SOUTHEASTERN OHIO

WASHINGTON COUNTY ECONOMIC DEVELOPMENT

Staff
James Black
Executive Director

Janet Nelson
Executive Assistant

Michele Tipton
Outreach Coordinator

Board of Directors
Officers:

Chairman

Tom Webster

Attorney at Law

McCauley, Webster & Emrick
Vice-Chairman

Steve Keiser

Vice President and COO
Christy & Associates
Secretary/Treasurer
David Haas

Vice President

Morrison, Inc.
Vice-Secretary and
Vice-Treasurer

Nate Long

Plant Manager,

AEP Muskingum River Plant
Members:

Dave Archer
President,
Pioneer Group

Jim Black
Business Consultant

Dennis Blatt
Superintendent,
Washington County
Career Center

Scott Cantley
President and CEO,
Memorial Health Systems

Dr. Brad Ebersole

President,

Washington State Community College
Jack Haessly

President and CEO

Haessly Hardwood Lumber Co.
Dr. Charlotte Hatfield
Marketing Director,
Appalachian Partners for
Economic Growth

Dan McGill

Executive Vice President,
Peoples Bank, N.A.

Scott Oran

Plant Manager,

Kraton Polymers

Hal Payne

General Manager,

Ken Miler Supply

Evan Wetz

Vice President of Operations,
Wetz Companies

710 Colegate Drive, Marietta OH 45750-9229
Phone: 740-568-1958 Fax: 740-373-7496
www.seohioport.com

February 11, 2015
To Whom It May Concern:

On behalf of the efforts of the Building Bridges to Careers Initiative for the
Washington County community, students and families, the Southeastern
Ohio Port Authority supports the implementation of a Career Mentoring
Program that will provide much needed, readily available, career
awareness resources to our area students.

By bringing together parents, schools, communities, faith-based groups,
businesses and students, this program will provide guidance and
resources for our local students to achieve their full potential by
encouraging them to succeed in the classroom and to pursue their
dreams.

The Career Mentors Comprehensive Program will encourage mentoring
opportunities that can result in higher education achievement by keeping
our students focused and thus enable our students to be capable and
ready to enter the workforce upon graduation. Unfortunately, Washington
County has had a decrease in workforce readiness applicants. The lack of
a skilled and viable workforce threatens the livelihood of our communities
and impacts local expansion and relocation of companies in Washington
County. Therefore, the need for a Career Mentors Program is vital to the
success of our current and future generations.

On behalf of the Building Bridges to Careers initiative, the Southeastern
Ohio Port Authority hereby lends our support to their request for approval
of this very important Community Connectors Grant.

Sincerely,

Michele Tipton

Outreach Coordinator



