Roles and Responsibilities Worksheet (Required)

Describe how each applicant partner plans to contribute to the overall program plan including, but not limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, use of facilities, etc.
1. Faith-based organization:
· Time contribution
Mind, Body and Soul Asset Development Center, 100% of time
· Personnel contribution
Project Director Year 1 80% - 55% paid; 25% -in kind $8,000; Year 2 80% - 50% paid, 30% in-kind $12,800, Year 3 40% paid/40% in-kind $16,000.

Coordinator Assistant (100% paid year 1, 2, &3)

Education Coordinator (Year 1 70% paid/30% in kind $8,000; Year 2 60% paid/40% in-kind $12,800; and Year 3 50% paid/50% in-kind $16,000) 
· Monetary contribution
Commit to $3,00 year three to reduce program costs and sustain program
· Shared responsibilities
Administrative and fiscal management of program
· Additional roles and responsibilities 
Evaluation and building an advisory team, assist in recruitment, selection and training of North-Mar volunteer staff to adopt HOW-JUMP as permanent outreach initiative by year three and to sustain without Community Connectors funding
2. School district partner:
· Time contribution
North Road Intermediate - 208 hours year 1; 240 hours year 2; 240 hours year three
· Personnel contribution
· Principal and staff members for data  retrieval and sharing, loading and unloading bus, meeting with parents, parent engagement, advisory committee, program development, trainings
· lMonetary contribution

· Shared responsibilities
Recruitment and data collection of student records
· Additional roles and responsibilities
Student recruitment, correspondence, organizing bus load and parent pick up, access to student records,  pre/post surveys of teacher's perception of mentoring impact, and space for functions.
3. Business partner:
· Time contribution
Trumbull Metropolitan Housing - 208 hours year 1; 368 hours year two; 400 hours year three
· Personnel contribution
Housing Coordinator, clerical, parent engagement representative, and mentors
· Monetary contribution

· Shared responsibilities
Parent engagement, marketing, and recruitment
· Additional roles and responsibilities
Promotion of program to parents through newsletters and other correspondence, referral for students, mentors during work time, participation in parent engagement activities, advisory committee, and use of community room and office space
4. Community nonprofit (if applicable):
 North Mar Church, Youngstown State University, and Trumbull County Interdenominational Ministerial Alliance
· Time contribution
North-Mar Church - Up to 10% of Outreach and Jr. High Pastor time will be assigned to the over site of HOW-JUMP and to attend afterschool mentoring enrichment sessions, build outreach initiatives with Howland School District, Warren City Schools, and other community collaborations to develop youth assets, represent North-Mar Church on the Advisory Committee, attend trainings and to transition HOW-JUMP into a permanent outreach initiative to sustain program beyond grant funding- 
Outreach Pastor Year 1 -368 hours; Year 2 - 280 hours; year 3 - 520 hours.
Kitchen Committee staff 368 hours year 1, 368 hours year 2, and 368 hours year 3.

Youngstown State University - minimum 2070 hours per year (minimum of 6 students x 345 hours per year @ $8.50 per student paid by YSU) - 100% of community service work study student employee time will be assigned to Mind, Body and Soul Project HOW-JUMP Community Work Study Partnership Year 1, 2 and 3 to provide  to attend afterschool, Saturday, and Summer mentoring enrichment, trainings, advisory committee, parent engagement  activities. 

Trumbull County Interdenominational Ministerial Alliance to attend afterschool, summer and Saturday enrichment mentor sessions, the advisory committee meetings and establishing a strategic plan to implement mentoring in a faith-based setting . Year 1- 208 hours; year 2 280 hours; year 3 520 hours. 
· Personnel contribution
NORTH-MAR CHURCH- Outreach and Jr. High Pastor, Kitchen committee staff, peer and adult volunteers )
[bookmark: _GoBack]YOUNGSTOWN STATE UNIVERSITY - total of six student employees designated/paid to serve as tutors for HOW-JUMP. Year 1, Year 2 and Year 3 minimum of 3 paid student tutors  academic year- $9,945 salary and fringe 15 hours per week x 26 weeks = 390 hours x $8.50/ hour = $9,945; minimum of 3 paid students summer - $3,825 salary and fringe in-kind (25 hours/week x 6 weeks = 150 hours x $8.50 + 260 fringe =  $14,030 Year 1, 2, 3 - TOTAL IN-KIND CONTRIBUTION = $42,090

TCIMA - Trumbull County Interdenominational Ministerial Alliance - staff members to serve as mentors, attend advisory committee, and  trainings to implement mentoring program in partnership with MBS to increase and sustain HOW-JUMP beyond funding .
· Monetary contribution
North-Mar Church - commit match funds year three to refreshments and incentives to reduce program costs and sustain program - $2,500
· Shared responsibilities
Oversight of mentors/tutors, Advisory Committee, and use of facilities
· Additional roles and responsibilities 
 NORTH-MAR CHURCH Recruit and Screen and train volunteers  to serve as Director and Coordinator for HOW-JUMP by year three to adopt HOW-JUMP as permanent outreach initiative and sustain program without funding. Establish summer food service program to feed students in program beyond grant.
