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BB2C_Nature of Partnership agreement.pdf
BB2C_Roles and Responsibilities Worksheet_4 of 6 partners.pdf
BB2C_Roles and Responsibilities Worksheet_2 of 6 partners.pdf
BB2C_Program model template.pdf
BB2C_Community Connectors Budget.xlsx
BB2C_Grant Assurances.pdf
Support Letter_Allen Brokaw.pdf
Support Letter_Southeastern Ohio Port Authority.pdf
Support Letter_Washington County Career Center.pdf
Support Letter_Marietta Area Chamber of Commerce.pdf
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BB2C_References.docx


I am attaching all components of the Community Connectors grant application. There are 14
 total attachments:
Application
IRS Determination letter
Signed Partnership Agreement
Roles and Responsibilities form for 4 of the 6 partners
Roles and Responsibilities form for 2 more of the 6 partners
Program model template
Budget form and justification
Signed grant assurances
Letters of Support from non-partners:


Allen Brokaw
Southeastern Ohio Port Authority
Washington County Career Center
Marietta Area Chamber of Commerce
Pioneer Pipe


References


Thank you,
Tasha


-- 
Tasha Werry
Director of Community Outreach, MCS
Building Bridges to Careers Facilitator
740-374-6500 x17
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Roles and Responsibilities Worksheet (Required) 



 



Describe how each applicant partner plans to contribute to the overall program plan including, 



but not limited to, time contribution, personnel contribution, monetary contribution, shared 



responsibilities, use of facilities, etc. 



1. Faith-based organization: 



 Time contribution 



Gilman United Methodist Church: Leadership team: 4-6 meetings per year, 1.5 hours each 



meeting; time spent recruiting members to become trained Career Mentors; All time 



contributed by Gilman United Methodist members is considered local match unless they are 



strictly volunteering their own time. 



 Personnel contribution 



One member to participate in the leadership team; Church members announce Career Mentor training 



opportunities to congregation and encourage Career Mentor participation. 



 Monetary contribution 



None 



 Shared responsibilities 



Mentor Recruitment; Shared responsibility for leadership team objectives and sustainability planning 



 Additional roles and responsibilities  



None 



2. School district partner: 



 Time contribution 



Marietta City Schools: Personnel at Marietta Middle School directly involved with the Career 



Mentor Comprehensive program are to participate in a minimum of 4 planning meetings (1 hour 



each) to ensure successful implementation.  



 Personnel contribution 



District administrator to be assigned as Program Director for 50% of contracted time in year 1, 30% in 



years 2 and 3; Seventh grade teachers, middle school guidance counselor, and middle school principals 



cooperation and participation with program components, and assistance with data collection  



 Monetary contribution 



Supplies, copying etc. as needed 



 Shared responsibilities 



Mentor recruitment; Marketing and communicating comprehensive program components to seventh 



grade families; Evaluation data collection 



 Additional roles and responsibilities 











Program Management and implementation 



3. Business partner: 



 Time contribution 



Peoples Bank: Quarterly leadership team: 4-6 meetings, 1.5 hours each meeting; time spent 



recruiting members to become trained Career Mentors. All time contributed by Peoples Bank 



employees is considered local match.  



 Personnel contribution 



One employee to participate in the leadership team; Leadership team participant to announce Career 



Mentor training opportunities to business employees 



 Monetary contribution 



None 



 Shared responsibilities 



Mentor Recruitment; Shared responsibility for leadership team objectives and sustainability planning 



 Additional roles and responsibilities 



None 



4. Community nonprofit (if applicable): 
Marietta Community Foundation  



 Time contribution 



 Quarterly leadership team: 4-6 meetings, 1.5 hours each meeting; Philanthropy program 



development (10 hours); Philanthropy program implementation (2 hrs./month during school 



months); Fiscal reporting: 2 hrs/month. All time contributed by MCF employees is considered 



local match.  



 Personnel contribution 



 MCF employs two people, the President and one support person, so both employees will contribute to 



the monthly reports required for fiscal responsibility; the president will build the Philanthropy program. 



 



 Monetary contribution 



 The Building Bridges to Careers agency fund utilized for donations resides at the Marietta Community 



Foundation and will support program implementation 



 Shared responsibilities 



 Shared responsibility for leadership team objectives and sustainability planning 



 Additional roles and responsibilities  



 Fiscal agent 



 













Roles and Responsibilities Worksheet (Required) 



 



Describe how each applicant partner plans to contribute to the overall program plan including, 



but not limited to, time contribution, personnel contribution, monetary contribution, shared 



responsibilities, use of facilities, etc. 



1. Faith-based organization: 



 Time contribution 



 Boys and Girls Club of Washington County: Quarterly leadership team: 4-6 meetings per year, 



1.5 hours each meeting; planning and facilitating afterschool/summer programs; Planning and 



facilitating monthly Teen Family nights; planning and coordinating Career Mentor Training; time 



spent recruiting mentors. Other than the Mentor Coordinator, all time contributed by BGC 



employees is considered local match. 



 Personnel contribution 



 BGC staff currently working to support comprehensive program components; BGC will employ the 



Mentor Coordinator with 100% of his/her time dedicated to the Career Mentor Comprehensive program 



 Monetary contribution 



Supplies, etc. as needed 



 Shared responsibilities 



Shared responsibility for leadership team objectives and sustainability planning; Mentor recruitment; 



Marketing and communicating comprehensive program components to seventh grade families; 



Evaluation data collection 



 Additional roles and responsibilities  



Employing the Mentor Coordinator; Planning and scheduling Afterschool/summer programs and 



Monthly Teen Family nights 



2. School district partner: 



 Time contribution 



 



 Personnel contribution 



 



 Monetary contribution 



 



 Shared responsibilities 



 



 Additional roles and responsibilities 



 











3. Business partner: 



 Time contribution 



 



 Personnel contribution 



 



 Monetary contribution 



 



 Shared responsibilities 



 



 Additional roles and responsibilities 



 



4. Community nonprofit (if applicable): 
Washington County Family and Children First Agency 



 Time contribution 



Leadership team: 4-6 meetings, 1.5 hours each meeting; Strengthening Families program 3 



facilitators X 2 (7 weeks, 3 hrs. each class) sessions; 4 facilitators per one booster session; 1 part-



time SFP coordinator; 2 child care providers (per class) X 2 (7 week) sessions plus 1 booster 



session (15 sessions total). All time contributed by FCFC employees is considered local match 



 Personnel contribution 



One employee to participate in leadership team; 4 Strengthening Families facilitators, and 2 child care 



providers 



 Monetary contribution 



Supplies needed for Leadership team meetings that occur in the FCFC facility 



 Shared responsibilities 



Shared responsibility for leadership team objectives and sustainability planning; Evaluation data 



collection 



 Additional roles and responsibilities  



Coordination of family programming 



 













 



Program Name: _____________________________________ 



Resources Program Activities  Outputs  Outcomes Goal 



What resources will 



be needed to 



conduct this 



program? 



What will we do with 



the resources? 



Briefly describe the 



number of students 



engaged and the 



number of adults 



involved.  



What are the long term 



results that will be 



achieved? 



  



Strengthen communities, 



encourage mentoring 



opportunities, and create 



new pathways for civic 



engagement that will 



result in higher 



educational achievement, 



higher levels of well-



being, and health and 



workforce readiness for 



our state. 



What are the short or 



intermediate term 



results that will be 



achieved? 



 



1. Setting goals to be        



prepared for 21st 



century careers 



2. Building character 



3. Developing 



pathways to 



achievement 



4. Building resiliency 



5. Believing in a 



positive future 



 



 



Program Director 



Mentor Coordinator 



Community adult 



mentors 



Building Bridges to 



Careers local Career 



Awareness 



resources/BBC 



Coordinator 



Basic mentor training 



curriculum 



Developmental Assets 



Profile and programming 



Family focused 



community programs 



Student focused 



community programs 



Leadership Team/fiscal 



agent 



Outside contracts 



 



Build a comprehensive 



student focused program 



that includes adults from 



school, community, and 



families coordinated to 



increase student 



hopefulness 



Recruit and train Career 



Mentors 



Build infrastructure and 



networks between 



community programs 



through communication, 



marketing, and 



evaluation 



Transition to 



sustainability funding by 



2018 



600+ seventh grade 



students and their 



families over 3 years 



Career mentors: 75+ over 



3 years 



MCS Staff: 9+ each year 



BGC Staff: 4+ each year 



FCFC Staff: 3+ each year 



MCF Staff: 2 each year 



Peoples Bank staff: 4+ 



each year 



Gilman UMC: 4+ each 



year 



Leadership Team: 7 



adults each year 



BBC Coordinator 



 



 



Career Mentor Comprehensive Program 










BUDGET NARRATIVE


						Budget Narrative





						Grant Applicant:   


						Summary


									The purpose of this Budget Narrative is to provide a detailed explanation of how expenditures were calculated and the justification for the expended funds for the devoted program. Insert explanation of how each of the following expenditures was calculated and the justification for the expended funds for the devoted project.


						Direct Costs


									A.  Payroll Expenses


									1) Program Director employed by Marietta City Schools:  3 year total $73,600 (salary $64,000: year 1-50%; year 2-35%; year 3-30%). 2) Mentor Coordinator employed by Washington County Boys and Girls club: 3 year total $44,460 (100% of $14,820 salary; 1560 hrs./year@$9.50/hr). 3) Comprehensive program components total: 3 year total $42,567 [Afterschool/summer programs provided as local match each year: 15% of BGC staff time (15% of 1600 hrs@$8.25/hr). Parent/family programs provided as local match each year: Teen family night (2 staff, 3 hrs, 12 evenings@$8.25/hr); Strengthening Families program (3 facilitators @ $85 per class X 2 (7 week) sessions=$3570; 4 facilitators @ $85 per one booster session=$340; 1 part-time SFP coordinator@156 hrs. x $11.70 =$1825; 2 child care providers @ $12 X 3 hours (per class) X 2 (7 week) sessions plus 1 booster session (15 sessions total) = $1080). MCF Philanthropy programs considered local match each year (1 staff, 9 hrs development divided over three years, 2 hrs/month@9 months in classroom, $20/hr). Sustainability planning considered local match each year: 7 members of leadership team (minimum of 4 meetings, 1.5 hrs. each, average salary of $30/hr). BBC Coordinator: only included in grant funds in year 1, years 2 and 3 are considered local match (156 hrs.@$20/hr.)]  4) Career Mentors: 3 year total hours 2700@$20/hr =  $54,000, All trained mentors would provide services during the school day and their time is considered local match (36 hours each mentor@$20/hr.) 


									B.  Payroll Fringe Benefits


									FICA/Med, Ret., Med Ins., BWC, US - Year 1: 21% of $75,409 = $15,835.89, Local match calculated for $25,469 (comprehensive components and career mentors) of total salary@21% = $5338; Year 2: 21% of $69,409 = $14,575.89, local match calculated for $32,189 (comprehensive components and career mentors) of total salary@21% = $6,759.69; Year 3: 21% of $69,809 = $14,659.89, local match calculated for $35,789 (comprehensive components and career mentors) of total salary@21% = $7515.69. 


									C.  Travel


									1) Program Director will participate in a minimum of 4 evaluation meetings with Battelle for Kids in Columbus each year requiring mileage: 3 year total 3120 mi.@$0.56/mi.=$1747.20. 2) The Mentor Coordinator will participate in the Essentials of Asset Building for Trainers and Facilitators provided by the Search Institute which occurs in Minnesota: travel ($900) + hotel ($300) + registration ($896) = $2096 (year 1 only). The Mentor Coordinator will be expected to participate in further professional development (PD) within the state of Ohio in years 2 and 3: travel ($168) + hotel ($300) + registration ($400) for 2 years = $1736. 


									D.  Supplies


									1) Mentor Training curricular materials $760 in year 1 only: the Essentials of Asset Building program includes a resource materials package for trainers ($ 550); the Money Shift board game (7 games@$30 each=$210). 2) Developmental Assets Profile Surveys (pre-and post-surveys): Year 1 - $150 initial fee, $1 per survey (220 students, 2 surveys each=$440), Years 2 & 3 - $1 per survey for 220 students ($880 for two years).  3) Program supplies 3 year total $6000 ($2000 each year): includes all supplies needed to provide the necessary materials for training sessions of mentors and other supplies needed by the Mentor Coordinator. 4) Marketing Materials 3 year total $4000 ($1500, year 1, 2, and $1000 in year 3): includes all materials needed to promote the afterschool/summer programming, the family programming, and the Career Mentor training opportunities. 


									E.  Equipment


									Thinkpad T540P laptop w/Microsoft office suite for use by the Mentor Coordinator with excel and word capabilities (year 1 only): $1000


									F.  Contracted Services


									1) Troy Devol Creative total hours for 3 years 1200@$50/hr=$60,000: 27 Career Pathway videos filmed, edited, added to website; 30 Solution videos for coordinating problem scenarios filmed, edited, added to website; design of marketing materials for all program components; website management. 2) Battelle for Kids total hours for 3 years 450@$75/hr=$33,750: evaluation of grant components as they relate to the five core principals and evaluation of comprehensive program components; development of data collection instruments; conduct data analysis; provide formative evaluation reports for the Leadership Team on a quarterly basis; provide summative reports on an annual basis. 3) Marietta Community Foundation total hours for 3 years 72@$25/hr = $1800: monthly fiscal accounting and reporting; all fiscal accounting and reporting services provided by MCF are considered local match and are not charged to the grant as per the signed fiscal agent agreement.


									G.  Training


									 1) Career Mentors attendance at training sessions considered local match 3 year total 450 hrs.@$20/hr = $9000: year 1 - 20 mentors, year 2 - 25 mentors, year 3 - 30 mentors (estimated hourly wage of $20; 6 hrs. per training session; 1 session for each mentor). 2) BBC resource development considered local match 3 year total $5880: problem scenario development trainer (2 sessions per year, 8 hrs. each session): 3 year total 48 hrs@$25/hr.=$1200; Local business participation in problem scenario sessions (3 hours each session, 10 people per session): 3 year total 180 hrs.@$20/hr. = $3600; Career Pathway videos (2 hours per video, 27 videos): local business participation 3 year total 54 hrs@$20/hr = $1080.


									H.  Evaluation


									Data collection provided by Boys and Girls club staff considered local match: total hours for 3 years 24@$8.25/hr.= $198. 


									I.  Other Program Cost


									1) Boys and Girls club staff hours considered local match: total hours for 3 years 36 hrs.@$8.25/hr = $297 (2 BGC staff support mentor training development and coordination). 2) As part of the volunteer application for Marietta City Schools, mentors would be required to submit a background check: total for 3 years 75 mentors@$15 each = $1125 (considered local match as cash available from Family and Children First will cover all costs).


									J.  Additional Mentor Support Cost


									Boys and Girls club building use total for 3 years 204 hrs@$25/hr = $5100: Career MentorTraining (8 hrs, 3 times per year), Career Mentor use outside of afterschool/summer programs (20 hrs/year), Teen Family Night for seventh grade families (2 hrs, 12 nights/year).








BUDGET SUMMARY


						Budget Summary


						Grant Applicant:   


						Categories			Year 1                Budget			Year 2                 Budget			Year 3                          Budget			Total                         Budget


						  A.  Payroll Expenses			75,409.00			69,409.00			69,809.00			214,627.00


						  B.  Payroll Fringe Benefits			15,835.89			14,575.89			14,659.89			45,071.67


						  C.  Travel			2,678.40			1,450.40			1,450.40			5,579.20


						  D.  Supplies			4,850.00			3,940.00			3,440.00			12,230.00


						  E.  Equipment			1,000.00			- 0			- 0			1,000.00


						  F.  Contracted Services			35,850.00			35,850.00			23,850.00			95,550.00


						  G. Training			4,360.00			4,960.00			5,560.00			14,880.00


						  H.  Evaluation			66.00			66.00			66.00			198.00


						  I.  Other Program Cost			399.00			474.00			549.00			1,422.00


						  J.  Additional Mentor Support Cost			1,700.00			1,700.00			1,700.00			5,100.00


						TOTAL PROJECT COST			142,148.29			132,425.29			121,084.29			395,657.87


						LOCAL CONTRIBUTION			35,537.07			43,700.35			60,542.15			139,779.56


						STATE MATCH			106,611.22			88,724.94			60,542.15			255,878.31











YEAR 1





						YEAR 1 - PROJECT BUDGET





						Grant Applicant:   





						Summary








						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						Program Director			1			64,000.00			50%			32,000.00


						Mentor Coordinator: 30 hrs. per week, $9.50 per hour			1			14,820.00			100%			14,820.00


						Comprehensive Program Components			1			14,189.00			100%			14,189.00


						Trained MMS Career Mentors: $20/hr; 36 hours per school year			20			720.00			100%			14,400.00


						Total    												75,409.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						FICA/Med, Ret., Med Ins, BWC, US - average						75,409.00			21%			15,835.89


						Total    												15,835.89





						C.1. Staff Travel


						Description			Calculation									Total Amount


						Program Director: travel to Battelle for Kids			1040 mi X $0.56									582.40


						Mentor Coordinator: Essentials of Asset Building for Trainers and Facilitators, Travel+hotel+registration			$900+$300+$896									2,096.00


																		- 0


						Total    												2,678.40





						C.2.  Mentor Travel


						Description			Calculation									Total Amount





																		- 0


																		- 0


						Total    												- 0





						D.  Supplies


						Description			Calculation									Total Amount


						Mentor Training Curriculum materials: resource packet and board games			$550+$210									$760


						Developmental Assets Profile surveys and one time start-up fee			$150 + ($1X440)									$590


						Program Supplies												2,000.00


						Marketing Materials												1,500.00


						Total    												4,850.00





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


						Mentor Coordinator Laptop			$1,000.00						1			1,000.00


																		- 0


																		- 0


						Total    												1,000.00





						F.  Contracted Services


						Description			Hourly Rate						Hours			Total Amount


						Troy Devol Creative: Video production, website management, and marketing design work			$50.00						480			24,000.00


						Battelle for Kids: Evaluation			$75.00						150			11,250.00


						Marietta Community Foundation: Fiscal reporting			$25.00						24			600.00


						Total    												35,850.00





						G.1. Staff Training


						Description			Hourly Rate						Hours			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Hourly Rate						Hours			Total Amount


						MMS Career Mentor Training: 6 hour trainingX2 mentors			$20.00						120			2,400.00


						Building Bridges to Careers Resource development: Trainer			$25.00						16			400.00


						Building Bridges to Careers Resource development: Business Representatives			$20.00						78			1,560.00


						Total    												4,360.00





						H.  Evaluation


						Description			Hourly Rate						Hours			Total Amount


						BGC Staff Local Match: Data Collection			$8.25						8			66.00


																		- 0


																		- 0


						Total    												66.00





						I.  Other Program Cost


						Description			Calculation									Total Amount


						BGC Staff coordination of Career Mentor Training			12 hrs x $8.25									99.00


						Mentor background checks			$15 X 20 mentors									$300





						Total    												399.00





						J.  Additional Mentor Support Cost


						Description			Calculation									Total Amount


						BGC Building use			$25/hr X 68									1,700.00








						Total    												1,700.00








									PROJECT YEAR 1									BUDGET


									Total Budget									142,148.29


									Local Contribution									35,537.07


									State Match									106,611.22








YEAR 2





						YEAR 2 - PROJECT BUDGET





						Grant Applicant:   





						Summary








						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						Program Director			1			64,000.00			35%			22,400.00


						Mentor Coordinator: 30 hrs. per week, $9.50 per hour			1			14,820.00			100%			14,820.00


						Comprehensive Program Components			1			14,189.00			100%			14,189.00


						Trained MMS Career Mentors: $20/hr; 36 hours per school year			25			720.00			100%			18,000.00


						Total    												69,409.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						FICA/Med, Ret., Med Ins, BWC, US - average						69,409.00			21%			14,575.89


						Total    												14,575.89





						C.1. Staff Travel


						Description			Calculation									Total Amount


						Program Director			1040 mi X $0.56									582.40


						Mentor Coordinator: In-state PD Travel+Hotel+Regsitration			$168+$300+$400									868.00


																		- 0


						Total    												1,450.40





						C.2.  Mentor Travel


						Description			Calculation									Total Amount





																		- 0


																		- 0


						Total    												- 0





						D.  Supplies


						Description			Calculation									Total Amount


						Developmental Assets Profile surveys			$1 x 440 surveys									$440


						Program Supplies												2,000.00


						Marketing Materials												1,500.00





						Total    												3,940.00





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						F.  Contracted Services


						Description			Hourly Rate						Hours			Total Amount


						Troy Devol Creative: video production, website management, and marketing design work			$50.00						480			24,000.00


						Battelle for Kids: Evaluation			$75.00						150			11,250.00


						Marietta Community Foundation: Fiscal reporting			$25.00						24			600.00


						Total    												35,850.00





						G.1. Staff Training


						Description			Hourly Rate						Hours			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Hourly Rate						Hours			Total Amount


						MMS Career Mentor Training: 6 hour trainingX25 mentors			$20.00						150			3,000.00


						Building Bridges to Careers Resource development: Trainer			$25.00						16			400.00


						Building Bridges to Careers Resource development: Business Representatives			$20.00						78			1,560.00


						Total    												4,960.00





						H.  Evaluation


						Description			Hourly Rate						Hours			Total Amount


						BGC Staff: data collection			$8.25						8			66.00


																		- 0


																		- 0


						Total    												66.00





						I.  Other Program Cost


						Description			Calculation									Total Amount


						BGC Staff coordination of Career Mentor Training			12 hrs x $8.25									99.00


						Mentor Background checks			$15 X 25 mentors									375.00





						Total    												474.00





						J.  Additional Mentor Support Cost


						Description			Calculation									Total Amount


						BGC Building use			$25/hr X 68									1,700.00








						Total    												1,700.00








									PROJECT YEAR 2									BUDGET


									Total Budget									132,425.29


									Local Contribution									33,106.32


									State Match									99,318.97








YEAR 3





						YEAR 3 - PROJECT BUDGET





						Grant Applicant:   





						Summary








						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						Program Director			1			64,000.00			30%			19,200.00


						Mentor Coordinator: 30 hrs. per week, $9.50 per hour			1			14,820.00			100%			14,820.00


						Comprehensive Program Components			1			14,189.00			100%			14,189.00


						Trained MMS Career Mentors: $20/hr; 36 hours per school year			30			720.00			100%			21,600.00


						Total    												69,809.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						FICA/Med, Ret., Med Ins, BWC, US - average						69,809.00			21%			14,659.89


						Total    												14,659.89





						C.1. Staff Travel


						Description			Calculation									Total Amount


						Program Director			1040 mi X $0.56									582.40


						Mentor Coordinator: In-state PD Travel+Hotel+Regsitration			$168+$300+$400									868.00


																		- 0


						Total    												1,450.40





						C.2.  Mentor Travel


						Description			Calculation									Total Amount





																		- 0


																		- 0


						Total    												- 0





						D.  Supplies


						Description			Calculation									Total Amount


						Developmental Assets Profile surveys			$1 x 440 surveys									$440


						Program Supplies												2,000.00


						Marketing Materials												1,000.00





						Total    												3,440.00





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						F.  Contracted Services


						Description			Hourly Rate						Hours			Total Amount


						Troy Devol Creative: Video production, website management, and marketing design work			$50.00						240			12,000.00


						Battelle for Kids: Evaluation			$75.00						150			11,250.00


						Marietta Community Foundation: Fiscal reporting			$25.00						24			600.00


						Total    												23,850.00





						G.1. Staff Training


						Description			Hourly Rate						Hours			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Hourly Rate						Hours			Total Amount


						MMS Career Mentor Training: 6 hour trainingX30 mentors			$20.00						180			3,600.00


						Building Bridges to Careers Resource development: Trainer			$25.00						16			400.00


						Building Bridges to Careers Resource development: Business Representatives			$20.00						78			1,560.00


						Total    												5,560.00





						H.  Evaluation


						Description			Hourly Rate						Hours			Total Amount


						BGC Staff: data collection			$8.25						8			66.00


																		- 0


																		- 0


						Total    												66.00





						I.  Other Program Cost


						Description			Calculation									Total Amount


						BGC Staff coordination of Career Mentor Training			12 hrs x $8.25									99.00


						Mentor Background checks			$15 X 30 mentors									450.00





						Total    												549.00





						J.  Additional Mentor Support Cost


						Description			Calculation									Total Amount


						BGC Building use			$25/hr X 68									1,700.00








						Total    												1,700.00








									PROJECT YEAR 3									BUDGET


									Total Budget									121,084.29


									Local Contribution									30,271.07


									State Match									90,813.22
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Staff 
James Black 
Executive Director 
 



Janet Nelson 
Executive Assistant 



Michele Tipton 
Outreach Coordinator 



Board of Directors 



Officers: 



Chairman  
Tom Webster 
Attorney at Law 
McCauley, Webster & Emrick  



Vice-Chairman 



Steve Keiser 
Vice President and COO 
Christy & Associates 



Secretary/Treasurer 



David Haas 
Vice President 
Morrison, Inc. 



Vice-Secretary and 
Vice-Treasurer 



Nate Long 
Plant Manager, 
AEP Muskingum River Plant 



Members: 



Dave Archer 
President,  
Pioneer Group 



Jim Black 
Business Consultant 



Dennis Blatt 
Superintendent,  
Washington County  
Career Center 



Scott Cantley 
President and CEO, 
Memorial Health Systems 



Dr. Brad Ebersole 
President,  
Washington State Community College 



Jack Haessly 
President and CEO 
Haessly Hardwood Lumber Co. 



Dr. Charlotte Hatfield 
Marketing Director,  
Appalachian Partners for  
Economic Growth 



Dan McGill 
Executive Vice President, 
Peoples Bank, N.A. 



Scott Oran 
Plant Manager,  
Kraton Polymers 



Hal Payne 
General Manager,  
Ken Miller Supply 



Evan Wetz 
Vice President of Operations, 
Wetz Companies  
 



 



 



 



 



 



February 11, 2015 
 



To Whom It May Concern: 
 
On behalf of the efforts of the Building Bridges to Careers Initiative for the 



Washington County community, students and families, the Southeastern 
Ohio Port Authority supports the implementation of a Career Mentoring 
Program that will provide much needed, readily available, career 



awareness resources to our area students.  
 



By bringing together parents, schools, communities, faith-based groups, 
businesses and students, this program will provide guidance and 
resources for our local students to achieve their full potential by 



encouraging them to succeed in the classroom and to pursue their 
dreams.  



 
The Career Mentors Comprehensive Program will encourage mentoring 
opportunities that can result in higher education achievement by keeping 



our students focused and thus enable our students to be capable and 
ready to enter the workforce upon graduation. Unfortunately, Washington 
County has had a decrease in workforce readiness applicants. The lack of 



a skilled and viable workforce threatens the livelihood of our communities 
and impacts local expansion and relocation of companies in Washington 



County. Therefore, the need for a Career Mentors Program is vital to the 
success of our current and future generations.   
 



On behalf of the Building Bridges to Careers initiative, the Southeastern 
Ohio Port Authority hereby lends our support to their request for approval 
of this very important Community Connectors Grant.  



 
Sincerely, 



 
Michele Tipton 



Outreach Coordinator 



 



710 Colegate Drive, Marietta OH 45750-9229 
Phone: 740-568-1958   Fax: 740-373-7496 
www.seohioport.com 













   



 
21740 State Route 676, Marietta, Ohio  45750 



High School 
Phone: 740.373.2766 



Fax: 740.376.2244 
Superintendent Fax: 



740.373.9026 
www.thecareercenter.net 



Adult Technical Training 
Phone: 740.373.6283 



Toll Free: 800.648.3695 
Fax: 740.376.2240 



www.mycareerschool.com 



 



Providing an education with career options.  Member Districts: Belpre, Fort Frye, Frontier, Marietta, Warren 
and Wolf Creek 



February 13, 2015 



 



 



 



Dear Sir or Madam, 



 



The Washington County Career Center is highly supportive of Building Bridges to Careers which 



will impact the future lives of the youth of Washington County.  This new mentoring program 



will focus on a beginning group of local seventh grade students to provide greater opportunities 



to explore personal interests for possible future careers.   



 



The positive influence this program will provide will follow these students throughout the rest 



of their lives. This initiative will require the combined resources of local schools, parents, 



communities, and a church or faith-based group to create this special opportunity.  The action 



plan calls for the assigning of a community member to serve as an individual mentor for each 



student in the career field of their choice. By providing early experiences and the selection of a 



specialized mentor, we believe the opportunity for providing focused information and future 



career experiences, greatly increases. 



 



In recent years employers in Washington County, the State of Ohio, and from across America 



have voiced their concerns about the lack of qualified applicants to fill critical and necessary job 



vacancies.  Upon implementing this program into our curriculum, the selected students will gain 



valuable and much needed knowledge about multiple career options. 



 



The Washington County Career Center whole-heartedly supports Building Bridges to Careers 



and is endorsing their efforts to secure the Community Connectors Grant. 



 



We greatly appreciate your consideration for this valuable opportunity. 



 



Sincerely, 



 
Michael Elliott,  



Secondary Director 
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