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U.S.A.S. Fund #:
Plus/Minus Sheet (opens new window)

Salaries Retirement Purchased Supplies Capital Outlay Other Total

100 Fringe Benefits Services 500 600 800
Purpose 200 400
Code
Instruction | 0.00 | 0.00 | 395584859 | 95940.00 | 6,662,050.00 | 0.00 [10,713,838.59
Support Services | 0.00 | 0.00, | 79142591 | 0.00 | 0.00, | 0.00 | 79142591
Governance/Admin | 0.00 | 0.00 | 788,024.94 | 0.00 | 0.00 | 385024.94 | 1,173,049.88
Prof Development | 0.00 | 0.00, | 925,900.00 | 0.00 | 0.00, | 0.00, | 925,900.00
Family/Community | 0.00 | 0.00 | 0.00 | 0.00 | 0.00, | 0.00, | 0.00
Safety | 0.00 | 0.00, | 0.00, | 0.00 | 0.00/ | 0.00 | 0.00
Facilities | 0.00 | 0.00, | 0.00 | 0.00 | 0.00, | 0.00 | 0.00
Transportation | 0.00 | 0.00, | 0.00, | 0.00 | 0.00, | 0.00, | 0.00
Total | 0.00 | 0.00 | 6,461,199.44 |  95940.00 | 6,662,050.00 | 385024.94 |[13,604,214.38

Adjusted Allocation 0.00

Remaining |—13,604,214.3E




Application

[Stark County Area (062026) - Stark County - 2015 - Straight A Fund - Rev 0 - Straight A Fund - Application Number (69)

Please respond to the prompts or questions in the areas listed below in a narrative form.
A) APPLICANT INFORMATION - General Information

1. Project Title:
Young Entrepreneur's Consortium

2. Executive summary: Please limit your responses to no more than three sentences.

[The Young Entrepreneur's Consortium is comprised of 12 school districts, three Career and Technical Centers, three higher education partners
and 11 business/community partners serving 26,549 students (equal to the 4th largest school district in Ohio) in an 11-county service area that
includes Carroll, Guernsey, Holmes, Muskingum, Noble, Perry, Stark, Summit, Tuscarawas, Washington and Wayne counties. The overarching
lgoal of the Young Entrepreneur's Consortium is to increase student achievement by building a robust education-to-employment model,
impacting grades 6 through 14, exposing students to an array of business and technical pathways, work-based learning experiences, and
leverage project-based learning that can prepare them to compete in the 21st century global economy. The substantial and lasting value of this
consortium will be: a) to increase the flow of young entrepreneurs to grow local economies from Northeast to Southeast Ohio; b) to create a
replicable template for a variety of business and technical pathways (grades 6 through 14) and work-based learning models that can be
implemented in a similar manner as the entrepreneurial pathway models; and c) to establish and grow a sustainable consortium with
significant community engagement to better share services and resources that will continue to enhance student achievement, ultimately from
Igrades Pre-K through 18.

This is an ultra-concise description of the overall project. It should not include anything other than a brief description of the project and the goals it hopes
to achieve.

26549 3. Total Students Impacted:
This is the number of students that will be directly impacted by implementation of the project. This does not include students that may be impacted if the

project is replicated or scaled up in the future.

4. Please indicate which of the following grade levels will be impacted:

™ pre-k Special Education r Kindergarten
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5. Lead applicant primary contact: - Provide the following information:

First Name, last Name of contact for lead applicant
Larry Morgan, Superintendent

Organizational name of lead applicant
Stark County Area Joint Vocational School District

Address of lead applicant
2800 Richville Drive SE, Massillon, OH 44646-9480

Phone Number of lead applicant
(330) 832-9856

Email Address of lead applicant
larry.morgan@email.sparcc.org

6. Are you submitting your application as a consortium? - Select one checkbox below

¥ Ves
™ No

If you are applying as consortium, please list all consortium members by name on the "Consortium Member" page by clicking on the link below. If an
educational service center is applying as the lead applicant for a consortium, the first consortium member entered must be a client district of the




educational service center.

Add Consortium Members

7. Are you partnering with anyone to plan, implement, or evaluate your project? - Select one checkbox below

¥ ves

™ No

If you are partnering with anyone, please list all partners by name on the "Partnering Member" page by clicking on the link below.

Add Partnering Members

B) PROJECT DESCRIPTION - Overall description of project and alignment with goals

8.Describe the innovative project: - Provide the following information

The response should provide a clear and concise description of the project and its major components. Later questions will address specific outcomes
and the measures of success.

The current state or problem to be solved; and

IThe Young Entrepreneur's Consortium will attack a complex, three-pronged problem vexing Ohio's economy and educational system. The
first prong of this problem, particularly in our 11-county consortium region, is that Ohio's brain drain is both an inflow and outflow problem
(State Impact, 2014: Six Surprising Facts about Workforce Development in Ohio). Ohio's brain-drain rate (the portion of college graduates who
leave Ohio for jobs) is higher in our region than the national average (7%) and is exacerbated by the fact that the brain-gain rate (college-
leducated students coming to Ohio for jobs) is an even larger gap. Ohio's attainment rate is 25%, while foreign-born people coming to Ohio
carry a 40% attainment rate. The brain-drain/gain gap is related to the second prong of this problem, which is that 10 of the 11 counties in the
consortium have an unemployment rate higher than Ohio's average (Ohio Department of Job and Family Services, 2014: Ohio Unemployment
Rates by County). The third prong of the problem is rooted in the reality that Ohio's degree attainment rate is 39th in the nation, a statistic
which has remained virtually static for 30 years (State Impact, 2014). To be sure, solving this three-pronged problem will take a "village."

The proposed innovation and how it relates to solving the problem or improving on the current state.

IThe Young Entrepreneur's Consortium is an innovative model for community engagement and increasing the flow of young entrepreneurs in
Ohio. Our Consortium is a "village" of 29 partners from the business community, K-12 education, and higher education that can
comprehensively mitigate brain drain, unemployment, and degree attainment. Our proposed innovation will attack this problem beginning in
grades 6 to 8. In these grades, we will shift the traditional educational paradigm on its ear by merging career and technical education with
college preparation curriculum. In these grades, we will leverage project-based learning models to expose students to several career and
technical pathways in the region - beginning with unique exposure to entrepreneurship but continuing through our most prominent industry
employment pathways (the energy sector, engineering, and health care). Project-based learning units in these grades will incorporate real-
world scenarios from these pathways. Project-based learning is a 21st Century model of education, that better prepares students for the
workforce. Second, we will assess and help nurture student aspiration with The Student Experience Survey. Battelle for Kids, in collaboration
with Gallup, designed The Student Experience Survey to provide educators with a more complete picture of what matters most to student
success now and in the future. The survey captures student feedback at the classroom level around four key themes - Hope, Engagement,
Belonging, and Classroom Management - offering a snapshot of where students are in their learning experience to propel them forward into
their careers. Finally, through a partnership with Believe in Ohio, students will have work-based learning/experiential learning opportunities to
help them begin to develop pathways for their futures. We will focus most specifically on entrepreneurial opportunities, like Believe in Ohio's
business plan competitions. In grades 9 to 12, students will participate in dual enrollment (DE) courses (course work for simultaneous high
school and college credit) in a customized Entrepreneurship Program through Stark State College, which will allow them to complete as
many as 68 hours in this pathway and attain an Associate Degree (through grade 14). Our consortium will share teachers across 15 districts
to offer the full entrepreneurship pathway. To do so, we will leverage a heightened technological infrastructure with more bandwidth, better
servers and smarter devices through 21st century curriculum (digital, blended, and online interactive curriculum). Second, students will
receive COMPASS and ACT curriculum preparation in order to ensure more competitive, college-ready scores for their post-secondary
educations. Finally, all students grades 6-12 will have work-based (experiential) learning opportunities through our 11 business partnerships
and Believe in Ohio. Students will also attend an Entrepreneurship Camp in the summer. Entrepreneurship is the pathway that serves all 16
career clusters and has proven to be the key to job creation, particularly through small business. Small business generates over 30% of
Ohio's economic activity and will be an even larger driver of the state's economy, given the need for entrepreneurs in Ohio's top employment
sectors (State Impact, 2014). Overall, we will also create a more efficient advanced assessment system from grades 6 to 12, utilizing ACT
IAspire, ACT profile, COMPASS and the ACT College Entrance Exam, in order to ensure appropriate academic benchmarking and help
students see a clear academic and aspirational pathway, as early as the 6th grade. This also contributes to decreasing brain drain,
unemployment, and degree attainment in the region. In short, entrepreneurs are Ohio's best hope for job creation, its best hope to stem brain
drain, and provides a promising pathway to degree attainment for the 26,549 students in this consortium and across our unique 29-partner
'village."

9. Which of the stated Straight A Fund goals does the proposal aim to achieve? - (Check all that apply)

Applicants should select any and all goals the proposal aims to achieve. The description of how the goals will be met should provide the reader with a
clear understanding of what the project will look like when implemented, with a clear connection between the components of the project and the stated
goals of the fund. If partnerships/consortia are part of the project, this section should describe briefly how the various entities will work together in the
project. More detailed descriptions of the roles and activities will be addressed in Question 16.

IV student achievement (Describe the specific changes in student achievement you anticipate as a result of this innovation (include grade levels,




content areas as appropriate) in the box below.)

IAIigning with ACT College Readiness Standards, Ohio's New Learning Standards (ONLS), and the Ohio Core Curriculum Requirements, this
innovative project will increase student achievement across an array of college readiness assessments (ACT Aspire, ACT Profile, COMPASS,
and the ACT College Entrance Exam). By using project-based learning in grades 6 to 8, the project will leverage real-world and higher order
thinking to better prepare students for these college-ready standards. We will use ACT Aspire to benchmark student learning in grades 6 to 8.
IACT Aspire is an advanced college-ready assessment system for grades 3 through 12. This system is a vertically-articulated, benchmarked,
standards-based system of assessments that can be used to highlight progress towards ACT College Readiness Standards and
Benchmarks. It is comprised of summative and formative assessments -- that may be implemented as state-wide or district solutions and
assesses five subject areas for a more complete and relevant picture of the student. This is an efficient, digital system that does not take
inordinate amounts of time to administer. Further, with an early eye toward post-secondary education, student aspiration and pathway
motivation will increase (as measured by The Student Experience Survey). The Student Experience Survey provides educators with a more
complete picture of what matters most to student success now and in the future. The survey captures student feedback at the classroom level
around four key themes - Hope, Engagement, Belonging, and Classroom Management - offering a snapshot of where students are in their
learning experience to propel them forward into their careers. Student aspiration is closely linked with student achievement. Therefore, we will
use this assessment to identify early pathways of promise for students, and specifically to identify potential young entrepreneurs. In grades 9-
10, we will measure student achievement through ACT Profile, COMPASS, and the ACT College Entrance Exam. ACT Profile is a first-of-its-
kind college and career planning community, built on 30+ years of ACT research. Mobile, social, and free to the public, ACT Profile delivers
powerful, personalized insights to inform students as they navigate through life's key decision points. This will help students develop their
career pathways. COMPASS is also a grade 9-10 test that benchmarks college-readiness. Finally, we will culminate our advanced
assessment system by tracking student progress on the ACT College Entrance Exam. We will also measure work-based learning
experiences through opportunities from Believe in Ohio and our 11 business partners. Believe in Ohio is a key partner in this program, as
they are an existing entity that has already been funded by the Ohio legislature for $5 million, with the goal of increasing the flow of young
entrepreneurs statewide. Our proposal is well-aligned with their goals, and thus, Believe in Ohio would like to have our consortium as its
initial audience for program implementation. These experiences can include business plan competitions, internships, job shadowing, and
other career exploration activities. Believe in Ohio has an array of such experiences, as well as a developed online curriculum to jump start
this program immediately by August 1, 2014. We also have 10 other business partners including Chambers of Commerce, the Small
Business Development Center, and other workforce development partners from local communities to augment such work-based learning
experiences. Finally, we expect to see growth in dual enroliment credits and the eventual attainment of Entrepreneurship Certificates and
IAssociate' s Degrees. We will track credits earned, as well as the attainment of certificates and degrees. Student achievement outcomes will
be driven and monitored by the Curriculum and Learning Design Team (a consortium-based design team, explained question 17).

2 Spending reductions in the five-year fiscal forecast or positive performance on other approved fiscal measures (Describe the specific reductions
you anticipate in terms of dollars and spending categories over a five-year period in the box below or the positive performance you will achieve on
other approved fiscal measures. Other approved fiscal measures include a reduction in spending over a five-year period in the operating budget
approved by your organization's executive board or its equivalent.)

In total, the Young Entrepreneur's Consortium plans to save $5.1 million through FY20 as a result of this grant. The consortium plans to
realize cost savings in technology infrastructure, dual enroliment tuition, Post Secondary Enroliment Options tuition, curriculum and
instruction, and assessment costs. First, we will see savings in technology costs, due to a more efficient technological infrastructure. We will
save over $1.5 million on technological infrastructure through FY20. A 21st Century infrastructure is necessary for our consortium to share
curriculum, teachers, and project-based learning units across 15 districts. Because no singular district can offer a full entrepreneurship
pathway (68 credits, with 22 courses), we will create an infrastructure that allows us to share this course work. We will purchase all
echnology and infrastructure needs (i.e. servers, bandwidth, core switches, etc.) through shared purchase agreements enacted by R.G.
Drage, the lead fiscal agent for the consortium. The grant will allow us to save monies, previously allocated in our five-year forecasts for such
implementation, and we will track yearly savings in this category. Second, we will save $2.1 million in dual enroliment and Post-Secondary
Enroliment Options (PSEO) tuition. Because the grant covers dual enroliment costs, we will track savings based on number of dual
enroliment students in the program on a yearly basis. We also expect to save money in Post Secondary Enrollment Options tuition, a program
hat allows students to attend college campuses, but is paid for through school district/local education agency (LEA) foundation monies. Due
o our increased on-campus dual enroliment offerings, we expect to retrieve 30% to 50% of these students, thus saving us in PSEO tuition
and related costs (such as textbooks and materials). We will track PSEO savings on a yearly basis. Third, we expect to save $1.1 million on
curriculum and instructional spending. With shared purchasing efforts (of technology infrastructure and curriculum materials) across 15
districts as well as a collaborative approach to professional development and program implementation, we will make efficient use of our
seed money from the grant to set a lasting infrastructure that will sustain itself past FY20. Further, we will purchase assessments at a bulk
rate and pool our monies around curriculum spending to do the same. Finally, three districts will save monies in Salaries & Wages, while
our districts will save monies in Fringe Benefits for a total of approximately $500K. Because the grant offers stipends and incentives to cover
eacher credentialing programs (that would otherwise be covered in district budgets), we can save in the Fringe Benefits area. Also, three
districts project savings due to teacher sharing across the 15 consortium districts. One district (Green Local School District - Wayne County)
is reallocating a teacher in Family Consumer Sciences to the business department, and thus is reducing staff in that department by one full
ime employee. Curricular savings will be driven and monitored by the Curriculum and Design Team (a consortium-based design team,
explained in question 17). Spending reductions will be driven and monitored by the Grant Implementation Team (a consortium-based
implementation team, explained question 17).

I¥ Utilization of a greater share of resources in the classroom (Describe specific resources (Personnel, Time, Course offerings, etc.) that will be
enhanced in the classroom as a result of this innovation in the box below.)

Many of the consortium' s districts are operating in buildings constructed over 40 years ago with technology infrastructures that are
inadequate for implementing the innovative modalities needed to teach the technologically sophisticated students of today. Priorities for
classroom spending will focus on creating the necessary technology infrastructure and procuring 21st Century infrastructure (servers,
bandwidth, core switches, Smart technologies, etc.). Better infrastructure and more efficient equipment will improve access and allow
educational instruction to align itself with the "gaming generation" learning styles of today. For example, the Entrepreneurship Pathway
Curriculum includes 21 courses: SSC101 Student Success Seminar; BUS121 Business Administration; ENT120 Entrepreneurship; BUS124
Business Analysis with Algebra; ENG124 College Composition; HIS122 US History Il; ENT121 Entrepreneurial Marketing; ENT124 Managing
Entrepreneurial Growth; ENT123 Entrepreneurial Accounting ; ENT221 Entrepreneurial Finance; ITD122 Computer Applications for
Professionals; BUS221 Microeconomics; MTH106 Math for Technology; MGT234 Business Plan Development; MKT221 Sales; COM121




Effective Speaking; Business Communication; ACC229 Computerized Accounting Applications; MGT233 Business Leadership; ENT223
Entrepreneurship Practicum; ENT224 Entrepreneurial Law; ENT225 Global Entrepreneurship. The first 11 courses in this pathway comprise
a one-year Entrepreneurship Certificate (32 hours). These courses cannot be offered in total at one high school. Therefore, we will share this
curriculum using a blended learning model. For example, the first option for such a model would be that the professor for the course comes
rom Stark State, while the teacher at the home school could be teaching in a "flipped" classroom. This classroom might have three courses
oing on at the same time (BUS121, BUS124, ACC229), with a total of 30 students in Massillon City Schools. These students would access
he online interactive curriculum modules, but have the advantage of a "live" teacher at their home school to intervene and augment the
curriculum. This is a blended learning model - with some instruction online and some instruction in person. The second option for teacher
share across the consortium will be to share one business teacher between Sandy Valley Local, Brown Local, and Minerva Local Schools to
ffer a the SSC101 Student Success Seminar. One teacher can grade the online course work of 30 students across three districts.
Simultaneously, a teacher in Marietta can be offering the ENT 121 Entrepreneurial Marketing course and grading 30 students online from Mid-
East Career and Technical Center, R.G. Drage JVSD, and Osnaburg Local Schools. These are online learning models that allow a greater
scope of curricular choices to be offered to students. Thus, this model allows for a greater share of resources in the classroom, and shared
services/personnel across multiple districts. Our final method increasing lies in the consortium' s sharing of project-based learning units,
developed by teacher-based teams. We will develop a virtual collaborative platform, so that teachers from grades 6 to 8 can share units
across districts, content areas, and career pathways to develop greater breadth of curriculum for students. We will track monies saved (a
projected $1.5 million) in technological infrastructure, monies saved in curriculum (a projected $1.1 million), dual credits earned, and degree
attainment (one-year certificates and Associate' s degrees) in this category. The Grant Implementation Team (a consortium-based
implementation team, explained question 17) will provide project oversight and coordinate volume purchases for the project to promote
efficiency and implementation of innovative classroom resources. Use of classroom resources will be driven and monitored by the
Curriculum and Learning Design Team (a consortium-based design team, explained in question 17).

™ Implementing a shared services delivery model (Describe how your shared services delivery model will demonstrate increased efficiency and
effectiveness, long-term sustainability, and scalability in the box below.)

IThe shared services model is integral to the success of this proposal. There are two groups that will benefit from this shared services model
- students and teachers. First, students will benefit from the shared curriculum model, described in detail in the prior goal (Greater Share of
Classroom Resources). As the consortium seeks to build a complete Entrepreneurship Pathway, it is vital that we share teachers and
curriculum across the 15-district consortium. For this grant, we will credential a minimum of 35 teachers in the region across core content
areas and in business/entrepreneurship to teach the 68 hours (21 courses, described in the previous goal). These 35 teachers will allow us
to teach a full pathway - via either blended or online learning model (both described in detail in the prior goal (Greater Share of Classroom
Resources). Students will have a full catalog of course offerings in the Entrepreneurship Pathway, that would otherwise be inaccessible in
their home districts. Home districts many be able to offer one or two courses in this line, but not all 21 courses in the Associate' s Degree.
[This is inherently scalable, as it is including 15 different districts in the shared services model. Further, it is efficient (sharing human capital)
and sustainable in a long-term manner, because the curriculum will exist online in perpetuity (with the ability to revise yearly). Students can
access this curriculum in an online or a blended learning model. We will track dual enroliment credits earned and degree attainment
(including one-year certificates) in this category. Second, teachers will benefit from the virtual collaborative platform, which will allow teachers
to share project-based learning curriculum. The number of project-based learning units the consortium can develop and share across
districts, content areas, and career pathways, far exceeds what a single district can accomplish with the same resources. Our consortium will
stretch the $13.5 million dollars to meet more needs than a single district in this manner. Teachers will be able to learn from one another and
share knowledge, which can grow and multiply over time. This is scalable, replicable, and ultimately efficient. We will track the number of
shared units of project-based curriculum in the consortium. Further, Stark County ESC has a replicable model for shared services and
purchase agreements. The volume purchase of our large consortium will allow for greater discounts and more efficient purchases to drive a
great share of resources to our consortium' s classrooms. The Stark County ESC will work with R.G. Drage, the lead fiscal agent for the
consortium, to ensure appropriate and efficient shared services agreements. The Grant Implementation Team will connect with the district
partners to coordinate implementation of these resources and services. The Grant Implementation Team (a consortium-based
implementation team, explained question 17) will provide project oversight and coordinate volume purchases for the project to promote
efficiency and implementation of the shared services model. Use of shared curricular services will be driven and monitored by the Curriculum
and Learning Design Team (a consortium-based design team, explained in question 17).

10. Which of the following best describes the proposed project? - (Select one)

I” New - never before implemented

r Existing: Never. implemented in your community school or school district but proven successful'in other educational environments
¥ Mixed Concept: Incorporates new and existing elements

I” Established: Elevating or expanding an effective program that is already implemented in your district, school or consortia partnership

C) SUSTAINABILITY - Planning for ongoing funding of the project, cost breakdown

correspond to your responses in questions 11-14.

* Enter a project budget in CCIP (by clicking the link below)

Enter Budget

* If applicable, upload the Consortium Budget Worksheet (by clicking the link below)

* Upload the Financial Impact Table (by clicking the link below)

11. Financial Documentation: - All applicants must enter or upload the following supporting information. The information in these documents must




* Upload the Supplemental Financial Reporting Metrics (by clicking the link below)

Upload Documents

For applicants without an ODE Report Card for 2012-2013, provide a brief narrative explanation of the impact of your grant project on per pupil
expenditures or why this metric does not apply to your grant project instead of uploading the Supplemental Financial Reporting Metric.

The project budget is entered directly in CCIP. For consortia, this project budget must reflect the information provided by the applicant in the
Consortium Budget Worksheet. Directions for the Financial Impact Table are located on the first tab. Applicants must submit one Financial Impact
Table with each application. For consortium applications, each consortium member must add an additional tab on the Financial Impact Tables.
Partners are not required to submit a Financial Impact Table.

Applicants with an "Ohio School Report Card" for the 2012-2013 school year must upload the Supplemental Financial Reporting Metrics to provide
additional information about cost savings and sustainability. Directions for the Supplemental Financial Reporting Metrics are located on the first tab of
the document. If your organization does not have an "Ohio School Report Card" for the 2012-2013 school year, please provide an explanation in the
text box about how your grant project will impact expenditures per pupil or why expenditure per pupil data does not apply to your grant project.

Educational service center, county boards of developmental disabilities, and institutions of higher education seeking to achieve positive performance
on other approved fiscal measures should submit the budget information approved by an executive board or its equivalent on the appropriate tabs of
the Financial Impact Table. Educational service centers should use the "ESC" tab and county boards of developmental disabilities and institutions of
higher education should use the "non-traditional” tab.

12. What is the total cost for implementing the innovative project?

Responses should provide rationale and evidence for each of the budget items and associated costs outlined in the project budget. In no case should
the total projected expenses in the budget narrative exceed the total project costs in the budget grid.

13,604,214.38 State the total project cost.

* Provide a brief narrative explanation of the overall budget.
he total project cost will be $13,604,214.38. The consortium will budget monies across 11 categories, which include: 1). 21st Century
echnological Infrastructure/Equipment. The Consortium seeks to build 21st Century classrooms, with the greatest opportunities for students
o pursue 21st Century educational pathways that provide dual enroliment for future economic success. We have budgeted money according
o average daily membership of the consortium, at $275 per student x 26,549 students. This will ensure that every district has reliable
echnological infrastructure for flexible and innovative delivery of curriculum (i.e. blended and distance learning, etc.). 2). Dual Enroliment.
Stark State College will host the dual enroliment curriculum and serve as a liaison and partner to districts to help in the implementation of the
project. Stark State has grown dual enroliment participation by an average of 20% per year. We calculated the budget based on current
participation in our districts and increased by 25% each year, because of the grant's targeted focus. We will serve over 1,200 students at a
cost of $2,247,490. 3). Professional Development/Teacher Costs. The consortium budgeted $145K to credential 35 teachers for dual credit.
hese related expenses (substitutes, stipends, etc.) will total $150K for teachers and teams to participate in consortium workshops to
leverage collaborative practice. 4). Professional Learning, Performance Management, Strategic Communications, and Online Collaboration
Services. Battelle for Kids will provide these services to help coordinate the consortium, track internal benchmarks for data, and ensure
common messaging to all stakeholders involved in the consortium over a five-year period. 5). Dual Enroliment Credentialing. Each district is
expected to pursue dual enroliment credentialing with a local college. We will credential 35 teachers in the region across core content areas,
ith particular focus on the business/entrepreneurship teachers. Business credentialing will occur through the University of Akron. 6).
University of Akron Course Development Costs. Costs for the development of the six online business courses are divided into three
component parts. Content Development, Online Technical Development, and Credentialing Program Coordination. 7). Akron STEM Hub for
Project-Based Learning Workshops. 60 teachers across the consortium will attend Project-Based Learning Workshops, with a follow-up
series in FY16 for a minimum of 15 trained trainers. 8). Stark Education Partnership Evaluation. Evaluation Purchased Services are based on
a calculation of 3% of the grant subtotal. Evaluation is outlined in Question #19. 9). Entrepreneurship Camps. Co-developed in conjunction
ith Believe in Ohio, Marietta College and Stark State College seek to run two satellite Entrepreneurship Camps for middle and high school
students. We will also leverage some existing funding in-kind from Believe in Ohio for summer offerings. 10). Curriculum and Assessments.
here are 2 line items in this budget. For necessary curriculum budget to implement project-based and ACT Preparation curriculum, we
lestimated $20 dollars for each student in grades 6 to 8 (5,400 students). The assessment budget has incorporated $22 per student from
grades 6 to 8 for five years of assessment needs. We will also leverage www.actprofile.org, a free resource that incorporates the
EXPLORE/PLAN components of prior ACT assessments into an online profile for students at no cost. We budgeted $200K for 500 students
per year to take the ACT college entrance exam. 11). Stark County ESC. We have budgeted $108K, over the course of five years, for a project
coordinator from Stark County ESC to help run meetings, connect with local districts, and implement the grant. 12). RG Drage Administrative
Costs. We have budgeted 3% for accounting, legal, and administrative services for RG Drage, the lead agent for the grant application.

13. Will there be any costs incurred as a result of maintaining and sustaining the project after June 30th of your grant year?

Sustainability costs include any ongoing spending related to the grant project after June 30th of your grant year. Examples of sustainability costs
include annual professional development, equipment maintenance, and software license agreements. To every extent possible, rationale for the
specific amounts given should be outlined. The costs outlined in the narrative section should be consistent and verified by the financial
documentation submitted and explained in the Financial Impact Table. If the project does not have sustainability costs, applicants should explain
why.

I Yes - If yes, provide a narrative explanation of your sustainability costs as detailed in the Financial Impact Table in the box below.

here will be three categories for sustainability costs through FY20 and they are minimal. These include: 1) Professional Development.
Substitute teacher costs for professional development in FY16-20. We have placed $1,000 per year across some district's purchased
services accounts to maintain substitute teacher costs. While substitute teachers are a cost in every district, we have adjusted our budgets to




consider that this project might require additional substitutes above and beyond a normal one-year period. These costs are deducted from
purchased services costs savings. 2) Technology Costs. Some of our consortium districts also calculated maintenance agreements,
software license agreements and costs for new technology as reflected in the FIT table. However, others show no sustainable costs in this
area, as they already purchase maintenance agreements and software licenses with the equipment itself (in a shared services model
hrough the Stark County ESC). These are reflected in the consortium FIT table. 3) Another possible area that we will monitor with regard to
sustaining costs is the onset of College Credit Plus legislation. College Credit Plus currently allows for the negotiation of dual enroliment
rates directly with college partners. We will negotiate with Stark State College for dual enrollment costs and continue to share these services
0 maintain lower costs than FY 14 amounts at the beginning of the grant well beyond FY20.

I~ No - If no, please explain why (i.e. maintenance plan included in purchase price of equipment) in the box below.

14. Will there be any expected savings as a result of implementing the project?
M ves
I~ No

Applicants with sustainability costs in question 13 or seeking to achieve significant advancement in spending reductions in the five-year forecast must
address this response. Expected savings should match the information provided by the applicant in the Financial Impact Table. All spending
reductions must be verifiable, permanent, and credible. Applicants may only respond "No" if the project will not incur any increased costs as a result of
maintaining and sustaining the project after June 30th of your grant year. The Governing Board will use the cost savings as a tiebreaker between
applications with similar scores during its final selection process. Cost savings will be calculated as the amount of expected cost savings less
sustainability costs relative to the project budget.

1,012,166.40 If yes, specify the amount of annual expected savings. If no, enter 0.

If yes, provide details on the expected savings (i.e. staff counts and salary/benefits, equipment to be purchased and cost, etc.). If no, please explain

he consortium expects to achieve significant advancement in spending reductions in the five-year forecast from FY16-FY20. Total cost
savings for the project through FY20 will be $5.1 million, and FY20 and beyond, we will sustain a total savings, on average, just short of $1
million per year ($908K). We will see savings in several categories of the FIT Table. Aligning with the FIT table, indicator 3.010 and 3.020, the
consortium will save $500K in Salaries & Wages and Fringe Benefits. Three Consortium Districts will save money in Salaries & Wages.
Green Local Schools (Wayne County) will save .5 full-time employee because of shared staffing services between districts. Orrville and
Rittman Schools will save stipends from incentives in grant for dual enroliment. Aligning with the FIT table, indicator 3.020, three Consortium
Districts will save in Fringe Benefits. Green Local Schools (Wayne County) will save because of shared staffing benefits between districts.
Orrville and Rittman Schools will save stipends from incentives in grant for dual enroliment. Aligning with the FIT table, indicator 3.030, we are
calculating $2.1 million in dual enrollment and Post-Secondary Enrollment Options tuition. To do so, we use our current fees for Post-
Secondary Enroliment Options tuition on college campuses at $1,100 per student, shared MOU dual enrollment at $330 per student, and
home high school dual enroliment fee at $90 per student. Districts totaled current fees in all areas and calculated no more than 50% of total
current costs. Some districts calculated less than 50% due to lower current participation rates. Because the grant request covers dual
lenrollment costs, we anticipate a significant total savings in this area. Some districts calculated tuition reimbursement savings in this
category due to tuition covered in the grant. Finally, sustaining costs for some maintenance contracts were calculated into this category, as

ell. However, six districts purchase maintenance plans with the equipment itself and/or will save on current shared costs through Stark
County ESC (covered in the grant) and, therefore will see savings on maintenance contracts. Aligning with the FIT table, indicator 3.040, the
increase in technology infrastructure allows for 21st century learning and entrepreneurial curriculum. We will save approximately $1.1 million
in this category. Virtual labs, e-books, classic literature e-books are often free. Smart Boards allows for a cost reduction in consumable

orkbooks and paper purchased annually by each district. These are expected annual savings across the consortium. Districts calculated
3% to 10% savings in this area, according to current technology usage levels. Aligning with the FIT table, indicator 3.050, our consortium
prioritized technology infrastructure upgrades for this grant. We will save approximately $1.5 million in this category. Upgrades included
servers, core switches, and wireless access. Included in some budgets for capital outlay was the upgrade and addition of technology devices
- Smart Boards, projectors, and mobile labs. A portion of these allocated purchases were also assumed in the grant. These were districts
hat had allocated money in the 5-year forecasts for necessary upgrades, and the grant allocation will cover these upgrades to enable 21st
Century learning, so not all districts in the consortium demonstrate savings in this area.

15. Provide a brief explanation of how the project is self-sustaining.

All Straight A Fund grant projects must be expenditure neutral. For applications with increased ongoing spending as documented in question 11-14,
this spending must be offset by expected savings or reallocation of existing resources. These spending reductions must be verifiable, permanent, and
credible. This information must match the information provided in your Financial Impact Table. Projected additional income may not be used to offset
increased ongoing spending because additional income is not allowed by statute. Please consider inflationary costs like salaries and maintenance
fees when considering whether increased ongoing spending has been offset for at least five years after June 30th of your grant year. For applications
without increased ongoing spending as documented in questions 11-14, please demonstrate how you can sustain the project without incurring any
increased ongoing costs.

For educational service centers and county boards of developmental disabilities that are members of a consortium, any increased ongoing spending
at the educational service center or county board of developmental disabilities may also be offset with the verifiable, permanent, and credible
spending reductions of other members of the consortium. This increased ongoing spending must be less than or equal to the sum of the spending
reductions for the entire consortium.

Explain in detail how this project will sustain itself for at least five years after June 30th of your grant year.

he competitive advantage we have in the Young Entrepreneur's Consortium is that by leveraging 29 entities from local school districts to
higher education to business/community partners, we can sustain both the spending reductions and the goals of the project well beyond the
life of the grant. There are four distinct ways this will occur: 1). The Entrepreneurship Pathway will be created and replicable. Our consortium




will record a Consortium Playbook, which will outline all of the activities of the grant, as well as the process for implementation. In this
Playbook, we will have a model pathway and plan created to develop young entrepreneurs for years to come. Second, since the
online/blended course work for the program will already be developed, it will exist in perpetuity. Finally, our consortium can maintain the
collaborative platform that chronicles our work, our project-based units, and our network of associations. This can serve as an ongoing
sources of virtual professional development and collaboration after FY20. 2). Shared human capital. Once the consortium and relationships
are established, the collaborative approach can be leveraged in further work. Also, the consortium can continue to share credentialed
teachers so that students can take courses in the entire pathway. No single business teacher can teach the pathway of courses required for
the Entrepreneurship Certificate or Associate' s Degree. However, the collaborative efforts of all 35 credentialed teachers can do so effectively
in perpetuity. 3). Embedded Teacher-Based Teams (TBT). The TBT model is embedded in the structure of the school day and is the ideal
mechanism to sustain work in our entrepreneurship curriculum and advanced assessment systems in the grades 6-14 entrepreneurship
pathway. 4). The 21st Century Village Model. Our consortium proposes a model for inter-district and inter-community collaboration that
involves businesses, community partners, higher education, and local school districts. We will also leverage in-kind partnership with Believe
in Ohio, a unique initiative funded by the Ohio legislature for $5 million and focused on developing a strong flow of young entrepreneurs to
bolster the Ohio economy. Believe in Ohio is directly linked to leading-edge research and development areas recommended by Battelle to the
IThird Frontier Program. They will launch their online courses (nearly 100 in all), STEM Commercialization Programs, and a Business Plan
Program in our consortium immediately (by August 1, 2014). These will be fully implemented by FY16, so our program is stable and
sustainable until well after FY20. Our consortium also allows us to save over $5.1 million from FY15-FY20, and sustain that savings at a
$900K level after FY20. Such economic savings puts our school districts and our communities- at- large in stronger financial positions to
sustain the goals of the grant. By completely integrating inter-district and inter-community partnerships, our consortium truly leverages this
21st Century Village Model of community engagement to reduce unemployment, stem brain drain/gain issues, and allows students to attain
degrees at a higher level than Ohio has seen in the last 30 years.

D) IMPLEMENTATION - Timeline, scope of work and contingency planning

16. Please provide a brief description of the team or individuals responsible for the implementation of this project, including other consortium
members and/or partners.

This response should include a list of qualifications for the applicant and others associated with the grant. If the application is for a consortium or a
partnership, the lead should provide information on its ability to manage the grant in an effective and efficient manner. Include the partner/consortium
members' qualifications, skills and experience with innovative project implementation and projects of similar scope.

Enter Implementation Team information by clicking the link below:

Add Implementation Team

For Questions 17-19 please describe each phase of your project, including its timeline, scope of work, and anticipated barriers to success.

A complete response to these questions will demonstrate specific awareness of the context in which the project will be implemented, the major barriers
that need to be overcome and the time it will take to implement the project with fidelity. A strong plan for implementing, communicating and coordinating
the project should be outlined, including coordination and communication in and amongst members of the consortium or partnership (if applicable). It is
recognized that specific action steps may not be included, but the outline of the major implementation steps should demonstrate a thoughtful plan for
achieving the goals of the project. The time line should reflect significant and important milestones in an appropriate and reasonable time frame.

17. Planning - Activities prior to the grant implementation
* Date RangeAugust 2014 - August 2015

* List of scope of work (activities and/or events including project evaluation discussions, communication and coordination among entities).
High- functioning teams will drive this project's implementation. Team events will be collaboratively coordinated by the Stark County ESC and
Battelle for Kids. Timelines are listed by team and function:1)Grant Implementation Team has representatives from all 29 grant entities and
will provide stewardship for the grant. The team will meet quarterly to create 5-year, 1-year, and 90 day implementation plans and will monitor
the benchmarks/goals of the grant (completed by 05/15). 2)The Curriculum and Learning Design Team has curriculum-savvy representatives
from all districts. The team drives 5 areas: project-based learning, entrepreneurship pathway design, work-based learning, collaborative
platform design (operational 05/15), and advanced assessment systems. Meeting monthly, this is the consortium' s backbone. 3)District
[Teams of 10 have a critical role in the consortium' s implementation in each district. Quarterly all-consortium meetings will involve all 15
[Teams of 10. Every district will develop a College and Career Readiness Strategic Plan during these meetings (completed by 05/15). 4)All
districts will have job-embedded Teacher-Based Teams (TBTs) for project-based learning (PBL). Districts will identify specific TBTs to
implement PBL (by 09/14). These TBTs will form a cohort of 60 teachers for PBL workshops (3 workshops completed by 05/15). Fifteen of
these teachers will be trained trainers to ensure replicability/sustainability of the project (by 12/15). TBTs will meet regularly to implement PBL
units (begin implementing 01/15). 5)The Work-Based Learning (WBL) Team has representatives from the 11 business partners and is
advised by the Curriculum and Learning Design Team. Meeting monthly, this team will begin planning the entrepreneurship camps and
create a catalog of WBL experiences (first catalog released 01/15). Entrepreneurship curriculum will begin 08/14 through Believe in Ohio. All
activities will be recorded in a Consortium Playbook (completed 01/17).

* Anticipated barriers to successful completion of the planning phase

[There are a few barriers to the planning phase of this project. First, the team-building process is very important. If teams aren't functional, the
project will not be functional. Specific care will be paid to team-building and the necessity of collaborative efforts. For example, we will host all-
consortium meetings quarterly in FY 15 with each district's Team of 10 (150 people in total). In this meetings, we will establish collaborative
norms for the consortium at large, as well as for the district teams. The second barrier to project implementation is that 100% attendance at
project-based learning series will be necessary. When teachers cannot attend the workshops, there will be two options for teachers to make
up these sessions. They can either complete the workshops virtually by webinar, or they can complete the professional development content
with their teacher-based team leaders in their respective buildings. Third, the first year of planning is a heavy schedule. While many of the
meetings will not require a significant number of substitute teachers, we have budgeted for substitutes and expense. Also, districts will build




teams to implement the project so that no one person is burdened with complete project implementation. Lastly, the sheer size of the
consortium could be a barrier and requires an intentional collaborative approach to implementation. Such an approach has already started in
the grant-writing process. In fact, the size of the consortium is becoming a particular strength, as we have worked out shared services models
for purchasing, curriculum, and human capital.

18. Implementation - Process to achieve project goals
* Date RangeAugust 2014 - December 2016

* List of scope of work (activities and/or events, including deliverables, project milestones, interim measurements, communication, and coordination).
Implementation will begin 08/14 in five work streams (WS) including: WS1: Dual Enroliment Pathway. Districts will already have students
participating in core dual enroliment (English, math, science, social sciences) by 08/14. In 01/15, we will run the first three technical courses
or the Entrepreneurship Pathway and implement the entire Entrepreneurship Pathway, which includes a one-year Entrepreneurship
Certificate (32 credits) and an Associate' s Degree program (68 credits) by 06/16. WS2: Project-Based Learning (PBL). The first cohort of 60
eachers (teams of 4 x 15 districts) will begin PBL through the Akron STEM Hub in October 2015. Teachers will complete three workshops to
begin implementation of units in TBTs (completed by May 2015). Project-based units will be shared on the collaborative platform by 05/15.
From the cohort of 60 teachers, we will identify 15 teachers to become trained trainers in PBL (by 12/15). From FY16-20, one additional TBT in
each district will be added. WS3: Work-Based Learning (WBL). We have 11 business partners who will offer WBL experiences for our
students. In 08/14, Believe in Ohio will host STEM forums for young entrepreneurs and connect dual enroliment and PBL students with the
STEM business mentors. Students will access scholarships for business plans and participate in a local business plan competition by
05/15. By 06/15, summer offerings will open with an Entrepreneurship Camp. WS4: Advanced Assessment Systems. Baseline assessments
begin and include The Student Experience Survey gr. 6-8; ACT Aspire gr. 6-8; COMPASS gr. 9-10; ACT Profile gr. 9-10; and ACT gr. 11-12. We

ill implement the Curriculum and Learning Design Team's recommended ACT, ACT Aspire, and COMPASS curriculum for grades 6-10. We

ill conduct an assessment audit to develop an effective assessment system (08/15). WS5: Teacher capacity. The University of Akron will
credential 35 teachers for dual enroliment beginning 01/15 and completing by 06/16.

* Anticipated barriers to successful completion of the implementation phase.
[There are three barriers to effective implementation. First, effective team functioning and communication. We will flow all communication
through the Curriculum and Learning Team and connect each district with the Grant Implementation Team. The first line of communication
will flow through the District Teams of 10 and then finally to the teacher-based teams. This line of communication must be two-way and fluid.
Second, districts will need to adjust to the advanced assessment climate. With a consortium approach to this implementation/benchmarking,
e will be able to better leverage shared purchasing costs and effective use of assessment for student learning. Our new system for
assessment is much different than the prior system that was often disconnect between grades 6 to 12. In this project, the assessments will
be vertically-aligned. However, the assessments are geared toward a more college-ready and 21st Century approach. This will be a new
implementation scheme. Therefore, led by our Curriculum and Learning Design Team, we will recommend a sound implementation path for
all districts. By sharing this implementation load, we will more effectively and efficiently implement this advanced assessment system. Finally,
the evolution of College Credit Plus legislation may impact our plan, depending on the final legislation. As a consortium, we will be more
proactive in adjusting to this landscape through our 29 partnerships, and even be able to advocate for the model we have in place. Our model
impacts 15 school districts, from rural to suburban to urban populations. Thus, we will have a better knowledge of what is required to
comprehensively implement an effective College Credit Plus system, and we can do so collaboratively.

19. Summative Evaluation - Plans to analyze the results of the project
* Date RangeAugust 2014 - July 2020

* List of scope of work (activities and/or events, including quantitative and qualitative benchmarks and other project milestones).

IThe project summative evaluation will be conducted in two phases covering the FY15 grant year (Phase 1) and the FY16-20 sustainability
period (Phase Il). Phase | Scope of Work will center on grant implementation and the establishment of baselines and benchmarks for the full
summative evaluation. Activities in this phase include: coordination with Battelle for Kids to establish joint evaluation protocols, shared data
warehouse; conduct Initial site visits to districts and schools (staff time and travel) and arrange for FERPA-compliant data agreements; set up
and implement Student Tracker as needed; compile baseline data: key indicators from state assessments, ACT Aspire, ACT Profile,
[COMPASS, ACT College Entrance Exam, current dual enrollment and Post Secondary Enroliment Options (PSEQ) involvement; set up
registration and reporting system to coordinate with the University of Akron to monitor teacher progress toward adjunct credentialing; and
initialize and vet student surveys, and focus group and interview protocols with Battelle for Kids and consortia members. Phase Il Scope of
\Work will center on monitoring project outcomes and conducting a summative evaluation of results over the subsequent five-year period.
IActivities: Data entry and monitoring of key indicators from assessments, ACT Aspire, COMPASS, ACT College Entrance Exam, dual credit
enroliment and grades, and Student Tracker outcomes; site visits to all dual enrollment classes across all districts, student surveys, focus
lgroups, and faculty interviews; continued monitoring of teacher progress toward credentialing, district retention and eventual classes taught;
data, survey and focus group analysis; and Student Tracker and employment review of graduate outcomes.

* Anticipated barriers to successful completion of the summative evaluation phase.

IAnticipated barriers for Phase I: Dual enroliment baselines for districts not affiliated with Stark State College will need to be constructed from
district data and may be incomplete. We have also set a goal of 2% increase every year in these assessments (ACT Aspire, ACT Profile,
ICOMPASS, and ACT College Entrance Exam). We will have to examine baseline data to adjust upwards if necessary. The Consortium's
Curriculum and Design Team will closely monitor this data in order to adjust curriculum as necessary. Anticipated barriers for Phase II: While
no barriers are anticipated on data collection, limitations inherent in all survey (qualitative) data will exist, cohorts will change and vary, and full
program impact will be limited to the 6th grade cohort. Student Tracker remains the only universal mechanism to track college enroliment,
major of choice and persistence; however, students may opt out of directory information and not be resident in that data base. We will work to
build consortium capacity in the implementation of Student Tracker and data collection.

20. Describe the expected changes to the instructional and/or organizational practices in your institution.




The response should illustrate the critical instructional and/or organizational changes that will result from implementation of the grant and the impact
of these changes. These changes can include permanent changes to current district processes, new processes that will be incorporated or the
removal of redundant or duplicative processes. The response may also outline the expected change in behaviors of individuals (changes to
classroom practice, collaboration across district boundaries, changes to a typical work day for specific staff members, etc.). The expected changes
should be realistic and significant in moving the institution forward.

Please enter your response below:

he districts in this consortium will change significantly because of our 21st Century Village Model. This Village will change the instructional
and organizational practices across an entire 11-county region. With the framework of the 26,000 student consortium as a basis for a
substantial network for inter-district collaboration, the consortium will have 4 lasting teams that will interact in a collaborative way: (a) the
Grant Implementation Team; (b) the Curriculum and Learning Design Team; (c) the District Teams of 10 that meet as a large group; and (d)
he Work-Based Learning Team. Such relationships will not end upon completion of the grant cycle. By leveraging the collaborative platform,
existing teams and relationships can grow and share best practices. Further, the intra-district network will be strengthened as the consortium
builds and leverages existing teacher-based teams to share best practices in home school buildings. These teams, coupled with an
expected network of 300 teachers using project-based learning and instructing dual enrollment courses, this is a paradigm-shifting 21st
Century Village. Second, the way we look at our instruction and assessment will change significantly. The first steps of the Entrepreneurship
Pathway will start immediately (08/14) through in-kind services of Believe in Ohio to the participating schools districts. This includes: (a) cash
support to individual building programs, (b) iPads to teachers in weak broadband areas, (c) regional online technology courses with self-
assessment quizzes, (d) STEM mentors for students, and (e) college scholarships for promising young entrepreneurs. This will jumpstart our
program quickly - a significant competitive advantage - and allow us to fully implement our curriculum by FY16. This curriculum has a broad
and innovative range of content for students. First, the STEM Commercialization Plans include studies in: Advanced Materials; Aerospace &

viation; Agriculture, Food Technology & Bio-Products; Computer Science & Information Technology; Alternative Energy & Energy Storage;
Environmental Technology; Medical Devices, Products & Services; Cellular, Molecular, Genomic, Pharmaceutical & Regenerative Medicine;
Sensing & Automation Technologies; and Manufacturing. These provide a strong basis for our project-based learning topics. Also, the STEM
Business Plan topics and competitions for young entrepreneurs center on the biological/medial, physical/engineering, and
earth/space/environmental categories. This type of curriculum and breadth of opportunities for young entrepreneurs has not been seen in our
region. Our curriculum and assessment will be impacted both by content and process for instruction, merging career and technical education

ith college-preparation education. The grant provides a means to audit our current assessment system and develop a new advanced
assessment system. Using a systematic approach to degree attainment, we will use more current assessment systems such as ACT

spire, ACT Profile, Student Experience Survey, COMPASS, and ACT to benchmark student progress from grades 6-12. These assessments
have benchmarks and will be used as assessments FOR learning and not simply assessments OF learning. This will change our current
approach to assessment and complement the next generation assessments through PARCC. Finally, the school day and school models will
look drastically different. Schools will have many more options in pathways for all students. With greater capacity to use blended and online
learning instruction, students will be able to leverage global experiences beyond the walls of the traditional school and use
business/community resources to complete their educational experience. High schools will change most drastically, as they will be better
able to facilitate virtual curriculum, flexible schedules, and share teachers. Project-based learning will also change our instructional models
0 a more appropriate 21st Century model.

E) SUBSTANTIAL IMPACT AND LASTING VALUE - Impact, evaluation and replication

The responses in this section are focused on the ability to design a method for evaluating the project's capacity for long-term sustainable results.
Therefore, the questions focus on the method of defining the problem(s) the project hopes to solve and the measures that will determine if the problem
(s) have been solved.

21. Describe the rationale, research or past success that supports the innovative project and its impact on student achievement, spending reduction
in the five-year fiscal forecast or utilization of a greater share of resources in the classroom.

The response should provide a concise explanation of items which provide rationale that will support the probability of successfully achieving the
goals of the project. Answers may differ based on the various levels of development that are possible. If the proposal is for a new, never before
implemented project, the response should provide logical, coherent explanations of the anticipated results based on some past experience or
rationale. For projects that have been implemented on a smaller scale or successfully in other organizations, the response should provide the
quantifiable results of the other projects. If available, relevant research in support of this particular proposal should also be included.

Please enter your response below.

[The first critical component of building an entrepreneurial pathway is giving young entrepreneurs appropriate work-based learning
opportunities. The best pathway to job creation lies in small business, opened by entrepreneurs (Marlar, 2013: Good Jobs: The New Global
Standard). While there is a trickle of current entrepreneurs in our region, this project is unique, as it seeks to build a coherent grades 6-14
flow of entrepreneurs for substantial and lasting value. This project incorporates the Believe in Ohio curriculum, STEM Commercialization
plans, Business Plan Programming, and an Entrepreneurship Camp that not only helps to identify young entrepreneurs, but also builds their
capacity to create jobs. With 11 business partners in our 21st Century Village Model, ensure comprehensive impact and sustainability of
opportunities for young entrepreneurs. Another critical component of our entrepreneurship pathway is the execution of a dual enroliment
program. Setting the stage for such research is the National Center for Postsecondary Research (2012: High School Dual Enroliment
Programs: Are We Fast-Tracking Students Too Fast?) which underscores how little is known about the impact of dual enrollment courses on
student achievement and standardized test scores because of the "selection bias" inherent in most programs. The conclusion is that "there
is little quantitative evidence on their effectiveness." This project, however, differs from standard dual enrollment in a critical way. Most
research in the past has looked at students who are already 12th graders and who have already have a 3.0 GPA and who have often passed
standardized college admission tests, i.e. the top performing students. This project will begin in the middle grades, allowing for time to
prepare more students to meet these requirements. Second, dual enroliment will be high school based, mitigating time and expense in
traveling to college campuses for impoverished students. Both factors should enable a wider array of students to participate and
subsequently result in an increase state assessment, ACT, and COMPASS scores. Research by the Stark Education Partnership (SEP)
(2014: Half Decade of Proof) on Canton's Early College High School notes that low scores on entry level (8th grade EXPLORE) standardized
tests were not necessarily a barrier for students later going on and earning a full associate degree in high school. Students COMPASS test




(minimum score necessary for math) scores also increased dramatically in what amounted to a high school based dual enroliment
environment. Locally, the impact of high school-based dual enroliment course work to prompt college access has also been supported
through a series of eight annual reports by the SEP in association with the Stark County ESC and Stark State College. In generating these
reports (available at: www.edpartner.org) SEP has surveyed nearly 7,000 students. These confirm (SEP 2010: Growth and Impact: The
Expansion of High School Based Dual Credit in Stark County, Ohio) greater gender equity 52% vs 64.6% female) and higher minority (17.5%
Ivs 10.6%) enrollment in dual enroliment courses compared to Post Secondary Enroliment Options (KnowledgeWorks 2007: The Promise of
Dual Enrollment: Assessing Ohio's Early College Access Policy). Further, by combining dual enrollment data with National Student
Clearinghouse records, data demonstrates that 84.2% of Stark County's dual enrollment students attended college the fall after graduation,
exceeding the county's rate of 63%, the state at 62.7% and the national average of 63.3%. (SEP 2013: Local Partnerships, Local Growth).

22. Describe the overall plan to evaluate the impact of the concept, strategy or approaches used in the project.

This plan should include the methodology for measuring all of the project outcomes. Applicants should make sure to outline quantitative approaches
to assess progress and measure the overall impact of the project proposal. The response should provide a clear outline of the methods, process,
timelines and data requirements for the final analysis of the project's progress, success or failure. The applicant should provide information on how the
lessons learned from the project can and will be shared with other education providers in Ohio.

* Include the name and contact information of the person who will be responsible for conducting the evaluation and whether this will be an internal or
external evaluation.

he Stark Education Partnership (SEP), under the direction of VP Dr. Joseph A. Rochford, will serve as an external evaluator for the project on
eacher credentialing, dual enrollment growth and corresponding changes in student achievement (2015-2020). Specifically SEP will,
compile baseline data (2015) from, ACT Aspire and The Student Survey assessments at grades 6 to 8. SEP will also monitor student
participation in project-based learning. In grades 9 -10, SEP will monitor ACT Profile, COMPASS, and ACT College Entrance Exam scores,
and changes in student achievement on reading, math, and science (2015-2020: formative and summative every fall and spring). SEP will
also monitor teacher progress toward credentialing (grades, hours earned, awarded adjunct status); district retention; and subsequent
courses taught (2015-2020: formative and summative). Using qualitative and quantitative methodology, SEP will establish with Stark State
College and consortium districts dual course enroliment baselines for all participating schools (2013-14 pre-program); monitor dual
enroliment growth; conduct attitudinal and demographic surveys of all students; conduct yearly classroom site visits and observations; and
conduct focus groups of students, and high school and college faculty (formative and summative: 2015-20). Using the National Student
Clearinghouse Student Tracker, dual enroliment data, and degree attainment data, SEP will track subsequent student enroliment,
persistence, and major of choice in college for graduating students through FY2020 (summative). Non-college attendees will be surveyed on
military enlistment and employment. SEP will issue 24 quarterly progress and six annual reports that will be available full-text through

ww.edpartner.org. A summative report will be authored. SEP publications under arrangement are reviewed for full text publication in the U.S.
Department of Education Educational Resources Information Center (ERIC) database http://eric.ed.gov.

* Include the method by which progress toward short- and long-term objectives will be measured. (This section should include the types of data to be
collected, the formative outputs and outcomes and the systems in place to track the project's progress).

[There are two methods by which short- and long-term objectives will be measured - qualitative and quantitative. First, the Stark Education
Partnership (SEP), will measure short-term formative data in grades 6 to 8 from ACT Aspire in the fall and spring of each year (2015-2020).
IThe Student Experience Survey will also be administered every fall and spring and yield formative student aspirational data (2015-2020).
[These data are quantitative. Long-term objectives measured in these grades also include, the number of project-based learning units
developed, and the number of students participating in these units. The consortium set short term goals of a 2% increase yearly in ACT
IAspire and The Student Experience Survey by utilizing project-based learning. The long-term outcome is a total increase of 10% in these
assessments at the end of FY20. SEP will also monitor more summative quantitative data relative to COMPASS, ACT Profile, and ACT
College Entrance Exams. Short-term target increases of 2% yearly are expected in each of these assessments, for total long-term outcomes
of 10% by the end of FY20. SEP will monitor quantitative data tracking dual enroliment credits, Student Tracker data, and degree attainment
data -- both in short-term (yearly) and long-term (by the end of FY20) manners. Qualitative data will come from both students and teachers in
this area, as well. In addition to quantitatively tracking dual credits earned, students will be surveyed at the end of each dual enrollment
course, so that adjustments can be made to curriculum and programming every semester (FY15-FY20). We will also monitor student
participation in work-based learning experiences quantitatively (FY15-FY20). Teachers in the credentialing program will also be surveyed
qualitatively on a yearly basis (FY15-FY20). SEP will issue 24 quarterly progress and six annual reports that will be available full-text through
www.edpartner.org.

* Include the method, process and/or procedure by which the project will modify or change the project plan if measured progress is insufficient to
meet project objectives.

Because we have operable consortium teams to implement the project, we will be better able to monitor the project's benchmarks and adjust
as necessary. First, each District Team of 10 will monitor implementation, strategic planning, and grant benchmarks at the district level.
Second, the Consortium' s Curriculum and Learning Design Team will monitor progress monthly for the entire consortium. We will be able to
know on a monthly basis weather or not we are progressing towards our short- and long-term goals. We can, therefore, adjust curriculum
and implementation strategies regularly. For example, if we do not meet ACT Aspire goals in the first year, we will disaggregate the data by
item and strand analysis and target areas of weakness for improvement. Similarly, with The Student Experience Survey, we will be able to
adjust to student aspirational data every spring, as there are pre-assessments each fall by which to gauge our progress. With COMPASS and
he ACT College Entrance Exam, we have an advantage, because we already have longitudinal data (through the Stark Educational
Partnership). We will know immediately the target areas where students have historically struggled, and be able to immediately and more
comprehensively design preparation curriculum to mitigate these weaknesses. This is an opportunity the grant affords us. However, with
more districts joining the consortium, we will have more baseline data and be better able to adjust curriculum over the course of FY15-FY20.
ith regard to dual enrollment data, because we are collecting credits, grades, and qualitative feedback every semester, we will adjust the
program as necessary with the Stark State College faculty. Finally, if we don't have the desired participation in our work-based learning
programs, our District Teams of 10 will actively seek students to grow this program. We will leverage the comprehensive communication plan
provided by Battelle for Kids to send appropriate marketing messages, as well.

23. Describe the substantial value and lasting impact which the project hopes to achieve.




The response should provide specific quantifiable measures of the grant outcomes and how the project will lead to successful attainment of the project
goals. Applicants should describe how the program or project will continue after the grant period has expired.

Please enter your response below.

he substantial and lasting value of this consortium will be: 1) The creation of a flow of young entrepreneurs to grow local economies from
Northeast to Southeast Ohio. We will impact 3,580 students in our dual enrollment course work and work-based learning programs for the
rant. This will allow us to avoid brain drain in the region and grow a vibrant economy. The number of students earning dual credit and
attaining degrees will continue to increase over time, as well. 2) The creation of a replicable template for a variety of career and technical
pathways (grades 6-14) that can be implemented in a similar manner as the entrepreneurial pathway. The consortium' s innovative blending
of the college and career pathway allows students to increase career and technical education exposure, as early as the 6th grade. Students
can experience both project-based learning and work-based learning opportunities in 21st Century content fields, allowing them to
conceptualize their pathways into their post-secondary careers. The pathways and project-based units will be shared so they can be
replicated across many career and technical fields. Further, the Entrepreneurship Pathway is unique in that it impacts all 16 career clusters.
By leveraging 11 business partnerships, and particularly its partnership with Believe in Ohio, the consortium can also create a 21st Century
illage Model of community engagement and entrepreneurship education that has not yet been experienced in the state of Ohio. 3) A
development of a network of expert teachers in both project-based learning and dual enroliment content areas. There will be 300 expert
eachers in the region that can connect and replicate work from the consortium. Since expertise in content area knowledge is also closely
linked to increases in student achievement, the region can continue to share such expert teachers to increase student success well into the
uture. 4) A sustainable 21st Century Village Model. Our consortium is unique. Not only does it cover 11 counties, over a vast area from
Northeast to Southeast Ohio, but it is also quite diverse. Our consortium has 29 total members from urban, suburban, and rural communities
ouching over 26,000 students. These 26,000 students will be the initial beneficiaries of a line of replicable work and collaborative efforts in
he future. Ultimately, the consortium can leverage past work from this grant to impact all grade levels, into post-secondary education. The
eam-focused consortium model will completely change the way our schools and larger communities collaborate in the future. This project
ill leave behind a virtual collaborative platform and a Consortium Playbook to chronicle its innovation and success.

24. Describe the specific benchmarks, by goal as answered in question 9, which the project aims to achieve in five years. Include any other
anticipated outcomes of the project that you hope to achieve that may not be easily benchmarked.

The applicant should provide details on the quantifiable measures of short- and long- term objectives that will be tracked and the source of
benchmark comparative data points. Responses should include specified measurement periods and preliminary success points that will be used to
validate successful implementation of the project. If a similar project has been successfully implemented in other districts or schools, identification of
these comparable benchmarks should be included.

* Student Achievement

e will increase student achievement across six indicators: 1) ACT Aspire (grades 6 to 8) data will increase by 2% each year (10% by FY20).
e will collect formative benchmarks each quarter and summative benchmarks every spring (FY15-FY20). 2)COMPASS scores will increase
by 2% each year (10% by FY20). We will collect these benchmarks every spring (FY15-FY20), comparing the prior year's scores to the current
ear. 3) Number of students meeting the state ACT average (grades 11 -12) will increase by 2% per year (10% by FY20). We will collect these
benchmarks every spring (FY15-FY20), comparing the prior year's scores to the current year. 4) Dual enroliment credits will increase by 10%
per year. We will collect data every semester (FY15-FY20) to mark progress. 5) Number of Entrepreneurship Certificates and Associates
Degrees will increase 10% by FY20. We will collect data FY16-FY20, as it is unlikely that one-year certificates or Associate' s Degrees will be
awarded in FY15. 6) 3,580 students will participate in work-based learning opportunities by FY20. This is based on a current dual enroliment
participation of 405 students, growing 10% each year. We also calculated the same number participating in project-based learning (initially)
in grades 6 to 8. These two added together gave us our projected benchmark. We will collect this every semester (FY15-FY20). The
consortium' s Curriculum and Learning Design Team will coordinate this implementation.

* Spending Reduction in the five-year fiscal forecast

he consortium plans to see cost savings in five venues by FY20: 1) Dual enrollment and Post-Secondary Enrollment Options tuition will
decrease by $2.1 million from FY15-FY20. We will benchmark yearly progress toward this goal. 2) Because of collaborative purchasing,
echnology costs will decrease by $1.5 million from FY15-FY20. We will benchmark yearly progress toward this goal. 3) Curriculum costs will
decrease by $1.1 million by leveraging digital curriculum. We will benchmark yearly progress toward this goal. 4) We will save $500K in
Salaries & Wages and Fringe Benefits (FY15-FY20) because of our shared human capital strategy and the grant's coverage of teacher
stipends. We will benchmark yearly progress toward this goal. 5) We will save $5.1 million as a consortium by FY20. We will benchmark

early progress toward this goal. The consortium's Grant Implementation Team will monitor shared spending.

* Utilization of a greater share of resources in the classroom

he consortium plans to see a greater share of resources in the classrooms through a joint purchasing strategy of infrastructure and
lequipment. We expect to see growth in three areas: 1) We will save $1.5 million in technology infrastructure. We will also benchmark
progress regarding how many courses we offer in the Entrepreneurship Pathway on a yearly basis. By FY20, we will offer all 21 courses (and
some supplementary core courses) through online and blended options. In 2015, we will offer 3 courses. In 2016, we will offer 9 courses. In

017, we will offer 14 courses. From 2018-2020, we will offer all 21 courses in the Entrepreneurship Pathway, with supplementary core
courses (math, English, science, social sciences). 2) Creation of 21st Century Classroom Prototypes. We will share our Classroom
Prototypes, modeling technology that leverages 21st Century online/blended curriculum. These will include state-of-the-art mobile labs and
Smart technologies for better student feedback. We will track the number of Classroom Prototypes and the blueprint for each prototype in our
Consortium Playbook. We will have at least 15 Classroom Prototypes by FY17. We will benchmark this progress yearly. 3) We will monitor the
number of project-based learning units shared on our consortium' s collaborative platform. By the end of FY15, we will begin with 60 units
(because we have 60 teachers that will be trained in project-based learning by the end of the year). We expect that to increase by a minimum
of 60 each year (because we will train 60 new teachers each year), for a total of 300 project-based learning units by FY20. The consortium' s
Grant Implementation Team and Curriculum and Learning Design Teams will monitor this progress.

* Implementation of a shared services delivery model
he shared services model is integral to the success of this proposal. As the consortium seeks to build a complete 68-hour
Entrepreneurship Pathway, it is vital that we share teachers and curriculum across the 15-district consortium. There are five benchmarks we




are measuring in this goal area: 1) We will credential 35 teachers in the region across core content areas and in business/entrepreneurship
by the end of FY16. 2) Creation of a multi-district shared 15-hour pathway for all students to attain dual credit by the end of FY16. This will be
he core areas (math, ELA, science, social sciences) so that all students can take advantage of college credit, even if they are not in the
specific Entrepreneurship Pathway. 3) By FY17, the one-year Entrepreneurship Certificate Pathway will be completed. This will include all 11
courses necessary for students to attain a one-year Entrepreneurship Certificate. We will mark student agree attainment yearly. 4) By FY18,
he Entrepreneurship Associate' s Degree Pathway (21 courses) will be completed. We will mark student degree attainment yearly. 5) We will
save $5.1 million in the consortium through shared curriculum and purchasing agreements. The consortium' s Curriculum and Learning
Design Team and Grant Implementation Team will monitor our shared services model.

* Other Anticipated Outcomes
here are three other anticipated outcomes for this grant: 1) Increase in the number of project-based units grades 6 to 8. We will have 300
shared project-based units across the consortium, shared on our virtual collaborative platform. Students will have the opportunity to increase
heir capacity for 21st Century success by participating in a greater number of project-based units, which are skills that are transferable to all
career pathways. 2) Increase teacher effectiveness within school districts by training 300 teachers in project-based learning and credentialing
35 teachers for dual enrollment. This will coincide with our student achievement benchmarking. 3) Increase student aspiration as measured
by The Student Experience Survey (grades 6 to 8). Students will indicate a stronger sense of self and career pathways as measured through
he Student Experience Survey. The consortium's Curriculum and Learning Design Team and Grant Implementation Team will monitor
hese outcomes.

25. Is this project able to be replicated in other districts in Ohio?
¥ ves
™ No

If the applicant selects "Yes" to the first part of the question, the response should provide an explanation of the time and effort it would take to
implement the project in another district, as well as any plans to share lessons learned with other districts. To every extent possible, applicants should
outline how this project can become part of a model so that other districts across the state can take advantage of the learnings from the proposed
innovative project. If there is a plan to increase the scale and scope of the project within the district or consortium, it should be included here.

* Explain your response

[This project is very intentionally ripe for replicability. First, the creation of our 15-hour core pathway and 68-hour Entrepreneurship Pathway can
be replicated across all 16 career clusters. Because we have back-mapped curriculum from Stark State's Entrepreneurship Program into
grades 6 to 12, we also have a model for other pathways to be replicated through grades 14 and even through to graduate work. Other
districts and consortia could replicate the actual Entrepreneurship Pathway, and use our design process to do the same for other pathways.
Second, the Believe in Ohio programs and curriculum are slated for state roll-out over the next two years. The Young Entrepreneur's
Consortium will also be promoted at Believe in Ohio's technology exhibit at the Ohio State Fair this August and in subsequent years. The
work-based learning experiences (recorded in the work-based learning catalog and our Consortium Playbook) will be replicable across the
state, as the Ohio has funded Believe in Ohio to do so. We will also have a replicable model of our Entrepreneurship Camps, recorded in the
Consortium Playbook. Third, much of the curriculum in the project is online and/or shared on the virtual collaborative platform. Therefore, the
every-day project-based learning curriculum and dual enrollment curriculum can be used as a base for those who want to follow a similar
process. With 300 teachers trained in project-based learning, we will have a good pool of project-based learning knowledge to replicate in
other regions. Fourth, the Consortium Playbook we will develop will demonstrate how we planned for the progress, how we marked the
progress, and will contain documents to be referenced for further implementation. This will be recorded on a virtual collaborative platform so it
is accessible to others. Finally, we can maintain, and even expand our existing 21st Century Village Model to serve as a mentoring resource
ffor other projects. We will present at local and state venues to share our knowledge intentionally. Battelle for Kids has a yearly venue to do so
 The Connect for Success Conference. We can seek other venues, as well, as is appropriate to promote project replication. With 29 partners,
across 11 counties, our partners interact with school districts, higher education partners, and business/community members from all over
the state of Ohio.

By virtue of applying for the Straight A Fund, all applicants agree to participate in the overall evaluation of the Straight A Fund for the duration of the
evaluation time frame. The Governing Board of the Straight A Fund reserves the right to conduct an evaluation of the project and request additional
information in the form of data, surveys, interviews, focus groups and other related data on behalf of the General Assembly, Governor and other
interested parties for an overall evaluation of the Straight A Fund.

PROGRAM ASSURANCES: | agree, on behalf of this applicant, and any or all identified consortium members or partners, that all supporting documents
contain information approved by a relevant executive board or its equivalent and to abide by all assurances outlined in the Straight A Assurances
(available in the document library section of the CCIP).

Larry Morgan, Superintendent, Stark County Area Joint Vocational School District on behalf of the Young Entrepreneur's Consortium
acknowledges the Straight A Fund grant assurances and agrees to these assurances.
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Consortium Contacts

Telephone Email Address Organization Name Address Delete
Number Contact

(740) 374- 111 Academy Dr,
Tasha Werry 6500 ma-ttwerry@seovec.org Marietta City 044321 Marietta, OH, 45750-
8053
(330) 927- . . . 815 N Ella St, Orrville,
Brett Lanz 7150 ritt_lanz@tccsa.net Orrville City 044610 OH, 44667-1154
. (330) 868- ] ] . 406 East St, Minerva,
Becky Miller 5855 millerb@minerva.sparcc.org Minerva Local 049890 OH, 44657-1429
. 100 Saurer St,
Brett Lanz (330) 927- ritt_lanz@tccsa.net Rittman Exempted ) 5504 Rittman, OH, 44270-
7150 Village
1259
401 W Main St,
Lynette  Angeloni (330) 863- angelonil@brownlocalschools.com Brown Local 046177 Malvern, OH, 44644-
1355 ext. 258
9482
. . (330) 866- . 5362 State Rgute 183
David Fischer 3339 d.fischer@svlocal.org Sandy Valley Local 049940 NE, Magnolia, OH,
44643-8481
' (330) 488- . . 310 Browning Ct N,
Becky Miller 0316 millerb@minerva.sparcc.org Osnaburg Local 049916 East Canton, OH,
44730-1248
(330) 830- 930 17th St NE,
Angela Chapman 3900 ext. achapman@massillonschools.org Massillon City 044354 Massillon, OH,
50155 44646-4853
252 3rd St NE,
Ed Robinson (33201)86127_ ed.robinson@carrolltonschools.org Carrollt\c/air;IaEx:mpted 045278 Carrollton, OH,
. 44615-1236
. (330) 832- . 2800 RIC.hVI”e Dr SE,
Daniel Murphy 9856 daniel.murphy@rgdrage.org Stark County Area 062026 Massillon, OH,
44646-9480
. (330) 896- . PO Box 218, Green,
Cindy Brown 7550 browncindy@greenlocalschools.org Green Local 050013 OH, 44232-0218
(330) 698- 9048 Dover Rd, Apple
Sandy Hadsell 3001 Soea_shadsell@tccsa.net Southeast Local 050583  Creek, OH, 44606-
9408
. 400 Richards Rd,
Barb Funk (7%01)0‘1:,)54' bfunk@mideastctc.org '\T”;if:;goarg:;;?: 051300  Zanesville, OH,
e 43701-4645
(330) 669- 518 W Prpspect St,
Matt Brown 7007 ext. 1024 mbrown@wcscc.org Wayne County JVSD 051714 Smithville, OH,
’ 44677-9672
. (330) 669- i PQ qu 438,
Judy Robinson 3921 Gren_judy@tccsa.net Green Local 050559 Smithville, OH,

44677-0438
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Partnerships

Telephone Email Address Organization Name Address Delete
Number Contact

(614) 481- 1160 Dublin Road, Suite

Pam Noeth 3141 pnoeth@battelleforkids.org Battelle for Kids 500, , Columbus, OH,
43215
. . (740) 376- . . Building Bridges to 111 Academy Drive, ,
Cindy Davis 7081 fcfc@suddenlinkmail.com Careers Marietta, OH, 45750
Canton Regional
L (330) 458- . 222 Market Ave. North, ,
Dave  Kaminski 2059 davidk@cantonchamber.org Chamber of Canton, OH, 44702
Commerce
The Ohio Academy of
(740) 417- . . . . Science, 1500 West Third
Lynn Elfner 3579 oas@iwaynet.net Believe in Ohio Avenue, Sulte 227,
Columbus, OH, 43212
(740) 376- . . 215 5th St, Marietta, OH,
Beth McNally 4683 mcnallye@marietta.edu Marietta College 063818 45750-4033
. . (330) 761- - Ohio STEM Learning 199 South Broadway, ,
Alison White 3195 awhiteua@akron.k12.oh.us Network Akron Hub Akron, OH, 44308
Small Business
) (330) 244- . 6000 Frank Avenue NW, ,
Victor Pavona 3295 info@cantonsbdc.org Development Center Canton, OH, 44720-7599
Kent State - Stark
(330) 492-
Barb Cockroft 8136 ext. barb.cockroft@email.sparcc.org  Stark County ESC 049825 2100 38th St NW, Canton,
1410 OH, 44709-2312
(330) 453- . Stark Development 116 Cleveland Avenue
Steve Paquette 5900 ext. 14 steve@starkcoohio.com Board NW. , Canton, OH, 44702
(330) 452- Stark Education 400 Market Ave North, ,
Joe Rochford 0829 rochford@edpartner.org Barinerstin Canton, OH, 44702
(330) 494- S
. tark State College of 6200 Frank Ave NW, North
Dennis  Trenger 6147:;)43xt. dtrenger@starkstate.edu Technology 063420 Canton, OH, 44720-7228
- (330) 972- . . Zook Hall 210, Akron, OH,
William  Hauser 7043 whauser@uakron.edu University Of Akron 062869 443254201
. (319) 512- . American College 500 ACT Drive, , lowa City,
Rose Babington 9720 rose.babington@act.org Testing (ACT) A, 52240
Rod crid (330) 264- . wed Wzy”e County 542 E. Liberty Street, ,
o rider 2411 rcrider@waynecountyedc.com conomic Wooster, OH, 44691

Development Council
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Barb Funk

Pamela Noeth

Assistant
Director, Mid-
East Career
and Technical
Center

Collaborative
Learning
Leader, Battelle
for Kids

Ms. Funk is the Assistant
Director of Mid-East CTC and
has over 30 years of
educational experience as a
teacher and an instructional
leader. Ms. Funk is Mid-East's
liaison for the grant and will
serve on the consortium's
Curriculum and Learning
Design Team.

Battelle for Kids (BFK) will
provide facilitation for the
consortium, with a team of
experts who have facilitated
such consortia for over 10
years. In this vein, BFK has
provided counsel and
solutions to advance the
implementation of value
added measures, adoption of
powerful practices for
educator effectiveness, and
strategic communications
around disruptive
innovations. BFK works with
districts to engage
stakeholders as part of large-
scale change collaboratives,
such as the SOAR School
Improvement Collaborative,
Ohio Value-Added High
Schools Initiative, Leading &
Learning Collaborative, and
the Ohio Appalachian
Collaborative (OAC). These
collaboratives have made
great strides in leadership,
student instruction, college
and career readiness,
measures of effectiveness,
and more. School districts
and collaboratives have found
BFK to be a trusted partner to
help them navigate new
policies and practices that
amplify and accelerate more
effective ways to teach and
learn. Dr. Pamela Noeth will
be the BFK liaison to this
consortium and facilitate
project management and
grant implementation.

Stark County Area (062026) - Stark County - 2015 - Straight A Fund - Rev 0 - Straight A Fund

Ms. Funk is the Assistant
Director of Mid-East CTC and
has over 30 years of
educational experience as a
teacher and an instructional
leader. Ms. Funk is Mid-East's
liaison for the grant and will
serve on the consortium's
Curriculum and Learning
Design Team.

Dr. Noeth joined Battelle for
Kids in 2011 as a
Collaborative Learning Leader
for the Ohio Appalachian
Collaborative portfolio. In that
role, she is responsible for
partnering with the district
based Collaborative Learning
Practitioners, district
transformation teams, and
other teams to ensure district-
wide implementation of
college- and career-readiness
initiatives in K-12, value-added
analysis, formative
instructional practices, and
change leadership. Pam has
a strong background in
curriculum and leadership.
Prior to joining Battelle for
Kids, Pam has served as a
Curriculum Director, Principal,
and English Teacher. Her
main responsibilities in these
roles included school
improvement initiatives,
alternative education
programming, and high
school reform efforts. Pam
has a strong background in
college and career readiness,
professional development,
Quality Core, and designing
successful intervention and
alternative education
programs in the state of Ohio.
Dr. Noeth's education
includes: Ph.D. Educational
Leadership, University of
Dayton; M.S. Educational
Leadership, University of
Dayton; English 7-12
Licensure, The Ohio State
University; and B.S
Communication, Miami
University (OH). Dr. Noeth
holds a Superintendent's
License, Assistant

Implementation Team

Title Responsibilities Qualifications Prior Relevant Experience | Delete
Contact

Ms. Funk is the Assistant
Director of Mid-East CTC
and has over 30 years of
educational experience as a
teacher and an instructional
leader. Ms. Funk is Mid-
East's liaison for the grant
and will serve on the
consortium's Curriculum
and Learning Design Team.

Dr. Noeth has a great deal
of experience facilitating
teacher professional
development and coaching,
particularly in Formative
Instructional Practices,
Grading, Co-Teaching,
Intervention, Alternative
Education, and Therapeutic
Crisis Intervention (TCI).
She has presented at major
national conferences,
including AERA, AESA, and
the National Dropout
Convention on multiple
occasions on all of the
aforementioned topics. She
has also served as a
Secondary Curriculum
Director, where she
collaborated with secondary
principals and staff in
implementing curriculum
and programming in grades
5to 12. She also served the
Delaware-Union ESC as
the Alternative Education
Coordinator for Delaware
County where she
supervised programs that
served the most at-risk
students across four
counties, 16 school
districts, and a number of
community agencies.
These programs were
regarded by the Ohio
Department of Education as
the finest alternative
programs in the state of
Ohio. Prior to working at the
DUESC, she was an
Assistant Principal in
Hilliard City Schools, and
also served as the District
Summer School Principal
(which hosted over 1,000
students per summer). Dr.




Angela

Judy

Dennis

Chapman Director of
Curriculum,
Massillon City
Schools

Robinson Superintendent,
Green Local
Schools
(Wayne County)

Director of
Academic
Outreach &
Executive
Director of
Satellite
Campuses

Trenger

As Director of Curriculum, Dr.
Chapman directs district-
wide curriculum, instruction,
assessment and staff
development programs.
Facilitates the staff selection
and orientation process. She
also builds internal/external
partnerships that support
district goals that enhance
student learning and
facilitates the District's Ohio
Improvement Process. Dr.
Chapman evaluates direct
reports and implements an
effective professional growth
plan for each. Most recently,
she designed & Implemented
the Common Core
Leadership Cadre for K-12
teachers. Dr. Chapman is the
liaison from Massillon City
Schools and will serve on the
Curriculum and Learning
Design Team.

Ms. Robinson serves as the
Superintendent of Green
Local Schools and has over
25 years of experience in
education. Prior to her
superintendency, Ms.
Robinson served as a
treasurer. Ms. Robinson is
the liaison from Green Local
Schools (Wayne County) and
will serve on the consortium's
Grant Implementation Team.

Founded in 1960, Stark State
College's mission is to
provide high?value, student?
centered associate degrees
and professional
development; and the
college's vision is to be a first
choice in higher education
and a catalyst for economic

Superintendent's License,
Principal' s License, and 7-12
English License through the
Ohio Department of Education.
She also holds Therapeutic
Crisis Intervention Certification
through Cornell University. Dr.
Noeth has a great deal of
experience working with
collaborative and as an
instructional leader, making
her a strong partner for the
consortium.

As Director of Curriculum, Dr.
Chapman directs district-wide
curriculum, instruction,
assessment and staff
development programs.
Facilitates the staff selection
and orientation process. She
also builds internal/external
partnerships that support
district goals that enhance
student learning and facilitates
the District's Ohio
Improvement Process. Dr.
Chapman evaluates direct
reports and implements an
effective professional growth
plan for each. Most recently,
she designed & Implemented
the Common Core Leadership
Cadre for K-12 teachers. Dr.
Chapman is the liaison from
Massillon City Schools and
will serve on the Curriculum
and Learning Design Team.

Ms. Robinson serves as the
Superintendent of Green Local
Schools and has over 25
years of experience in
education. Prior to her
superintendency, Ms.
Robinson served as a
treasurer. Ms. Robinson is the
liaison from Green Local
Schools (Wayne County) and
will serve on the consortium's
Grant Implementation Team.

Mr. Trenger has grown the
dual enrollment program by an
average of 20% each year. He
has extensive experience in
facilitating strong partnership
and implementation of shared
curriculum. Mr. Trenger holds
a Masters' In Business
Administration from Ashland

Noeth has served as an
adjunct professor at the
University of Dayton and
The Ohio State University.
Dr. Noeth holds a Ph.D. in
Educational Leadership
from the University of
Dayton, where she awarded
the Dr. Ellis Joseph
scholarship for excellence
in the doctoral program, as
well as the Graduate School
Fellowship from the
University of Dayton, which
recognized her dissertation
as one of the best research
projects in the university.

As Director of Curriculum,
Dr. Chapman directs
district-wide curriculum,
instruction, assessment
and staff development
programs. Facilitates the
staff selection and
orientation process. She
also builds internal/external
partnerships that support
district goals that enhance
student learning, and
facilitates the District's Ohio
Improvement Process. Dr.
Chapman evaluates direct
reports and implements an
effective professional
growth plan for each. Most
recently, she designed &
Implemented the Common
Core Leadership Cadre for
K-12 teachers. Dr.
Chapman is the liaison
from Massillon City Schools
and will serve on the
Curriculum and Learning
Design Team.

Ms. Robinson serves as the
Superintendent of Green
Local Schools and has over
25 years of experience in
education. Prior to her
superintendency, Ms.
Robinson served as a
treasurer. Ms. Robinson is
the liaison from Green
Local Schools (Wayne
County) and will serve on
the consortium's Grant
Implementation Team.

Prior to his job as the
Director of Academic
Outreach and Executive
Director of Satellite
Campuses, Mr. Trenger
was the Department
Head/Assistant Professor
for the Information
Technology Department for




Barbara Cockroft

SST

growth. The College is an
accredited member of the
Higher Learning
Commission of the North
Central Association (NCA) of
Colleges and Schools. In
August 2007, the Higher
Learning Commission
extended Stark State
College's accreditation to
include the offering of online
degrees. The College has
well-established dual
enrollment pathways with
approximately 40 regional
high schools and career and
technical centers that offer
college-level courses across
a broad range of STEM fields
collaboratively with qualified
high school teachers and
through online options. For
the purposes of this project,
Stark State College will be the
main provider for the 68-hour
Associate' s Degree
Entrepreneurship Pathway.
Stark State will also provide a
satellite Entrepreneurship
Camp each summer. The
College's efforts will be led by
Dennis Trenger, Director of
Academic Outreach and
Executive Director of Satellite
Campuses. In this role, Mr.
Trenger is responsible for all
of the College's dual
enrollment and community
partnerships supporting
education opportunities at off-
site locations. As a project
partner, Stark State College
will work with the project team
to establish directional
activities for 6-10 grade
students that help them
explore dual enrollment
pathways; create a robust
business and
entrepreneurship dual
enrollment pathway that will
lead through the College
toward an Associate's
Degree; incorporate the
College's My Academic Plan
(MAPs) and Career Coach
software into the project
design; and work
collaboratively with the
University of Akron to offer an
18 credit hour partial-MBA
certificate on the College's
main campus to develop a
shared pool of credentialed
high school teachers for the
business dual enrollment
programs.

The Stark County Educational

University, a Bachelor of
Science in Computer Science
from Walsh University and an
Associates of Applied Science
in Computer Technology from
Stark State College. As the
Director of Academic Outreach
for Stark State College, he has
lead dual enrollment program
growth from 65 students at two
school districts in fall 2007 to
2,200 students at 50 school
districts as of spring 2014. As
the Executive Director of
Satellite Campuses for Stark
State College, he was
responsible for the creation
and development of Stark
State's satellite outreach
initiative. Off campus locations
were established in Alliance,
downtown Canton, Carrollton,
Hartville and Navarre. In
October 2005, combined
student enroliment was 141
students. As of spring 2007,
combined student enrollment
was 450 students, an
increase of 219% during this
time period. Responsibilities
involved managing all aspects
of each satellite location
including staffing, customer
service, strategic facility and
technology planning,
curriculum management,
facility scheduling, student
services and
budgeting/profitability analysis.
This position was created in
support of the College's
strategic plan and reports
directly to the Provost.

Barb Cockroft, the Stark

five years. He was also the
Management Information
Systems Director for the City
of Canton for two years, a
Senior Engineering
Systems
Programmer/Analyst at The
Timken Company for two
years and a Field Sales
Tool Support/Training Team
Leader at The Timken
Company, for three years.
Mr. Trenger is well-
positioned in the
community, with strong
community relationships,
and is well-suited to lead
the academic outreach and
dual enrollment
programming for this grant.
His track record of success
is well-documented in this
area.

Ms. Cockroft has diverse




Cindy

Brown

Consultant,
Region 9

Principal, Green
Local Schools
(Summit
County)

Service Center (SCESC)
focuses on Shared Services
across its 23 member
districts in a three county
region. Founded in 1912,
Stark County ESC has always
highlighted areas of
partnerships, projects and
grants that enhance
opportunities for students
and community. The Stark
County Educational Service
Center has a long history of
collaborating with member
districts, community
organizations, federal and
state agencies, and private
organizations. For this
project, R.G. Drage will
contract with the Stark County
ESC to have a local liaison
and representative to ensure
a shared service model of
purchasing, professional
development, and human
capital. The representative
will also serve as a project
manager for day-to-day
operations, goal
implementation, and
professional development of
the consortium. Barb Cockroft
is the liaison from Stark
County ESC.

Ms. Brown is the principal at
Green High School and leads
a High School Administrative
Team that manages and
supervised building of 1350
students, 85 teachers, and 40
support staff members. Her
major duties include teacher
support and evaluation,
curriculum construction. Ms.

County ESC liaison for the
project is an outstanding
teacher leader. Barb has more
than thirty-seven years of
classroom experience as a
7th and 8th grade language
arts teacher on which to base
her expertise, including 18
years of teaching reading and
writing to gifted students.
Additionally, Barb used her
passion for education to
mentor both aspiring and
experienced teachers in her
immediate past position as
Director of the Center for
Professional Development
and as an Associate
Professor in the Division of
Education at Walsh University
(8 years at university level).
Barb holds a professional
teaching license in the state of
Ohio, is a National Board
Certified Teacher, and has
earned a K-12 Gifted
Education Endorsement. Barb
is adept at facilitating
collaboration, and is an expert
instructional coach. Her
accolades and awards are
numerous, including: -Dr.
Raymond W. Bixler Award for
Outstanding Educator from
Ashland University -Martha
Holden Jennings Scholar -
Governor Ted Strickland's
Committee on Creativity and
Innovation in Education; one of
44 committee members and
only 1 of 4 middle school
teachers from across the state
-Awarded National Board
Certified Teacher
Credentialing -Lake Township
Chamber of Commerce's
Educator of the Year
Leadership Award; Stark
County Teacher of the Year-
Lake - Lake Local Board of
Education as Outstanding
Educator Recognition - Phi
Delta Kappa Teacher of the
Year Ms. Cockroft is well-
suited to serve as the liaison
from Stark County ESC for this
project.

Ms. Brown is the principal at
Green High School and leads
a High School Administrative
Team that manages and
supervised building of 1350
students, 85 teachers, and 40
support staff members. Her
major duties include teacher
support and evaluation,
curriculum construction. Ms.

experience in the field of
education and has served
as a National and
International Consultant,
school improvement
specialist; assessment
literacy specialist; FIP
specialist; did OIP work in
various districts across
Ohio for five years. She was
also Walsh University's
Director of the Center for
Professional Development
for three years. As a 30+
year teacher, she has
specialties in Gifted
Education and Brain-Based
Learning. She has an
extensive vita of
presentations and
professional development
workshops, and has
facilitated such workshops
on a local, national, and
international scale, with
groups ranging from 20
teachers to 300 teachers.
Our consortium of 26,000
students will benefit greatly
from her years of
experience and breadth of
knowledge.

Ms. Brown is the principal at
Green High School and
leads a High School
Administrative Team that
manages and supervised
building of 1350 students,
85 teachers, and 40 support
staff members. Her major
duties include teacher
support and evaluation,




Tamra

Hurst

Treasurer

Brown will serve as the
liaison for the consortium.
Ms. Brown will also be a
member of the Curriculum
and Learning Design Team.

Established in 1977 and
accredited by the Ohio
Department of Education,
R.G. Drage is a two-year
public joint vocational school
that provides secondary
preparation through
classroom and lab offerings.
R.G. Drage promotes
education-to-employment
pathways and workforce
development through
innovative academic and
occupational programs that
incorporate high-value high-
growth skill sets that respond
to the needs of regional
business and industry. R.G.
Drage's education model
also integrates meaningful
work-based experiences and
project-based learning
opportunities. For the
purposes of this project,
Tamra Hurst, Treasurer at
R.G. Drage, will serve as the
focal point for fiscal
management. Ms. Hurst has
served as a treasurer for the
past 23 years and also
serves as the Assistant
Treasurer for the National
Association of Educational
Purchasing Agencies, the
Secretary of the East Central
Association of School
Business Officials, and as a
member of the Facilities
Subcommittee of the Ohio
Association of School
Business Officials. As
representative from lead
applicant for the Young
Entrepreneurs Consortium,
Ms. Hurst will provide fiscal
leadership to the project and
work collaboratively with the
Stark County Education
Service Center to implement
project components and
provide overall management
to the project.

Brown will serve as the liaison
for the consortium. Ms. Brown
will also be a member of the
Curriculum and Learning
Design Team.

Ms. Hurst is well-suited for the
helm of the Young
Entrepreneur's Consortium as
the fiscal manager. Ms. Hurst
has over 23 years for
experiences as a treasurer
and is adept at grant
management and shared
services contracts. Currently,
she is also the acting
treasurer of the Stark County
Education Service Center. Her
education and experience is
extensive. Her education
includes: Masters of Business
Administration, University of
Akron, 1985; Bachelors of Arts,
Business Administration and
Spanish, Anderson University,
1980; Undergraduate work,
Universidad de Los Andes,
Bogota, Colombia, 1979. Ms.
Hurst holds multiple
certifications, including: Ohio
Department of Education
Treasurer License; Ohio
Department of Education
Business Manager License;
Association of School
Business Officials, Registered
School Business
Administrator (RSBO); Ohio
Association of School
Business Officials, Registered
School Business
Administrator (RSBA); and
Ohio Association of School
Business Officials, Registered
School Business Fiscal Officer
(RSBFO). In addition to her
current treasurer position, Ms.
Hurst has served as a Director
of Business Operations for 14
years, the Chairperson for
Ohio Council of Educational
Purchasing Consortia
(OCEPC) for 10 years, the
Fiscal Consultant for Stark
Portage Area Computer
Consortium (SPARCC) for 4
years, and the Treasurer for
Plain Local Schools for 14
years.

curriculum construction. Ms.
Brown will serve as the
liaison for the consortium.
Ms. Brown will also be a
member of the Curriculum
and Learning Design Team.

Ms. Hurst is a leader in the
field. Ms. Hurst's past
experiences include:
Director of Business
Operations for 14 years, the
Chairperson for Ohio
Council of Educational
Purchasing Consortia
(OCEPC) for 10 years, the
Fiscal Consultant for Stark
Portage Area Computer
Consortium (SPARCC) for 4
years, and the Treasurer for
Plain Local Schools for 14
years. She also has
extensive leadership
positions and activities,
including Leadership Stark
County graduate (1999);
Association of Educational
Purchasing Agencies,
Assistant Treasurer, 2009-
present; East Central Ohio
Association of School
Business Officials,
secretary, 1995-2008. and
Audit Committee Member,
Plain Local School District,
R.G. Drage Career
Technical Center, Osnaburg
Local School District, Stark
County Educational Service
Center, 1995-2013. Ms.
Hurst has conducted many
professional development
workshops, including: -
"Stark County Centers for
Transportation Excellence",
Ohio Association of
Educational Service
Centers Annual Meeting,
2014. - "The Role of the
Business Manager in
School Administration
Resource Management",
guest speaker, Ashland
University graduate class in
School Administration,
2011, 2012 -"Maximizing
Purchasing Power in a
World of Shrinking
Resources", Ohio School
Boards Association Annual
Meeting, 2006. -
"Cooperative Purchasing
Opportunities for Ohio
School Districts", Ohio
Association of School
Business Offices
Certification of School
Business Officials Program
(COSBO), 2004. -"Feel Like




Joe

Rochford Vice-President,
Stark Education
Partnership

The Stark Education
Partnership was formed by
four major local foundations
in 1989 to support education
reform by mobilizing private
sector resources to help
school districts and now
colleges in Stark County Ohio
build the capacity to initiate
and sustain change. The
Partnership involves the
community in studying issues
and brokers resources to
help create the collaborations
necessary to make Stark
County's education
institutions, serving more
than 100,000 students, the
finest in the nation. In over
twenty years of existence, the
Stark Education Partnership
has secured, brokered, or
collaborated on nearly $70
million in federal, state, and
local funds to help achieve
this goal. At its very core, the
Partnership is a researcher,
catalyst and thought leader.
The Stark Education
Partnership formed the first
P-16 Compact in the state in
2002. The Compact fosters
agreement between area
college presidents, school
superintendents, community,
business, philanthropic and
civic leaders on common
strategies to increase high
school graduation, college-
going and completion rates.
The development and
monitoring of community-
level education data analytics
is one such strategy. The
Stark Education Partnership
will serve as the outside
evaluator for the project.

A past research fellow of both
Kent State University and the
Cleveland Clinic Foundation,
Dr. Joseph A. Rochford has
over 20 years of experience in
conducting both program and
organizational evaluations in
education. A Fulbright Senior
Specialist, he most recently

assessed the first five years of

operation of Kisubi Brothers
University College in Uganda.
For the past eight years, Dr.
Rochford has also served as
PI for the annual evaluation of
dual credit and post-
secondary opportunities for
the 17 public school districts
in Stark County, Ohio. These
evaluations have been
supported by the College
Board, Dominion, and Key
Bank. Several are now
published on the U.S.
Department of Education's
ERIC web site. Dr. Rochford
has extensive experience in
evaluation and is also well-
published, making his
expertise, and the
collaboration with Stark
Education Partnership, a
perfect match for this
consortium.

You are Lost in the OSFC
Jungle?", Ohio Association
of School Business Officials
Seminar Director, 2001.

Dr. Rochford is Vice-
President of the Stark
Education Partnership and
joined the organization in
1991. Prior to coming to
Stark County, Dr. Rochford
served as a University
Fellow at Kent State where
he was part of a team
conducting research on
how organizations make
decisions. That research
resulted in the development
of the Decision Processes
Profile Instrument (DPI)
which is the first
standardized instrument to
profile how organizations
make decisions under
conditions of high
uncertainty. Research on
the DPI is still continuing as
other doctoral students
apply the instrumentin a
wide variety of fields. While
at Kent, he also worked
extensively on several
education improvement
efforts, including the
Administrative Preparation
Program of the Cleveland
Public Schools and the
Canton City Schools
Leadership Academy. From
1988 to 1989, he was a
doctoral fellow with the
Cleveland Clinic Foundation
and served as research
advisor to the Clinic's Public
Education Initiative with
John Hay High School.
Before going to Kent State,
Dr. Rochford was general
manager of Amber-rents,
Inc. (d.b.a. Taylor Rental
Company) of Olmsted Falls,
Ohio. He also spent several
years at Baldwin-Wallace
College in Berea, Ohio in
administrative posts and
was a consultant to the
Ohio R-94 Federal Urban
Renewal Project in Berea.
In Stark County, he currently
serves as a member of the
board of directors for Jobs
for Ohio's Graduates
(J.0.G.S.) of Greater Canton
and the AHEAD Foundation
in Massillon. He is also an
adjunct professor of
graduate education at
Walsh University.




Tasha

Brett

Lynette

Werry

Lanz

Angeloni

Director of
Community
Outreach,
Marietta City
Schools

Curriculum
Director, Stark
County
Educational
Service Center

K-12 Gifted
Coordinator &
21st Century
Coordinator,
Brown Local
Schools

Tasha Werry is currently the
Director of Community
Outreach for Marietta City
Schools, which includes
coordinating the district's TIF
grant, RttT grant and OAC
RttT grant, along with
facilitating several district
level teams. After receiving a
Masters in Education from
The Ohio State University, Ms.
Werry taught for five years at
the middle school level and
seven years at the elementary
level. Throughout the last
fifteen years, she has also
been a part of several
leadership teams and
headed up building level and
district level projects - the
most recent project being the
Building Bridges to Careers
community group which
meets regularly to address
the disconnect between
education and business in
our area. Ms. Werry is the
liaison from Marietta City
Schools and will serve on the
Grant Implementation Team.

Brett Lanz works with the
Stark County Educational
Service Center and provides
district support to Orrville,
Rittman and Southeast
schools in Wayne County.
Prior to that, he was a MS-HS
principal in Rittman for nine
years. Mr. Lanz will be the
liaison from Orrville, Rittman
and Southeast Local School
Districts. He will also serve
on the Grant Implementation
Team.

Dr. Lynette Angeloni as
served as a kindergarten
through higher education
teacher for18 years, a PK-12
Principal and Test
Coordinator for 6 years, has
opened 2 new schools:1 as a
gr.4-8 teacher and the other
as the PK-8 leading Principal.
Dr. Angeloni has also
designed an MAT online
student teacher course for
SCAD, created a PK-College
Educational Partnership with
SCAD and currently
supervises University of
Akron Student Teachers. Dr.
Angeloni is the liaison from
Brown Local Schools and will
serve on the Curriculum and
Learning Design Team for

Tasha Werry is currently the
Director of Community
Outreach for Marietta City
Schools, which includes
coordinating the district's TIF
grant, RttT grant and OAC RttT
grant, along with facilitating
several district level teams.
After receiving a Masters in
Education from The Ohio State
University, Ms. Werry taught for
five years at the middle school
level and seven years at the
elementary level. Throughout
the last fifteen years, she has
also been a part of several
leadership teams and headed
up building level and district
level projects - the most recent
project being the Building
Bridges to Careers community
group which meets regularly to
address the disconnect
between education and
business in our area. Ms.
Werry is the liaison from
Marietta City Schools and will
serve on the Grant
Implementation Team.

Brett Lanz works with the Stark
County Educational Service
Center and provides district
support to Orrville, Rittman
and Southeast schools in
Wayne County. Prior to that, he
was a MS-HS principal in
Rittman for nine years. Mr.
Lanz will be the liaison from
Orrville, Rittman and
Southeast Local School
Districts. He will also serve on
the Grant Implementation
Team.

Dr. Lynette Angeloni as served
as a kindergarten through
higher education teacher for18
years, a PK-12 Principal and
Test Coordinator for 6 years,
has opened 2 new schools:1
as a gr.4-8 teacher and the
other as the PK-8 leading
Principal. Dr. Angeloni has
also designed an MAT online
student teacher course for
SCAD, created a PK-College
Educational Partnership with
SCAD and currently
supervises University of Akron
Student Teachers. Dr.
Angeloni is the liaison from
Brown Local Schools and will
serve on the Curriculum and
Learning Design Team for the
consortium.

Tasha Werry is currently the
Director of Community
Outreach for Marietta City
Schools, which includes
coordinating the district's
TIF grant, RttT grant and
OAC RUtT grant, along with
facilitating several district
level teams. After receiving
a Masters in Education from
The Ohio State University,
Ms. Werry taught for five
years at the middle school
level and seven years at the
elementary level.
Throughout the last fifteen
years, she has also been a
part of several leadership
teams and headed up
building level and district
level projects - the most
recent project being the
Building Bridges to Careers
community group which
meets regularly to address
the disconnect between
education and business in
our area. Ms. Werry is the
liaison from Marietta City
Schools and will serve on
the Grant Implementation
Team.

Brett Lanz works with the
Stark County Educational
Service Center and provides
district support to Orrville,
Rittman and Southeast
schools in Wayne County.
Prior to that, he was a MS-
HS principal in Rittman for
nine years. Mr. Lanz will be
the liaison from Orrville,
Rittman and Southeast
Local School Districts. He
will also serve on the Grant
Implementation Team.

Dr. Lynette Angeloni as
served as a kindergarten
through higher education
teacher for18 years, a PK-
12 Principal and Test
Coordinator for 6 years, has
opened 2 new schools:1 as
a gr.4-8 teacher and the
other as the PK-8 leading
Principal. Dr. Angeloni has
also designed an MAT
online student teacher
course for SCAD, created a
PK-College Educational
Partnership with SCAD and
currently supervises
University of Akron Student
Teachers. Dr. Angeloni is
the liaison from Brown
Local Schools and will
serve on the Curriculum




Lynn

Beth

Elfner

McNally

Co-Director,
Believe in Ohio

Academic
Grants Officer,
Marietta
College

the consortium.

Believe in Ohio is a FREE
program (funded by the Ohio
Legislature for $5 million)
from the Ohio Board of
Regents, and The Ohio
Academy of Science
designed to help prepare
Ohio high school students for
the future by: (1) Introducing
them to the "Innovation
Economy of Future; (2)
Inspiring them to pursue their
STEM educations and
careers in Ohio; (3)
Encouraging them to become
the future innovators and
entrepreneurs Ohio needs to
help develop the new
products, services and jobs
of the future. The promotion of
the Believe in Ohio program
to Ohio's teachers and
students begins during the
Spring 2014 Semester, with
full-scale rollout of the
program occurring across the
State of Ohio during the 2014-
2015 school year. Believe in
Ohio helps to address Ohio's
brain drain by showcasing
the substantial benefits Ohio
has to offer and the
investments Ohio has made
in the future through the Third
Frontier program. Additionally,
by encouraging today's
students to become the
innovators and entrepreneurs
of the future, Believe in Ohio
will help create the new
products, services and jobs
of the future that Ohio will
need. Believe in Ohio will
support the Young
Entrepreneurship
Consortium by helping to
solidify the design of the
curriculum and learning for its
students with in-kind support
and programming. Dr. Jon
Klipfell and Dr. Lynn Elfner
will be the liaisons from
Believe in Ohio.

Marietta College was
chartered as a four-year,
private, nonprofit institution of
higher education in 1835.
Located in Ohio's southeast
Appalachian Region, Marietta
offers students a
contemporary liberal arts
education, providing a rich
foundation in the traditional
liberal arts while connecting
students to graduate

Dr. Lynn E. Elfner, CEO
Emeritus of The Ohio
Academy of Science and co-
director of Believe in Ohio,
holds a B.S. and M.S. from The
Ohio State University and an
Honorary Doctor of Science
from Ohio Northern University.
A former science teacher and
Budget Analyst, he directed the
Ohio Academy of Science for
38.5 years. He is a Fellow of
The American Association for
the Advancement of Science
and a policy expertin STEM
and STEM Education. He has
served for more than 30 years
on the Board of Directors of
the National Association of
Academies of Science. The
Ohio Academy of Science is
the leading organization in
Ohio to foster curiosity,
discovery, and innovation and
to unite all who value
education, science,
engineering, technology, or
their applications for the
benefit of society. Founded in
1891, the Academy is a
membership based,
volunteer-driven, not?for?profit
organization.

The faculty and staff at Marietta
College are encouraged to
develop grant applications for
research, to support the
development of special
projects, and to support other
initiatives that strengthen the
mission, strategic plan, and
core values of the college. The
Academic Grants Officer is
available to provide
assistance with the grant

and Learning Design Team
for the consortium.

Dr. Lynn E. Elfner, CEO
Emeritus of The Ohio
Academy of Science and co-
director of Believe in Ohio,
holds a B.S. and M.S. from
The Ohio State University
and an Honorary Doctor of
Science from Ohio Northern
University. A former science
teacher and Budget Analyst,
he directed the Ohio
Academy of Science for 38.5
years. He is a Fellow of The
American Association for
the Advancement of Science
and a policy expertin STEM
and STEM Education. He
has served for more than 30
years on the Board of
Directors of the National
Association of Academies
of Science.

The faculty and staff at
Marietta College are
encouraged to develop
grant applications for
research, to support the
development of special
projects, and to support
other initiatives that
strengthen the mission,
strategic plan, and core
values of the college. The
Academic Grants Officer is




Becky

Miller

Curriculum
Director,
Minerva &
Osnaburg Local
Schools

programs and the world of
work. Marietta offers more
than 40 undergraduate
majors, with programs such
as leadership, petroleum
engineering, fine arts,
sciences, athletic training,
education, journalism, and
physician assistant studies
(graduate level). Marietta
actively builds networks with
its business community,
which yields robust
opportunities for student
internships, field
experiences, and other
experiential learning
modules. Marietta College is
developing a Center for
Global Entrepreneurship,
which has as its mission
"recognizing the importance
of fostering the mindset of
imagining what is possible,
developing tools to navigate
in a global environment, and
exploring creative ways to be
pioneers in the world." The
Center for Global
Entrepreneurship will involve
faculty and students in all
majors and career paths,

encouraging the development

of knowledge, skills and the
mindset necessary to

transform their own lives, and

those of their communities
and the world. Built on its
history of offering academic
summer camps for K-12
youth for more than 25 years

(e.g., Women in the Sciences;

Summer Reading; Math
Academy; Space Camp,
Summer Honors Institute),
the Center for Global
Entrepreneurship at Marietta
College plans to add
Summer Youth
Entrepreneurship Camps,
inviting teens to its beautiful

residential campus in historic

Marietta for a week of
immersion into the world of
entrepreneurial thinking and
creative business
development. Dr. Beth
McNally will be the liaison
from Marietta College.

Becky Miller is Curriculum
Director for Minerva and
Osnaburg Local Schools.
She has 19 Years in
education and has served as
a teacher and a principal in
Stark County. Becky is the
liaison from Minerva and
Osnaburg Local Schools and

preparation process:
researching sources,
developing concepts,
organizing and writing
material, formulating budgets,
reviewing proposal drafts, and
obtaining required
administrative approvals for all
external funding requests. The
Academic Grants Office also
functions as the Office of
Sponsored Programs. After
grants are received, the grants
officer serves as a liaison to
faculty and staff on grant
administration, reports, and
compliance with regulations
concerning the appropriate
expenditure of public or private
funds. Dr. McNally has
extensive experience in grant
implementation.

Becky Miller is Curriculum
Director for Minerva and
Osnaburg Local Schools. She
has 19 Years in education and
has served as a teacher and a
principal in Stark County.
Becky is the liaison from
Minerva and Osnaburg Local
Schools and will serve on the

available to provide
assistance with the grant
preparation process:
researching sources,
developing concepts,
organizing and writing
material, formulating
budgets, reviewing
proposal drafts, and
obtaining required
administrative approvals for
all external funding
requests. The Academic
Grants Office also functions
as the Office of Sponsored
Programs. After grants are
received, the grants officer
serves as a liaison to faculty
and staff on grant
administration, reports, and
compliance with regulations
concerning the appropriate
expenditure of public or
private funds. Dr. McNally
has extensive experience in
grant implementation.

Becky Miller is Curriculum
Director for Minerva and
Osnaburg Local Schools.
She has 19 Years in
education and has served
as a teacher and a principal
in Stark County. Becky is the
liaison from Minerva and
Osnaburg Local Schools




Steve Paquette

William Hauser

President, Stark
County
Development
Board

Assistant Dean,
University of
Akron College
of Business
Administration

will serve on the Curriculum
and Learning Design Team.

The Stark County
Development Board is the
county's workforce
development advocate. The
Board works with state
organizations and local
educational to help
companies upgrade their
workers' skills, recruit and
train new employees and
replace skilled employees
due to attrition. The Board will
partner with the Consortium
to provide work-based
learning experiences for
students. Steve Paquette,
President, is the liaison to the
consortium.

Since 1966, the University of
Akron's College of Business
Administration has been
accredited by AACSB
International accreditation,
which is the hallmark of
excellence in management
education and represents the
highest achievement for
business schools worldwide.
Less than 5 percent of
business schools in the
world - 579 out of 12,000 -
have achieved this
recognition. Furthermore, the
University of Akron's College
of Business Administration is
one of only 173 business
schools that have attained
additional specialized
accreditation for their
accounting

programs .Particular areas of
expertise include: (1)
Innovative centers, institutes,
and laboratories. The
University of Akron has
centers, institutes, and
laboratories in leadership,
direct interactive marketing,
entrepreneurship, supply
chain/operations, sales,
global business, and more,
and (2) Successful alumni.
The University of Akron takes
pride in its graduates'
accomplishments,
graduating more than 435
alumni with executive officer
titles like CEO or President,
and thousands of whom are
in key leadership positions in
major organizations. The
University of Akron will
credential high school
teachers to teach dual

Curriculum and Learning
Design Team.

The Stark County
Development Board is the
county's workforce
development advocate. The
Board works with state
organizations and local
educational to help
companies upgrade their
workers' skills, recruit and
train new employees and

replace skilled employees due

to attrition. The Board will
partner with the Consortium to
provide work-based learning
experiences for students.
Steve Paquette, President, is
the liaison to the consortium.

William Hauser, Ph.D., is
currently the Assistant Dean
and Director of Graduate
studies in the College of
Business Administration at
The University of Akron where
he is also an associate
professor in Marketing and an
adjunct associate professor in

Sociology. Prior to this, Hauser
spent over two decades as the

manager of marketing
research at Rubbermaid Inc.
and Little Tikes and as the
Senior Vice President/Director
of Market Research &

Business Planning at KeyCorp

(KeyBank). Hauser has
authored/co-authored four
books, published over 20
research articles in academic

journals, written white

papers/strategic plans for
profit and non-profit
organizations and presented
at numerous national and
international conferences.
Hauser received his B.A.
(1970) and M.A. (1974) in
Sociology from the University
of Akron and his PhD (1979)
from the University of

Akron/Kent State University
Joint Program in Sociology. Dr.

Hauser is an expert in
facilitating program
partnerships and educating
students and adults in a
cooperative manner, making
him a good fit for the
consortium.

and will serve on the
Curriculum and Learning
Design Team.

The Stark County
Development Board is the
county's workforce
development advocate. The
Board works with state
organizations and local
educational to help
companies upgrade their
workers' skills, recruit and
train new employees and
replace skilled employees
due to attrition. The Board
will partner with the
Consortium to provide work-
based learning experiences
for students. Steve
Paquette, President, is the
liaison to the consortium.

Dr. William Hauser,
associate professor of
marketing and director of
Suarez Applied Marketing
Research Laboratories has,
throughout the years,
offered his time and
expertise not only to the
College of Business
Administration and The
University of Akron, but to
his community as well.
Within the College of
Business Administration,
Hauser has been the
college's representative on
the University of Akron's
Institutional Review Board,
an advisor to the SIFE
Student Organization, and a
member of the College of
Business Administration's
Undergraduate Curriculum
and Marketing RTP Review
committees. At the
University level, he has
served on the University
Park Marketing and
Communications Task
Force and in an ad hoc
advisory capacity to both the
Institutional Marketing
Department and E.J.
Thomas Performing Arts
Center. The community has
also benefited from
Hauser's service as a board
member of the Leadership
Akron Alumni Association
and Victim Assistance
Program and as the
University of Akron Faculty
Representative to the
United Way of Summit
County's Neighborhood
Leadership Development




Alison

White

Director, Ohio
STEM Learning
Network - Akron
Hub

enrollment coursework for
students at local high
schools and career centers.
Dr. William Hauser is the
liaison from the University of
Akron.

The Ohio STEM Learning
Network (OSLN)- Akron Hub a
collaborative between the
University of Akron, Akron
Public Schools, the City of
Akron, Invent Now, Greater
Akron Chamber, and Akron
Tomorrow. With a unique
focus on building Problem-
Based Learning (PBL) units
in the field of
entrepreneurship, the Hub
will provide the PBL
professional learning
workshops for the
consortium. The Hub
provides workshops in
Problem-Based Learning,
based on the model from the
Illinois Mathematics and
Science Academy? adapted
by the two NIHF-STEM
schools. The Akron Hub
provides an introductory PBL
presentation, an in-depth PBL
design workshop and a
STEM immersion program,
which highlights the critical
role this experiential learning
strategy plays ina STEM
school model. During a
typical 3-day PBL design-
workshop, educators are
immersed in the PBL model,
design a PBL unit for their
classroom, and experience
PBL from the learner's
viewpoint. In the workshop,
educators engagein a
problem as their class would
experience it and explore the
learning process that results.
Alison White, Director, is the
liaison from the OSLN-Akron
Hub.

Alison L. White serves as the
Director of the Ohio STEM
Learning Network's (OSLN)
Akron Hub. The OSLN - Akron
Hub exists to build, capture
and connect the disciplines of
science, technology,
engineering and mathematics
(STEM) to each another and to
those in the community that
benefit. While doing so, the
OSLN - Akron Hub leverages
partnerships in alignment with
economic development
priorities. As the driving force
behind the OSLN - Akron
Hub's efforts, Ms. White is
responsible for serving as a
regional STEM facilitator. This
includes leading the OSLN -
Akron Hub strategy
development, capturing
effective STEM best practices
from the OSLN Akron Hub's
platform schools and sharing
those insights to magnify and
accelerate their impact, driving
awareness and
communication about STEM
happenings, assisting with the
establishment and
customization of new STEM
partnerships, facilitating
requests to achieve input from
STEM professionals,
sustaining and growing
existing STEM collaborations,
developing an online training
center and Hub website and
coordinating public affairs
outreach with regional
partners, statewide STEM
schools and OSLN affiliates,
among others. In addition to
webinars and presentations
for national, state and local
organizations, Ms. White has
been a featured speaker and
panelist on STEM education
for the National Science
Foundation (NSF) and
National Science Teachers
Association (NSTA) and
testified in support of a STEM
bill to the Ohio House of
Representatives Education
Committee. Ms. White also
serves as OSLN's liaison to
several organizations whose
joint efforts make up the
foundation of the region's
STEM efforts. These partners

Program.

Prior to joining the OSLN
Akron Hub in January 2010,
Ms. White was employed at
Edward Howard, a full-
service public relations
agency in Cleveland, Ohio.
She was responsible for
developing and
implementing public
relations, marketing,
branding, public affairs and
social media campaigns for
clients in the public, private
and non-profit sectors such
as: Sherwin-Williams,
Walmart, General Motors,
Hoover and the American
Red Cross - Greater
Cleveland Chapter. In 2006,
Ms. White worked for the
state of Ohio, Governor's
Office, specifically in the
Multicultural Affairs and
International Relations
department. In this role, she
was able to work
collaboratively with multiple
populations across the
state and served as a
liaison for the Governor at
various official events. A
native of Strongsville, Ohio,
White holds a B.S. degree
in Public Relations with a
minor in Political Science
from Kent State University
and a M.S. degree in Higher
Education Administration
from the University of Akron.
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Superintendent,
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President, Ohio
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Building
Bridges to
Careers (BBC)
Liaison

David J. Fischer, Sandy Valley
Superintendent (Located in
Stark, Tuscarawas, and
Carroll Counties ) is an
innovative, inspirational, and
progressive educational
leader with19 Years of
educational experience -- 14
Years of Administrative
Experience and three years
as Superintendent. David
Fischer is the liaison for
Sandy Valley Local Schools
and will serve as a member
of the Grant Implementation
Team.

The Ohio Small Business
Development Center offers
counseling and workshops
for small business owners.
After attending our
Orientation, small business
owners may make
appointments to consult with
start-up and existing
business owners on a
confidential, one-on-one
basis regarding areas such
as business plan
development, acquiring
capital, accounting, finance,
sales, marketing and
manufacturing. The Small
Business Development
Center will partner with the
consortium to make such
information available to staff
and students in the program.
Victor Pavona is the liaison
from the Small Business
Development Center.

Building Bridges to Careers
(BBC) was founded in 2012
by a dedicated group of
education, community, and
business leaders with the
goal of creating a K-12
college and career readiness
continuum. This initiative is
funded through grants,
including Race to the Top and
the Jennings Foundation, and
donations. The BBC's work is

are the University of Akron,
Akron Public Schools, the City
of Akron, the Greater Akron
Chamber/Akron Tomorrow
and Invent Now (formerly the
National Inventors Hall of
Fame?.) Collaboratively, these
founding partners established
the Akron region's platform
schools, the National
Inventors Hall of Fame School.

David J. Fischer, Sandy Valley
Superintendent (Located in
Stark, Tuscarawas, and
Carroll Counties ) is an
innovative, inspirational, and
progressive educational
leader with19 Years of
educational experience -- 14
Years of Administrative
Experience and three years as
Superintendent. David Fischer
is the liaison for Sandy Valley
Local Schools and will serve
as a member of the Grant
Implementation Team.

The Ohio Small Business
Development Center offers
counseling and workshops for
small business owners. After
attending our Orientation,
small business owners may
make appointments to consult
with start-up and existing
business owners on a
confidential, one-on-one basis
regarding areas such as
business plan development,
acquiring capital, accounting,
finance, sales, marketing and
manufacturing. The Small
Business Development
Center will partner with the
consortium to make such
information available to staff
and students in the program.
Victor Pavona is the liaison
from the Small Business
Development Center.

Building Bridges to Careers
(BBC) was founded in 2012 by
a dedicated group of
education, community, and
business leaders with the
goal of creating a K-12 college
and career readiness
continuum. This initiative is
funded through grants,
including Race to the Top and
the Jennings Foundation, and
donations. The BBC's work is

David J. Fischer, Sandy
Valley Superintendent
(Located in Stark,
Tuscarawas, and Carroll
Counties ) is an innovative,
inspirational, and
progressive educational
leader with19 Years of
educational experience --
14 Years of Administrative
Experience and three years
as Superintendent. David
Fischer is the liaison for
Sandy Valley Local Schools
and will serve as a member
of the Grant Implementation
Team.

The Ohio Small Business
Development Center offers
counseling and workshops
for small business owners.
After attending our
Orientation, small business
owners may make
appointments to consult
with start-up and existing
business owners on a
confidential, one-on-one
basis regarding areas such
as business plan
development, acquiring
capital, accounting, finance,
sales, marketing and
manufacturing. The Small
Business Development
Center will partner with the
consortium to make such
information available to staff
and students in the
program. Victor Pavona is
the liaison from the Small
Business Development
Center.

Building Bridges to Careers
(BBC) was founded in 2012
by a dedicated group of
education, community, and
business leaders with the
goal of creating a K-12
college and career
readiness continuum. This
initiative is funded through
grants, including Race to
the Top and the Jennings
Foundation, and donations.
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President,
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Development
Council

organized around the three
pillars of college- and career-
readiness, as identified and
defined by Marietta's
participation in the Ohio
Appalachian Collaborative,
including: (1) Academic
preparation: identifies the
academic knowledge and
preparation students need for
success in college and
careers; (2) Accessibility:
builds awareness of the
logistical aspects of college-
and career-readiness such
as preparation, financial
considerations, and
degree/career attainment; (3)
Aspiration: presents students
with postsecondary education
and workforce training
opportunities to ensure they
are making appropriate and
informed choices for
opportunities beyond high
school. The BBC will support
the efforts of the Young
Entrepreneur's Consortium
by partnering as local
businesses and community
agencies to provide work-
based learning experiences
for students. They will also
earmark a percentage of their
donations for the consortium’
s Entrepreneurship Camp.
Cindy Davis and Tonya
Anderson are the liaisons
from the BBC.

Formed in 1991, the Wayne
Economic Development
Council (WEDC) is a private
organization dedicated to the
economic development of
Northeast Ohio. It was formed
to serve as the lead
economic development
organization for Wayne
County. The role of the WEDC
is to stimulate new
investment and job growth
through business expansion
and attraction initiatives. The
WEDC's Strategic Economic
Development Plan & Wayne
County's Comprehensive
Plan were jointly created in
1997. Both plans
complement each other,
suggesting areas and rate of
growth; locations for
development and clustered
growth. A non-profit

organized around the three
pillars of college- and career-
readiness, as identified and
defined by Marietta's
participation in the Ohio
Appalachian Collaborative,
including: (1) Academic
preparation: identifies the
academic knowledge and
preparation students need for
success in college and
careers; (2) Accessibility:
builds awareness of the
logistical aspects of college-
and career-readiness such as
preparation, financial
considerations, and
degree/career attainment; (3)
Aspiration: presents students
with postsecondary education
and workforce training
opportunities to ensure they
are making appropriate and
informed choices for
opportunities beyond high
school. The BBC will support
the efforts of the Young
Entrepreneur's Consortium by
partnering as local
businesses and community
agencies to provide work-
based learning experiences
for students. They will also
earmark a percentage of their
donations for the consortium's
Entrepreneurship Camp.
Cindy Davis and Tonya
Anderson are the liaisons
from the BBC.

Formed in 1991, the Wayne
Economic Development
Council (WEDC) is a private
organization dedicated to the
economic development of
Northeast Ohio. It was formed
to serve as the lead economic
development organization for
Wayne County. The role of the
WEDC is to stimulate new
investment and job growth
through business expansion
and attraction initiatives. The
WEDC's Strategic Economic
Development Plan & Wayne
County's Comprehensive Plan
were jointly created in 1997.
Both plans complement each
other, suggesting areas and
rate of growth; locations for
development and clustered
growth. A non-profit
organization, the WEDC
receives its funding from

The BBC's work is
organized around the three
pillars of college- and
career-readiness, as
identified and defined by
Marietta's participation in
the Ohio Appalachian
Collaborative, including: (1)
Academic preparation:
identifies the academic
knowledge and preparation
students need for success
in college and careers; (2)
Accessibility: builds
awareness of the logistical
aspects of college- and
career-readiness such as
preparation, financial
considerations, and
degree/career attainment;
(3) Aspiration: presents
students with
postsecondary education
and workforce training
opportunities to ensure they
are making appropriate and
informed choices for
opportunities beyond high
school. The BBC will
support the efforts of the
Young Entrepreneur's
Consortium by partnering
as local businesses and
community agencies to
provide work-based
learning experiences for
students. They will also
earmark a percentage of
their donations for the
consortium's
Entrepreneurship Camp.
Cindy Davis and Tonya
Anderson are the liaisons
from the BBC.

Formed in 1991, the Wayne
Economic Development
Council (WEDC) is a private
organization dedicated to
the economic development
of Northeast Ohio. It was
formed to serve as the lead
economic development
organization for Wayne
County. The role of the
WEDC is to stimulate new
investment and job growth
through business
expansion and attraction
initiatives. The WEDC's
Strategic Economic
Development Plan & Wayne
County's Comprehensive
Plan were jointly created in
1997. Both plans
complement each other,
suggesting areas and rate
of growth; locations for
development and clustered
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organization, the WEDC
receives its funding from
investors who understand the
need for a quality economic
development program in
Wayne County. Funding
sources include the business
community (60 percent);
county government (20
percent); municipalities and
villages (15 percent); and
grants, contracts, and other
sources (5 percent). WEDC
will partner in providing
community and business
support for the young
entrepreneurs in this
proposal. President Ron
Crider is the liaison for the
WEDC.

Mr. Murphy is the Curriculum
Director for R.G. Drage
Career Center and has over
20 years experience as an
instructional leader. Mr.
Murphy will serve as the
curriculum liaison from R.G.
Drage Career Center and will
also serve on the Curriculum
and Learning Design Team.

Mr. Brown serves as the
Principal of Wayne County
Career and Technical Center
Local Schools and has over
20 years of experience in
education. Mr. Brown is
Wayne County CTC's liaison
to the consortium will serve
on the consortium's Grant
Implementation Team.

The Canton Regional
Chamber of Commerce
programs and services are
designed exclusively to help
citizens connect with the
network of nearly 1,600
member companies-making
us Canton/Stark County's
largest business association,
since 1914. From leadership
training, education and
workforce development, travel
and tourism, and young
professional engagement, to
safety resources, downtown
rejuvenation and world-class
entertainment events, the
Chamber is dedicated to
making Canton/Stark County
an ideal place to live, work
and play. The Chamber will

investors who understand the
need for a quality economic
development program in
Wayne County. Funding
sources include the business
community (60 percent);
county government (20
percent); municipalities and
villages (15 percent); and
grants, contracts, and other
sources (5 percent). WEDC
will partner in providing
community and business
support for the young
entrepreneurs in this
proposal. President Ron
Crider is the liaison for the
WEDC.

Mr. Murphy is the Curriculum
Director for R.G. Drage Career
Center and has over 20 years
experience as an instructional
leader. Mr. Murphy will serve
as the curriculum liaison from
R.G. Drage Career Center and
will also serve on the
Curriculum and Learning
Design Team.

Mr. Brown serves as the
Principal of Wayne County
Career and Technical Center
Local Schools and has over
20 years of experience in
education. Mr. Brown is Wayne
County CTC's liaison to the
consortium will serve on the
consortium's Grant
Implementation Team.

The Canton Regional
Chamber of Commerce
programs and services are
designed exclusively to help
citizens connect with the
network of nearly 1,600
member companies-making
us Canton/Stark County's
largest business association,
since 1914. From leadership
training, education and
workforce development, travel
and tourism, and young
professional engagement, to
safety resources, downtown
rejuvenation and world-class
entertainment events, the
Chamber is dedicated to
making Canton/Stark County
an ideal place to live, work and
play. The Chamber will provide

growth. A non-profit
organization, the WEDC
receives its funding from
investors who understand
the need for a quality
economic development
program in Wayne County.
Funding sources include
the business community
(60 percent); county
government (20 percent);
municipalities and villages
(15 percent); and grants,
contracts, and other
sources (5 percent). WEDC
will partner in providing
community and business
support for the young
entrepreneurs in this
proposal. President Ron
Crider is the liaison for the
WEDC.

Mr. Murphy is the
Curriculum Director for R.G.
Drage Career Center and
has over 20 years
experience as an
instructional leader. Mr.
Murphy will serve as the
curriculum liaison from R.G.
Drage Career Center and
will also serve on the
Curriculum and Learning
Design Team.

Mr. Brown serves as the
Principal of Wayne County
Career and Technical
Center Local Schools and
has over 20 years of
experience in education. Mr.
Brown is Wayne County
CTC's liaison to the
consortium will serve on the
consortium's Grant
Implementation Team.

The Canton Regional
Chamber of Commerce
programs and services are
designed exclusively to help
citizens connect with the
network of nearly 1,600
member companies-
making us Canton/Stark
County's largest business
association, since 1914.
From leadership training,
education and workforce
development, travel and
tourism, and young
professional engagement,
to safety resources,
downtown rejuvenation and
world-class entertainment
events, the Chamber is
dedicated to making
Canton/Stark County an




provide work-based learning
experiences for students in
the consortium. David
Kaminski will be the liaison to
the consortium.

work-based learning
experiences for students in the
consortium. David Kaminski
will be the liaison to the
consortium.

ideal place to live, work and
play. The Chamber will
provide work-based
learning experiences for
students in the consortium.
David Kaminski will be the
liaison to the consortium.




