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Submit !
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Application Section I: Community Connectors Program Description
1. The target population is students grades 5-12. Identify the grade level or levels at each school that your
program will be targeting. Programs may serve students in one or more grade levels.
The first year of the Career Mentor Comprehensive Program will target students at Marietta Middle School (MMS) in
the seventh grade, which is one of six buildings in the Marietta City Schools {(MCS) system. Marietta City School
district's current economically disadvantaged rate is 53.3%, and the graduation rate is 88.8%. Seventh grade at
MMS is the first year of increased independence where students are expected to make more of their own decisions,
and choices made in the seventh grade year affect future options available to the students. According to the fall
2014 Gallup student poll {taken annually by all students grades 5-12 in MCS), only 55% of MMS students are
engaged in school. By grade level, engagement decreases each of the three years at the middle school: engagement
grand mean (out of 5) for sixth grade - 4.13; seventh grade - 4.02; eighth grade - 3.99. As defined by Gallup,
engagement is the invoivement in and enthusiasm for school which reflects how well students are known and how
often they get to do what they do best. Targeting all seventh grade students wili address the problem of low
engagement as it begins. _
2. Provide the number of youth in each grade level and at each school your program proposes to serve.
There will be 200+ students in seventh grade at Marietta Middle School (MMS) during the 2015-2016 school year. All
students will be aware of and recruited o participate in the Career Mentor Comprehensive Program components.
Approximately 20 targeted students will work one-on-one with a Career Mentor for the majority of the school year.
The targeted number of students is dependent upon the number of Career Mentors recruited, with a minimum of 20
year 1. By the end of the grant period, we expect 600+ students will have exposure to the program components.
The larger the pool of mentors, the more flexible the program will be in terms of one-on-one and group mentoring
opportunities.
3. Select one: Which of the following best describes the proposed project? Select one.
A. Totally new program developed by this organization
B. Replication of an existing model in use by others
- Please provide the name of this model.
C. Expansion of an existing program within the applicant organization
D. Extension of an existing program to a new setting
The Career Mentor Comprehensive Program for 7th grade students at MMS is a new version of mentoring that will
enhance the work of participating organizations and provide a wrap-around program to fully support targeted
students and their families. Building Bridges to Careers serves as the umbrella organization of this initiative. This
program will expand upon existing programs currently available in the community and add new components. The
group's mission is to develop and facilitate community networks that engage Washington County students in a
variety of community based experiences and expand their awareness of education and career options so that they
are motivated to create and attain their life goals.

4. Please describe your project. How will it address each of the five Community Connectors core principles and what







outcomes will you use to measure success.

The Career Mentor Comprehensive Program is comprehensive because of the support provided to students through
multiple channels and coordinated adult resources: 1) school support provided by MMS, 2) afterschool/summer
support provided by BGC, 3) family support provided by BGC and FCFC, 4) community adult support through the
Career Mentors, and the Philanthropy Program developed by Marietta Community Foundation, and 5) local career
awareness support provided by Building Bridges to Careers. A comprehensive approach is necessary because
students are educated in their community as well as in their schools {Longo, 2007). The Career Mentor
Comprehensive Program will recruit and train local community members to mentor students. The training
curriculum for the Career Mentors will include resources provided by the following organizations: Building Bridges to
Careers (BBC), the Boys and Girls Club of Washington County (BGC), and the Washington County Family and Children
First Council {FCFC). Participants of the Career Mentor training will receive a Career Mentor Certificate signifying
their ability to build on the assets of their student mentee and increase his/her career awareness. BBC will provide
career based resources including the use of Student Success plans available through Ohio Department of Education,
The Money Shift game, and all career awareness and development materials available on the BBC website. The BBC
has worked for the past two and a half years to develop a comprehensive set of resources and programs to bridge
the gap between education and employment for students in Washington County. The website includes: 1) a business
directory that lists businesses willing to provide career information and resources, 2) Career Pathway Stories, which
are videos of local employees from various businesses describing reasons for choosing their career and the path they
took to get there, and 3) Business Problem Scenarios, which were developed through collaboration between
teachers and business representatives for students to solve. The current BBC Coordinator places students in local
businesses for job shadowing experiences and would be utilized to support mentor recruitment and connect mentor
program participants to businesses of interest. FCFC has a program for parents of children ages 10-14, called
Strengthening Families 10-14, which will be utilized to include parents in the process of developing the assets of
MMS seventh graders. BGC will provide the basic mentor training curriculum, the space needed for training
mentors, and student/family access to current after school/summer programming. Mentor program training would
occur in June for Career Mentors and mentors/tutors that participate in the existing BGC programs. BGC
programming would begin, as usual, in the summer, and the Career Mentor Comprehensive Program would begin
with the start of school each fall. Marietta Middle School (MMS) teachers will participate in the program by hosting
Career Mentors and providing an Exploratory Period in which career exploration can take place with the support of
Career Mentors, Marietta Community Foundation, and BBC career awareness resources.

Outcomes by Principle:

1. Setting goals to prepare for 21st century careers: Career Mentors will help students create SMART goals that
support their future goals. Career Mentors and teachers will use The Money Shift board game and the BBC website
resources to help students understand various aspects of goal setting and to connect those aspects to decisions that
affect their future and career choices. The ODE Student Success plan, along with other components of
ohiomeansjobs.com, will be utilized to solidify career related goals. The MMS guidance counselor, the seventh grade
teachers, and the Program Director from MCS will present various career pathways that are available for students in
the Marietta City Schools system, from 7th grade to post-secondary. Outcomes: Completed Student Success plans,
SMART goals. Sustainability: Utilizing the Money Shift game, the Student Success plan, ohiomeansjobs.com, BBC
Career resources and MMS staff is maintainable beyond the grant period and can be included in the Career Advisory
Policy created for MCS.

2. Building Character: The 40 Developmental Assets describe 20 internal and 20 external assets for adolescents ages
12-18. The internal asset list includes such character traits as caring, a sense of equality and social justice, integrity,
honesty, responsibility, and restraint. All seventh graders will take the Developmental Assets Profile {DAP) in order |
to determine initial internal strengths and external supports of the cohort. Student participation in the components







of the Career Mentor Comprehensive Program will work to increase the internal and external assets of the
participating students (Ready by 21 National Partnership, 2012} due to increased access to community adults and
increased opportunities to make choices and demonstrate their capabilities in non-academic settings. Outcomes:
increased DAP post-survey results; increased attendance rates and overall GPA; decreased discipline referrals.
Sustainability: DAP is low cost ($1 per survey) and could be absorbed by the school district after the grant period if
proven effective.

3. Developing pathways to achievement: BBC Problem scenarios that have been developed through collaboration
between local business representatives and teachers will be utilized to address problem solving and critical thinking
with students. Various problems the business representatives have encountered in their day-to-day work are
connected to the state content standards and then presented to students to solve. The library of problem scenarios
includes a wide variety of situations and roadblocks that occur in every day work life, i.e. cell phone use,
absenteeism, marketing and communicating aspects of the business, etc. Mentors would work through the various
problem scenarios with mentees in order to help them build a repertoire of problem solving and critical thinking
skills. Participation in the seventh grade Exploratory Period will expose students to various options within the 16
career clusters and the career pathways that are available to them in high school and beyond. Outcomes: completed
Student Success Plans and SMART goals; increased GPA; Increased Engagement results from the Gallup student poll.
Sustainability: Problem Scenarios will remain on the BBC website for use beyond the grant period.

4. Building a sense of resiliency: Students who in sixth grade failed math or English Language arts, were absent over
20% of the school year, and/or had behavior issues, only have a 10-20% chance of graduating on time (MetLife
Foundation, 2011). Based on research from the 40 Developmental Assets program and Epstein's (2011) overlapping
spheres of influence, seventh grade parents will be invited to attend the Strengthening Families 10-14 program
provided by FCFC with their children and to attend Teen Family nights at BGC, created specifically for this program.
Another family component is the BBC Family Career Awareness Day, which occurs yearly and provides access to local
businesses specifically for students to attend with their parents. Also, seventh grade teachers will provide
Exploratory Periods during the school day in which students will make a choice of which class to participate based on
their personal interests. This is the first opportunity that students have to make scheduling choices in their school
career, and they can do so without the risk of failure because the classes are not credit bearing. in addition, the BGC
after school/summer programs provide a structured environment for students to complete homework and other
activities with support from local adults. The participation of Career Mentors in the seventh grade year will provide
another building block in this comprehensive program. The combined components address external developmental
assets and utilize available community resources in a way that would not happen otherwise, and is expected to
address resiliency by providing multiple layers of support and encouragement for students. Qutcomes: increased
attendance rates and average GPA; reduced discipline referrals; increased DAP post-survey results and Gallup
Student Poll results; and successful completion of SMART goals. Sustainability: The Strengthening Families 10-14
program, the Exploratory Periods, and the BGC Afterschool/summer programs currently exist and will exist beyond
the grant period.

5. Building a positive future: Career Mentors will use the BBC career awareness resources to show students various
ways to obtain a positive future. Specifically, Career Pathway Stories told by local residents will provide a number of
reasons for which to choose a career and the pathway that can be taken to get there. A unique part of the stories
are the barriers encountered along the way. Career pathways have exit ramps and entrance ramps, which are
described by local residents and employees as they tell their stories. Career Mentors can provide their own stories
and they would have access to the Business Directory and the BBC Coordinator for this purpose, as well. Through the
use of these resources students will be exposed to the wide variety of job/career choices that are available in the
area. Knowledge of how others in Washington County have met their goals utilizing local educational pathways will
help students in the completion of their Success Plans and SMART goals. The Marietta Community Foundation (MCF)
is developing a program for MMS seventh grade students that will help them understand philanthropy as a career







choice and provide possible projects that can be completed to address a community issue. Outcomes: completed
Success Plans and accompanying SMART goals; increased GPA and Attendance. Sustainability: BBC Career
Awareness resources will be replenished beyond the grant through local donations received during the yearly BBC
funding campaign. The MCF philanthropy program is being developed as part of the career programming with no
additional cost.

Please describe the specific activities your program will conduct.

The activities are listed according to the program component that they support.

School-based Activities:

1. Mentor Recruitment and training: The Mentor Coordinator, the Program Director, and the BBC Coordinator would
all work with grant partners and local business/organizations to recruit mentors from the community. The goal is to
recruit and train Career Mentors that would work one hour a week for 36 weeks during the school day. 2. Planning
meetings with MMS Staff: Eight MMS staff members need to be oriented and prepared to host mentors, and to
participate in the coordination of program components. A minimum of four planning meetings will occur before and
throughout the mentoring process at MMS. 3. Career Mentoring: Trained mentors would first participate in the
Exploratory Period activities for 2-3 weeks as their orientation. Then, student data (attendance, behavior, GPA)
would be reviewed to identify high risk students that would be matched one-on-one with mentors. One-on-one
mentoring would continue for the duration of the school year. 4. MCF staff will develop a philanthropy awareness
program to implement on a monthly basis during the exploratory period.

After-school/Summer Activities:

1. Student recruitment; BBC, MMS, and BGC staff would support the recruitment of MMS seventh grade students
into the after-school/summer academic program at BGC. All seventh grade students would be aware of and have
access to the services provided by BGC after school and during the summer. Besides academic support, programs
that address community service and maturation by gender are also currently available during the after
school/summer programs. Identified high risk students would be targeted specifically. 2. After-school/summer
mentors: The current after-school/summer program includes adult mentors from Marietta College and local
businesses that support students academically. The after-school mentors would be trained to use the same
resources as the Career Mentors, which would add a career component to the after school/summer program that is
not currently in existence.

Parent/Family Activities:

1. Recruit families to participate in the Strengthening Families 10-14 program: BGC, MMS, and BBC staff would work
to recruit the families and parents of MMS seventh grade students to participate. All would be aware of and have
access to the program that includes 7 sessions, and runs twice during the school year. High risk students and their
families would be targeted specifically. 2. Promotion of Teen Family Nights at BGC and the Family Career Awareness
Day coordinated by BBC: All partners would take part in the promotion of these family activities.

Sustainability Activities:

1. Leadership Team meetings: In order to build upon existing relationships, grant partners have been chosen from
the members of the current Teen Career Awareness Advisory Group. The Advisory group consists of representation
from: FCFC, BBC, Marietta City Schools, Marietta Area Chamber of Commerce, Peoples Bank, Pioneer Pipe,
Southeast Chio Port Authority, Washington County Career Center and a retired community member that is an active
member of the Gilman United Methodist church and the Gilman Men's group. The Mentor Coordinator would be
hired by BGC and would attend Advisory Group meetings. The following would occur during each quarterly meeting:
oversight and review of program implementation; budget review; and recommendations for program
improvements. 2. Transition to sustainability budget by 2018: The Advisory Group would more fully develop and
support the sustainability plan. Yearly BBC fundraising campaigns would be included in the plan.

Fiscal Activities:

1. Quarterly Fiscal Reporting: The Marietta Community Foundation will provide monthly fiscal reports. Review of the







fiscal activities, revenue and expense reports would occur during Advisory group meetings as presented by the
President and CEO of MCF.

Discuss how the program will utilize best practices to ensure program success. Are there successful mentor
programs after which you will model your program? Please name the program and describe what makes it

successful.

There are three spheres that impact a child's education: school, community, and family. In the three spheres model
outlined and researched by Epstein (2011), the child is in the center of the spheres. Increasing the overlap of the
spheres can ensure that students are getting the most out of the resources that surround them in order to succeed.
Building Bridges to Careers (BBC) is working diligently to increase the overlap of these spheres through multiple
projects and events. The Career Mentor Comprehensive Program will work to increase the overlap of the spheres
and will influence the experiences, philosophy, and practices (Epstein, 2011) of the aduits that surround MMS
seventh graders. By working together, the combined effort of the adults will have more impact on student success
than if the adult spheres work separately. Successful components of education to employment programs around the
world include starting early, knowing your audience, building on existing networks and contact channels, and
tracking program implementation all of which are addressed through implementation of the Career Mentor
Comprehensive Program (Bedurftig, Hieronimus, & Klier, 2015). Epstein, Galindo, and Sheldon {2011) have found
that community engagement programs that include school district administrators in the planning and evaluation
process have increased quality and longevity. The Program Director will be a district administrator from Marietta
City Schools. This connection allows access to multiple school functions that can work to support the
implementation of planned activities. The Program Director also represents Marietta City Schools in the Advisory
Group which demonstrates the amount of collaboration that is already occurring. In terms of community level
programming, the Cincinnati Youth Collaborative provides a parallel model to the work of Building Bridges to
Careers. The Cincinnati Youth Collaborative is successful because it is comprehensive, flexible, supported hy the
community and businesses, provides support for internal and external services, and has a proven track record
according to their website. Similar to the CYC program, Building Bridges to Careers has helped Marietta City Schools
develop the following: school-community partnerships through the creation of the current Partner in Education
program, with 24 partners for six schools to date; career preparation at Marietta High School through the addition
of a Career Search | course required for graduation at the sophomare level, and Career Search Il course that is an
elective for seniors; support of required job shadow experiences for sophomores through the continued funding of
the BBC Coordinator; implementation of dual enroliment courses at the high school level; and an increased career
awareness focus at all grade levels. Students at Marietta High school are also recruited by Washington State
Community College to participate in the local federal Trio programs, Upward Bound and Educational Talent Search.
Building Bridges to Careers has created several career awareness resources and events that can be utilized by all
students in Washington County. The described BBC components are present in the CYC program, but the missing
component for Building Bridges to Careers is mentoring. By choosing to develop the Career Mentor Comprehensive
Program for seventh grade students the career awareness aspects of the program can build the foundation needed
for students to make decisions about their high school schedule that will impact the rest of their educational
pathway. Currently, the BGC offers a mentor/tutor program at its facility that utilizes curriculum provided by the
Boys and Girls Club of America through on-line modules. According to mentor program guidelines provided by the
Boys and Girls Club of America (2010}, positive mentoring results depend upon "mentor screening, training and
supervision, expectations of frequency of contact, parental involvement and overall program monitoring” (p. 5).
BGC mentors complete the modules individually. The Career Mentor training would utilize curricujum from the
modules as the basis, but would be conducted in group settings with a facilitator (the Mentor Coordinator} and
would include training on the BBC career awareness resources needed for students to complete Success Plans and
create SMART goals. Having the Mentor Coordinator involved in all activities that include potential mentors
{(recruitment, training, placement, monitoring, etc.) would ensure the consistency needed to address the guidelines







laid out by the Boys and Girls Club of America. Also addressed during mentor training is the concept of attunement,
researched by Pryce (2012). Attunement is the "mentor's capacity to respond flexibly to youth verbal and nonverbal
cues by taking into account youth needs and desires" (Pryce, 2012, p. 292). Mentor attunement is a trainable
concept and includes such actions as: active listening, maintaining eye contact, identifying nonverbal and verbal cues
and responding to them, maintaining flexibility, and including youth voice in decisions about activities to complete.
Pryce suggests including program facilitators in attunement training in order to help them make successful
mentor/mentee matches. The inclusion of the 40 Developmental Assets framework, with training, to guide the
Mentor Coordinator will help to ensure that all adults utilized in the Career Mentor Comprehensive Program work to
improve the asset base of the students involved.

Describe your organization’s previous experience with this type of program OR a program of a similar scale,
including previous evaluations, size and duration of previously implemented programs, goals, and outcomes.

The BBC has the experience, connections, and access needed to implement the Career Mentor Comprehensive
Program for 7th grade students at MMS, as well as implement at another school or district in the future. One of the
main duties of the BBC Coordinator is to place students with local businesses for job shadowing experiences. In
order for this to occur, funds to support the position were raised through partnership agreements with local
businesses and schools, and through grant applications. A leadership group, called the Teen Career Awareness
Advisory Group, oversees the duties of the coordinator and also surveys all seniors in the county school districts to
collect data that identifies career aspirations and experiences. Building Bridges to Careers was born out of this
leadership group to include a larger portion of members from community, business, and education. Through the
efforts of the full BBC community group (three sub-committees, and an advisory group) other programs and events
have been added to the experience of the organization, i.e. Career Pathway Stories, Problem Scenarios, Family
Career Awareness Day, etc., and have been made available to all residents in the county via the BBC website
(buildingbridgestocareers.org) and networking events. Data collected for the job shadow program, the Family Career
Awareness Day, and the Problem Scenario process are included in evaluations of the programs. Data collected by
program:

1) lob shadowing: An increase in Marietta High School job shadowing placements from 15 in 2011 to 200+ during fall
semester 2014, 2) BBC Professional Development: 24 Problem Scenarios completed and available on the BBC
website; according to survey results 100% of teacher participants have a better understanding of the level of career
awareness for students in Washington County. 3) 1st Annual Family Career Awareness Day {November 2014): 42
Businesses; 78 students from grades 6-12; 55 parents; 11 school districts represented; Student participants indicated
that they would use information gained at the event to inform their future career or education decisions. 4) Career
Pathway Stories: 5 videos recorded and included on the BBC website to date. May 2014 Senior Survey results are
attached as an appendix.

What will make this collaboration successful? What will the indicator(s) of success be for this collaboration?

A collaborative culture has been established through the work of Building Bridges to Careers for Marietta and the
surrounding county. Programs and events that address the mission and vision of the group have been successfully
implemented from the individual school level to the county level as a resuit of local people working together. The
addition of the Career Mentor Comprehensive Program will add new partners and strengthen the current
collaborative culture of the Marietta community and the surrounding area. Infrastructure between existing and new
programs will be created through connected efforts to recruit, market, and evaluate program components. One of
the goals of BBC is to coordinate, not duplicate, efforts in the community to help our K-12 students with career
decision making. Utilizing Community Connectors funding to build infrastructure between existing programs will
increase the level of sustainability and allow for the creaticn of gap filling programs, such as Career Mentoring. The
programs of each partnering organization will be strengthened through this collaboration because of the demand
created for the components that already exist. Implementation of the Philanthropy program through MCF and
partnering with the Boys and Girls Club of Washington County are direct results of collaberation occurring through







the writing of this grant proposal. Indicators of success include: successful program implementation in year 1;
reaching the Career Mentor recruitment goal in year 1 (20 mentors) and increasing the goal for years 2 and 3;
expanding the program in year 3; the number of mentor/mentee pairs that meet regularly for the full school year;
100% seventh grade student awareness and access to Career Mentors, BGC afterschool programming, and BBC
Career Awareness resources; increase of high risk students recruited into and participating in all comprehensive
program components; Increase of community business mentors for the BGC afterschool/summer program from 5%
to 10% (currently 95% of afterschool/summer mentors are Marietta College students); Increased MMS seventh
grade family attendance in the FCFC Strengthening Families 10-14 program, BGC Family Nights, and Family Career
Awareness Day; Creation of a tracking system for program evaluation; creation of a plan to transition to
sustainability budget by 2018; inclusion of the program in Marietta City School's career advising policy.

Application Section II: Program Management

9. Leadership Team: The leadership team should be comprised of no less than one member of each partnering
organization. Please provide a brief bio of each leadership team member, including a brief description of the team
member’s passion for the program and interest in working with young people. Bios should also include:

» Name and title
« Responsibilities for this grant project. (Percent of time should be included in the budget
document.)

* Qualifications

* Prior relevant experience
Team Members listed by Partner:
1. Marietta City Schools: Tasha Werry, Director of Community Outreach; Grant Program Director responsible for
program oversight and providing support for implementation, coordination of staff from participating organizations,
fiscal oversight, and scheduling and facilitating planning meetings. Tasha started her career as a teacher at Marietta
Middle school, and taught grades 6, 7, 3, and 5 over the next 12 years. Moving to a district administrative position in
2011, Tasha managed three federal grants and worked to implement multiple schoo! reform initiatives legislated at
the state level. Tasha is a founding member of Building Bridges to Careers and facilitates full BBC meetings.
Currently, Tasha is in the process of completing her dissertation in the Educational Doctorate program at Ohio
University. "Helping students experience success has been my philosophy of teaching since | was a student teacher.
After years in the classroom and working with multiple teachers along the way, | realized that the classroom cannot
provide all of the learning experiences that students need to be successful. Students need to gain experience in a
wide variety of ways through connections to a variety of community adults in order to fully understand their place in
that community. Success can come in many forms, and the more people that are included in the process for kids, the
better."
2. Marietta Community Foundation (Non-profit, Fiscal Agent): Heather Allender, President and CEO; Responsible for
maintaining books and financial records for the Community Connectors grant funds; Will provide reports reflecting
the revenue and expenses to the Program Director on a monthly basis. Heather has worked in the nonprofit sector
for the past 9 years in a variety of administrative positions. As the President and CEQ of MCF, she manages the
Foundation's administrative and financial operations, and fundraising and marketing activities. "The Career Mentor
program is an excellent opportunity to not only better prepare the students for future careers but to also encourage
involvement from local businesses and community leaders in the further development of our youth. The
philanthropy component will allow students to gain a better understanding of the non-profit sector and will help
shape tomorrow’s volunteers, leaders and contributors to not only our community, but to society as a whole.”
3. Peoples Bank (Business): Ryan Welch, Assistant Vice President - District Manager; Career Mentor recruitment and
coordination through Peoples Bank. "I believe in the importance of the education system in Marietta. | am a product
of Marietta City Schools, having attended Washington Elementary School, Marietta Middle School, and Marietta
Senior High School. | currently serve on the hoard of the Marietta High School Alumni Committee, the Marietta







10.

Family YMCA, and Building Bridges to Careers. | have three children that my wife and | are raising in this community,
and | fully support giving the youth of this area every opportunity to succeed.”
4. Gilman United Methodist Church {Faith-based Organization): Allen Brokaw, member; Grant responsibilities -
Career Mentor recruitment and coordination through Gilman UMC, communication of information through the
Family and Children First Council as the current president. Allen is a retired business executive of several companies
in the pharmaceutical and biotechnology industry including: Phizer, USV Pharmaceutical and Biotechnology, and
ALZA Research. He serves on several Washington County agency boards including: American Red Cross, Autism
Center of Southeast Ohio, Goodwill, and Family and Children First Council. Allen was inducted into the Ohio Senior
Hall of Fame in 2010, along with 11 other seniors. "I feel strongly about the goal we are initiating and the direction
we are taking. With a focus on educating young people about local careers and the importance of education
preparation for college or for industry, more young people will be able to experience success."
5. Boys and Girls Club of Washington County {Non-profit): Mentor Coordinator; to be hired through grant funds
6. Washington County Family and Children First Council {County-wide agency): Cindy Davis, Director; Grant
responsibilities - marketing/outreach for Strengthening Families 10-14 program, oversight of implementation of the
SFP 10-14 program, oversight of the Teen Career Awareness Advisory Group (agendas, minutes, notices, etc.),
collaboration and information sharing through the monthly council meetings. Cindy has been the FCF Council
Director for 16 years and also serves on the WIA Youth Advisory Council, Washington County Partners Group, The
Right Path for Washington County, Washington County Community Health Council, DIFS Family Services Committee,
and Ohio Family & Children First Coordinators Association Executive Committee. "I truly believe in the statement
that “Every kid is only a caring adult away from being a success story”. Qur agency developed a Mentoring Initiative
several years ago and ultimately focused our efforts on assisting the Big Brothers/Big Sisters program to become
established in our county. in 2014 this came to fruition as BBBS hired a part-time coordinator for Washington
County and our office offered free office space; phone; computer, etc. to the Coordinator. | also serve on the BBBS
Collaboration Board. This is just a small step to meet the demanding mentoring needs in our county. | am passionate
about the value of mentors in children’s’ lives and willing to assist in any capacity to bring this service to our
county.” ’

A timeline of all major activities must be provided. Assessment, planning and initial training must be

completed by September 7, 2015. Services must begin by September 7, 2015.

February-March 2015: Planning meetings with grant partners and MMS staff, Teen Career Awareness Advisory
Group meeting Feb. 6.

April 2015: Hire Mentor Coordinator; Recruit mentors; Kick-off 2015 BBC Funding Campaign; Teen Career Awareness
Group meeting April 10.

May 2015: Finalize Career Mentor training program; Screen mentors and continue recruitment; Teen Career
Awareness group meeting May 1; Planning and orientation meetings with MMS staff to create the final
implementation plan for the fall; BBC summer intern chosen to manage and increase businesses included in the BBC
Business Directory.

June 2015: Career Mentor training for mentors involved in MMS school-based program and BGC
afterschool/summer ptgograms round 1 between June 8-12; BGC summer programming begins with a Summer Fair to
begin marketing and communicating program components; BBC Professional Development for the creation of
Problem Scenarios (10 teachers and 10 business representatives).

July 2015; 2015-2016 seventh grade cohort data (GPA, Attendance, behavior) collected and analyzed by Program
Director and Mentor Coordinator; Oversight of the fall implementation plan; continued screening of potential Career
mentors; Local employers chosen for Career Pathway videos (total of 27 will be filmed during the grant period};
Career Mentors added to the agenda of the July MCS Board of Education meeting for approval.

August 2015: Teen Career Awareness Advisory Group meeting August 7; Seventh grade parent orientation; Planning
meeting with MMS staff;, Career Mentors begin orientation in the Exploratory Periods with teachers; BGC
afterschool programming begins; BBC Professional Development for the creation of Problem Scenarios (10 teachers
and 10 business representatives); First 7-week session of the Strengthening Families 10-14 program begins;







Completion of the 40 Developmental Assets DAP pre-assessment; Career Mentor Training round 2, between August
12-18.

September 2015: One-on-one Career Mentor matches made based on review of seventh grade student data and
analysis of mentors by Mentor Coordinator, MMS staff, and Program Director; Implementation review meeting with
MMS staff.

October-November: Continued mentor recruitment; Additional training and review scheduled for mentors through
analysis of the program by the Program Director, the Mentor Coordinator, and MMS Staff; Implementation review
meeting with MMS staff; Local employers chosen for Career Pathway videos (total of 27 to be filmed during the
grant period); Teen Career Awareness Advisory Group meeting November 6; All MCS students complete the Gallup
Student Poll; Family Career Awareness Day event {early October).

December: Career Mentor Training round 3 TBD, possibly December 14-22; Evaluation meeting with Battelle for
Kids.







11. Describe the implementation process for reaching the following milestones:

a. Screening, orientation, supporting, and monitoring process for mentors and other
personnel working directly with youth;
. ldentification and intake process for mentees;
¢. The means by which you will involve families of youth in your program; ongoing
training of mentors throughout the life of the program, including topics and frequency;
Assessing fiscal accountability and faithful implementation of project plans; and
Any other critical information you would want the Community Connectors team to

know.

A. Screening mentors: All mentors will complete the Volunteer Application and process currently in place
for Marietta City Schools, which includes required BCI finger printing and board approval. Orientation: All
Career Mentors will be trained in basic mentoring components, in the use of Career Awareness resources
provided by BBC, and in the concept of attunement that will aid in the success of mentor/mentee
relationships. Orientation for Career Mentors will occur during the first 2-3 weeks of school during the
Exploratory Period. Monitoring and Support: the Program Director, MMS Staff, and the Mentor
Coordinator will meet in September 2015 to review the progress of the Career Mentors during the
orientation process. This information will be used to determine the one-on-one matches for each Career
Mentor. The Program Director, MMS Staff, and the Mentor Coordinator will meet in October to review the
progress of the one-one-one sessions. Career Mentors and students will complete exit tickets after their
first four sessions together. This information will be used to create the components and curriculum of the
follow-up training session that will occur in December for trained mentors.
B. Mentees will be identified based on review of seventh grade student data by Mentor Coordinator, MMS
staff, and Program Director.
C. Families will be included through recruitment into the Strengthening Families 10-14 program provided
by FCFC, the Teen Family nights provided by BGC, through the seventh grade family orientation program
provided by Marietta Middle School and through recruitment of mentors. Follow-up training for Career
Mentors would focus on improving attunement through active listening, maintaining eye contact,
identifying nonverbal and verbal cues and ways to respond to students, maintaining flexibility, and
including youth voice in decisions about activities to complete. After the initial full day of Career Mentor
training, mentors will have two opportunities to participate in follow-up training.
D. The fiscal sponsor, Marietta Community Foundation, will ensure fiscal accountability because they are a
separate partner from the employer of the Program Director and the Mentor Coordinator, and there is a
contract with MCF that states specific fiscal responsibilities. The Program Director, in cocrdination with
staff from MMS, BGC, and BBC, is responsible for faithful implementation of preject components. For this
reason, 50% of her time will be dedicated to the project components in year 1, with decreasing percent in
year 2 and 3. The role of the Teen Career Awareness Advisory Group is to add accountability for program
implementation based on the financial requirements of all funding sources.
E. Additional mentors can be added to the program during the second semester of the school year and
would follow the same orientation process. In year 2 of implementation, mentors would again be recruited
for the new seventh grade cohort. However, if returning Career Mentors preferred they could follow their
mentee to eighth grade and continue to work with the same student. This process would increase the
scope of the Career Mentoring program. After successful implementation of the Career Mentoring
Comprehensive program at Marietta City Schools, the goal is to replicate the program at another school or
district.
12. Describe how each applicant partner plans to contribute to the overall program plan including, but not

limited to, time contribution, personne! contribution, monetary contribution, shared responsibilities,

use of facilities, etc. Complete the Roles and Responsibilities worksheet attachment.

Application Section Ill: Evaluation Plan







13. The evaluation plan is intended to provide lead organizations with a framework that will ensure the
program is on track to positively impact the lives of students and identify needs for additional support
when challenges arise. Each evaluation plan must fist the scope of work and describe the following:

a. Plans for keeping records of mentor contact hours, unduplicated count of students
served each month, mentor training hours, etc. for ongoing reporting;
b. Gathering of data to measure progress of program towards meeting the selected

goals;
c. Projected indicators of success; and
d. Anticipated barriers to successful evaluation including data collection and

measurement of progress toward outcomes.
Battelle for Kids will serve as the external evaluator of the Career Mentor Comprehensive Program at Marietta Middle
School, measuring progress and outcomes related to program implementation and student outcomes. The Program
Director will be responsible for gathering data at the local level for program monitoring and evaluation, and serving as
the point of contact with the external evaluator. The Program Director will keep a record of the annual number of
mentors who complete training and participate in the mentoring program. The Program Director will also be responsible
for working with the seventh-grade teachers to track contact hours between students and mentors {both large group
and one-on-one). The Program Director will maintain an annual roster of students identified for one-on-one mentoring.
The Mentor Coordinator along with BGC staff will track participation in the after-school and summer programming and
provide attendance data to the Program Director. The Mentor Coordinator will keep records of mentor training,
participation and contact hours for those who provide mentoring services through the BGC program. BGC staff will also
provide attendance data for the Teen Family Nights. Family Night attendance will be tracked by school and grade level to
identify target 7th-grade families. The Family and Children First Director will track attendance and participation in the
Strengthening Families 10-14 program and will provide data to the Program Director. Data for 7th-grade students
identified as being at-risk will be flagged for program evaluation purposes. The BBC Director will collect attendance data
by school and grade level at the Family Career Awareness day using a survey protocol that was piloted in 2014. Marietta
Middle School staff will collect the following data related to indicators of success and provide them to the Program
Director: number of completed student success plans and SMART goals; Developmental Asset survey data (pre/post);
Gallup Student Poll results; student GPA,; Student Attendance; and Student Discipline Rates. The Program Director will
provide this data to Battelle for Kids for analysis. Data will be analyzed by cohort and longitudinally, when possible.
Baseline data will be the 2014-2015 6th grade data for the first 7th grade cohort. The program team anticipates that
students will demonstrate improvement on these measures over the course of the grant,

Battelle for Kids will meet with the Program Director and other leadership on a quarterly basis to review data and
develop additional data collection instruments if needed. Battelle for Kids will provide formative analyses periodically
throughout the grant period. An annual summative report will be provided to the leadership team and a final report will
be submitted at the end of the grant period. Successful completion of the evaluation is dependent upon a high level of
coordination and cooperati'on among the various grant partners. Since each of the partners serve a population that is
larger than that targeted by this grant, the need to track students across organizations may require modification to
existing attendance tracking systems.

14. Applicants are to complete the program model.

Application Section IV: Sustainability

15. Describe how you plan to maintain the program after the grant funding period. Include a discussion about
financial sustainability and sustainability of the partnership commitment. Applicants are not required to
include cash as part of their local contributions; however, funding sustainability is critical to the Community







Connectors program. Applicants that show the potential for funding sustainability will be given preference in
application scoring.

The sustainability level is increased through the use of previously established programs and relationships when
applicable. Established programs include: Career Awareness resources developed by BBC; BGC Afterschool/summer
programming; FCFC Strengthening Families 10-14 program; Exploratory Periods at Marietta Middle School {piloted
during 2014-2015 school year); and the Teen Career Awareness Advisory Group. The partnership commitment of all
partners except the BGC was established before this grant opportunity came along. BBC has even worked previously
with Battelle for Kids to evaluate current BBC programs and with Troy Devol Creative for video production. BBC sub-
committee members are already planning the second, and for some projects the third, round of career awareness
events and programs that will take place in the next year. The ability of the BBC to implement and repeat programs and
events indicate the sustainability of the partnerships and relationships needed for these processes and for the inclusion
of the Career Mentor Comprehensive Program as an added responsibility.

The implementation plan of the Career Mentor Comprehensive Program creates an infrastructure of marketing,
communication, and evaluation between the established community programs that wasn't in place previously. This
infrastructure works to increase the demand for the programs made available by all partners and increases sustainability
due to relationships created and increased social capital. The analysis of data for the purposes of the grant will work to
track changes that can be attributed to the Career Menter Comprehensive Program and will be used to recruit future
mentors, families, funders, and partners.

BBC has an established fund through the Marietta Community Foundation for fundraising purposes. Fund raising
activities are already a part of the work completed by BBC members, with over $130,000 raised over the last two years
through donations and grants. Funding of the Career Mentor Comprehensive Program beyond the grant years will occur
via fundraising campaigns that will include the program in the list of projects supported by the BBC. The amount of funds
needed for year 4 and beyond would be greatly reduced for the following reasons: 1) The Mentor Coordinator's position
could be absorbed by the Boys and Girls Club as a result of increased participation in the current BGC programs; 2)
Increased participation through the new infrastructure would lead to higher funding rates for the organization; 3) Career
awareness resources generated by grant funds will be available on the BBC website for use by all school districts in the
county. Therefore use of these resources for future iterations of the program is sustainable. The Teen Career Awareness
Advisory Group {Leadership Team) has a direct role in sustainability planning as a responsibility of this group is to "be a
liaison/connection to the larger business community for such purposes of PR, outreach, support, job shadowing, etc."
The Group has fully supported submission of the grant and the addition of the Career Mentor Comprehensive Program
to the current list of BBC programs.

Application Section V: Program Budget
16, Complete the budget form attachment and justify each of the budget items by creating a budget

justification.

By clicking this box,IX 1 (Insert Name) jm [/OM agree, on behalf of this applicant, and any

or all identified partners, that this application and all suppﬁng documents contain information approved by a
relevant executive board or its equivalent.










INTERNAL REVENUE SERVICE DEPARTMENT OF THE TREASURY
P. O. BOX 2508
CINCINNATI, OH 45201

Employer Identification Number:

pate: MAY 29 2007 74-3054287

DLN:
17053097835117
MARIETTA COMMUNITY FOUNDATION INC Contact Person:
121 PUTNAM ST STE 105 SHAWNDEA KREES ID# 31072
MARTETTA, OH 45750 Contact Telephone Number:

(877) 829-5500
Public Charity Status:
170 (k) (1) (B) {vi)

Dear Applidant:

Our letter dated September 2002, stated you would be exempt from Federal
income tax under section 501 (c) (3} of the Internal Revenue Code, and vou would
be treated as a public charity, rather than as a private foundation, during

an advance ruling period.

Based on the information you submitted, you are classified as a public charity
under the Code section listed in the heading of this letter. Sinee your
exempt status was not under consideration, you continue to be clacssified as
an organization exempt from Federal income tax under section 501{c) (3} of the

Code.

Publication 557, Tax-Exempt Status for Your Organization, provides detailed
information about your rights and responsibilities as an exempt organization.
You may request a copy by calling the toll-free number for forms,

(800) 829-3676. Information is also available on our Internet Web Site at

www.lirs.gov,

If you have general guestions about exempt organizations, please c¢all our
toll-free number shown in the heading.

Please keep this letter in your permanent records.

Sincerely yours,

=L,

Robert Choi
Director, Exempt Organizations
Rulings and Agreements

Letter 1050 {DO/CG)
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Description of Nature of Partnership

In order to ensure the effective implementation of the Community Connectors program throughout the
state, applicants are required to partner with education stakeholders from the faith, business, and nonprofit
communities. Each applicant must identify its partners and include description of each respective partner’s
roles and responsibilities in question 12 of the grant application.

A partner agrees to provide human and material assets or access to academic and administrative resources to
the grant applicant to develop or execute a Community Connectors grant application. However, in
partnership, only the grant applicant is responsible for ensuring the grant is developed and executed
according to the terms of the grant agreement.

Each member of the partnership is responsible for the following assurances:

1) Be knowledgeable about the applicant’s Community Connectors grant proposal and application,
including advocacy of the Community Connectors program.

2} Maintain a familiarity with the partner’s services to enhance the proposal, including specific goals
and practices.

3) Demaonstrate a commitment to clear roles and responsibilities of eath partner as it relates to the
grant proposal and application.

4) Sustain consistent communication ameng partners and stakeholders with a shared vision of the goals
of the grant proposal. This includes participating in regularly scheduled meetings for project
management and identifying areas for improvement.

5) Ensure partners have appropriate access to data for purposes of grant program improvement and
evaluation in accordance with state and federal law.
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Roles and Responsibilities Worksheet (Required)

Describe how each applicant partner plans to contribute to the overall program plan including,
but not limited to, time contribution, personnel contribution, monetary contribution, shared
responsibilities, use of facilities, etc.

1. Faith-based organization:

e Time contribution
Gilman United Methodist Church: Leadership team: 4-6 meetings per year, 1.5 hours each
meeting; time spent recruiting members to become trained Career Mentors; All time
contributed by Gilman United Methodist members is considered local match unless they are
strictly volunteering their own time.

e Personnel contribution

One member to participate in the leadership team; Church members announce Career Mentor training
opportunities to congregation and encourage Career Mentor participation.

e Monetary contribution

None
e Shared responsibilities

Mentor Recruitment; Shared responsibility for leadership team objectives and sustainability planning
e Additional roles and responsibilities

None

2. School district partner:

e Time contribution
Marietta City Schools: Personnel at Marietta Middle School directly involved with the Career
Mentor Comprehensive program are to participate in a minimum of 4 planning meetings (1 hour
each) to ensure successful implementation.
e Personnel contribution
District administrator to be assigned as Program Director for 50% of contracted time in year 1, 30% in
years 2 and 3; Seventh grade teachers, middle school guidance counselor, and middle school principals
cooperation and participation with program components, and assistance with data collection
e Monetary contribution
Supplies, copying etc. as needed
e Shared responsibilities
Mentor recruitment; Marketing and communicating comprehensive program components to seventh
grade families; Evaluation data collection

e Additional roles and responsibilities







Program Management and implementation
3. Business partner:

e Time contribution

Peoples Bank: Quarterly leadership team: 4-6 meetings, 1.5 hours each meeting; time spent
recruiting members to become trained Career Mentors. All time contributed by Peoples Bank
employees is considered local match.

e Personnel contribution

One employee to participate in the leadership team; Leadership team participant to announce Career
Mentor training opportunities to business employees

e Monetary contribution
None
e Shared responsibilities
Mentor Recruitment; Shared responsibility for leadership team objectives and sustainability planning
e Additional roles and responsibilities
None

4. Community nonprofit (if applicable):
Marietta Community Foundation
e Time contribution
Quarterly leadership team: 4-6 meetings, 1.5 hours each meeting; Philanthropy program
development (10 hours); Philanthropy program implementation (2 hrs./month during school

months); Fiscal reporting: 2 hrs/month. All time contributed by MCF employees is considered
local match.

e Personnel contribution

MCF employs two people, the President and one support person, so both employees will contribute to
the monthly reports required for fiscal responsibility; the president will build the Philanthropy program.

e Monetary contribution
The Building Bridges to Careers agency fund utilized for donations resides at the Marietta Community
Foundation and will support program implementation
e Shared responsibilities
Shared responsibility for leadership team objectives and sustainability planning
e Additional roles and responsibilities
Fiscal agent









Roles and Responsibilities Worksheet (Required)

Describe how each applicant partner plans to contribute to the overall program plan including,
but not limited to, time contribution, personnel contribution, monetary contribution, shared
responsibilities, use of facilities, etc.

1. Faith-based organization:

e Time contribution
e Boys and Girls Club of Washington County: Quarterly leadership team: 4-6 meetings per year,
1.5 hours each meeting; planning and facilitating afterschool/summer programs; Planning and
facilitating monthly Teen Family nights; planning and coordinating Career Mentor Training; time
spent recruiting mentors. Other than the Mentor Coordinator, all time contributed by BGC
employees is considered local match.
e Personnel contribution
BGC staff currently working to support comprehensive program components; BGC will employ the
Mentor Coordinator with 100% of his/her time dedicated to the Career Mentor Comprehensive program
e Monetary contribution
Supplies, etc. as needed
e Shared responsibilities
Shared responsibility for leadership team objectives and sustainability planning; Mentor recruitment;
Marketing and communicating comprehensive program components to seventh grade families;
Evaluation data collection
e Additional roles and responsibilities
Employing the Mentor Coordinator; Planning and scheduling Afterschool/summer programs and
Monthly Teen Family nights

2. School district partner:

e Time contribution

e Personnel contribution
e Monetary contribution
e Shared responsibilities

e Additional roles and responsibilities







3. Business partner:

e Time contribution

e Personnel contribution
e Monetary contribution
e Shared responsibilities

e Additional roles and responsibilities

4. Community nonprofit (if applicable):
Washington County Family and Children First Agency
e Time contribution
Leadership team: 4-6 meetings, 1.5 hours each meeting; Strengthening Families program 3
facilitators X 2 (7 weeks, 3 hrs. each class) sessions; 4 facilitators per one booster session; 1 part-
time SFP coordinator; 2 child care providers (per class) X 2 (7 week) sessions plus 1 booster
session (15 sessions total). All time contributed by FCFC employees is considered local match
e Personnel contribution
One employee to participate in leadership team; 4 Strengthening Families facilitators, and 2 child care
providers
e Monetary contribution
Supplies needed for Leadership team meetings that occur in the FCFC facility
e Shared responsibilities
Shared responsibility for leadership team objectives and sustainability planning; Evaluation data
collection
e Additional roles and responsibilities
Coordination of family programming
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Resources

/ What resources will \

be needed to
conduct this
program?

Program Director
Mentor Coordinator

Community adult
mentors

Building Bridges to
Careers local Career
Awareness
resources/BBC
Coordinator

Basic mentor training

curriculum

Developmental Assets
Profile and programming

Family focused
community programs

Student focused
community programs

Leadership Team/fiscal

- /

Program Activities

/What will we do with\

the resources?

Build a comprehensive
student focused program
that includes adults from
school, community, and
families coordinated to
increase student
hopefulness

Recruit and train Career
Mentors

Build infrastructure and
networks between
community programs
through communication,
marketing, and
evaluation

Transition to
sustainability funding by
2018

\

Program Name:

Outputs

/ Briefly describe the \

number of students
engaged and the
number of adults
involved.

600+ seventh grade
students and their
families over 3 years

Career mentors: 75+ over
3 years

MCS Staff: 9+ each year
BGC Staff: 4+ each year
FCFC Staff: 3+ each year
MCF Staff: 2 each year

Peoples Bank staff: 4+
each year

Gilman UMC: 4+ each
year

Leadership Team: 7
adults each year

BBC Coordinator

Career Mentor Comprehensive Program

Outcomes

/What are the short or
intermediate term
results that will be
achieved?

1. Setting goals to be
prepared for 21%
century careers

2. Building character

3. Developing
pathways to
achievement

4. Building resiliency

5. Believing in a
positive future

\

~

Goal

/What are the long term\

results that will be
achieved?

Strengthen communities,
encourage mentoring
opportunities, and create
new pathways for civic
engagement that will
result in higher
educational achievement,
higher levels of well-
being, and health and
workforce readiness for
our state.










BUDGET NARRATIVE


						Budget Narrative





						Grant Applicant:   


						Summary


									The purpose of this Budget Narrative is to provide a detailed explanation of how expenditures were calculated and the justification for the expended funds for the devoted program. Insert explanation of how each of the following expenditures was calculated and the justification for the expended funds for the devoted project.


						Direct Costs


									A.  Payroll Expenses


									1) Program Director employed by Marietta City Schools:  3 year total $73,600 (salary $64,000: year 1-50%; year 2-35%; year 3-30%). 2) Mentor Coordinator employed by Washington County Boys and Girls club: 3 year total $44,460 (100% of $14,820 salary; 1560 hrs./year@$9.50/hr). 3) Comprehensive program components total: 3 year total $42,567 [Afterschool/summer programs provided as local match each year: 15% of BGC staff time (15% of 1600 hrs@$8.25/hr). Parent/family programs provided as local match each year: Teen family night (2 staff, 3 hrs, 12 evenings@$8.25/hr); Strengthening Families program (3 facilitators @ $85 per class X 2 (7 week) sessions=$3570; 4 facilitators @ $85 per one booster session=$340; 1 part-time SFP coordinator@156 hrs. x $11.70 =$1825; 2 child care providers @ $12 X 3 hours (per class) X 2 (7 week) sessions plus 1 booster session (15 sessions total) = $1080). MCF Philanthropy programs considered local match each year (1 staff, 9 hrs development divided over three years, 2 hrs/month@9 months in classroom, $20/hr). Sustainability planning considered local match each year: 7 members of leadership team (minimum of 4 meetings, 1.5 hrs. each, average salary of $30/hr). BBC Coordinator: only included in grant funds in year 1, years 2 and 3 are considered local match (156 hrs.@$20/hr.)]  4) Career Mentors: 3 year total hours 2700@$20/hr =  $54,000, All trained mentors would provide services during the school day and their time is considered local match (36 hours each mentor@$20/hr.) 


									B.  Payroll Fringe Benefits


									FICA/Med, Ret., Med Ins., BWC, US - Year 1: 21% of $75,409 = $15,835.89, Local match calculated for $25,469 (comprehensive components and career mentors) of total salary@21% = $5338; Year 2: 21% of $69,409 = $14,575.89, local match calculated for $32,189 (comprehensive components and career mentors) of total salary@21% = $6,759.69; Year 3: 21% of $69,809 = $14,659.89, local match calculated for $35,789 (comprehensive components and career mentors) of total salary@21% = $7515.69. 


									C.  Travel


									1) Program Director will participate in a minimum of 4 evaluation meetings with Battelle for Kids in Columbus each year requiring mileage: 3 year total 3120 mi.@$0.56/mi.=$1747.20. 2) The Mentor Coordinator will participate in the Essentials of Asset Building for Trainers and Facilitators provided by the Search Institute which occurs in Minnesota: travel ($900) + hotel ($300) + registration ($896) = $2096 (year 1 only). The Mentor Coordinator will be expected to participate in further professional development (PD) within the state of Ohio in years 2 and 3: travel ($168) + hotel ($300) + registration ($400) for 2 years = $1736. 


									D.  Supplies


									1) Mentor Training curricular materials $760 in year 1 only: the Essentials of Asset Building program includes a resource materials package for trainers ($ 550); the Money Shift board game (7 games@$30 each=$210). 2) Developmental Assets Profile Surveys (pre-and post-surveys): Year 1 - $150 initial fee, $1 per survey (220 students, 2 surveys each=$440), Years 2 & 3 - $1 per survey for 220 students ($880 for two years).  3) Program supplies 3 year total $6000 ($2000 each year): includes all supplies needed to provide the necessary materials for training sessions of mentors and other supplies needed by the Mentor Coordinator. 4) Marketing Materials 3 year total $4000 ($1500, year 1, 2, and $1000 in year 3): includes all materials needed to promote the afterschool/summer programming, the family programming, and the Career Mentor training opportunities. 


									E.  Equipment


									Thinkpad T540P laptop w/Microsoft office suite for use by the Mentor Coordinator with excel and word capabilities (year 1 only): $1000


									F.  Contracted Services


									1) Troy Devol Creative total hours for 3 years 1200@$50/hr=$60,000: 27 Career Pathway videos filmed, edited, added to website; 30 Solution videos for coordinating problem scenarios filmed, edited, added to website; design of marketing materials for all program components; website management. 2) Battelle for Kids total hours for 3 years 450@$75/hr=$33,750: evaluation of grant components as they relate to the five core principals and evaluation of comprehensive program components; development of data collection instruments; conduct data analysis; provide formative evaluation reports for the Leadership Team on a quarterly basis; provide summative reports on an annual basis. 3) Marietta Community Foundation total hours for 3 years 72@$25/hr = $1800: monthly fiscal accounting and reporting; all fiscal accounting and reporting services provided by MCF are considered local match and are not charged to the grant as per the signed fiscal agent agreement.


									G.  Training


									 1) Career Mentors attendance at training sessions considered local match 3 year total 450 hrs.@$20/hr = $9000: year 1 - 20 mentors, year 2 - 25 mentors, year 3 - 30 mentors (estimated hourly wage of $20; 6 hrs. per training session; 1 session for each mentor). 2) BBC resource development considered local match 3 year total $5880: problem scenario development trainer (2 sessions per year, 8 hrs. each session): 3 year total 48 hrs@$25/hr.=$1200; Local business participation in problem scenario sessions (3 hours each session, 10 people per session): 3 year total 180 hrs.@$20/hr. = $3600; Career Pathway videos (2 hours per video, 27 videos): local business participation 3 year total 54 hrs@$20/hr = $1080.


									H.  Evaluation


									Data collection provided by Boys and Girls club staff considered local match: total hours for 3 years 24@$8.25/hr.= $198. 


									I.  Other Program Cost


									1) Boys and Girls club staff hours considered local match: total hours for 3 years 36 hrs.@$8.25/hr = $297 (2 BGC staff support mentor training development and coordination). 2) As part of the volunteer application for Marietta City Schools, mentors would be required to submit a background check: total for 3 years 75 mentors@$15 each = $1125 (considered local match as cash available from Family and Children First will cover all costs).


									J.  Additional Mentor Support Cost


									Boys and Girls club building use total for 3 years 204 hrs@$25/hr = $5100: Career MentorTraining (8 hrs, 3 times per year), Career Mentor use outside of afterschool/summer programs (20 hrs/year), Teen Family Night for seventh grade families (2 hrs, 12 nights/year).








BUDGET SUMMARY


						Budget Summary


						Grant Applicant:   


						Categories			Year 1                Budget			Year 2                 Budget			Year 3                          Budget			Total                         Budget


						  A.  Payroll Expenses			75,409.00			69,409.00			69,809.00			214,627.00


						  B.  Payroll Fringe Benefits			15,835.89			14,575.89			14,659.89			45,071.67


						  C.  Travel			2,678.40			1,450.40			1,450.40			5,579.20


						  D.  Supplies			4,850.00			3,940.00			3,440.00			12,230.00


						  E.  Equipment			1,000.00			- 0			- 0			1,000.00


						  F.  Contracted Services			35,850.00			35,850.00			23,850.00			95,550.00


						  G. Training			4,360.00			4,960.00			5,560.00			14,880.00


						  H.  Evaluation			66.00			66.00			66.00			198.00


						  I.  Other Program Cost			399.00			474.00			549.00			1,422.00


						  J.  Additional Mentor Support Cost			1,700.00			1,700.00			1,700.00			5,100.00


						TOTAL PROJECT COST			142,148.29			132,425.29			121,084.29			395,657.87


						LOCAL CONTRIBUTION			35,537.07			43,700.35			60,542.15			139,779.56


						STATE MATCH			106,611.22			88,724.94			60,542.15			255,878.31











YEAR 1





						YEAR 1 - PROJECT BUDGET





						Grant Applicant:   





						Summary








						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						Program Director			1			64,000.00			50%			32,000.00


						Mentor Coordinator: 30 hrs. per week, $9.50 per hour			1			14,820.00			100%			14,820.00


						Comprehensive Program Components			1			14,189.00			100%			14,189.00


						Trained MMS Career Mentors: $20/hr; 36 hours per school year			20			720.00			100%			14,400.00


						Total    												75,409.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						FICA/Med, Ret., Med Ins, BWC, US - average						75,409.00			21%			15,835.89


						Total    												15,835.89





						C.1. Staff Travel


						Description			Calculation									Total Amount


						Program Director: travel to Battelle for Kids			1040 mi X $0.56									582.40


						Mentor Coordinator: Essentials of Asset Building for Trainers and Facilitators, Travel+hotel+registration			$900+$300+$896									2,096.00


																		- 0


						Total    												2,678.40





						C.2.  Mentor Travel


						Description			Calculation									Total Amount





																		- 0


																		- 0


						Total    												- 0





						D.  Supplies


						Description			Calculation									Total Amount


						Mentor Training Curriculum materials: resource packet and board games			$550+$210									$760


						Developmental Assets Profile surveys and one time start-up fee			$150 + ($1X440)									$590


						Program Supplies												2,000.00


						Marketing Materials												1,500.00


						Total    												4,850.00





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


						Mentor Coordinator Laptop			$1,000.00						1			1,000.00


																		- 0


																		- 0


						Total    												1,000.00





						F.  Contracted Services


						Description			Hourly Rate						Hours			Total Amount


						Troy Devol Creative: Video production, website management, and marketing design work			$50.00						480			24,000.00


						Battelle for Kids: Evaluation			$75.00						150			11,250.00


						Marietta Community Foundation: Fiscal reporting			$25.00						24			600.00


						Total    												35,850.00





						G.1. Staff Training


						Description			Hourly Rate						Hours			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Hourly Rate						Hours			Total Amount


						MMS Career Mentor Training: 6 hour trainingX2 mentors			$20.00						120			2,400.00


						Building Bridges to Careers Resource development: Trainer			$25.00						16			400.00


						Building Bridges to Careers Resource development: Business Representatives			$20.00						78			1,560.00


						Total    												4,360.00





						H.  Evaluation


						Description			Hourly Rate						Hours			Total Amount


						BGC Staff Local Match: Data Collection			$8.25						8			66.00


																		- 0


																		- 0


						Total    												66.00





						I.  Other Program Cost


						Description			Calculation									Total Amount


						BGC Staff coordination of Career Mentor Training			12 hrs x $8.25									99.00


						Mentor background checks			$15 X 20 mentors									$300





						Total    												399.00





						J.  Additional Mentor Support Cost


						Description			Calculation									Total Amount


						BGC Building use			$25/hr X 68									1,700.00








						Total    												1,700.00








									PROJECT YEAR 1									BUDGET


									Total Budget									142,148.29


									Local Contribution									35,537.07


									State Match									106,611.22








YEAR 2





						YEAR 2 - PROJECT BUDGET





						Grant Applicant:   





						Summary








						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						Program Director			1			64,000.00			35%			22,400.00


						Mentor Coordinator: 30 hrs. per week, $9.50 per hour			1			14,820.00			100%			14,820.00


						Comprehensive Program Components			1			14,189.00			100%			14,189.00


						Trained MMS Career Mentors: $20/hr; 36 hours per school year			25			720.00			100%			18,000.00


						Total    												69,409.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						FICA/Med, Ret., Med Ins, BWC, US - average						69,409.00			21%			14,575.89


						Total    												14,575.89





						C.1. Staff Travel


						Description			Calculation									Total Amount


						Program Director			1040 mi X $0.56									582.40


						Mentor Coordinator: In-state PD Travel+Hotel+Regsitration			$168+$300+$400									868.00


																		- 0


						Total    												1,450.40





						C.2.  Mentor Travel


						Description			Calculation									Total Amount





																		- 0


																		- 0


						Total    												- 0





						D.  Supplies


						Description			Calculation									Total Amount


						Developmental Assets Profile surveys			$1 x 440 surveys									$440


						Program Supplies												2,000.00


						Marketing Materials												1,500.00





						Total    												3,940.00





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						F.  Contracted Services


						Description			Hourly Rate						Hours			Total Amount


						Troy Devol Creative: video production, website management, and marketing design work			$50.00						480			24,000.00


						Battelle for Kids: Evaluation			$75.00						150			11,250.00


						Marietta Community Foundation: Fiscal reporting			$25.00						24			600.00


						Total    												35,850.00





						G.1. Staff Training


						Description			Hourly Rate						Hours			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Hourly Rate						Hours			Total Amount


						MMS Career Mentor Training: 6 hour trainingX25 mentors			$20.00						150			3,000.00


						Building Bridges to Careers Resource development: Trainer			$25.00						16			400.00


						Building Bridges to Careers Resource development: Business Representatives			$20.00						78			1,560.00


						Total    												4,960.00





						H.  Evaluation


						Description			Hourly Rate						Hours			Total Amount


						BGC Staff: data collection			$8.25						8			66.00


																		- 0


																		- 0


						Total    												66.00





						I.  Other Program Cost


						Description			Calculation									Total Amount


						BGC Staff coordination of Career Mentor Training			12 hrs x $8.25									99.00


						Mentor Background checks			$15 X 25 mentors									375.00





						Total    												474.00





						J.  Additional Mentor Support Cost


						Description			Calculation									Total Amount


						BGC Building use			$25/hr X 68									1,700.00








						Total    												1,700.00








									PROJECT YEAR 2									BUDGET


									Total Budget									132,425.29


									Local Contribution									33,106.32


									State Match									99,318.97








YEAR 3





						YEAR 3 - PROJECT BUDGET





						Grant Applicant:   





						Summary








						A.  Payroll Expenses


						Position/Title/Description			Qty			Annual Salary			% Time			Total Amount


						Program Director			1			64,000.00			30%			19,200.00


						Mentor Coordinator: 30 hrs. per week, $9.50 per hour			1			14,820.00			100%			14,820.00


						Comprehensive Program Components			1			14,189.00			100%			14,189.00


						Trained MMS Career Mentors: $20/hr; 36 hours per school year			30			720.00			100%			21,600.00


						Total    												69,809.00





						B.  Payroll Fringe Benefits


						Description						Total Salary			Rate %			Total Amount


						FICA/Med, Ret., Med Ins, BWC, US - average						69,809.00			21%			14,659.89


						Total    												14,659.89





						C.1. Staff Travel


						Description			Calculation									Total Amount


						Program Director			1040 mi X $0.56									582.40


						Mentor Coordinator: In-state PD Travel+Hotel+Regsitration			$168+$300+$400									868.00


																		- 0


						Total    												1,450.40





						C.2.  Mentor Travel


						Description			Calculation									Total Amount





																		- 0


																		- 0


						Total    												- 0





						D.  Supplies


						Description			Calculation									Total Amount


						Developmental Assets Profile surveys			$1 x 440 surveys									$440


						Program Supplies												2,000.00


						Marketing Materials												1,000.00





						Total    												3,440.00





						E.  Equipment


						Description			Unit Cost						Units			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						F.  Contracted Services


						Description			Hourly Rate						Hours			Total Amount


						Troy Devol Creative: Video production, website management, and marketing design work			$50.00						240			12,000.00


						Battelle for Kids: Evaluation			$75.00						150			11,250.00


						Marietta Community Foundation: Fiscal reporting			$25.00						24			600.00


						Total    												23,850.00





						G.1. Staff Training


						Description			Hourly Rate						Hours			Total Amount


																		- 0


																		- 0


																		- 0


						Total    												- 0





						G.2.  Mentor Training


						Description			Hourly Rate						Hours			Total Amount


						MMS Career Mentor Training: 6 hour trainingX30 mentors			$20.00						180			3,600.00


						Building Bridges to Careers Resource development: Trainer			$25.00						16			400.00


						Building Bridges to Careers Resource development: Business Representatives			$20.00						78			1,560.00


						Total    												5,560.00





						H.  Evaluation


						Description			Hourly Rate						Hours			Total Amount


						BGC Staff: data collection			$8.25						8			66.00


																		- 0


																		- 0


						Total    												66.00





						I.  Other Program Cost


						Description			Calculation									Total Amount


						BGC Staff coordination of Career Mentor Training			12 hrs x $8.25									99.00


						Mentor Background checks			$15 X 30 mentors									450.00





						Total    												549.00





						J.  Additional Mentor Support Cost


						Description			Calculation									Total Amount


						BGC Building use			$25/hr X 68									1,700.00








						Total    												1,700.00








									PROJECT YEAR 3									BUDGET


									Total Budget									121,084.29


									Local Contribution									30,271.07


									State Match									90,813.22
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Community Connectors GRANT ASSURANCES

The parties referred to in this document are the Ohio Department of Education, herein referred
to as “THE DEPARTMENT,” and the applicant, herein referred to as the “GRANTEE,” and any
partnering entity who is not the lead applicant, herein referred to as the “CO-APPLICANT.” THE
DEPARTMENT may make funds available to the GRANTEE for programs operated by the
GRANTEE in accordance with requirements and regulations applicable to such programs.
Consistent with state laws and regulations, the GRANTEE assures, if awarded a grant;

1.

That the GRANTEE will accept funds in accordance with applicable state and federal
statutes, regulations, program plans, and applications, and administer the programs in
compliance with the United States and Ohio Constitutions, all provisions of such
statutes, regulations, applications, policies and amendments thereto.

That the control of funds provided to the GRANTEE under the Community Connectors
and title to property acquired with those funds wili be in a designated eligible recipient
and that a designated eligible recipient will administer those funds and property.

That the GRANTEE has the necessary legal authority to apply for and receive the
proposed grant and enter into the contract.

That the GRANTEE will keep and maintain the required financial and compliance records
in accordance with the Ohic Revised Code Section 117.11, utilizing generally accepted
accounting principies (GAAP) unless the GRANTEE has requested and received a waiver
from the DEPARTMENT as to the method of accounting practices.

That the GRANTEE will make reports to THE DEPARTMENT as required or requested, and
that may reasonably be necessary to enable THE DEPARTMENT to perform its duties.
The reports shall be completed and submitted in accordance with the standards and
procedures designated by THE DEPARTMENT and shall be supported by appropriate
documentation,.

That the GRANTEE will maintain records, and provide access to thase records as THE
DEPARTMENT and authorized representatives in the conduct of audits authorized by
state statute. This cooperation includes access without unreasonable restrictions to its
records and personnel for the purpose of obtaining relevant information.

That the GRANTEE will provide reasonable opportunities for participation by teachers,
parents, and other interested agencies, organizations and individuals in the planning for
and operation of the program, as may be necessary according to state [aw.

That any application, evaluation, periodic program plan or report relating to the
Community Connectors will be made readily available to parents and to other members

of the general public.







10.

11.

12.
13.

14,

15.

16.

17.

18,

That no person shall, on the ground of race, color, religious affiliation, national origin,
handicap or sex be excluded from participation, be denied the benefits or be otherwise
subjected to discrimination under any program or activity for which the GRANTEE
receives state financial assistance.

That the GRANTEE may nat use its state funding to pay for any of the following:

A. Religious warship, instruction or proselytization.

B. The salary or compensation of any employee of the GRANTEE or any CO-APPLICANT,
whase duties or responsibilities include the activities specified in paragraph 104,
herein. Salary or compensation of an employee paid directly by a faith-based entity
or house of worship is permitted to be utilized as an applicant’s in-kind contribution
to draw down state matching funds, and is not otherwise prohibited by this section.

B. Equipment or supplies to be used for any of the activities specified in paragraph 104,

herein.

C. Construction, remodeling, repair, operation or maintenance of any facility or part of a

facility to be used for any of the activities specified in paragraph 10A, herein.

That the GRANTEE shall continue its coordination with THE DEPARTMENT during the

lepgth of the grant period.

The GRANTEE shall cooperate in any evaluation by THE DEPARTMENT.,

That the GRANTEE will comply with alt relevant laws relating to privacy and protection

of individual rights including 34 C.F.R. Part 99 {Family Educational Rights and Privacy Act

of 1974} .

That the GRANTEE will comply with any applicable federal, state and local health or

safety requirements that apply to the facilities used for a project.

That it shall maintain records for five years following completion of the activities for

which the GRANTEE uses the state funding and which show:

A. The amount of funds under the grant.

B. How the GRANTEE uses the funds.

. The total cost of the project.

3. The share of that total cost provided from other sources.

That in the event of a sustained audit exception, and upon demand of THE

DEPARTMENT, the GRANTEE shall immediately reimburse THE DEPARTMENT for that

portion of the audit exception attributable under the audit to the GRANTEE. The

GRANTEE agrees to hold THE DEPARTMENT harmless for any audit exception arising

from the GRANTEE’s failure to comply with applicable regulations.

That the GRANTEE is aware al{ state funds granted to it are conditioned upon the

availability and appropriation of such funds by the Ohio General Assembly. These funds

are subject to reduction or elimination by the Ohio General Assembly at any time, even
following award and disbursement of funds. Except as otherwise provided by law, the

GRANTEE shall hold THE DEPARTMENT harmiess for any reduction or elimination of

state funds granted to it. In the event of non-appropriation or reduction of

appropriation and notice, the GRANTEE shall immediately cease further expenditures
under the Community Connectors.

The GRANTEE will adopt and use the proper methods of administering the grant and any

sub grants, including, but not limited to:







A. The enforcement of any obligations impcsed by law.

B. The correction of deficiencies in program operations that are identified through
program audits, monitoring or evaluation.

C. The adoption of written procedures for the receipt and resolution of complaints
alleging violations of law in the administration of such programs.

19. The GRANTEE, by submission of a grant proposal, agrees that THE DEPARTMENT has the
authority to take administrative sanctions, including, but not limited to, suspension of
cash payments for the project, suspension of program operations and/or, termination of
project operations, as necessary to ensure compliance with applicable laws, regulations
and assurances for any project. The GRANTEE acknowledges this authority under Ghio
Revised Code Section 3301.07 (C), as applicable.

20. . In the purchase of equipment and supplies, the GRANTEE will comply with state ethics
laws and Ohio Revised Code Section 2921.42.

21. That the GRANTEE will have effective financial management systems, which includes,
but is not limited to, the ability to report financial data verifying compliance with
program regulations and maintaining effective internal control over the operations of
the approved grant.

22. That the GRANTEE will obligate funds within the approved project period as set forth in
the approved application and will liquidate said obligations not later than 90 days after

the end of the project period for the grant.

This assurance is given in consideration of and for the purpose of obtaining any and ail grants,
loans, contracts, property, discounts or other financial assistance extended after the date
hereof to the GRANTEE by THE DEPARTMENT, including installment payments, after such date
on account of applications for financial assistance which were approved before such date. The
GRANTEE recognizes and agrees that such financial assistance will be extended in reliance on
the representations and agreements made in this assurance, and that the State of Chio shall
have the right to seek judicial enforcement of this assurance. This assurance is binding on the
GRANTEE, its successors, transferees and assigns. The person or persons whose signatures
appear below are authorized to sign this assurance on behalf of the GRANTEE,

GRANTEE

Fiscal Representative Date

<;/

Authorized Represen

"—Tmbm [)Um / Heatier Bllendec

Printed/ Printed










February 12. 2015

To Whom It May Concern:

As President of the Washington County Family and Children First Council, {FCF), a retired business
executive, and a resident of the county; | am vitally concerned about the lack of knowledge by our
students, parents and teachers of locally available jobs requiring a college degree or skill trained
individuals when they graduate from high school. As in many areas of Ohio, our graduating students
believe they must leave the area to find a good job that will support their financial needs, their desire to
raise a family and their desire to remaining in the area.

Because of many “boomer” retirements and new jobs coming into the area, The Family & Children First
Council recognized this need in 2006. With a group of business leaders, school superintendents and
principals, agencies, parents and concerned community leaders, we initiated a grass-roots effort to help
solve the lack of knowledge problem. We started a Job Shadowing initiative with our six school districts,
our career center and businesses throughout the county. Our goal was to help students, parents and
teachers learn more about the good jobs available here at home. It has been a very successful outreach
and hopefully has become a model for other counties in Ohio.

With the Building Bridges to Careers (BBC) initiative bringing a broader understanding of the problem, it
has been successful through community outreach by providing a diversity of understanding and a
‘commitment to be involved by our major “players”. Our FCF Job Shadowing Initiative aligns nicely with
the BBC’s efforts and fits their Vision and Mission. Thus, we are proud to work together to solve these
problems with local support.

The Career Mentoring Program proposed by the BBC grant request is ideal to reach many at-risk
students who otherwise may not have an opportunity to fulfill their dreams. | believe the project will
assist in achieving our overall goal and will help secure current and future generations.

1, therefore, support this request for approval of the very important Community Connectors Grant to
bring so many different disciplines and partners together in a common effort to help both our young
people and our communities.

Sincerely,

Allen Brokaw,
200 Timberline Drive Marietta, Ohio 45750 (740} 236-3634
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February 11, 2015
To Whom It May Concern:

On behalf of the efforts of the Building Bridges to Careers Initiative for the
Washington County community, students and families, the Southeastern
Ohio Port Authority supports the implementation of a Career Mentoring
Program that will provide much needed, readily available, career
awareness resources to our area students.

By bringing together parents, schools, communities, faith-based groups,
businesses and students, this program will provide guidance and
resources for our local students to achieve their full potential by
encouraging them to succeed in the classroom and to pursue their
dreams.

The Career Mentors Comprehensive Program will encourage mentoring
opportunities that can result in higher education achievement by keeping
our students focused and thus enable our students to be capable and
ready to enter the workforce upon graduation. Unfortunately, Washington
County has had a decrease in workforce readiness applicants. The lack of
a skilled and viable workforce threatens the livelihood of our communities
and impacts local expansion and relocation of companies in Washington
County. Therefore, the need for a Career Mentors Program is vital to the
success of our current and future generations.

On behalf of the Building Bridges to Careers initiative, the Southeastern
Ohio Port Authority hereby lends our support to their request for approval
of this very important Community Connectors Grant.

Sincerely,

Michele Tipton

Outreach Coordinator









High School

e Washington County Phone: 740.373.2766 Adult Technical Training
areer o 740,376,944 Phone: 740.373.6283
t e Toll Free: 800.648.3695

en er Superintendent Fax:
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www.mycareerschool.com

Adult Technical Training & High School

740.373.9026
21740 State Route 676, Marietta, Ohio 45750 www.thecareercenter.net

February 13, 2015

Dear Sir or Madam,

The Washington County Career Center is highly supportive of Building Bridges to Careers which
will impact the future lives of the youth of Washington County. This new mentoring program
will focus on a beginning group of local seventh grade students to provide greater opportunities
to explore personal interests for possible future careers.

The positive influence this program will provide will follow these students throughout the rest
of their lives. This initiative will require the combined resources of local schools, parents,
communities, and a church or faith-based group to create this special opportunity. The action
plan calls for the assigning of a community member to serve as an individual mentor for each
student in the career field of their choice. By providing early experiences and the selection of a
specialized mentor, we believe the opportunity for providing focused information and future
career experiences, greatly increases.

In recent years employers in Washington County, the State of Ohio, and from across America
have voiced their concerns about the lack of qualified applicants to fill critical and necessary job
vacancies. Upon implementing this program into our curriculum, the selected students will gain

valuable and much needed knowledge about multiple career options.

The Washington County Career Center whole-heartedly supports Building Bridges to Careers
and is endorsing their efforts to secure the Community Connectors Grant.

We greatly appreciate your consideration for this valuable opportunity.

Sincerely,

Michael Elliott,
Secondary Director

Providing an education with career options. Member Districts: Belpre, Fort Frye, Frontier, Marietta, Warren
and Wolf Creek









THE RIVERVIEW BUILDING + 100 FRONT STREET, SUITE 200
MARIETTA, OHIO 45750

February 13, 2015
To Whom It May Concern:

The Marietta Area Chamber of Commerce supports the efforts of the Building Better Careers
Initiative for the Washington County community and urges favorable consideration of their
application for the Community Connectors Grant. For nearly a decade the Chamber has been

actively engaged in fostering an awareness of career opportunities for our area youth. This
grant, if awarded, would provide for implementation of a Career Mentoring Program.

The Career Mentors Comprehensive Program will encourage mentoring opportunities that can
result in higher education achievement by keeping our students focused and thus enable our
students to be capable and ready to enter the workforce upon graduation. Efforts have been
on-going to increase workforce readiness, but much more is needed to truly prepare the youth
of Washington County. We need our students eager to learn, eager to work, and prepared to
work, to enable our businesses to compete on a global basis. The lack of a skilled and viable
workforce threatens the livelihood of our communities and impacts local expansion and
relocation of companies in Washington County. Therefore, the need for a Career Mentors
Program is vital to the success of our current and future generations.

We are united in helping our youth, but lack adequate guidance and resources for parents,
students, schools, communities, faith-based groups, and businesses to work together to ensure
toward the success of our local students in the classroom and later on the job.

On behalf of the Building Bridges to Careers initiative, the Marietta Area Chamber of
Commerce, a business association of nearly 600 area companies, lends our support to their
request for approval of this very important Community Connectors Grant.

Sincerely,

C ol o

Charlotte Keim, CCEO
President/CEO

PHONE (740) 373-5176 « FAX (740) 373-7808 - WWW . MARIETTACHAMBER.COM
Affiliates: Ambassadors Club * Marietta Area Merchant Association « Mid-Ohio Valley Safety Council + TELESIS ¢ Young Emerging Leaders of the Mid-Ohio Valley
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February 15, 2015

To Whom It May Concern:

It is our understanding that the Building Better Careers initiative is applying for a Community Connectors Grant in order
to implement a Career Mentoring Program for the students in the Washington County, Ohio area. Pioneer Pipe, Inc.
(Pioneer) firmly believes that this type of mentoring program could be a tremendous asset for our area youth as they
begin to explore their career paths. As an employer of approximately six-hundred (600) employees, Pioneer has
witnessed first- hand the gradual decline in workplace readiness in the youth of Washington County. If this decline in
workplace readiness continues it will eventually threaten the viability of the entire area’s business community.

Hopefully, by pooling the existing resources of our area such as business leaders, educational leaders, community
leaders, etc. with our students, we can begin to provide students with the guidance necessary to recognize their full
potential not only now while they are students but also in the future as they become members of our area’s workforce.
To do this successfully there needs to be a driving force to organize a cohesive effort which is why it is so important that
the Career Monitoring Program becomes a reality.

Therefore, in support of the Building Better Careers initiative, Pioneer requests the approval of their request for a
Community Connectors Grant.

Dave Archer

Chairman

CC: Mike Archer, President, PP
Matt Hilverding, CFO, PP
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