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Program Coordinator will spend .25 fte, or approximately 10 hours/week, on program activities. 



School Liaison. 3 faculty positions will provide a projected 20 hours of assistance per year



Toledo Public Schools



Community Partners



Mentors: students from Lourdes University











Program Coordinator will provide oversight of all program activities. School Liaison will provide undergraduate student mentor recruitment as well as coordination with target schools



Toledo Public Schools: 3 schools, 5th & 6th grades, 7th & 8th grades, & 9th & 10th grades



Community Partners will provide 3 mentors for 1 hr/week each * 40 week and 10 group activities at 2 hrs each.



Mentors from Lourdes University will provide 1 hr/week each * 40 week







[bookmark: _GoBack]Mentors will provide a minimum of I hour per week one-on-one mentoring with students. There will be 10 students from 5th & 6th grades, 10 students from 7th & 8th grades, and 10 students from 9th & 10 grades (30 students). 30 adult mentors will be provided (1 per student). 8 adults have also been identified to provide a weekly activity focusing on 1 of the 5 Community Connectors Core Principles as well as  career oriented guidance.



What are the short or intermediate term results that will be achieved?







1. Setting goals to be        prepared for 21st century careers



2. Building character



3. Developing pathways to achievement



4. Building resiliency



5. Believing in a positive future











Goal



Program Activities 



Program Name: _____________________________________



Outcomes



Outputs 



Resources



What are the long term results that will be achieved?



 



Strengthen communities, encourage mentoring opportunities, and create new pathways for civic engagement that will result in higher educational achievement, higher levels of well-being, and health and workforce readiness for our state.



Briefly describe the number of students engaged and the number of adults involved. 



What will we do with the resources?



What resources will be needed to conduct this program?
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BUDGET NARRATIVE



								Budget Narrative







								Grant Applicant:   



												R.E.S.T.O.R.E., Inc.







								Summary



												The purpose of the Budget Narrative is to provide a detailed explanation of how planned expenditures were calculated for each budget category as well as the justification of those expenditures for the devoted program.



								Direct Costs



												A.  Payroll Expenses



												Payroll expenses will support the time of the Program Coordinator. This position will spend .25 fte, or approximately 10 hours/week, on program activities. This includes oversight of all program activities, including selection and training of mentors, group activity coordination, activity coordination with teachers and other school personnel; parent/guardian communication, program management and oversight of fiscal management and evaluation. A three (3) percent salary increase is budgeted for years 2 and 3.



												B.  Payroll Fringe Benefits



												Fringe benefits are calculated at 10 percent of payroll expenses. This includes FICA, workers compensation and unemployment expenses only. Health insurance expenses are not provided for this position.



												C.  Travel



												Staff and mentor travel expenses are calculated at $.575/mile to cover local travel to schools and meetings. Travel for the Program Coordinator is budgeted at 100 miles/month for all 12 months of the program year. Mentor travel is budgeted at 40 miles/month or 10 miles/week per mentor for nine months.



												D.  Supplies



												Supplies included are for mentor training, group activities, and program events. At an average of $10/yr/person including mentors, mentees, and parents/guardians (for kick-off event), supplies are budgeted at $1000 per year. Additional general office supplies are budgeted at $1000/yr/fte * .25 fte for the Program Coordinator.



												E.  Equipment



												N/A



												F.  Contracted Services



												Contracted services include fiscal agent fees as well as the in-kind services to be provided by project partners.
Gilmore, Jasion, and Mahler, LTD will serve as the fiscal agent for grant funds, under the oversight of the Program Coordinator at a fee of $20,000/year, $5,000 of which will be provided as a contribution to the program. In addition, the firm will provide 2 mentors at a value of $100/hr for a projected 1 hr total per week (mentors alternating weeks) * 40 weeks plus 10 group activities at 2 hrs each = $11,000 total in-kind per year.
McDonalds Corporation will provide 3 mentors at a value of $25/hr for 1 hr/week each * 40 week and 10 group activities at 2 hrs each for 3 mentors = $4,500 total in-kind per year.
The Toledo Fire Department will provide 3 mentors for 1 hr/week each at a value of $43.34/hr and 10 group activities at 2 hrs each for 3 mentors = $7,801.20 total in-kind per year.
Lourdes University will provide faculty liaisons for undergraduate student mentor recruitment as well as coordination with target schools. Three faculty positions will provide a projected 20 hours of assistance per year at a value of $50/hr for a total of $3,000 in total in-kind support per year.
Total in-kind program support per year is projected at $26,301.20.



												G.  Training



												No costs are included for staff or mentor training. All training will be conducted in-house by the Program Coordinator.



												H.  Evaluation



												Evaluation will be conducted by a local evaluation expert at a cost of $50/hr for a projected 50 hours/year for a total projected cost of $2,500/yr.



												I.  Other Program Cost



												N/A



												J.  Additional Mentor Support Cost



												N/A











BUDGET SUMMARY



								Budget Summary



								Budget summary automatically fills after completing individual annual budgets (Year 1, Year 2, and Year 3)







								R.E.S.T.O.R.E., Inc.



								Categories				Year 1                Budget				Year 2                 Budget				Year 3                          Budget				Total                         Budget



								  A.  Payroll Expenses				16,800.00				17,304.00				17,823.12				51,927.12



								  B.  Payroll Fringe Benefits				1,680.00				1,730.40				1,782.31				5,192.71



								  C.  Travel				6,900.00				6,900.00				6,900.00				20,700.00



								  D.  Supplies				1,250.00				1,250.00				1,250.00				3,750.00



								  E.  Equipment				- 0				- 0				- 0				- 0



								  F.  Contracted Services				41,301.20				41,301.20				41,301.20				123,903.60



								  G. Training				- 0				- 0				- 0				- 0



								  H.  Evaluation				2,500.00				2,500.00				2,500.00				7,500.00



								  I.  Other Program Cost				- 0				- 0				- 0				- 0



								  J.  Additional Mentor Support Cost				- 0				- 0				- 0				- 0



								TOTAL PROJECT COST				70,431.20				70,985.60				71,556.63				212,973.43



								LOCAL CONTRIBUTION				26,301.20				26,301.20				26,301.20				78,903.60



								STATE MATCH				44,130.00				44,684.40				45,255.43				134,069.83



								LOCAL %				37%				37%				37%				37%











YEAR 1







								YEAR 1 - PROJECT BUDGET







								70,431.20







								Summary



								R.E.S.T.O.R.E., Inc. - Community Connectors Year 1







								A.  Payroll Expenses



								Position/Title/Description				Qty				Annual Salary				% Time				Total Amount



								Program Coordinator				1				67,200.00				25%				16,800.00



																								- 0



																								- 0



																								- 0



																								- 0



																								- 0



								Total    																16,800.00







								B.  Payroll Fringe Benefits



								Description								Total Salary				Rate %				Total Amount



								Average benefit rate for all staff itemized above								16,800.00				10%				1,680.00



								Total    																1,680.00







								C.1. Staff Travel



								Description								Total Amount



								Local travel to partner sites, meetings, schools
.575/mi * 100 miles/month * 12 months								690.00



																- 0



																- 0



								Total    								690.00







								C.2.  Mentor Travel



								Description								Total Amount



								Local travel to trainings and mentoring activities
.575/mi * 40 miles/month * 9 months * 30 mentors								6,210.00



																- 0



																- 0



								Total    								6,210.00







								D.  Supplies



								Description								Total Amount



								Materials for mentor training, weekly group activities, kick-off
Avg. $10/person * 30 mentors + 30 mentees + 40 parents/guardians								1,000.00



								General office supplies
Avg. $1000/fte * .25 fte Program Coordinator								250.00



																- 0



								Total    								1,250.00







								E.  Equipment



								Description				Unit Cost								Units				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								F.  Contracted Services



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



								Fiscal agent - Gilmore, Jasion, Mahler, LTD-flat fee				$20,000.00								1				20,000.00



								Gilmore, Jasion, Mahlter, LTC - mentors				$100.00								60				6,000.00



								Lourdes University - faculty				$50.00								60				3,000.00



								Toledo Fire Department - mentors and staff for group activities				$43.34								180				7,801.20



								McDonalds Corporation - mentors and management for group activities				$25.00								180				4,500.00



								Total    																41,301.20







								G.1. Staff Training



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								G.2.  Mentor Training



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								H.  Evaluation



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



								Evaluation consultant				$50.00								50				2,500.00



																								- 0



																								- 0



								Total    																2,500.00







								I.  Other Program Cost



								Description								Total Amount







																- 0



																- 0



								Total    								- 0







								J.  Additional Mentor Support Cost



								Description								Total Amount







																- 0



																- 0



								Total    								- 0











												PROJECT YEAR 1												BUDGET



								The Local Contribution consists of identified 
in-kind contributions and available funding designated for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 				Total Budget												70,431.20



												Local Contribution												26,301.20



												State Match												44,130.00



												Local %												37%











YEAR 2







								YEAR 2 - PROJECT BUDGET







								70,985.60







								Summary



								R.E.S.T.O.R.E., Inc. - Community Connectors Year 2







								A.  Payroll Expenses



								Position/Title/Description				Qty				Annual Salary				% Time				Total Amount



								Program Coordinator				1				69,216.00				25%				17,304.00



																								- 0



																								- 0



																								- 0



																								- 0



																								- 0



								Total    																17,304.00







								B.  Payroll Fringe Benefits



								Description								Total Salary				Rate %				Total Amount



								Average benefit rate for all staff itemized above								17,304.00				10%				1,730.40



								Total    																1,730.40







								C.1. Staff Travel



								Description								Total Amount



								Local travel to partner sites, meetings, schools
.575/mi * 100 miles/month * 12 months								690.00



																- 0



																- 0



								Total    								690.00







								C.2.  Mentor Travel



								Description								Total Amount



								Local travel to trainings and mentoring activities
.575/mi * 40 miles/month * 9 months * 30 mentors								6,210.00



																- 0



																- 0



								Total    								6,210.00







								D.  Supplies



								Description								Total Amount



								Materials for mentor training, weekly group activities, kick-off
Avg. $10/person * 30 mentors + 30 mentees + 40 parents/guardians								1,000.00



								General office supplies
Avg. $1000/fte * .25 fte Program Coordinator								250.00



																- 0



								Total    								1,250.00







								E.  Equipment



								Description				Unit Cost								Units				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								F.  Contracted Services



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



								Fiscal agent - Gilmore, Jasion, Mahler, LTD-flat fee				$20,000.00								1				20,000.00



								Gilmore, Jasion, Mahlter, LTC - mentors				$100.00								60				6,000.00



								Lourdes University - faculty				$50.00								60				3,000.00



								Toledo Fire Department - mentors and staff for group activities				$43.34								180				7,801.20



								McDonalds Corporation - mentors and management for group activities				$25.00								180				4,500.00



								Total    																41,301.20







								G.1. Staff Training



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								G.2.  Mentor Training



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								H.  Evaluation



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



								Evaluation consultant				$50.00								50				2,500.00



																								- 0



																								- 0



								Total    																2,500.00







								I.  Other Program Cost



								Description								Total Amount



																- 0



																- 0



																- 0



								Total    								- 0







								J.  Additional Mentor Support Cost



								Description								Total Amount



																- 0



																- 0



																- 0



								Total    								- 0











												PROJECT YEAR 1												BUDGET



								The Local Contribution consists of identified 
in-kind contributions and available funding designated for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 				Total Budget												70,985.60



												Local Contribution												26,301.20



												State Match												44,684.40



												Local %												37%











YEAR 3







								YEAR 3 - PROJECT BUDGET







								71,556.63







								Summary



								R.E.S.T.O.R.E., Inc. - Community Connectors Year 3







								A.  Payroll Expenses



								Position/Title/Description				Qty				Annual Salary				% Time				Total Amount



								Program Coordinator				1				71,292.48				25%				17,823.12



																								- 0



																								- 0



																								- 0



																								- 0



																								- 0



								Total    																17,823.12







								B.  Payroll Fringe Benefits



								Description								Total Salary				Rate %				Total Amount



								Average benefit rate for all staff itemized above								17,823.12				10%				1,782.31



								Total    																1,782.31







								C.1. Staff Travel



								Description								Total Amount



								Local travel to partner sites, meetings, schools
.575/mi * 100 miles/month * 12 months								690.00



																- 0



																- 0



								Total    								690.00







								C.2.  Mentor Travel



								Description								Total Amount



								Local travel to trainings and mentoring activities
.575/mi * 40 miles/month * 9 months * 30 mentors								6,210.00



																- 0



																- 0



								Total    								6,210.00







								D.  Supplies



								Description								Total Amount



								Materials for mentor training, weekly group activities, kick-off
Avg. $10/person * 30 mentors + 30 mentees + 40 parents/guardians								1,000.00



								General office supplies
Avg. $1000/fte * .25 fte Program Coordinator								250.00



																- 0



								Total    								1,250.00







								E.  Equipment



								Description				Unit Cost								Units				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								F.  Contracted Services



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



								Fiscal agent - Gilmore, Jasion, Mahler, LTD-flat fee				$20,000.00								1				20,000.00



								Gilmore, Jasion, Mahlter, LTC - mentors				$100.00								60				6,000.00



								Lourdes University - faculty				$50.00								60				3,000.00



								Toledo Fire Department - mentors and staff for group activities				$43.34								180				7,801.20



								McDonalds Corporation - mentors and management for group activities				$25.00								180				4,500.00



								Total    																41,301.20







								G.1. Staff Training



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								G.2.  Mentor Training



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



																								- 0



																								- 0



																								- 0



								Total    																- 0







								H.  Evaluation



								Description				Cost/Hr Rate								Qty/Hrs				Total Amount



								Evaluation consultant				$50.00								50				2,500.00



																								- 0



																								- 0



								Total    																2,500.00







								I.  Other Program Cost



								Description								Total Amount



																- 0



																- 0



																- 0



								Total    								- 0







								J.  Additional Mentor Support Cost



								Description								Total Amount



																- 0



																- 0



																- 0



								Total    								- 0











												PROJECT YEAR 1												BUDGET



								The Local Contribution consists of identified 
in-kind contributions and available funding designated for this program. 
The Local Contribution  may not be less than 
25%  of the total project budget in any year. 				Total Budget												71,556.63



												Local Contribution												26,301.20



												State Match												45,255.43



												Local %												37%
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LOURDES UNIVERSITY



Faculty/Staff Vita












1.
Personal Data: 


Date of Update: 8/7/2014




Name: Carolyn M. Jaksetic




Professional/Academic Rank:






School/Department:   
Education

Date of Hire: August 1, 2012






X  Full-Time
 FORMCHECKBOX 
  Half-Time
 FORMCHECKBOX 
  Adjunct




2.
Education (please list in order from highest to lowest)





Enrolled in an Ed.D. program at Walden University Sept. 2013 for K-12 Educational Leadership





Post-graduate work – University of Dayton





Master of Science in Educational Administration – University of Dayton, Dec. 1995





Bachelor of Arts – Mary Manse College, Toledo, Ohio August, 1975



3.
Areas/Topics you are qualified to teach: Education, Leadership



4.
Past Work Experience:  (please list in order from most recent year, and go back)





Aug. 2012 – Present




Director of School and Educational Partnerships, Department of Education, College of Education and Human Services, Lourdes University, Sylvania, Ohio





2011- June 2012




Independent Educational Consultant with Global Scholar/Scantron Corp.




2003 – February, 2011 





Assistant Superintendent of Catholic Schools, Diocese of Toledo. 




2002-2003 





 Elementary School Consultant, Diocese of Toledo




1993-2002  





Principal, St. Pius X School, Toledo, Ohio




1984-1993   





5th-8th grade teacher, Sacred Heart School, Toledo, Ohio





8th grade teacher, St. Catherine School, Toledo, Ohio




1979-1980 





6th grade teacher, Sacred Heart, Toledo, Ohio




5.
Professional Affiliations:  (Memberships, Associations)





Educational Leadership Association, Northwest Ohio





ASCD – Association for Supervision and Curriculum Development



6. Professional Activity:  (research, consultant’s role, presenter at conferences, workshops, offices held.)




· Mentorship of school leaders




· Development of curriculum, assessment and technology efforts for K-12




· Organize and deliver professional development and evaluation for principals and teachers onsite and online




· Coordinate accreditation for K -12 schools 




· Facilitate school communities working on strategic planning




· Trained  in “Beginning Teacher and Principal” mentor program for Ohio Department of Education licensure program




· Communications, marketing and development




· Administering grant programs




· Facilitate relationships and opportunities between higher education institutions and educators




· Participating member of the Review Board for Alternative Licensing for the Ohio Department of Education



· Vice-President of Educational Leadership Association, NW Ohio




· Facilitate formation of new principals for the Catholic Diocese of Toledo



7. Publications:




8. Service to Department and University:  (Student recruitment, task force, committees)




Department: 




· Plan, implement, and evaluate all professional development initiatives in the Department of Education




· Provide direction and coordination of the Department Of Education’s Service Learning Component




· Oversee and coordinate professional development for Theater Vision and Environmental Education Center programs




· Assist the with the coordination and implementation of MED program in Educational Leadership




University:



9. Service to Community:  (community, church, etc.)




Board Member for Imani Learning Academy 2005-2014




Coach for Special Olympics, Lucas County Track and Field




Member of Regina Coeli Parish – Communion Distributor



10.
Awards and Recognitions:



11.
Interests, Hobbies:  (knowledge you have, where you might serve as a knowledge resource)




12.
Do you want to be included in the Lourdes University Speaker’s Guidebook?





 FORMCHECKBOX 
  YES   FORMCHECKBOX 
  NO
(If YES, please list topics about which you feel qualified to speak in 

public)  



13.
Do you want to be included in the Lourdes University Resource Guidebook?





 FORMCHECKBOX 
  YES   FORMCHECKBOX 
  NO
(If YES, please list topics about which you could serve as a knowledge source)  
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Faculty/Staff Vita:

Michael P. French, Ph.D.




Date of Update:

2/2015



1. 
Personal Data: 





Michael P. French, Ph.D.





Professor of Graduate Education





Director, MED and Professional Development Programs





Associate Chair for Graduate Studies and Professional Development, Department of Education





Date of Hire:

7/1/2006 (Full Time)




2. 
Education  





Ph.D. (1987) University of Wisconsin-Madison (Curriculum and Instruction, Reading)





M.A. (1978) College of St. Thomas, St. Paul, MN (Reading)





A.B. (1973) University of Notre Dame, Notre Dame, IN (Modern Languages-Linguistics)




3. 
Areas/Topics you are qualified to teach:





a.
Graduate Education – Reading





b.
Graduate Education – Curriculum and Instruction





c.
Educational Administration





d.
Undergraduate Education – Reading





e.
Undergraduate Education – Field Supervision 




4. 
Past Work Experience: (please list in order from most recent year, and go back) 





A.
Teaching Positions




2011-Pres 
Professor of Graduate Education, Lourdes University.




2006-2011
Professor of Graduate Education, Lourdes College



2003-2006
Associate Professor and Graduate Co-Coordinator, Bowling Green State University, Bowling Green, Ohio.  




1992-2003
Associate Professor and Director, The Martha Gesling Weber Reading Center, Division of Teaching and Learning, College of Education and Human Development, BGSU.




1989-1992
Assistant Professor and Director, The Reading Center, BGSU.




1987 – 1989
Assistant Professor, Division of Teacher Education, Kansas State University, Manhattan, Kansas.  




1985-1987
Lecturer, Department of Curriculum and Instruction, University of Wisconsin-Madison.




1985
Adjunct Lecturer, University of Wisconsin-Oshkosh - Reading Education Department 




1976-1979
English/Reading Teacher, Grades 9-12, Rosemount Senior High School Unified School District #196, Rosemount, Minnesota.




1973-1975
English Teacher, Grade 9, Joliet Catholic High School, Joliet, Illinois.





B.
Administrative Positions



2011-Pres 
Director, Masters of Education & Associate Chair, Department of Education, Lourdes University.




2006-pres.
Director, Masters of Education & Associate Chair, Department of Education, Lourdes College.




1989-2003
Director, The Martha Gesling Weber Reading Center, Division of Teaching and Learning, College of Education and Allied Professions, Bowling Green State University, Bowling Green, Ohio. 




1996-2006
Co-Graduate Coordinator, Graduate Reading Program, Department of Educational Curriculum and Instruction, Bowling Green State University, Bowling Green, Ohio.  




1993-1997
Graduate Coordinator, Elementary and Secondary Education, Department of Educational Curriculum and Instruction, Bowling Green State University, Bowling Green, Ohio.  .




1994-1996; 
Assistant-Chair, Department of Educational Curriculum and Instruction




2000-2002
Bowling Green State University, Bowling Green, Ohio. 




1979-1986
Director of Reading, Beaver Dam Unified School District, Beaver Dam, Wisconsin



5. 
Professional Affiliations: (Memberships, Associations) 





International Reading Association





American Reading Forum





Association for Supervision and Curriculum Development





Phi Delta Kappa





Ohio Association of Teacher Educators




6. 
Professional Activity: (research, publications, consultant’s role, presenter at conferences, workshops, offices held.) 





A.
Presentations while at Lourdes College/University



French, M. P. (2012). Assessing Candidate Readiness and Presenting the Evidence. CAEP Conference, Washington, DC. September 12-15. 



Rigden, D. & French, M.P. (2012). What’s the Evidence? Create an Inventory of the Evidence. CAEP Conference, Washington, DC. September 12-15. 



French, M.P. (2012). Understanding the Language of Learning. Keynote address at 6th Annual Conference of the Association of American Schools in Brazil.  Porto Alegre, Rio Grande do Sul, Brazil.




French, M.P. (2012). Keeping on track: Best practices in monitoring and assessing literacy instruction and student progress in the preschool and elementary school. 6th Annual Conference of the Association of American Schools in Brazil.  Porto Alegre, Rio Grande do Sul, Brazil. 



Didion, J., Kruse, J., Perzynski, K., French, M. P., & Kujawa, J. (2012). Multidiscipline collaboration to support students from disadvantaged backgrounds.  Higher Learning Commission Conference. Chicago, Illinois (May) 



French, M. P., Carson, R. & Lubig, J. (2012). Data and evidence: Managing, analysing, and interpreting data in the TEAC accreditation system.  AACTE Annual Conference. Chicago, Illinois.  February, 2012. 



French, M.P. (2011). Reprogramming how we read.  Keynote presentation: Ohio Association of Women’s Clubs, Lakeside, OH.  July 13, 2011.




French, M.P. (2011).  Our Brains They are a Changing.  Ohio Gear-up conference, June 15, 2011.




French, M. P., Walters, B., Fong, J. & French, E.M. (2010).  Moving Beyond the Literal: Enhancing Comprehension Instruction for Struggling Readers Through Focused Art Activities. International Reading Association Annual Conference, Chicago, IL. 




French, M. P. & Bixler, P. (2010).  Enhancing Literacy Assessment through Applied Technologies.  Association of Teacher Educators Annual Conference, Chicago, IL. 



French, M.P. & Fong, J. (2009).  At the Movies: Reflecting on cultural funds in Contemporary Film.  American Reading Forum, Sanibel, FL. 




Roadruck, K. & French, M.P. (2009).  Statutory degree and credentialing requirements for Head Start teaching staff: Issues and implications for reading professionals. American Reading Forum, Sanibel, FL. 




French, M.P. (2009).  Enhancing Literacy Assessment and Intervention with Technology.  OCEA Convention, Cincinnati, Ohio.  October 9.




French, M.P., Walters, B., Scott, R. & Fong, J. (2009).  From Simulations to Computer Games: Enhancing Literacies in the Classroom. International Reading Association, Phoenix, AZ. 




French, M.P. & Fong, J. (2008).  At the Movies: Views of Reading in Contemporary Film.  American Reading Forum, Sanibel, FL. 




Roadruck, K. & French, M. P. (2008).  Empowering Readiness for Learning: The Importance of Addressing Stress.  National Social Science Association, Albuquerque, NM.




Lykowski, C. & French, M.P. (2008). Global Explorers: Where Students Are Making the Global Connection. NECC, San Antonio, TX. 




French, M.P. (2008) Enhancing Learning with Computer Games, NCA, Chicago, IL.




French, M.P. (2008) Playing Computer Games to Learn about Learning. SITE, Las Vegas, NV.




French, M.P. & Fong, J. (2008). Exploring Multiple Literacies with Computer Games. International Conference on Technology, Knowledge, and Society, Boston, MA.



B.
Other Presentations (Complete list is available upon request)





Invited Papers/Featured Presentations



French, M. P. (2012). Assessing Candidate Readiness and Presenting the Evidence. CAEP Conference, Washington, DC. September 12-15. 



Rigden, D. & French, M.P. (2012). What’s the Evidence? Create an Inventory of the Evidence. CAEP Conference, Washington, DC. September 12-15. 



French, M.P. (2012). Understanding the Language of Learning. Keynote address at 6th Annual Conference of the Association of American Schools in Brazil.  Porto Alegre, Rio Grande do Sul, Brazil.




French, M.P. (2012). Keeping on track: Best practices in monitoring and assessing literacy instruction and student progress in the preschool and elementary school. 6th Annual Conference of the Association of American Schools in Brazil.  Porto Alegre, Rio Grande do Sul, Brazil. 




French, M.P. (1999) Reading Assessment and Therapy in Children with Cerebral Dysfunction.  Child out of sync seminar at Children’s Neurology Center (Mercy Children’s Hospital, Toledo.  November 4, 1999.




French, M.P and Maggiotto, FM (January, 1998)  From Research to Presentation: Creating with Hyperstudio.   Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.




French, M.P and Maggiotto, FM (January, 1997)  From Research to Presentation: Infusing Technology into the Writing Process.   Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.




French, M.P and McConnell, SA (January, 1997)  Integrating  Reading and Writing Instruction with CD-ROM Applications.  Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.




French, M.P and Maggiotto, FM (January, 1996)  Constructing thematic units using CD-Roms: A review of selected applications. Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.  




French, MP (October, 1996)  The role of the reading specialist in attention deficit disorder referrals.  Invited presentation to the CHADD support group in Medellin, Colombia, South America.




French, M. P. and Kaser, CL (January, 1995).  Enhancing  Reading and Writing Instruction with CD-ROM Applications.  Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.




French, M. P.  (January, 1995).  Publishing Children's Creativity.  Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.




French, M.P., Landretti, A. P., Opelt, A.M. & Quaintance, D. (April, 1994).  Enhancing literacy through co-teaching.  Featured presentation to North Suburban Reading Council in Elgin, Illinois.




French, M. P. (April, 1994).  Enhancing Reading and Writing Through Desktop Publishing: Selected Macintosh Software Applications.  Feature Presentation, Technology, Reading and Learning Difficulties, Baltimore, MD.




French, M. P. and Opelt, A. M. (April, 1994).  Developing Reading and Writing with CD-ROM Applications.  Feature Presentation, Technology, Reading and Learning Difficulties, Baltimore, MD.




French, M. P. (January, 1994).  Enhancing Reading and Writing Through Desktop Publishing: Selected Macintosh Software Applications.  Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.




French, M. P. and Opelt, A. M. (January, 1994).  Developing Reading and Writing with CD-ROM Applications.  Feature Presentation, Technology, Reading and Learning Difficulties, San Francisco, CA.




French, M. P. (July, 1993).  Enhancing Creativity Through Desktop Publishing.  Featured Speaker at Southern Utah University Reading Conference, Cedar City, Utah.




French, M.P.  Promoting self esteem in ADHD, Children. Paper presented at the 16th Annual Early Childhood Conference.  Bowling Green, Ohio, October 17, 1992.  




Refereed



International 




French, M.P. (2005). Teaching Content Through Intertextual Cohesion: Using Overlapping Text in the Classroom. Third International Conference on the Book, Oxford International Centre for Publishing Studies, Oxford Brookes University, Oxford, UK, September 11, 2005




French, M.P. (2005).  The Sorting Hat Project.  50th Annual Convention, IRA.  San Antonio, TX.




French, M.P. (2004).  Building a virtual community of learning in a content literacy class using Blackboard.   49th Annual Convention IRA Conference, Reno, Nevada.  




French, M. P. & Fischer, J. M.  (August, 2002).  From picture books to adult trade: Using overlapping texts to teach social studies content.  Paper presented at National Social Science Association Professional Development Conference, Summer Seminar, Toronto, Ontario, Canada.




French, M.P., Petersen, N., & Nemeth, C. (2002).  Using a comprehensive, quick screening inventory to guide assessment and instruction.  World Congress. Edinburgh, Scotland.




French, M.P., Sears, M.E.G., Bertelsen, C., Booth, J. & Nemeth, C. (2002).  Enhancing assessment and instruction using a comprehensive, quick screening inventory.  . 47th Annual Convention IRA Conference, San Francisco, CA.  




French, M. P, Higgins, S., Zeh, L. & Schuler, M, Bertelsen, C. (2001).  Enhancing Primary Literacy Foundations with Information Text.  46th Annual Convention IRA Conference, New Orleans, LA..  




French, M. P., Sears, M. E. G., Travis, N., Duckworth, J., Bertelsen, C. (2000).  Enhancing Classroom Literacy Instruction for ADD Readers.  45th Annual Convention IRA Conference Indianapolis, Indiana.  




French, M. P., Augustyniak, T., VonEwegen, Z. R., Swartz, K, and Travis, N. (1999).  Enhancing Early Literacy through Family Connections.  44th Annual Convention IRA Conference San Diego, California  




French, MP, Jurkavac, J.M., McConnell, SA, and Smith, AM. (May, 1997)  Attention Deficit Disorders and Reading Instruction.  42nd Annual Convention IRA Conference Atlanta, Georgia  (International, BGSU)




French, M.P. (October, 1994).  Attention Disorder and Reading: Implications for Effective Classroom Practice.  Reading Association of Ireland, Dublin. (International, BGSU)




French, M.P., J. Burkhart, J. Johnson, A. Leaf, A. Opelt. (May, 1994) Enhancing instruction for less-able students through integrated puppetry activities.  39th Annual Convention IRA Conference Toronto, May 12, 1994  (International, BGSU)




French, M.P., Tutolo, D. J., Cox, E. L., Foster, F. L., Stout, B. S. (May, 1993) Integrating content area instruction through literature-based writing activities.   38th Annual Convention IRA Conference San Antonio, April 27, 1993 




French, M. P. & West, E. (August l, 1992).  Extending Literacy to Less-Able Learners:  What Whole Language has to Offer.  3rd Annual International Whole Language Umbrella Conference.  




French, M. P. & Rybczynski, M. A. (July, 1992).  One week in Rio: A Descriptive Model for International Literacy Inservice.   Fourteenth IRA World Congress on Reading.  Maui, Hawaii, USA.




French, M.P., Tutolo, D. J., Cox, E. L., Foster, F. L., Stout, B. S. (May, 1992) Integrating instruction for at-risk students through integrated reading-writing activities.   37th Annual Convention IRA Conference Orlando, May 6, 1992  




French, M.P. & Wolfle, J.  Attention Deficit Disorder - What Teachers Should Know.  Paper presented at the 15th Annual Early Childhood Conference.  Bowling Green, Ohio, October 12, 1991.




French, M. P. (May, 1991).  Using Macintosh Technology in Literacy Intervention.  The twelfth educational computing organization of Ontario and the Eighth International Conference on Technology and Education.  Toronto, Ontario, Canada  




French, M. P., Danielson, K. E., Labonty, J., Blaha, J.,Conn, M. Enhancing Classroom Literacy Programs Through Literature: Practical Applications, 35th Annual Convention IRA Conference Atlanta, May 10, 1990  




French, M. P.  Increasing Metacognitive Awareness Through Reflective Reading.  6th European Conference on Reading.  Berlin, Federal Republic of Germany, August, 1989. 




Rourke, D. & French, M. P.  Developing University/School Partnerships: Guidelines and Procedures  (in Issues in Collaborative Teacher Education: Excellence for a New Tomorrow).  Paper presented as part of Pre-Conference Institute, International Reading Association Conference, New Orleans, LA, April 30, 1989.   




French, M. P., Heimlich, J., Telfer, R. J., Berglund, B., and Berglund, D.  Classroom Applications of Semantic Feature Analysis.  Microworkshop presented at International Reading Association Convention, Toronto, Ontario,Canada.  May 5, 1988.  




French, M. P., Bates, G. W., Heimlich, J., Koch, K. A, & Militzer, B.  Integrating Reading and Writing in the Classroom: From  Theory to Practice.  Microworkshop presented at International Reading Association Convention, Anaheim, CA, May 6, 1987.  




Koch, K. A., McKeag, R., Schrimshire, B., and French, M. P.  The Process of Comprehension in the Classroom - From Theory to Practice.  Microworkshop presented at the International Reading Association Convention at Philadelphia, April, 1986.




National 




French, M.P. (2004)  Lexical Analysis of Informal Inventory Graded Word Lists.  American Reading Forum, Marco Island, Florida.




French, M.P. (October, 2003).  Reviewing 10 Years of Graduate Research-A Content Analysis of Reading Master’s Theses and Projects at Bowling Green State University National Social Science Association Professional Development Conference, Fall Seminar, San Francisco, CA.




French, M. P. (October, 2002). Institutional Impacts of University/Community/School Literacy Grants: A Case Study of the OhioReads Initiatives at Bowling Green State University (Ohio). Paper presented at National Social Science Association Professional Development Conference, Fall Seminar, New Orleans, LA. 




French, M.P., Petersen, N. & Williams, L. (2002).   Let’s all read in Muggle County, Learning to write educational grants through a class simulation. (American Reading Forum, Sanibel, Florida.




French, M. P. & Sears, M. E. G (2001).  Issues in the development of the QLSI.  .  American Reading Forum, Sanibel, Florida.  American Reading Forum, Sanibel, Florida.




French, M. P. & Sears, M. E.. G. (2001).  Impact of stated neurological diagnoses on phonological awareness in disabled readers.  American Reading Forum, Sanibel, Florida.




French, M. P., Bertelsen, C., Sears, M. E. G., & Schuler, M. (2001).   Enhancing the clinical practice of reading specialist interns through hospital/university/school collaboration.  ATE, New Orleans.




French, M.P., Sears, M.E.G., and Cameron, D. I (2000).  Toward a definition of neuroeducational diagnosis of reading difficulties.  American Reading Forum, Sanibel, Florida.




Opatrny, C., French, M.P., and Cochran, L. (2000).  Measuring the impact of phonological awareness on basic reading skills.  American Reading Forum, Sanibel, Florida.




French, M.P., Barnes, V. and Duckworth, J. (1996).  Describing Undergraduate's Reading Attitudes in Pre-Service Education Courses.   College Reading Association, November, 1996.




Fisher, M. S. & French, M. P. (Dec. 1993).  Establishing a Profile of At Risk Children: An Urban School Study.  Poster Session at National Association for Perinatal Addiction Research and Education.  Chicago, IL.




Kaderavek, J., Ratstatter, M. P., &  French, M. P. (November, 1993).  Effect of dimensionality on the linguistic processing of dyslexic children.   American Speech-Language-Hearing Association.  (Anaheim, CA)




Kaderavek, J., French, M. P., &  Ratstatter, M. P. (November, 1992).  Hemispheric Encoding Capacities of Reading Disordered Children.  American Speech and Hearing Association.  (San Antonio, Texas)




Brownell, G., Russell, R., Scherer, C., & French, M. P. (June, 1992).  Computerizing a College of Education and Allied Professions.  National Educational Computing Conference, Dallas, Texas.




French, M. P., Rinehart, K. E., Cassady, J. K., Cox, E. L. (October-November, 1991)  From theory to practice: Redefining the Graduate Reading Practicum, The Bowling Green State University Model.   35th College Reading Association Annual Conference, Arlintgon, VA.




French, M. P. (April, 1991).  Enhancing Instruction for Readers At-Risk Using Computer Based Intervention Strategies:  A review of selected software.   Technology and Education Annual, Society for Technology and Teacher Education, Greenville, NC.  




French, M.P.  Using Macintosh Computers as the Basis for Whole Language Interventions:  Activities from the BGSU Reading Center .  (National Technology and Reading/Learning Disabilities, April, 18-20, 1991 - New York) 




French, M. P., Farber, K., Reinhart, K. E., Cox, E. L. & Goetz, J.   Rebuilding Reading and Psychological Foundations - Toward a Psychology of Meaning, Association of Teacher Educators , February 18, 1991 New Orleans, LA,  




Jurkovac, J. & French, M. P.  Using Hypercard and Hypermedia with At-Risk Students (with Jeff Jurkovac - National Technology and Reading/Learning Disabilities, Jan 31-Feb 2, 1991 - San Francisco.  




French, M.P.  Using Macintosh Computers with Children At Risk:  Activities from the Bowling Green State University Reading Center.  National Technology and Reading/Learning Disabilities, February 2, 1991 - San Francisco.  




French, M.P., Callison, P.L., Robbins, J.B. & Doyen, J.A.  Enhancing Preservice Instruction Through Reflective Analysis of Videotaped Teaching Segments Association of Teacher Educators, Las Vegas, NV, February 5, 1990. 




French, M. P. & Cohoon, K.  Enhancing reflection in a reading methods class through integrated teaching/learning activities.  Paper presented at the National Reading Language Arts Educators' Conference, Kansas City, MO.   September 16, 1989. 




French, M. P., Blaha, J. L., Gale, W., & Perl. M. F.  Preparing Graduate Students for Roles in Field   Experience Supervision – A Course Description.  Session to be presented at Association of Teacher  Educators, 69th Annual Meeting, St. Louis, Mo., February 21, 1989.  




French, M. P.  Using a Microcomputer Data Base in Miscue Analysis.  Exemplary Program presentation, Computers & Reading/Learning Difficulties, San Francisco, CA, January 27, 1989  




Blaha, J. L., French, M. P. & Oliver, J. S.  Placing Students in Instructional Reading Groups:  A Comparative Investigation  of Five Assessment Techniques.  Roundtable presented at National Reading Conference, Tucson, AZ, December 1, 1988.  




French, M. P. Integrating Microcomputers in Reading and Language Arts: A Balanced Approach.  Paper presented at Tenth  Annual Rural and Small Schools Conference, Manhattan, KS, October 24, 1988.  




French, M. P.  Assessing Supervisory Beliefs: Implications for Training Supervisors in Reading and Language Arts.  Paper  presented at National Reading and Language Arts Educator's Conference, Kansas City,. MO, September 17, 1988.  




French, M. P.  Helping Rural Elementary Teachers to Integrate Microcomputers in Reading and Language Arts: A Course Description.  Paper presented at National Education Computing Conference, Dallas, TX.  June 16, 1988.  




C.
Offices






Past President, ARF.




7. 
Publications: 



A.
Books/Chapters/Technical Reports



French, M. P. (2014). Student Factors Impacting Assessment. In Grant, K.. Golden, S. & Wilson, N.  Literacy assessment and instructional strategies. Thousand Oaks, CA: Sage. 



French, M.P. & Litton, J. P. (2007).  A Community Report: A Tutoring Program Assessment.  Toledo Community Foundation.




French, M.P. & Sears, M. E. G. (editors) (2000).  Project IMAGE Handbook.  Fremont, Ohio: Ohio Migrant Education Center. 




French, M.P. & Landretti, A.  (1995.)  Attention deficit disorder and reading:  Issues for classroom practice.  Phi Delta Kappa.  (Fastback)




French, M.P. & Landretti, A.  (1995.)  Attention deficit disorder and reading:  Issues for classroom practice.  Phi Delta Kappa.  (Fasttrack Audio Tape)




French, M.P. (1995).  Attention deficit disorder: Implications for effective classroom practice.  In Gerry Shiel, Ursula Ní Dhálaigh, and Bryan O'Reilly (Editors).  Reading Development to Age 15.  Overcoming Difficulties, pp. 157-165.  Reading Association of Ireland.




French, M. P. & Foster, F. L. (1992).  Promoting reflection in the graduate reading practicum through portfolio assessment.  In Frager, A. M. & Miller, J. (Eds.).  Using Inquiry in Reading Education.  Pittsburgh, KS:  College Reading Association, pp. 77-88.




Pittleman, S.D., Heimlich, J.E., Berglund, R. L. & French, M.P. (1991).  Semantic Feature Analysis: Classroom Applications.  Newark: DE: IRA.




Pittleman, S.D., Heimlich, J.E., Berglund, R. L. & French, M.P. (1991).  Trabajos con el vocabulario:  Analisis de ragos semanticos.  Capital Federal, Argentina: Aique.   Feature Analysis: Classroom Applications.  Newark: DE: IRA.




B.
Assessment Instruments



French, M.P. (Under development).  Quick Writing Assessment (Grades 1-3 and 3-5)




French, M.P.  & Sears, M. E. G. (2001) Quick Literacy Screening Inventory. © Literacy Consulting Services. 



C.
Electronic Publications




Taber, M. L. & French, M. (2001).   A dialogue on merging science with reading instruction.  Facilitated by Jerry Gabriel.  Brainconnection.com.   Retrieved April, 2001 from (http://www.brainconnection.com/topics/?main=fa/dialogue-merging). 




See also:  Gabriel, J (2001).  Dual degrees: Teamwork brings solutions to learning difficulties. (Independent web feature on the collaborations between the BGSU Reading Center and the Children’s Neurology Center of NW Ohio.  Details work of M. French, Ph.D., M. Sears, M.Ed. and D. Cameron, M.D.—Invited) 




French, M. P. (2003).  On the nature of interactive reading: A culinary metaphor, in G. Moorman (Ed.)  American Reading Forum Online.  Retrieved from http://www.fd.appstate.edu/arfonline/ (September 23, 2003). (Refereed) 




D.
Journal Articles




Refereed Articles/Invited Articles




French, M. P. (2012). Moving from Books to E-readers—Implications for Secondary Content Instruction.  Adolescent Literacy In Perspective. 



French, M. P. & Fong, J. (2007). Exploring Multiple Literacies with Computer Games. International Journal of Technology, Knowledge, and Society, Volume 4 #5. 




French, M.P. (2006) Teaching Content Through Intertextual Cohesion: Using Overlapping Text in the Classroom.  International Journal of the Book. 




French, M. P. (2006). Lexical Analysis of Informal Inventory Graded Word Lists. (American Reading Forum Yearbook). 




French, M. P. & Rumschlag, K. (2004).  A Review of Student’s Text Selections in Sustained Silent Reading.  The Language and Literacy Spectrum, 14, pp. 62-70.   (http://www.nysreading.org/Publications/index.html). 




French, M.P. (2004)  Institutional Impacts of University/Community/School Literacy Grants: A Case Study of the OhioReads Initiatives at Bowling Green State University (Ohio). National Social Science Journal. 




French, M.P., Petersen, N., & Williams, L. (2003 American Reading Forum Online).  Let’s all read in Muggle County, Learning to write educational grants through a class simulation. (American Reading Forum Yearbook) 




French, M. P. & Fischer, J. M.  (2003).  From picture books to adult trade: Using overlapping texts to teach social studies content.  National Social Science Journal. . 




French, M.P., Opatrny, C., & Cochran, L. (2001).  The power of phonological awareness as a predictor of basic reading skills.  American Reading Forum Yearbook. 





See also: Morris, D. (2001). Response to “The power of phonological awareness as a predictor of basic reading skills”.  American Reading Forum Yearbook. 




French, M. P.  (Spring, 1998).  How much is that toy in the window: An annotated bibliography for integrating literature into the study of money, Dragon Lode, International Reading Association (Journal of the Children's Literature Special Interest Group) 



Ruschko, A., Rivaldo, R., Gillespie, C.  French, M. P. & Ford, K. (1996).  A content analysis of current content reading textbooks.  American Reading Forum Yearbook, 157-170. 



French, M.P., (1995) .Where do I stand?  Understanding co-teaching. Illinois Journal of Reading, centerfold insert. 




French, M.P. (Fall, 1994).  Inclusion, what can reading specialists learn from special educators.  LD Forum, v20 n1 p38. 




French, M. P. & French, R.C. (1991).  Enhancing pre-school/kindergarten literacy with read-alouds.  Ohio Reading Teacher, 25 (4), 4-13.  



French, M. P., Robbins, J. B., & Oliver, J. S. (1991).  Placing students in instructional reading groups:  A comparative investigation of five assessment techniques.   The Ohio Reading Teacher, 25(2), 7-17.  



French, M. P. & Reinhart, K. E. (1991).  Using writing as a clinical intervention.  Reading Horizons, 31(4), 312-317.  



French, M. P.  (1991).  Enhancing comprehension processes through poetry.   Kansas Journal of Reading, 7, 23-26.  



Sears, D. J. & French, M. P. (1991).  Using metacognitive formats to assess students' readiness to read trade books.  Illinois Reading Council Journal, 19(4). 42-46. 



French, M. P. & Araujo, E. (1991).  Integrating microcomputers in the graduate reading program:  Activities from the Bowling Green State University Reading Center.  Computers in the Schools, 8(1/2/3), 163-165. 




French, M. P. (1990-1991), Increasing metacognitive awareness through reflective reading.  Journal of Reading Education, 16(2), 33-42. 




French, M. P. (1990).  Microcomputer databases:  A new tool for reading instruction.  Illinois Reading Council Journal, 18(2), 19-28. 




French, M. P. (1989)  Using a microcomputer simulation to promote writing in social studies.  Computers in the Schools, 6(1/2), 123-129. 




French, M. P. (1989).  Integrating microcomputers in reading and language arts: A balanced approach.  Journal of Computing in Teacher Education, 5(4), 11-15. 




French, M. P. (1989).  Ability grouping in reading: Flexible alternatives.  Kansas Journal of Reading, 5, 14-20. 




French, M. P. (1989).  Integrating reading instruction in the kindergarten:  Selected issues and implications.  Wisconsin State Reading Association Journal, 31(4), 35-40. 




French, M. P. and Cook, N. (1987).   The introduction of social studies vocabulary by semantic feature analysis: Using a microcomputer database program -- A description.  Reading Horizons, 28(1), 26-33.  



French, M. P. (1985).  An inservice plan for teaching reading in kindergarten:  A description.  Reading Horizons, 264-267. 




French, M. P. and Militzer, B. ( Fall, 1984).   The magical mystery trip--Integrating story grammar, creative writing, and the microcomputer.  The Reading Instruction Journal, 28(1), 23-30. 



French, M. P. and Laramy, J. (Spring, 1983).   All those numbers: A discussion of standardized test scores.  Association of Wisconsin School Administrators Journal.  



French, M. P. (1982).   Basal reader systems: Selected issues and implications.  Wisconsin State Reading Association Journal, 26(2), 23-27. 




French, M. P.  (Fall, 1981).   Meeting creative reading needs in the classroom -- Two activities.  Wisconsin Association for Educators for the Gifted & Talented Journal.  



E.
Journal Articles and Columns (Non-Refereed) 




French, M.P (2005).  Teaching Computer Skills Through Simulations.  Journal of Reading Education, 30(3).  pp. 54-55.  Column. 




French, M.P. (2005).  Illustrating Literacy and Teaching Themes Using DVD Movies. Journal of Reading Education, 30(2).  pp. 47-48.  Column. 




French, M. P. (2004). Technology in Support of Reading Education.  Journal of Reading Education, 30(1).  pp. 57-58.  Column. 




French, M. P., Reinhart, K. E., & Foster, L. (1991, Fall).  Adapting whole language methods for children with language dysfunctions.  Ohio Journal of the English Language Arts, 32(2), 36-39. 



F.
Editorial





2011-2013
Editor in Chief – American Reading Forum Yearbook





2014  
Reviewer for the Spring 2015 eHearsay Journal of the Ohio Speech-Language-

Hearing Association on the topic of Dyslexia. 




8.
Creative Exhibitions



French, M.P.  (2014) Modeling History Through Dioramas (Ambush at Brown’s Mill Creek.) http://woodlandscenics.woodlandscenics.com/show/successStory/231



French, M.P.  (2014) Bringing History Class to Life: Modeling History through Dioramas http://woodlandscenics.woodlandscenics.com/show/successStory/231



9. 
Service to Department and College: (Student recruitment, task force, committees) 





Faculty Senator 2010-2011, President, 2011-2012, 2012-2013





Member, IRB Committee 2006-2012




Member, Rank and Promotion 2007-20 (Chair, 2008-2010)




Member, E-learing (2014-2015)




Member, GEC





Luninations auction committee





Queen of Peace, Music Ministry



9. 
Service to Community: (community, church, etc.) 





St. Aloysius Parish, Bowling Green, Music Ministry





St. Thomas More, BGSU, Music Ministry





Consultant to Toledo Community Foundation, Stranahan Foundation, Imagination Station.



10. Awards and Recognitions




Faculty Excellence Award, Nominee, 2007-08.
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65 Birckhead Place




Toledo, Ohio 43608




Cell Phone: 419-377-1488



 Email: marobisr@aol.com




EDUCATION




May 2003
MSW: Mental Health, Syracuse University




May 2001
BS: 
Social Work, Syracuse University




May 2001
Minor:Psychology




May 1998
AS:    
Human Services, Onondaga Community College




ADMINSTRATIVE QUALIFICATIONS




An expeditious and analytical problem solver with micro and macro level human service experience. 




* Budgeting/Financial Management
* Planned, coordinated and conducted trainings/workshops




* Coalition Building 
* Program Design/Management






* Community Collaboration


* Program Development/Planning 




* Event Planning/Coordination

* Program Assessment/Evaluation




* Fund Raising



* Public Speaker





* Grant Writing



* Research & Evaluation
 




* Marketing/Public Relations 

* Staff Development








* Outcome Evaluation 


* Systems Theory



DIRECT SERVICE SKILLS/EXPERIENCE




Demonstrated ability to establish and maintain structured mutually rewarding relationships that facilitates outcomes based results.




* Advocacy




* Early Childhood Education         




* Case Management



* Family Violence Education



* Child Abuse Prevention/Intervention 
* Individual & Group Counseling







* Client Assessment/Evaluation

( Parent & Male Involvement





* Clinical Group Therapy


* Residential Treatment




* Community Integration 


* Substance Abuse /AOD





* Crisis Intervention



                     




WORK HISTORY




12/14 - Present Director of Parent Center, Lourdes University, Sylvania, Ohio






Provides administrative leadership for the Parent Center. Responsible for the effective facilitation 

of the Parent Center goals and initiatives.



07/09 – Present Director of Field Education/Instructor, Lourdes University, Sylvania, Ohio




The Field Education Director is a faculty member who provides academic and administrative leadership to the Field Education sequence within the undergraduate program of the Department of Social Work.  The Director is responsible for the effective functioning of Field Education and for the implementation of Department of Social Work policies.




Responsibilities include: oversight of  six credit hours of Field Education per semester, teaching three credit hours per semester, advising, and management of program data and preparation of  assessment reports to insure compliance with accrediting standards.




10/08-06/09 
Assistant Program Director, East Toledo Family Center, Toledo, Ohio




As Assistant Program Director, I assisted in the design, development, planning, and implementation of the Northcoast Fatherhood Initiative. I am responsible for the coordination of all services received by the father and his family to increase responsible fatherhood and self-sufficiency. I also assist fathers in the development and implementation of an action plan that will assist him in identifying a natural support system, eliminate challenges to being a responsibly involved father, while developing the skills that will lead to steady employment, and motivate child support compliance. I establish relationships with and refer fathers to community service providers for a broad range of participant needs, including vocational training, employment, housing, medical care, addiction treatment, mental health counseling, and educational services. 



Other responsibilities include:



1. Attending administrative meetings to monitor quality and compliance with state guidelines




2. Presentations to community leaders, social service organizations




3. Teach Principles of Fatherhood Class



4. Carry out the responsibilities of Program Director in his absence



5. Educate fathers on the importance of their roles as fathers




6. Facilitate Dad’s Clubs




7. Create fund-raising opportunities




8. Maintain records for monthly reporting to the state for the purpose of outcomes evaluation




9. Facilitate trainings and staff development



816/2006 - Present
Founder/Executive Director, R.E.S.T.O.R.E., Inc, Toledo, Ohio






The Director provides and leadership for the organization; is responsible for the administration 


and oversight of all aspects of the organization, and programs within the organization.  



Responsibilities include:  assuring for the smooth operation of all programming and events, work 

collaboratively with service providers to enhance the overall continuum of care; and direct the 


Continuous Quality Improvement efforts within the programs.



9/04-6/08
School-Based Mental Health Clinician, Connecting Point, Toledo, Ohio




Provided effective school-based mental health prevention services for youth and families. Provided the following services to the 50 youth and their families involved in the Families and Students Together (FAST) program as indicated: 




•worked collaboratively with the school principal, counselor and teachers in the provision of services, 




•coordinated with school officials and other project providers to monitor and track students involved in the Youth of Color initiative,




•participated in the FAST program 




•mental health screening,




•preventive/early intervention services, 




•behavioral consultation and support to teachers for student and classroom management strategies,




•counseling/advocacy,




•conflict mediation/resolution,




•crisis intervention,




•family outreach ‑liaison between school and home, 




•referral and linkage to community based mental health services,




•developed behavior plans,




•psycho‑educational groups for youth and/or families,




•worked with Lucas County Mental Health Board staff in efforts to promote positive decision making and choices for all youth attending Lincoln Academy for Boys such as a monthly newsletter to families, presentations at Parent Teacher Organization meetings, etc.  




•participated in data collection efforts for purposes of project evaluation,




3/04-9/04
Case Manager, Connecting Point, Toledo, Ohio




Provided case management services to mothers who were at low to high risk for child neglect and abuse, referred by Lucas County Children Services. Duties included monitoring treatment plans, participating in treatment team meetings and planning. Complete a strength and needs assessment.



12/01-9/03
MALE INVOLVMENT SPECIALIST, Early Head Start/P.E.A.C.E., Syracuse, NY




Designed and implemented an effective comprehensive Male Involvement program. Provided leadership and guidance to Head Start & Early Head Start Male Involvement program design and management team; Monitored the achievement of program performance standards, which ensured Head Start and Early Head Start families and children received quality Male Involvement services and activities which were designed to integrate fathers into the early childhood development process.




* Monitored quality and compliance with local, state, and federal regulations, and policies




* Developed and implemented the HS/EHS Male Involvement Support Group




* Provided leadership, case management services to participating fathers




* Provided crisis intervention, emergency assistance, counseling, referral and advocacy                 




* Provided Male Involvement consultation to agency staff




* Active member of program development and grant writing committees




* Extensive research conducted




Responsible for budget development, allocations & monitoring




2/02 -9/03
RESIDENTAL OVERNIGHT COUNSELOR, Toomey Residential, Syracuse, NY




Provided overnight supervision and management of delinquent youth with developmental and psychiatric diagnosis.




12/01-9/03
Residential Overnight Counselor, Liberty Resources, Syracuse, NY




Provided overnight support and supervision at residential facility serving adults with mild to severe mental retardation.




9/00 - 5/01
SCHOOL SOCIAL WORKER INTERN, H.W. Smith Elementary School, Syracuse NY




Internship experience provided an opportunity for enhancing and implementing an array of skills and abilities gained through undergraduate coursework at Syracuse University.




*  Developed and implemented a social skills group for first graders exhibiting concerns.




*  Facilitated reading groups for ESL students.




*  Provided appropriate social services support for all members of the H. W. Smith educational Community.




*  Provided crisis intervention, support and services to children and families in need.




*  Served as a liaison between families and community agencies.




*  Monitored and evaluated students attendance.




*  Participated as a member of the H. W. Smith Pupil Service Team.




9/96 - 5/97
SUBSTANCE ABUSE COUNSELING INTERN, Salvation Army Adult Rehabilitation Center,




 Syracuse, NY




Exceptionally strong one-on-one counseling skills involving substance abuse, relapse, self-esteem and family issues.




Facilitated group therapy encouraging participation among clients.




Conducted educational presentations pertaining to the disease concept, AIDS awareness, relapse and relapse prevention, family violence, and the family system. 




Conducted orientation classes for new clients in the program involving presentations of guidelines, expectations, and an introduction to the disease concept.




Genuine concern and empathy for clients.




More than 300 hours of internship experience.




Outstanding ability to communicate with staff through documentation of assessments, treatment plans, and DAP records.




3/96 - 5/01
Culinary Arts Associate, Phoebe’s Garden Café, Syracuse, NY




An effective culinary team member responsible for maintaining a fine dining atmosphere by ensuring high-end customer service and satisfaction.  Responsibilities included but were not limited to guaranteeing customer orders where precise, timely and professional standards maintained in accordance with Restaurant Management Association, record management, and patron gratification.     




    
Certification:  Food Service Quality Representative





PERSONAL ATTRIBUTES





* Integrity



* Diligent 





* Visionary



* Outstanding interpersonal skills





* Motivated



* Excellent oral and written skills





* Organized & detail oriented

* Dependable  & Accountable





* High Standards of Excellency
* Amiable & Ambitious





SPECIAL ACHIEVEMENTS





* OCC Deans List 1996- 1998





* Nominated for College Board Roster of Outstanding Minority Student, 1997





* Named Outstanding Transfer Student by the College Board’s Talent Roster, 1997-98





* Whitney Young Scholarship recipient, Syracuse University 2001





* Vivian Teal Howard Scholarship recipient, Syracuse University 2002



* Employee of the quarter, Connecting Point




* Founded Nonprofit Organization, R.E.S.T.O.R.E., Inc. 2006



* Co-Founder of Northcoast Fatherhood Collaborative (Northwest Ohio Region)




* Selected to the Board of Directors of the Ohio Practitioners Network for Fathers and Families (OPNFF) 2008




* Organized and participated in state-wide Advance Fatherhood Ohio! Summit 2008-20010



Computers Skills: Microsoft Word, Microsoft Press Writer, Microsoft Excel, Windows 98, 2000, Vista, Microsoft Publisher.
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Roles and Responsibilities Worksheet (Required)







Describe how each applicant partner plans to contribute to the overall program plan including, but not limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, use of facilities, etc.



1. Faith-based organization:



· Time contribution



.25 fte, or approximately 10 hours/week



· Personnel contribution



Program Coordinator



· Monetary contribution







· Shared responsibilities







· Additional roles and responsibilities 



This includes oversight of all program activities, including selection and training of mentors, group activity coordination, activity coordination with teachers and other school personnel; parent/guardian communication, program management and oversight of fiscal management and evaluation.



2. School district partner:



· Time contribution







· Personnel contribution







· Monetary contribution







· Shared responsibilities







· Additional roles and responsibilities



Teachers, Counselors, and Administrators  assists program recruit youth whose needs best match the services offered by the program and helps them understand what mentoring is and what they can expect from a mentoring relationship.



3. Business partner:



· Time contribution



Gilmore, Jasion, and Mahler, LTD will provide 60 hrs. per year . McDonalds Corporation will provide 140 hrs. The Toledo Fire Department will provide180 hrs.



· Personnel contribution



· Gilmore, Jasion, and Mahler, LTD will provide 2 mentors . McDonalds Corporation will provide 3 mentors.  The Toledo Fire Department will provide 3 mentors..



· [bookmark: _GoBack]Monetary contribution



Gilmore, Jasion, and Mahler, LTD will provide $11,000 total in-kind per year. McDonalds Corporation will provide $4,500 total in-kind per year.  The Toledo Fire Department will provide $7,801.20 total in-kind per year.



· Shared responsibilities







· Additional roles and responsibilities







4. Community nonprofit (if applicable):



Lourdes University



· Time contribution



Three faculty positions will provide a projected 20 hours of assistance per year



· Personnel contribution



.Lourdes University will provide three faculty positions.



· Monetary contribution



Three faculty positions will provide a projected 20 hours of assistance per year at a value of $50/hr for a total of $3,000 in total in-kind support per year.



· Shared responsibilities



Provide for undergraduate student mentor recruitment as well as coordination with target schools



· Additional roles and responsibilities 
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Application Section I: Community Connectors Program Description



1. The target population is students grades 5-12. Identify the grade level or levels at each school that your program will be targeting. Programs may serve students in one or more grade levels.  







The target population will be students in three grade levels. The three grade levels includes 5th and 6th graders; 7th and 8th graders; and 9th and 10th graders within various schools in the Toledo Public School District.







2. Provide the number of youth in each grade level and at each school your program proposes to serve. 







The program proposes to serve a minimum of 10 students in each of the identified grade levels. Three schools have been targeted for the mentoring program; King Academy, an all-boys elementary school; Robinson Middle School, and Scott High School. It is anticipated that more mentors will be recruited and additional school locations will be added.







3. Select one: Which of the following best describes the proposed project? Select one.



A. ☒ Totally new program developed by this organization



B. ☐ Replication of an existing model in use by others 



· Please provide the name of this model.



C. ☐ Expansion of an existing program within the applicant organization 



D. ☐ Extension of an existing program to a new setting







4. Please describe your project. How will it address each of the five Community Connectors core principles and what outcomes will you use to measure success.







The project is designed to address each Community Connector core principle in five-week blocks. 21st century careers are marked by constant change, increasing diversity, and heightened educational requirements. The 21st century labor market is fast-changing, increasingly global, and technology-driven. Many of the jobs students will be applying for after graduating from college did not exist when their parents began their careers. The skills needed to succeed in the 21st century include: 







1. Creativity, 



2. Innovation, 



3. Critical thinking, and



4. Analytic problem-solving.







Mentors will help students to teach them to create S.M.A.R.T. goals that are Specific, Measureable, Attainable, Realistic, and Timely. Students will participate in creating their own appropriate goals.







This program will use the CHARACTER COUNTS! approach to character education. The Six Pillars emphasized in Character Counts! are: Trustworthiness, Respect, Responsibility, Fairness, Caring, and Citizenship. Mentors will be trained to use this method. 







The mentor will present students a seven step processes for problem solving and decision making, and serves as a guide as the student applies that model to different areas of their life. The seven steps include:







1. Check your thinking;



2. Define the problem;



3. Consider all alternatives;



4. Consider the consequences of each alternative;



5. Choose one or more alternatives;



6. Implement the decision; and



7. Evaluate the results of the decision.







Mentors will guide students through the 7 Cs: the essential building blocks of resilience.







1.  Competence



2.  Confidence



3.  Connection



4.  Character



5.  Contribution 



6.  Coping



7.  Control







Primarily, the mentors will be college students pursuing careers in social work, education, and business. Other mentors will be volunteers from the McDonalds Corporation, Toledo Fire Department, and community businesses and non-profit organizations. These mentors will provide knowledge about opportunities in their respective careers of choice.







5. Please describe the specific activities your program will conduct.







Mentors will meet with students weekly one-on-one for one hour focusing on a specific core principle during a five week block allocated to each Community Connector core principle. There will also be a weekly group activity facilitated by the various business partners to inform students about career opportunities and one of the five Community Connector core principles. A best practice guideline is to hold a graduation night, which allows mentees to have a sense of closure with both the mentor and the program.  Also, recognition of the specific contributions of mentors and mentees will be done.



6. Discuss how the program will utilize best practices to ensure program success. Are there successful mentor programs after which you will model your program?  Please name the program and describe what makes it successful. 







The Elements of Effective Practice for Mentoring holds the key to success in producing high-quality relationships. The new edition of the Elements provides six evidence-based standards for practice that incorporate the latest research and best-available practice wisdom. It also reprises advice that appeared in earlier editions on program design and planning; program management; program operations; and program evaluation. This best practice approach will be incorporated in the overall operational standards for the mentoring program. The six evidence-based standards address six critical dimensions of mentoring program operations: 1) recruitment; 2) screening; 3) training; 4) matching; 5) monitoring and support; and 6) closure. For each standard, specific benchmarks are advanced, along with research-based justifications. Together, the standards and benchmarks provide practical guidance on how best to approach the provision of high-quality mentoring in day-to-day operations. Incorporating this best practice approach will ensure our program success.







7. Describe your organization’s previous experience with this type of program OR a program of a similar scale,   including previous evaluations, size and duration of previously implemented programs, goals, and outcomes.







A similar project was implemented in 2012 with youth who were incarcerated in a youth treatment center. The Adult Child Together (ACT) training was utilized with this population. ACT mentors youth and readiness for parenting children. The ACT Against Violence Parents Raising Safe Kids program (ACT-PRSK) is an interactive violence prevention program developed by the American Psychological Association for parents of young children. The program teaches and supports parents in the areas of child development, roots and consequences of violence, anger management for adults and children, social problem solving, positive discipline, and the impact of media violence on children. The pre and post-test revealed that youth who participated in the ACT training improved their knowledge of how to raise children safely. Data on this population was maintained by the correctional facility.







The organization also has experience mentoring youth in a program based on anti-violence dating in 2006. Expect Respect was the name of the program. Pre and post-test was also used to measure successful outcomes for the goals of the program. Eighty percent of teens who participated in the program reported an understanding of the importance of healthy relationships.







Another similar program involved mentoring fathers to be more active in their children’s education. This program included a monthly activity where the youth attended breakfast with their fathers and/or mentors before school started. There was no data collected for this program. This program was implemented in 2006 – 2007.







8. What will make this collaboration successful? What will the indicator(s) of success be for this collaboration?







Several indicators will be used to evaluate the success of the collaboration. A questionnaire will be developed to provide a metric based on the Community Connector Core Principles. In addition, evaluations will be conducted at the end of each program segment. These evaluations will be based on mentor and student feedback. Other indicators of success will be gleaned from school data such as attendance, grades and indicators of positive behaviors (and lack of negative behaviors) observed. At the end of each year in the program, focus groups and/or interviews will be held to further delineate success.







Application Section II: Program Management







9. Leadership Team:  The leadership team should be comprised of no less than one member of each partnering organization. Please provide a brief bio of each leadership team member, including a brief description of the team member’s passion for the program and interest in working with young people.  Bios should also include:



· Name and title



· Responsibilities for this grant project. (Percent of time should be included in the budget document.)



· Qualifications



· Prior relevant experience







• Name and title - Mark Robinson, MSW, Program Coordinator, Executive director, R.E.S.T.O.R.E., Inc.







• Responsibilities for this grant project  



My role is to ensure the program is well managed, including to select the management team; establish policies and procedures; implement ongoing staff training and professional development; develop a financial plan for program sustainability; inform school staff about mentoring program and referral process; provide referral forms to school staff; arrange for space in school where mentor and student meet; work with teachers to identify best times for students to meet with mentor during the school day; accept written referral of students from teachers; decide on the mentor-student match; send parental permission form and handle any problems with its return; arrange first meeting between mentor and student; be present at first mentor-student meeting; have ongoing contact with mentor, student, teacher, and perhaps parent; recruit potential mentors; screen potential mentors; provide orientation to mentors; provide orientation to mentees; train mentors; handle year-end data collection; and be responsible for mentor recognition.







• Qualifications - Master's degree in Social Work/Mental Health. I am currently working on an Ed.D. in Educational Leadership. I have 15 years of experience mentoring youth in a variety of settings and capacities.







• Prior relevant experience



07/09 – Present - Director of Parent Center, Lourdes University, Sylvania, Ohio; Director of Field Education/Instructor, Lourdes University, Sylvania, Ohio



10/08-06/09 	Assistant Program Director, East Toledo Family Center, Toledo, Ohio



816/2006 - Present - Founder/Executive Director, R.E.S.T.O.R.E., Inc., Toledo, Ohio



9/04-6/08 - School-Based Mental Health Clinician, Connecting Point, Toledo, Ohio



9/00 - 5/01 - SCHOOL SOCIAL WORKER INTERN, H.W. Smith Elementary School, Syracuse NY







• Name and title – Carolyn M. Jaksetic, M. Ed., Director of School and Educational Partnerships, Lourdes University







• Responsibilities for this grant project - Serve as a liaison between the Program Coordinator, Lourdes University, and partner school districts to facilitate planning, scheduling and training of mentors.







• Qualifications –Master’s in Educational Leadership and am currently working on a Ed.D. in Educational Leadership. Ms. Jaksetic will plan and facilitate professional development for school district teachers and other professionals. She is a member of the Lourdes University Education Department’s Graduate School department and oversees the M. Ed. in Educational Leadership program.







• Prior relevant experience



Aug. 2012 – Present  Director of School and Educational Partnerships, Department of Education, College of Education and Human Services, Lourdes University, Sylvania, Ohio



2011- June 2012 - Independent Educational Consultant with Global Scholar/Scantron Corp.



2003 – February, 2011 - Assistant Superintendent of Catholic Schools, Diocese of Toledo. 



2002-2003 - Elementary School Consultant, Diocese of Toledo



1993-2002 - Principal, St. Pius X School, Toledo, Ohio







• Name and title - Michael P. French, Ph.D., Director, MED and Professional Development Programs



	Associate Chair for Graduate Studies and Professional Development, Department of Education



• Responsibilities for this grant project (Percent of time should be included in the budget document) - Gathering of data to measure progress of program towards meeting the selected goals.



• Qualifications - Ph.D. (1987) University of Wisconsin-Madison (Curriculum and Instruction, Reading); 	M.A. (1978) College of St. Thomas, St. Paul, MN (Reading); A.B. (1973) University of Notre Dame, Notre Dame, IN (Modern Languages-Linguistics).



• Prior relevant experience - 2011-Pres 	Director, Masters of Education & Associate Chair, Department of Education, Lourdes University.



2006-pres.	Director, Masters of Education & Associate Chair, Department of Education, Lourdes College.



1989-2003	Director, The Martha Gesling Weber Reading Center, Division of Teaching and Learning, College of Education and Allied Professions, Bowling Green State University, Bowling Green, Ohio. 



1996-2006	Co-Graduate Coordinator, Graduate Reading Program, Department of Educational Curriculum and Instruction, Bowling Green State University, Bowling Green, Ohio.  







10. A timeline of all major activities must be provided. Assessment, planning and initial training must be completed by September 7, 2015. Services must begin by September 7, 2015.  







				April and May 2015



				· Assessment of parameters, school and teacher constraints



· Connect/coordinate with schools



· Mentors identification







				May and June 2015



				· Community partner coordination



· Program planning







				June and July 2015



				· Mentoring training for program staff and at least one person from partnering organizations and businesses



· Program planning – continues







				July and August 2015



				· Mentors training



· Program planning – continues







				September 2015



				· Students recruitment 



· Parents informational meeting and forms signing



· Mentees training



· Preparation for program kick-off event







				October 2015



				· Implementation







				November 2015



				· First evaluation (completion of five weeks)



· Implementation – continues







				December 2015 



				· Implementation – continues 



· Second evaluation



· Mid-year activity (includes mentees’ parents/guardians)



· Winter break for mentees



· Quarterly report 







				January 2016



				· Implementation – continues







				February 2016



				· Third evaluation



· Implementation - continues







				March 2016



				· Implementation – continues



· Fourth evaluation



· Quarterly report







				April 2016



				· Implementation – continues







				May 2016



				· Implementation – conclusion



· End of the year celebration







				June 2016



				· End of year evaluation



· Final report 















11. Describe the implementation process for reaching the following milestones: 



a. Screening, orientation, supporting, and monitoring process for mentors and other personnel working directly with youth;



b. Identification and intake process for mentees;



c. The means by which you will involve families of youth in your program; ongoing training of mentors throughout the life of the program, including topics and frequency;



d. Assessing fiscal accountability and faithful implementation of project plans; and



e. Any other critical information you would want the Community Connectors team to know. 







Mentors complete and application. Mentors will be subject to a comprehensive criminal background check, including searching a national criminal records database along with sex offender and child abuse registries. The program conducts a reference check (personal and/or professional) on each mentor. Mentors agree to a one (calendar or school) year minimum commitment for the mentoring relationship. Mentors agrees to participate in face-to-face meetings with his or her mentee that average one time per week and one hour per meeting over the course of a calendar or school year. The program conducts at least one face-to-face interview with each mentor. Mentors will meet periodically with the Program Coordinator and school liaison; they will keep an open communication when facing issues and concerns. The Program Coordinator will provide close supervision to liaison and mentees, and will establish a weekly contact with them.







After school personnel, teachers and/or counselors identify students qualified to participate in the program, parent(s)/guardian(s) will be notified and will be invited to complete an application and provide informed consent for their child to participate. Parent(s)/guardian(s) and mentee agree to a one (calendar or school) year minimum commitment for the mentoring relationship. Parents(s)/guardian(s) and mentee agree that the mentee will participate in face-to-face meetings with his or her mentor a minimum of one time per week, on average, for a minimum of one hour per meeting, on average.







During the session in which parents sign the consent for their child to participate, they will receive all the information needed, including an orientation. Parent(s)/guardian(s) will be invited and encouraged to participate in the program kick-off event. Throughout the school year, parent(s)/guardian(s) will receive a written quarterly report. Families will be invited to attend a mid-year activity and the end of year celebration. After the mentor and youth have begun their relationship, mentors can benefit from additional training on topics such as increasing multicultural understanding, particularly regarding issues of race and class differences. This type of training would provide mentors with the opportunity to identify and discuss possible cultural differences they and their mentee may encounter, which could help to prevent potential misunderstandings in the future.







Fiscal accountability will be performed by the audit and accounting firm Gilmore, Jasion, Mahler, LTD and overseen by the Program Coordinator. All monitoring of activities and reports will be maintained by the Program Coordinator to ensure successful outcomes of program objectives. 







[bookmark: _GoBack]The program will ensure diversity within mentors in order for students to better connect and relate to mentors.







12. Describe how each applicant partner plans to contribute to the overall program plan including, but not 	limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, 	use of facilities, etc. Complete the Roles and Responsibilities worksheet attachment.







R.E.S.T.O.R.E., Inc. has secured the required business and community partners needed for the program. McDonalds Corporation plans to provide three management-level mentors as well as the facilitation of 10 group activities per year. The Toledo Fire Department will provide three mentors and will also facilitate 10 group activities per year. Gilmore, Jasion, Mahler, LTD. plans to provide two mentors and facilitate 10 group activities per year, as well as function as the fiscal agent. Gilmore, Jasion, Mahler, LTD. will provide a monetary contribution as well. Lourdes University will provide mentors from of the College of Education and Human Services and the College of Business. Lourdes University will also provide the school liaison. Additional detail regarding contributions of each partner is included on the Roles and Responsibilities Worksheet attachment.











Application Section III: Evaluation Plan 



13. The evaluation plan is intended to provide lead organizations with a framework that will ensure the program is on track to positively impact the lives of students and identify needs for additional support when challenges arise. Each evaluation plan must list the scope of work and describe the following:



a. Plans for keeping records of mentor contact hours, unduplicated count of students served each month, mentor training hours, etc. for ongoing reporting;



b. Gathering of data to measure progress of program towards meeting the selected goals;



c. Projected indicators of success; and



d. Anticipated barriers to successful evaluation including data collection 	and measurement of progress toward outcomes.







a. All financial records will be maintained by the fiscal agent identified in the grant application.  Evaluation records will be maintained by the contracted evaluation specialist. The Program Coordinator will maintain copies of all financial records and evaluation records.



b. The evaluation scheme will use the following triangulation:



1. Tracking the metric based on the Community Connector Core Principles. A survey (to be developed) will be given at the beginning of the project and at the end of the school years (4 times)



2. Evaluations will conducted at the end of each five-week block.  These evaluations will be completed by the mentors and the students.



3. Focus groups and interviews will be conducted at the end of the year with both students and mentors.



c. Several indicators will be used to evaluate the success of the collaboration.  A questionnaire will be developed to provide a metric based on the Community Connector Core Principle.  In addition, evaluations will be conducted at the end of each program segment.  These evaluations will be based on mentor and student feedback.  Other indicators of success will be gleaned from school data such as attendance, grades and indicators of positive behaviors (and lack of negative behaviors) observed.  At the end of each year in the program, focus groups and/or interviews will be held to further delineate success.



d. The only barrier anticipated is the ability to obtain school record information (grades, attendance, and other personal information).







14. Applicants are to complete the program model. 







Attached















Application Section IV: Sustainability



15. Describe how you plan to maintain the program after the grant funding period.  Include a discussion about financial sustainability and sustainability of the partnership commitment. Applicants are not required to include cash as part of their local contributions; however, funding sustainability is critical to the Community Connectors program. Applicants that show the potential for funding sustainability will be given preference in application scoring.  







This program possesses a strong organizational capacity considering the community partners named throughout this application (McDonalds Corporation, Gilmore, Jasion, Mahler, LTD, Lourdes University, and the Toledo Fire Department) in order to increase its ability to carry out its objectives. Agencies with strong organizational capacity are more likely to be sustainable. Additional partners will also be sought to increase the number of available mentors as well as additional cash and in-kind contributions.







Specific resource development and sustainability planning includes applying seeking financial support from local, regional, and national funding sources including The Andersons, Toledo Community Foundation, Stranahan Foundation, local business and corporations with local presence, as well as from individual donations and government grant sources.







In addition to financial sustainability, a significant part of program sustainability will be the creation of the necessary framework within the various partner organizations to allow the program to continue on a reduced budget after the initial three-year grant period. The infrastructure of mentor recruitment and training, student identification, and program oversight created through the assistance of Community Connector funding is anticipated to continue after the grant period. 







Application Section V: Program Budget



16. Complete the budget form attachment and justify each of the budget items by creating a budget justification.



Attached.















By clicking this box, ☒I Mark Robinson agree, on behalf of this applicant, and any or all identified partners, that this application and all supporting documents contain information approved by a relevant executive board or its equivalent.
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