
STRAIGHT A FUND - FINANCIAL IMPACT TABLE

Traditional District

IRN (6 digits) :   Green Local Schools

APPLICANT:  49619

FY14 FY16 FY17 FY18 FY19 FY20

Financial Baseline

from the

Current Five-Year Forecast

FY14 FY16 FY17 FY18 FY19 FY20

3.010 Personal Services (Salaries & Wages) #N/A (73,578)$                             (65,118)$                             (56,659)$                             (48,205)$                             (39,746)$                             

3.020 Fringe Benefits #N/A (12,405)$                             (11,012)$                             (9,614)$                               (8,216)$                               (6,824)$                               

3.030 Purchased Services #N/A (35,000)$                             (35,000)$                             (35,000)$                             (35,000)$                             (35,000)$                             

3.040 Supplies and Materials

#N/A

3.050 Capital Outlay #N/A

3.060 Intergovernmental #N/A

Total Expenditures - Operational #N/A (120,983)$                           (111,130)$                           (101,273)$                           (91,421)$                             (81,570)$                             

FY14 FY16 FY17 FY18 FY19 FY20

4.010 Debt Service-Principal-All (Historical Only) #N/A

4.020 Debt Service-Principal-Notes #N/A

4.030 Debt Service-Principal-State Loans #N/A

4.040 Debt Service-Principal-State Advances #N/A

4.050 Debt Service-Principal-HB264 Loans #N/A

4.055 Debt Service-Principal-Other #N/A

4.060 Debt Service-Interest and Fiscal Charges #N/A

4.300 Debt Service-Other Objects #N/A

Total Expenditures - Debt Service #N/A -$                                        -$                                        -$                                        -$                                        -$                                        

FY14 FY16 FY17 FY18 FY19 FY20

5.010 Operating Transfers-Out #N/A

5.020 Advances-Out #N/A

5.030 All Other Financing Uses #N/A

Total Expenditures - Non-operational #N/A -$                                        -$                                        -$                                        -$                                        -$                                        

FY14 FY16 FY17 FY18 FY19 FY20

TOTAL EXPENDITURES

For FY16-20, total expenditures must be 

cost neutral (e.g. $0 or less) to prove 

sustainability. 

#N/A (120,983)$                       (111,130)$                       (101,273)$                       (91,421)$                         (81,570)$                         

Since FY15 is the grant year, its expenditures are not required in this table.

In the FY16-FY20 columns,

ADD only the SUSTAINING COSTS  to the appropriate line items (refer to Question 15), and

SUBTRACT only the SUSTAINING COST REDUCTIONS to the appropriate line items (refer to Questions 16 & 17).

EXPENDITURES - DEBT SERVICE

SUSTAINABILITY

Do not alter any of the shaded cells.

EXPENDITURES - OPERATIONAL

EXPENDITURES - NON-OPERATIONAL
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STRAIGHT A FUND - FINANCIAL IMPACT TABLE

Traditional District

APPLICANT:

49619
EXPLAINATION

Explaination

Provide detailed notes regarding the financial impact on each line affected by the grant funds.

These notes are critical to the evaluation of the financial sustainability.

The ongoing cost of this project is the additional salary of a special education director.  To offset this cost we will be cutting our psychologist purchase service to two days a week instead of five.  Also, we have 8 retirements at the end of this year (2013-2014); those are at the top of the pay scale and we will replace with entry level salaries offsetting the additional salary.  Our plan for sustainability is to establish a solid foundation during the implementation year so that once set, the program can continue with the remaining staff.  The establishment of the program and the training of the volunteers will continue to help close the gap in our students with disabilities and our lowest 20% achievement.

The ongoing cost of this project is the additional salary of a special education director.  To offset this cost we will be cutting our 

psychologist purchase service to two days a week instead of five.  Also, we have 8 retirements at the end of this year (2013-2014); 

those are at the top of the pay scale and we will replace with entry level salaries offsetting the additional salary.  Our plan for 

sustainability is to establish a solid foundation during the implementation year so that once set, the program can continue without the 

extra staff contracted from the ESC.  The establishment of the program and the training of the volunteers will continue to help close 

the gap in our students with disabilities and our lowest 20% achievement.
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