Roles and Responsibilities Worksheet (Required)

Describe how each applicant partner plans to contribute to the overall program plan including, but not limited to, time contribution, personnel contribution, monetary contribution, shared responsibilities, use of facilities, etc.
1. Faith-based organization:
· Time contribution
Tri-State Baptist Temple will contribute 12 hours/month for Pastor Tim Jenkins to recruit, organize, and support volunteers running community-based mentoring groups at the church; 2 hours/month for leadership team (time not included in in-kind personnel) 
· Personnel contribution
Senior pastor; 6 - 10 volunteer community-based mentors
· Monetary contribution

· Shared responsibilities
Serve on leadership team; assess program; provide community mentors; provide occasional transportation
· Additional roles and responsibilities 
Use of facilities, including kitchen and nursery space for independent living skills community mentoring group and young mothers' group; facilities for day-long retreat for school-based mentee cohort 
2. School district partner:
· Time contribution

· Personnel contribution

· Monetary contribution

· Shared responsibilities

· Additional roles and responsibilities

3. Business partner:
· [bookmark: _GoBack]Time contribution
Emerson Liebert will contribute 8 hours of expertise mentoring (4 sessions/year); 2 hours/month for leadership team (time not included in in-kind personnel)
· Personnel contribution
Human resources manager; 4 employees with various positions as expertise mentors
· Monetary contribution
$5000/year
· Shared responsibilities
Serve on leadership team; assess program; provide expertise mentors and on-site career education experiences  
· Additional roles and responsibilities

4. Community nonprofit (if applicable):
Ohio University Southern
· Time contribution
Ohio University Southern will contribute 41 hours/year to coordinate 4 expertise mentoring sessions including campus visits; 4 hours/month for leadership team (2 team members; time not included in in-kind personnel)
· Personnel contribution
Director of Enrollment and Student Services; psychology professor; faculty from education, social work, and human services technology programs
· Monetary contribution

· Shared responsibilities
Serve on leadership team; assess program; provide mentors and tutors, perhaps structured as internships for students in the above listed academic programs 
· Additional roles and responsibilities 
Evaluate program by analysis of paired t-test data on student attendance, behavior, and course performance and administered assessment tools measuring optimism and perceived parental involvement; coordinate and lead special campus tours and enrichment activities for students 

