 



WIRE ONE, TECHNOLOGIES 



Miamisburg, OH 
 
Senior Project Manager for AV Installation 
• Lead a team of 8 Project Managers 
• Created and implemented project tools for Project Managers to provide 



timelines, coordinate schedules, provide support to the team members, and 
clients   



• Managed project costs and budgets 
• Set goals along with certifications for each Project Manager 
 



2003 – Present 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



1996 - 2003 



Education Dunbar High School Dayton, OH  



Professional 
 
Completed courses/seminars in leadership and management programs 



Interest 
 
Reading, Boy Scouts Committee, Event Planning and Coordination, Volunteer for Helping Hands 



 











AGREEMENT#



MONTGOMERY COUNTY DEPARTMENT TRAINING SITE:
OF JOB AND FAMILY SERVICES Name:     _________________________
1111 S. Edwin C. Moses Blvd. Address: _____________         ___________
Dayton, OH 45422     ___________________________
(937) 225-4077 Contact: ___________________________



Phone: ___________________________ 
*****************************************************************************
This Non-Financial Agreement is made between Montgomery County Youth Works, hereinafter 
referred to as MCYW, and the Training Site, hereinafter referred to as the Trainer, to provide a 
work site and training services to Trainees participating in the work experience program 
authorized by the Montgomery County Department of Job & Family Services – Prevention 
Retention and Contingency Program (PRC).



1. PURPOSE



The MCYW established the work experience program to enhance the employability of 
individuals through the development of good work habits and basic work skills.



Work experience positions are part-time subsidized positions located at public or non-
profit organizations. These positions should provide meaningful work with quality 
supervision and guidance from the Trainer. To the extent possible, the work should also 
be related to the Trainees career objective.



2. PERIOD OF AGREEMENT



This Non-Financial Agreement shall be in effect from the date signed by the authorized 
representative of MCYW through August 31, 2015 or until terminated under the 
provisions defined below.



3. CONDITIONS
It is understood that the following conditions shall apply to this agreement:



A. Trainees will be referred who reflect the significant segments of the population 
needing employment and training services and that no portion of the MCYW Program
will in any way discriminate against, deny services to, or exclude from participation 
any persons on the grounds of race, color, national origin, religion, age, sex, 
disability, or political affiliation or belief; and will target employment and training 
services to those most in need.
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B. The Training Site will provide the work location for the referred MCYW Trainees
who have been given permission to provide services at the Trainer Training Site 
on a temporary basis for the defined timeframe, as a training experience 
benefitting the Trainees. Trainee applications, pay source, workers compensation 
insurance, job readiness training, and oversight will all be processed and provided
by and through the MCYW, as set forth in detail below. This agreement is not 
intended in any way to create an employer-employee relationship between the 
Training Site and the MCYW Trainees. The Trainees shall be supervised by the 
MCYW YouthWorks Business Coordinator who will oversee the Trainees’ 
progress and be informed and consulted on any issues that arise with regard to a 
particular trainee’s work at the Trainer Training Site.



C. The MCYW (or its authorized representative), the Secretary of Labor (or his 
authorized representative), and the Governor of the State of Ohio (or his 
authorized representative) may at all times have the right to access, and inspect 
when necessary and without prior notice the place of training under this 
Agreement, to assure the progress and quality of training or to determine 
compliance with the Agreement terms; adherence to all elements contained in the 
Agreement; and the maintenance of accurate records.



D. This agreement may be modified in writing by either MCYW or TRAINER with 
a five calendar day written notice to the other party.  After the five days, the 
receiving party will be required to adhere to the modified portions of the 
Agreement or may choose to terminate the Agreement under provisions set forth 
within the Agreement.



This agreement shall serve to outline the duties and responsibilities of each party for training 
provided during the aforementioned period.



1. RESPONSIBILITIES



In consideration of the mutual promises and benefits set forth, the parties agree as 
follows:



A. MCYW



A.1. To provide assessment, intake, eligibility determination, referral, 
counseling, guidance and career information, job readiness training, payroll 
source preparation and distribution, worksite visitation/evaluation, workers 
compensation insurance, technical assistance to the Trainer and Trainee, and other
PRC services for Trainees as deemed appropriate.



A.2. To ensure discretion in filling or refilling requests for Trainees.



A.3. To provide orientation to all TRAINER Training Site employees and 
managers who will be working directly with, and providing guidance to, 
the Trainees while working at the TRAINER Training Site as to the 
MCYW program and guidelines for coordinating with the MCYW 
Business Liaison who will provide oversight and supervision of the 
Trainees.
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A.4. To provide technical assistance to the Training Site concerning the 
completion of work site evaluation reports, timesheets and attendance records 
which are to be provided by the work site to the MCYW Trainer, and guidelines 
for requesting that MCYW take disciplinary action against a particular Trainee.



A.5. To provide overall coordination and oversight of the work experience 
program.



A.6. MCYW, its officers, agents, employees and Trainees shall hold and save 
the Trainer, its officers, agents and employees harmless from liability of any 
nature or kind arising from participation in any or all of these programs, resulting 
from injuries or damages sustained by any persons or property resulting in whole 
or in part from the negligent performance or omission of any employee, agent, 
Trainee, or representative of MCYW.



B. TRAINER



1. To conscientiously supervise and guide all Trainees placed in their 
training site, acknowledging that this is a training program to prepare 
Trainees for future employment.



2. To counsel and encourage all Trainees to develop vocational skills and 
positive work habits (include dependability in performing duties and 
enjoyment in accomplishments).



A.1. To consult with the MCYW Business Coordinator or other designated 
representative of MCYW on issues concerning a trainee.



A.2. To cooperate in excusing Trainees from the Training Site for related 
activities sponsored by MCYW or its authorized representative during 
normal work hours.



A.3. To cooperate in maintaining all Trainee time and attendance records 
during the agreed upon training period for submission to MCYW. The 
timesheets shall be signed by both the Trainee and the designated Training
Site representative and shall be submitted to MCYW or its authorized 
representative on a bi-weekly basis.



A.4. To provide a copy of this Agreement to all employees and managers who 
will be working directly with, and providing guidance to, the Trainees 
while working at the Training Site. If a change is required, the Training 
Site must contact MCYW with notice of the modification sought, as 
provided in paragraph 3(D), above.



A.5. To develop a written weekly list of tasks to be performed by the Trainee at
the Trainer Training Site for each work experience trainee. 



A.6. The Training Site agrees that the services of MCYW Trainees will not 
replace or displace those provided by Trainer employees, but will be used 
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only to augment the services provided by Trainer employees. Any desired 
participation by Trainees in special programs designed for Trainees shall 
be coordinated by the Trainer Training Site for prior approval by MCYW.



A.7. The Trainer agrees that Trainees will not be involved in activities which 
are in violation of Federal, State, or local laws or regulations, as amended, 
governing work, religion/sectarian, or political activities.



A.8. The Training Site agrees and understands that its participation in the work 
experience program with MCYW requires no compensation of any kind 
by either party to this agreement to the other, and there will be no 
compensation of any kind made to or by the Trainer Training Site. 



A.9. The Training Site agrees to provide alternate work experience in the event 
of inclement weather. If no alternate work or job shadowing experience is 
available, the Trainer Training Site will cooperate with MCYW by 
excusing the Trainees to attend additional classroom training with MCYW.



A.10. The Trainer shall hold and save the MCYW, its officers, agents, and 
employees harmless from liability of any nature or kind arising from 
participation in any or all of these programs resulting in whole or in part 
from the negligent performance or omission of any employee, agent, or 
representative of the Trainer.  



A.11. The Trainer agrees to provide trainee evaluations in a format and 
frequency determined by the MCYW or its authorized representative.



1. TERMINATION PROVISIONS



This agreement may be terminated upon notice to the other party under any of the 
following conditions:



CONVENIENCE:  Either party may request a termination for convenience.



B. CAUSE:  Either party may terminate this Agreement for the breach of any or all 
terms of this Agreement.



C. REDUCTION IN FUNDING: Either party may terminate the agreement due to a 
reduction in funding which might interfere, in any way, with its fulfillment of the 
agreement. At least 10 calendar days’ notice will be provided unless shorter 
notice is unavoidable due to special circumstances.



D. NON-ACCEPTED MODIFICATION BY THE OTHER PARTY: As set forth 
above, in paragraph 3(D), either party may choose to terminate this Agreement 
due to a noticed modification by the other party which the receiving party deems 
unacceptable.



2. TRAINEE ADDENDUM



Each Trainee referred to and accepted by the Trainer shall have a completed Trainee 
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Addendum executed and attached to the Agreement. A copy of the Trainee Addendum is 
attached for the Trainers review.



3. CERTIFICATION



The undersigned individuals have read and fully comprehend all statements in the 
Agreement and signify by their signature a voluntary intent to be fully bound by the 
provisions of this Agreement, as well as any and all addenda approved by all parties that 
result from the referral of Trainees to the Trainer for work experience. In addition, the 
organized labor representative reviewing this Agreement expressly stipulates by his/her 
below affixed signature that he/she has read, understands and voluntarily concurs with 
the Agreement. A copy of the completed Agreement will be returned to the Trainer after 
being reviewed and signed by the MCYW representative. The Trainer is to post its copy 
of this Agreement in a visible location for the duration of the training period.



8. INSURANCE



Unless otherwise agreed to in writing, MCYW and Trainer shall each maintain liability 
insurance policies insuring against liability arising from any and all liability for acts and 
omissions of their respective employees, agents, volunteers, Trainees and representatives 
and shall furnish the other with proof of certificates of insurance, upon request.  
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PRINT NAME of Trainer Representative Date _____________



                                                                 
Title



_________________________________                                                                
Authorized Signature



                                                                                                               
PRINT NAME of Labor Representative                                Date _____________



________________________________                                                                
Title



 ________________________________                                                              
Authorized Signature



Silvia Signars Anderson                                                                                 
MCYW Representative                                                       Date _____________



Workforce Talent Supply Manager__
Title



_________________________________                                                               
Authorized Signature
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Objectives Activities Staff/Agencies Responsible Evaluation Outcome 



Younger youth (12-14)     
1. Establish linkages with local 



charter school, City of Dayton 
School Board and Juvenile 
Court System 



 
 
2. Have process to collect and 



evaluate client satisfaction with 
all aspect of the program. 



 
3. Provide each applicant an 



objective assessment. 
 
4. Provide individual services 



plan ISP for each enrollee 
 
 



 
 
 
5. “Building a better me” 
 
 
 
 
 
 
6. Provide services that 



supplement each other.  
 



Establish working 
relationship with the 
school board their 
parents member(s), 
family community 
Liaison and or public 
relations personnel 
 
 Use quarterly 
evaluation tool to gain 
feedback from youth, 
family members and 
service providers. 
 
Conduct objectives 
assessments of all 
applicant, participants 
 
Conduct regular 
meeting(s) with each 
participants, makes 
notes to ISP that 
includes an initial and 
quarterly assessments of 
all 
applicants/participants 
 
Using the Search 
Institute 40 
developmental asset we 



Executive Director and /or 
designated staff member of the 
grant proposing agency. 
 
 
 
 
 
Communities Liaison-
administrator tool, office 
support their parents & 
volunteers compile results, 
grant and program 
administration asses’ results. 
 
Case Manager in collaboration 
with teacher, Juvenile system, 
their parents, counselor and 
MHS group. 
 
 



Case Manager 
 
 
 
 
 



Youth leaders 
 
 



Based on the frequency of 
interaction, quality of the 
relationship bond and the 
achievement of outcomes. 
 
 
 
 
Determine if activities 
effectively address 
objectives and consider 
alternatives means based 
on feedback. 
 
Maintain records of 
participants assessments, 
eligibility and 
performance measures 
 
Maintain ISP with 
documentation justifying 
training, training services 
provided and outcomes 
 
 
 
compiled the 
questionnaires from 
caregivers, parent and  
youth  



Stay appraised of the policies 
that influence academic 
achievement, interpersonal 
skills and market demand 
skills sets. 
  
 
 
Ensure that needs are being 
met and progress aimed to 
attain/maintain academic 
progress, enhance 
interpersonal and 
employment skills and foster 
job retention 
 
Ensure compliance with 
local, state, and federal 
requirements. 
 
 
Ensure compliance with 
COMMUNITY 
CONNECTOR requirement. 
 
 
 
 
The information gathered 
will be used to work with the 
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7. Do need assessment for each 
youth, regarding: 



♦ Tutoring & Study 
skills training. 



 
♦ Alternative secondary 



school. 
 
♦ Summer employment  



and full time 
employment (10-14 
year old) 



 
Paid and unpaid work experience 
 
Using labor market information doing 
resumes, completing application, 
punctuality, attendance, interviewing 
techniques, etc 



• Occupational skills 
training 



 
 
• Leadership development 



 
 
• Supportive services 
 
 
• Adult Mentoring 
 
 
 



will provide survey 
questionnaire will be 
given to parent, 
caregiver and youth. 
 
Implement program 
activities/functions as 
outlined in the ISP 
 
 
 
 
Assess during initial ISP 
screen & prior to 
*Module II training. 
 
Assess during initial ISP 
screen and during 
Quarterly assessments 
 
Build skills sets from 
Module I to XI promote 
& emphasize following 
3rd Quarter assessment. 
 
 
Assess during initial ISP 
screen and during 
Quarterly assessments 
 
Build skill set from 
Module I to XI. Promote 
& emphasize doing and 
following 3rd Quarter 



 
 
 
 
        Case Manager 
 
 
 
 
 
 



Community  Partner 
 
 
 
Case manager, school 
personnel, school guidance 
counselor. 
 
 
Program coordinator, 
community liaison, volunteer 
and business partners. 
 
 
 
Program coordinator 
 
 
 
Case manager, counselors, and 
module instructors/facilitate 
and mentors. 
 



 
 
 
Support supplemental and 
correlation of services by 
links to common 
objectives/outcomes. 
 
 
 
 
Observe and note study 
habits, attention spam and 
learning style. 
 
Compare school 
performance with ISP 
desired outcome. 
 
Establish ties with 
availability, accessibility, 
academics and 
occupational learning-
skills sets. 
 
 
 
initial ISP screening and 
during Quarterly 
assessments 
 
 
 
Monitor youth, parent, and 



family, youth. Addressed the 
issues that they identified has  
negative and provide 
feedback.  
 
 
Maximize synergies and 
enhance the cooperative 
efforts of the components. 
  
 
 
 
Match resources with need 
ASAP. 
 
 
Link youth and family with 
means and support ASAP if 
needed. 
 
Foster self-sufficiency, work 
ethics, soft skills, hard skills, 
job retention. 
 
 
Foster/enhance work 
experience-particularly self-
responsibility. 
 
 
 
Build /enhance job securing 
and retention skills. 
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• Comprehensive guidance 
counseling 



 
Follow-up Services 
 
 
 



8. Base wages on standardized 
pay scales  



 
9. Update ISP to reflect summer 



and in/out-of school activities. 
 
 



10. Assess all objectively for basic 
skills, pre-employment/work 
maturity skills and supportive 
services 



 
 
 
11. Orientate all participate prior to 
the first day of attending the 
RESPECT program. 



assessment  
Assess during initial ISP 
Screen enlist and mentor 
accordingly. 
 
Join in community, peer 
centered action or other 
team activity. 
 
Assess during initial ISP 
Screen refer/provide 
services as needed 
 
Assess need, 
personality, and 
accessibility; match 
accordingly. 
 
Initiative proactive 
measures ask & observe 
if reactive means 
needed. 
 
Assess during Initial ISP 
Screen & at least 12 
months thereafter. 
 
Base pay on attendance, 
attitude and work 
performance 
 
Perform year-round 
assessments  
encompassing all 



 
Training 



instructors/facilitators, case 
manager 



 
 



Case manager, youth leaders, 
school counselor 



 
 



Case manager, youth leaders, 
school counselor. 



 
 



Mentors, counselor, case 
manager 



 
 
 



Case manager, counselor 
 
 
 



Case manager, counselor 
 
 
 
 



Program coordinator 
 
 
 



Case Manager 
 



caregiver’s competencies 
in the various areas. 
 
 
Rank required skills sets to 
skills sets needed & 
performance level 
 
Note decision making 
skills, sense of self and 
responsibility. 
 
Use consumer satisfaction 
tool as noted for program 
evaluation 
 
Sense of maturity, 
readiness to learn and train 
 
 
Assess during initial ISP 
screen & during Quarterly 
assessments  
 
Notes changes after 
referral/provisions of 
service(s) 
 
Note merits, virtues, 
progresses, challenges 
and/or weakness. 
 
Document how activities 
enhance/support youth’s 



 
 
 
Build/develop technical 
skills competencies, secure 
licensure. 
 
 
Build self-responsibility and 
other social behaviors. 
 
 
Support successful 
enrollment, completion of 
training/school. 
 
 
Give journey guide to 
destination and provide 
individualized support. 
 
Detract barriers to good 
health, education & 
employment goals. 
 
 
Support successful 
enrollment completion of 
training/school. 
 
 
Reward and motivate 
positive behavior and point 
out benefits 
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programs & 
development aspects 
 
Conduct regular 
meeting(s) with each 
participants, makes 
notes to ISP that 
includes aspects noted in 
the objectives column 
for all 
applicants/participants 
 
Conduct orientation for 
all enrollees, parents and 
guardians 



 
 
 



Instructors/Facilitators, 
Mentors, Case Manager 



 
 
 
 
 
 
program coordinators, case 
manager, Project Manager, 
counselors 



education employment 
goals. 
 
 
 
Document developments 
in all education and /or  
Employment impacting 
areas including at least 
basic, pre-employment, 
maturity skills and need 
support services. 
 
 
Orientation check sheet, 
40 assets survey for youth 
and parents/guardians 



Show support spectrum 
needed to support 
attainment/retention of 
education/employment goals 
 
 
Ensure compliance with 
local, state, and federal 
guidelines 
 
 
 
Enrollee, parents, guardians 
have understanding of 
expectations. 



 
3.2 Goal: To provide Allowable Activities  
 



Objectives Activities Agencies Responsible Evaluation Outcome 
Younger (10-14)      



1. Provide Occupation   
       Skill Training 
 
 
 
 
 
2. Provide Academic  
           Enrichment 
 
 



Enlist enrollee for 
alternative schooling 
services, occupational 
technical training with 
related 2 year college or 
institute. 
 
Enlist enrollee to attend 
in school and /or after-
school enrichment and 
participate in training 



Case manger, program 
coordinator, youth leaders and 
training Their parents. 
 
 
 
 
Case manager, tutors, youth 
leaders and mentors 
 
 



Document in ISP 
justification for training, 
details of training services 
provided, outline training 
and outcomes. 
 
Document in ISP 
justification for training, 
details of training services 
provided timeline for 
training, outline training 



Ensure compliance with 
COMMUNITY CONNECTOR 
requirement to provide 
educational/technical skills and 
knowledge required to improve 
academic performance. 
 
Ensure compliance with 
COMMUNITY CONNECTOR 
requirement to provide 
academic enhancement required 
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3. Provide Work  



            experience 
 
 
 
 
 
 
 



4. Provide Pre-employment, 
academic readiness, work 
maturity skills/career 
counseling. 
 



 



designed to upgrade basic 
math, reading, science, 
language, citizenship, or 
life coping skills. 
 
Encourage and enlist 
enrollee in part-time  
work activity with public 
or private non-profit 
entity.  
 
 
 
 
Teach, facilitate, and 
implement life skills 
addressed in training 
modules I-XI.  
* refer to Training 
Modules. 



 
 
 
 
 
Case manager, training their 
parents, tutors, youth leaders and 
mentors 
 
 
                                                                                                                                                                                                                                                                                                                                                                                          
 
 
 
All agency and outside training 
tutors/mentors 



received and outcomes. 
 
Document in ISP for 
justification ability to 
participate with a work 
experience training 
opportunity, details of the 
experiences provided of 
training services provided 
timeline for training, 
outline training received 
and outcomes. 
 
Document in ISP basic 
skills needed, needing 
improvement and those 
mastered. 



to prepare enrollee to 
successfully pass the Ohio High 
School Proficiency Test. 
 
Foster/enhance work experience 
particularly self-responsibility. 
 
 
 
 
 
 
 
Ensure compliance with 
COMMUNITY CONNECTOR 
requirement to increase 
participants to knowledge of 
labor markets, career planning, 
decision making, and job search 
techniques. 



 
3.3 Goal: To meet General Program Requirement  
 



Objectives Activities Staff/Agency Responsible Evaluation Outcome 
Older Youth (ages 18-21)     
Establish links with local 
secondary school, vocational 
school and Job Bank, and the 
Benefit Bank. 



(2-5 same as on page 10) 
(6-10 same as on page 12) 



Establish working 
relationship with 
enrollment/recruitment 
instructing  and other 
personnel 



Executive Director and/or other 
designated staff member of grant 
proposing agency 



Based on the frequency of 
interaction, quality of the 
relationship bond and the 
achievement of outcomes 



Stay appraised of training and 
placement opportunities for 
participant. Serve as a reference and 
support source for prospective 
placements. 



Provide Occupation Skills  
    training 



Enlist enrollee to attend 
enrichment programs 



Case manager, training their 
parents, tutors, and mentors 



Case manager, training 
staff, tutors, and mentors 



Ensure compliance with 
COMMUNITY CONNECTOR 
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(2-4 same as on page 10) 
(6-10 same as on page 12) 



through any of our 
collaborating partners as 
fits their schedule  



 
 



 requirement to provide academic 
enrichment necessary to prepare 
enrollee for successful job 
placement and retention.  
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DETAIL DESCRIPTION OF CURRICULUM 
 



MODULE 1 
 
Character Building 



• Take care of your own affairs 
• Follow through on commitments 
• Be trustworthy 
• Don’t procrastinate 
• Think before you act 



 
Making Mature Decisions 
Take responsibility for your choices 
Be responsible choose to do the right thing 
Making decisions based on principles- what is right 
Respect yourself 
I make best choices when I respect myself 
 
Avoiding conflict 
Conflict is a normal art of life 
How conflicts escalate 
How attitudes and behavior escalate situations 
Ways of dealing with anger 
 



MODULE II 
Improving Self Esteem 
How your level of self-esteem affects your life 
Self-esteem affects how people treat you 
Self-esteem affects the choices we make 
 
Thinking positively about yourself 
Key terms: love, respect, acceptance, encouragement, help praise, trust, time 
Reward yourself for your success 
 
Building a Better Me 
Family support, positive family communication, adult relationship, caring neighborhood 
Caring school climate, parent involvement in school, community value youth, youth as 
resources, safety, family, school, neighborhood boundaries, adult role, religious 
community, time at home, achievement motivation, school engagement models, positive 
peer influence, high expectations, creative activities, youth program homework, bonding 
to school, reading for pleasure, caring, equality and social justice, integrity, honesty, 
responsibility, restraint, planning and decision-making, 



 
Conflict Resolution Techniques 
Controlling emotions and tone of voice 
Avoiding name-calling 
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Avoid violence, violence is a choice 
 
Studying Skills 
Understand and paraphrase 
Review, analyze, synthesize 
Group-compare and contrast 
Know correct terminology 
 



MODULE Ill 
Computer literacy 
Parts of the computer 
Basic keyboarding and mouse skills 
Introduction word processing 
 
Brainstorming for your resume 
Your resume is your marketing tool not a personnel document 
Creating a resume 
Initial preparation 
Helpful hints to consider while creating your resume 
 
Completing applications 
Gather and check all necessary information: education, honors, skills, activities, 
experience 
Make sure personal information is correct: reference, address, phone number… 
 
Job Readiness 
Internet search 
Using email 
On-line application 



MODULE IV 
 
Computer Skills 
Developing personal computer skills 
Formatting and producing memos, letters, reports 
Working with tables 
 
Labor Market information 
Dictionary of occupational Titles-DOT Codes 
Occupational Employment Statistics –OES Codes 
Market Trends 
Career Pathing 
Recognizing Credentials 
 
Job Readiness II 
Internet search 
Using email 
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On-line application 
 



MODULE V 
Communication 
Penmanship Sentence Structure 
Pronunciation Body language 
 
Networking 
List of all people to whom you talk 
Personal contracts- friends, neighbors, relatives, church members 
Professional Contracts-employers, supervisors, clients 
Make the best of your networking by giving people an easy way to help you 
 



MODULE VI 
Peer pressure 
Self-identity 
Team Player 
Leader and Followers 
 
Leadership Development 
Developing your talents 
Goal setting and achievement 
Be True to your value system 
Mentoring/Role Modeling 
 
Self Sufficiency 
Self-reliance 
Financial independence 
Establishing and maintaining balance 
 
Civic responsibility 
The family as a founding building block 
Community pride 
The role of the law, government, and law enforcement 
Voting 



MODULE VII 
Study Skills 
(Revisit Module II) supplement with training exercises hands-on 
Sequencing/pattering 
 
Test taking 
Purpose-prove to yourself mastering of certain skills/competencies 
Relax-just do your thing 
Follow instruction! 
 



MODULE VIII 
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Diet and Nutrition 
Your body as a machine 
Nutrition as fuel 
Growth and maintenance 
 
Abuse and Addiction 
Saying and Meaning No! To alcohol, drugs, whatever! No! 
The road to recovery and habitual freedom 
 



MODULE IX 
 



Preparing for the Interview 
Preparing for Success 
Preparing your appearance 
Presenting your positively 
Attending the Interview 
 
Retention 
Remember why you wanted to be there 
Master being there 
Don’t burn your bridges 
Moving “right along or getting to the next step up 
 



MODULE X 
 



S.T.A.G.E. {Strategic Program Components}  
 
Academic Learning Sessions  
Academic learning sessions are typically 75 minutes long. Curriculum areas include 
language, reading and writing, math, science, and citizenship. Academic learning 
sessions will take many forms, traditional instruction, lecture processes, facilitator-group 
dialogue, large community gatherings, individual guidance and encouragement, field 
(trips) learning experiences, personal and group exploration. The goal is to stimulate 
interest and relate elements of the topic to the learner’s reality.  
 
Individual Guidance and Encouragement  
Students may be assigned self-directed learning experiences designed to build concepts 
and principles through their own disciplined process. These are intended to encourage a 
disciplined, goal and outcome directed approach to study and learning. Lead learners will 
encourage inquiry and provide guidance in the investigation of ideas and problem solving 
strategies, and encourage to stretch beyond their comfortable limits and experiment with 
new ideas, and perspectives.  
 
This strategy is designed to develop an increased capacity to solve problems and learn to 
use critical and creative thinking processes. As the student becomes more comfortable 
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with independent work, he/she becomes a more purposeful learner achieving higher 
degrees of resourcefulness and goal directedness. 
 
Training 
We seek to change attitudes and behavior of students and their parents to become more 
community and success oriented, and achieve a more positive environment as measured 
by higher levels of success, decreases in incidents of violence, truancy, and withdrawals 
that spawn from the frustration of failure.  
 
Acclimate 
Wisdom Workshops  
Students will participate in dialogue sessions we call “Wisdom Workshops.” These are 
inter-generational dialogues with the elders of our community who have volunteered to 
adopt and support the students of this program as advisors, mentors, and tutors.  
 
Goal Setting  
Personal goal setting is a critical factor for academic success, especially in high school 
where there are so many activities competing for interest and time. Students must make 
priorities and choices from a wide range of competing demands for their time and 
attention. When a student looses focus and lack direction, he is likely to become 
disinterested and may quickly fall behind.  
The RESPECT Program requires weekly goal setting and self-evaluation, measured 
against these goals. Goals will be set each Monday using a standardized form and 
reviewed by a “lead learner” for appropriateness and support. Students will conduct a 
self-evaluation, measured against goals, on Friday of each week. This continuing review 
process will enable students to learn from choices and self-correct, making necessary 
adjustments in behavior, before it is too late.  
 
Education 
Field (Trips) Learning and Exploration  
Field learning and exploration can be viewed as a type of laboratory experience. The goal 
is to provide an opportunity to develop observation skills, data gathering and assimilation 
of knowledge from a variety of sources. Each field learning experience involves a writing 
assignment to capture observations and important data. Proposed field trips include:  
 



- Great Lakes Science Museum  
- The Underground Railroad 
- Downtown Public Library – Main Branch  
- Cleveland Zoo and Rainforest  
- The Arts Museum 
-Central State University 
-University of Dayton 
-Lexis Nexus 
-Miller Valentine 
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MODULE XI 



Habakkuk 2:2 And the Lord answered me and said, Write the vision and engrave it so plainly 
upon tablets, that everyone who passes may be may be able to read it easily and quickly as he 
hastens by. 



The B.E.E. (Building Economic Empowerment) Process is a non-traditional training 
program that teaches students how to build a house from the ground up in 8 weeks. 
Students are taught how to apply building principles relative to building houses, 
businesses, relationships and rebuilding yourself starting with self esteem. 



The following is what makes the B.E.E. Process unique 



• Simple and thorough classroom studies of the core subject matter  
• Shop classes designed to give students actual hands application in current and the 



newest Construction materials and techniques.  
• Study of Building and Safety Codes  
• Design, floor plans, General Construction principles, bidding  
• Student learn to relate construction principles in development of life skills  



The B.E.E. Process is pre-apprentice program that provides a student with general 
knowledge of construction, while working with the student on character and moral issues 
related to life skills, from a construction methodology. The student will be better 
prepared for specific trades such as carpentry by having an understanding of the entire 
building process first. A model is constructed by the students to give required hands on 
experience. Classes have participated in building new ICF Homes and renovation 
projects. 



The World of Work 
Apprenticeship 
Internship Summer Employment 
Paid or Unpaid Work 
Community Services 
Volunteering  
 
Building from the TOP Down 
Orientation 
Zoning ordinance 
Construction Classifications 
Design from the inside out 
Becoming an architect 
Floor plan 
Business Ethics 
Bidding 
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3.4 CURRICULUM OBJECTIVES 
 



Objectives 
 



Activities 
Min/Max Instruction 



hours 
Participants 



Instructor Ratio 
 



Outcome 
Use individualized needs assessed 
ISP for providing Support 
Services and Comprehensive 
Guidance and Counseling 
 
 
 
 
Provide life skills for basic self-
responsibility, self–control and 
independence 
 
 
 
Strength self-accountability by 
promoting academic and 
employment enhancement skills 
 
 
 
 
 
 
 
 
 
Enhance character development 
by building and diversifying  
skills and building basic 
placement skills 



Do Individualized service Plan ISP 
Assessment 
-provide applicable support services 
-ensue with follow-up services 
-bolsterer with comprehensive 
Guidance and counseling 
-timely document all measures in ISP 
 
Teach/Facilitate Module I 



Lay foundations for: 
-character building 
-decision making 
-avoiding conflict 



 
Teach/Facilitate Module II 



-improve self-esteem 
-provide conflict resolution 



techniques 
-provides/promote study skills: 
 
Concepts and themes tailored for in-
school, after-school and school drop 
out sessions 
-provide tutoring services and 
opportunities: 
On-going as needed 
 
Teach/facilitate Module III 
-provide basic computers literacy 
skills 



 
1.5. 2 hours for initial 
assessment  
 
1 hour for quarterly 
assessments 
 
 
 
6-8 hrs/wk for 1 month 
 
 
 
 
 
2-4 hrs/wk as needed 
 
As needed –community 
sources 
 
15-50 hrs/wk 12 months 
 
 
 
 
 
6-8 hrs/wk for 4-6 wks 
Am sessions & 4 weeks  
Pm sessions 
 



 
1:1 per session 
 
75 participants cases 
Case manager 
 
 
 
 
50-75 participants 
instructor 
 
 
 
 
 
 
50-75 participates 
Instructor 
 
 
 
 
 
 
 
3-4 
instructors/volunteers 
Per session 
 



 
Services delivered to 
participate  based on need 
and for optimum results 
 
 
 
 
 
Improve academic studies 
and citizenship skills 
 
 
 
Improve academic 
performance, school 
retention and completion 
 
 
 
 
 
 
Improve computer skills, 
employability skills and 
academic skills 
 
Encourages school 
completion or enrollment in 
alternative school 
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Provide alternative secondary 
school services 
 
 
 
 
Promote advancing skills levels 
and refining techniques 
 
 
 
 
Build communication and 
networking skills 
 
 
 
BUILDING ECONOMIC 
EMPOWERMENT PROCESS 
 
Promote advancing skills levels 
and refining techniques 
 
PHASE 1 : UNIVERSAL LAW - 
BUILDING FROM THE TOP DOWN 
 
PHASE II : THE BUILDING PROCESS 
STRUCTURAL ERECTION 
 
PHASE III: ECONOMIC 
EMPOWERMENT APPLICATION 
 



-build completing application skills 
-build resume preparation skills 
 
Community and support related 
services 
Vocational/career path training 
Curriculum Modules I-X 
 
Facilitate Module IV - XI 
-provide enhanced computer training 
-promote using labor market 
information 
-provide./promote interviewing 
techniques 
 
Teach/facilitate/module V-Xl 
concepts  
-examine various communication 
means. 
 
Increase current  job success rates  
Module X-Xl 
 
Process Overview Orientation 
Are you skilled? Design from the 
inside out (Sat) 
Becoming an Architect 
Floor Plan 
Planning Process 
Site Work Plumb Plane Demo 
Structure (Encap Video) 
Business Ethics, Contracts 
Bidding 



 
As needed (primarily 
older youth) 
 
 
 
6-8 hrs/wk for 4-6 wks 
Am sessions & 4 weeks  
Pm sessions 
 
6-8 weeks for 1 month 
 
 
 
6-8 hrs/wk for 52 wks 
Am sessions & 4 weeks  
Pm sessions 
 
6-8 hrs/wk for 52wks 
Am sessions &  
Pm sessions 
 
6-8 hrs/wk for 8 wks x 3 
x a year 
 
 
6-8 weeks for 1 month 
 
 
6-8 hrs/wk for 8 wks x 3 
x a year 
 
 
 



 
 
 
Varies 
 
 
3-4 
instructors/volunteers 
Per session 
 
 
 
 
 
50-75 participant  
Instructors 
 
 
50-75 participant  
Instructors 
 
 
50-75 participant  
Instructors 
 
 
50-75 participant  
Instructors 
 
 
50 -100 participant  
 
 
 



 
Improve computer skills, 
employability skills and 
academic skills 
 
 
Improve basic education 
skills, academic 
performance 
 
 
 
Improve basic education 
skills, academic 
performance 
 
Improve basic education 
skills, academic 
performance 
 
Increase the expected 
employment rate from the 
current rate of 64% to 85%  
Increase current success  
 
100 youth will gain 
hands on experiences in 
building a house, 
renovation, and will gain 
strong work experience. 
 
25 will gain  permanent 
employment 
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Community Building and 
Citizenship (CBC) 
 
 
 
 
 
 
 
 
 
 



 



 



YACHT  (youth advisory council 
humble training)  



. 



 



 
Community is an important feature 
of the program, which is 
incorporated to create a sense of 
“unified purpose” and shared 
responsibility for academic 
outcomes.  Module II – Module XI. 



 
 
 
A special feature of the community 
gathering will be an inspirational 
presentation (30 minutes) by 
professionals from the community 
 



 



They provide feedback on programs 
as well as those conducted by the 
RESPECT program and conduct 
research on youth employment 
retention. 



Create and implement youth dressing 
for success. 



 
 



 
 



 
 



Quarterly 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 



monthly 



 
75-150 participant  
Community, parents, 
family, caregivers, 
Professional, 
community leaders, and 
businesses 
 
 
75-150 participant  
Community, parents, 
family, caregivers, 
Professional, 
community leaders, and 
businesses 
 
 
 
3 youth, ranging in age 
from 14 – 18 and two 
professional at large 
 
Appropriate clothing 
attire for job interview 
and how to dress for a 
career. 



 
Community members will 
wear a uniform dress code 
(T-shirt) on the first day of 
each week at the first event 
for each week, which is a 
“Community Gathering.” 
 
Exposure to this population 
will offer great opportunity 
to students. Speakers will 
share personal insights 
about life experiences, 
personal career path 
information and 
perspectives about trends 
for the future 
 
The YAC also will help 
plan and implement various 
programs such as Teen-
Parent Dialogue Night, 
youth Career Fair and how 
to dress for success. 
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2nd Quarter ISP *& Assessment Report 



Module V 



Module VI 



Module VII 



Module VIII 



 
1st Quarter ISP & Assessment Report 



Module II 



Module III 



Module IV 



Recruits Enrolled 



Parent/Guardian/Youth Orientation  
Initial Assessment  



Module I 



3rd Quarter ISP & Assessment Report 



Module IX MODULE X 



Module XI 



 
PROGRAM DESIGN FLOW CHART 



Year End ISP & Assessment Report 
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INTERNAL EVALUATION & ACCOUNTABILITY 



Evaluation of the project:  



The Program Coordinator will be responsible for coordinating the RESPECT program for 
Helping Hands. Hold monthly meetings with all volunteers and their parents to discuss what is 
working and what is not working to better serve the community and the family. The Coordinator 
will report to the Helping Hands Director. The Center director will report to the Job Family 
Services about the programs and the progress of the program.  



o Proficiency outcomes and objectives of the program will be measured in July, at 
the conclusion of the program, and at the time of the Fall administration of 
proficiency tests at the different school.  



 
o We will survey program participants after each administration of the proficiency 



examination in the academic years 2015-2016 to determine levels of successful 
completion.  



 
o Other variables such as improved capacity for learning and academic success will 



be difficult to measure, however we will conduct an assessment of grades, after 
each grading period, during the Fall semester.  



 
o The graduation rate will be calculated in May 2018. The RESPECT program, we 



will design and administer additional evaluation instruments as the process 
reveals appropriate.  



 
o Elements of improved school attendance can be measured in terms of decrease in 



incidents of fighting, suspensions, withdrawals and office referrals for students 
who participate in the program.  



 
o Evaluation of instructional staff will be conducted as a “peer assessment” where 



volunteers and staff participants will determine the scope of the learning, quality 
and level of transfer to the classroom.  



 
o A report of these evaluations and key learning will be prepared at the conclusion 



of the summer session and again after the Fall semester and a final report in 
December 2008.  



 
o Reports of how many youth gain employment, type of employment, rate of 



employment, internship, apprentice’s opportunities, and how many went to 
become entrepreneurs.  



 
Success Factors  
 
From the literature, several features of effective and successful educational programs were 
identified. In general, those programs that articulate an aura of high expectations with emphasis 
on meeting intellectual challenges rather than receiving remediation to achieve minimum 
standards are very successful. Additionally, programs that encourage students to work in groups 
to help each other, and provide mutual support with appropriate levels of guidance and 
counseling are also effective.  
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Parental involvement is another key element of successful academic programs as parents provide 
psychological support for the challenges of learning processes. Measured against these factors, 
the proposed RESPECT Program has great potential to make some dreams come true and to yield 
positive outcomes for their parents and students as it emphasizes the development of skills to 
achieve personal mastery.  



Sinclair Community College has a long history of pre-college program administration offering 
enrichment classes and on-site exposure to college environment and new career options for the 
college hopefuls. Through these exposures, students interact with professors, professional 
educators and researchers in ways that ignite new interest in learning and builds capacity to excel 
in a complex matrix of intellectual, social, cultural and emotional dynamics 



Successful completion of the program has the potential to empower and enable students, and their 
parents to achieve greater personal mastery and improve academic outcomes. Students and their 
parents who successfully complete the program experience will form the core or “critical mass” 
of leaders in the change process to improve the youth learning.  
 
Three important components distinguish this proposed initiative from other programs and 
projects.  



1. Systemic. The RESPECT Program is designed to affect systemic and individual 
change through comprehensive learning strategies for students as competent and 
confident change agents moving the youth toward their goal of a more positive 
future.  



2. Inclusive. The program is inclusive. Students, parents and community stakeholders 
who have contributed to the design of the program will participate as learners and 
agents of change. Parents and other community stakeholders have been included 
in the process and will be invited and encouraged to participate in all program 
activities.  



3. Sustainability. Participants of the program will be invited to consider “next steps” in 
the goals of scholarship and mastery and will be asked to develop a list of 
“continuing activities,” informed by the following: 



Communication with grantor:  



Helping Hands will report the success of the program quarterly (every 3 months) for the life of 
the program by: 



(A) The coordinator will send or e-mail a written report quarterly after the program begins. 



(B) A progress report on families and youth that are enrolled in the program. 



(D) A letter from one or more participants. 



It is our goal to pursue relationships and additional support for this program. The intensive 
RESPECT Program learning experience is a process of learning that will generate positive 
change. It has potential to yield significant improvements in academic outcomes for students and 
success rates for proficiency testing, increase the graduation rate, strengthen the practice of 
learning for youth and their parents and ultimately change the youth attitude toward school and 
employment. 
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